
CIVIL SERVICE COMMISSION – COUNTY OF KERN 
1300 18th Street, First Floor 

Bakersfield, California 93301 

Regular Meeting 
Monday, October 12, 2026 

5:30 p.m. 

AMERICANS WITH DISABILITIES ACT 
(Government Code Section 54953.2) 

The location is accessible to persons with disabilities. Disabled individuals who need special 
assistance to attend or participate in a meeting of the Civil Service Commission may request 
assistance at the Civil Service Commission Office – County of Kern or by calling (661) 868-3910. 
Every effort will be made to reasonably accommodate individuals with disabilities by making 
meeting materials available in alternative formats. Requests for assistance should be made at 
least three (3) working days in advance, whenever possible. 

All Civil Service Commission agenda item supporting documentation is available for public 
review at the County of Kern Civil Service Commission Office, 1300 18th Street, First Floor, 
Bakersfield, CA, 93301 during regular business hours, 8:00 a.m. – 5:00 p.m., Monday through 
Friday and online, following the posting of the agenda. Any supporting documentation that 
relates to an agenda item for an open session of any regular meeting that is distributed after 
the 72-hour posting period and prior to the meeting will also be available for review. This 
disclosure does not pertain to closed session items and/or those that are not otherwise public. 

COMMISSION TO RECONVENE 

Commissioners: Agbalog, Bowers, Price, and Chavez 
ROLL CALL: 

REPORT ON ACTIONS TAKEN IN CLOSED SESSION 

PUBLIC SESSION  

1. Public Presentations
This portion of the meeting is reserved for persons desiring to address the Commission on any
matter not on this agenda or wishing to place the item on the next agenda and over which the
Commission has jurisdiction. Please note that no response is required from the Commission or
staff and no action can be taken on non-agenda items; however, the Commission may instruct
staff to place the item on the agenda for a future meeting. Speakers are limited to three minutes.
Please state and spell your name for the record before making your presentation.

*CONSENT AGENDA: All items listed with asterisk (*) are considered routine and non-controversial by
Commission staff. Consent items will be considered first and may be approved by one motion if no
member of the Commission or public comments were submitted for discussion. If discussion is desired,
the item will be removed from the consent agenda and will be considered in listed sequence; APPROVE

*2. Approval of Minutes: Regular Meeting September 14, 2026.
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*3. Examination Schedule: The following examinations have been scheduled in accordance with
Civil Service Rules and established procedures. 

10145 Clinical Supervisor 
10146 Pre-Licensed Clinical Psychologist/Clinical Psychologist I/Clinical Psychologist II 
10147 Senior Communications Technician 
10148 Business Manager-DP-CAO-General Services 
10149 Fiscal Support Specialist 
10150 Office Services Technician - Shift - Tehachapi 

10151 Office Services Specialist-East Kern Regions (Ridgecrest, Inyokern, Mojave, 
Lake Isabella) 

10152 Sheriff's Sergeant - DP 
10153 Technology Services Supervisor 
10154 Human Services Technician I/II - Mojave 
10155 Assistant Probation Division Director 
10156 Human Services Program Director-DP-DHS 
10157 Building Plans Technician 
10158 Public Works Maintenance Worker I/II/III 
10159 Office Services Specialist 
10160 Senior Office Services Specialist 
10161 Departmental Aide - Part-Time - Shift - Mojave 
10162 Human Services Technician - Ridgecrest 
10163 Engineering Aide 
10164 Public Health Nurse I/II - Bilingual 
10165 Senior Child Support Specialist - DP 
10166 Fiscal Support Supervisor - DP - Public Health 
10167 Behavioral Health & Recovery Specialist I/II/III 
10169 Office Services Specialist - DP - DHS 
10170 Senior Building Services Worker-DP-CAO 

4. New Specification(s): The Following job specifications have been created and approved by the 
Chief Human Resources Officer (CHRO) and are submitted for the Commission’s review 
in accordance with Civil Service Rule 204.21.

a. District Attorney’s Systems Administrator, Item No. 0826; APPROVE

b. Behavior Health Program Development Coordinator, Item No. 0772; APPROVE

5. Revised Specification(s): The following job specifications have been revised and approved 
by the Chief Human Resources Officer and are submitted for the Commission’s review 
in accordance with Civil Service Rule 204.21.

a. Human Resource Items; APPROVE
i. Health Plan Services Manager, Item No. 0457;
ii. Principal Human Resources Analyst, Item No. 2295;
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6. Civil Service Commission Annual Report: Fiscal Year 2025-2026; APPROVE; DIRECT
STAFF TO SUBMIT REPORT TO THE BOARD OF SUPERVISORS

7. Commission Officer Items/Report: Civil Service Officer to present to the Commission and to
the public, information, announcements, and items pertaining to the Officer’s activities.

8. Human Resources Division Items/Report: Chief Human Resources Officer to present to the
Commission and to the public, information, announcements, and items pertaining to the Human
Resources Division that are pertinent to Commission business.

9. Commission Member Presentations or Announcements: On their own initiative, Commission
members may make a brief announcement or a brief report on their own activities (Government
Code § 54954.2 (a)).

ADJOURN TO CLOSED SESSION: The Commission will adjourn to closed session to consider the 
appointment, employment, evaluation of performance, discipline, or dismissal of public employees or 
to hear complaints or charges brought against employees by another person or employee. If an 
employee chooses to have his or her matter heard in public session, it will be heard at this time, prior 
to adjournment to closed session.  

CLOSED SESSION (Government Code § 54957) 

10. PUBLIC EMPLOYEE PERFORMANCE EVALUATION - Consideration of the evaluation of
performance of the Civil Service Commission Officer (Govt Code § 54957(b)(1))

11. Reconvene from Closed Session; Adjourn to Special Meeting to be held on Tuesday, October
20, 2026, at 5:00 p.m. at 1115 Truxtun Avenue, Fourth Floor, Bakersfield, California 93301.



SUMMARY OF PROCEEDINGS 

CIVIL SERVICE COMMISSION – COUNTY OF KERN 
1115 Truxtun Avenue, Fourth Floor 

Bakersfield, CA 93301 

Regular Meeting 
Monday, September 14, 2026 

5:30 p.m. 

COMMISSION RECONVENED 

NOTE: Ag, Bo, Ch, Jo and Pr are abbreviations for Commissioners Agbalog, Bowers, Chavez, 
Johnson and Price. Example, Jo/Bo denotes Commissioner Johnson made the motion and 
Commissioner Bowers seconded the motion. The abbreviations “ab” means absent and “abd” 
signifies abstained. 

COMMISSIONER ACTION IS SHOWN IN CAPITALS AFTER EACH ITEM 

ROLL CALL: PRESENT—Commissioners Agbalog, Bowers, Chavez, Johnson & Price 
 ABSENT—None 

OTHERS: Robyn Lipscomb, Katie Rivera, Tracey Eldridge, Kimberlyn Stillwell, Brenda Guerra, 
Steven Welch, Michael Morea, and others.  

PUBLIC SESSION 

1. Public Presentations: None.

*CONSENT AGENDA: No public comment; APPROVED; Bo/Jo; ALL AYES;

*2. Approval of Minutes: Regular Meeting August 10, 2026, Special Meetings August 24, 26, and
31, 2026 

*3. Examination Schedule: The following examinations have been scheduled in accordance with
Civil Service Rules and established procedures. 

a) 9946 Sheriff's Sergeant 
9947 Sheriff's Lieutenant    
9948 Behavioral Health Planning Analyst 

b) 
10048 Sheriff's Records Specialist - Ridgecrest - Shift 
10109 Fire Dispatcher I/II - Shift 
10110 Senior Building Services Worker - DP - Airports 
10111 Legal Secretary  
10112 Supervising Fire Dispatcher - DP 
10113 Registered Veterinary Technician - Shift 
10114 Behavioral Health Unit Supervisor I/II 
10115 Emergency Medical Services Coordinator 
10116 Building Inspector 
10117 Senior Deputy Sheriff - DP 

AGENDA ITEM NO.   2



Civil Service Commission 
Summary of Proceedings: 09/14/2026 
Page: 2 
 

 
 

10118 Health Care Services Administrative Assistant 
10119 Library Associate - Shift - Buttonwillow 
10120 Senior Legal Process Technician - DP - Sheriff 
10121 Health Plan Services Manager  
10122 Supervising Agricultural Biologist/Weights and Measures Inspector 
10123 Animal Care Worker - Shift 
10124 Waste Management Specialist I/II/III 
10125 Departmental Aide - Part-Time - Shift - Buttonwillow 
10126 Office Services Assistant - Part-Time - Shift - Frazier Park - DP - Library 
10127 Office Services Technician - Bilingual 

PD10128 Per Diem Elections Process Aide 
10128 Program Technician 
10129 Substance Use Disorder Specialist I/II 
10130 Physical Therapist - California Children Services 
10131 Health Plan Services Manager 
10132 Senior Youth Services Officer - Probation 
10133 Human Services Supervisor - DP - DHS 
10134 Contracts Administrative Assistant - DP - CAO - General Services  
10135 Sheriff's Lieutenant 
10136 Public Works Maintenance Worker I/II/III 
10137 Chief Deputy County Counsel - DP - County Counsel 
10138 Sheriff's Support Technician - Shift 
10139 Senior Auditor-Appraiser - DP - Assessor 
10140 Social Service Supervisor I - DP - Aging and Adult Services 
10141 Assistant Program Director - DP - Aging and Adult Services  
10142 Behavioral Health and Recovery Services Deputy Director 
10143 Sheriff's Support Specialist - DP 
10144 Health Care Fiscal Support Technician 

 
 

4. Commission Officer Items/Report: None 
 

5. Human Resources Division Items/Report: None 
 

6. Commission Member Presentations or Announcements: Commissioner Price thanked 
Commissioner Johnson for her service to the Commission and congratulated her on her pursuit 
of her PhD; President Agbalog echoed those sentiments as well as Commissioner Bowers.  

 
ADJOURN TO CLOSED SESSION:  
 
CLOSED SESSION (Government Code § 54957)  
 

7. PUBLIC EMPLOYEE – Schedule Hearing Dates 
Sheriff’s Office – Case No. 2026-0017; Pulled 

 
8. PUBLIC EMPLOYEE – Schedule Hearing Dates 

Fire Department – Case No. 2026-0032 SCHEDULED FOR November 12, 16, and 18, 2026. 
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9. PUBLIC EMPLOYEE – Discipline/Dismissal/Release 

Fire Department – Case No. 2026-0011; NO REPORTABLE ACTION 
 

 
COMMISSION RECONVENED FROM CLOSED SESSION; ADJOURNED TO REGULAR 
MEETING MONDAY, OCTOBER 12, 2026, AT 5:30 P.M. AT 1300 18th STREET, FIRST FLOOR, 
BAKERSFIELD, CALIFORNIA 93301. 



Exam # Recruitment Title Open Date Close Date Recruiter 
Assigned Action Request 

Date
10145 Clinical Supervisor 9/1/2026 Continuous KAS Open 8/27/2026
10146 Pre-Licensed Clinical Psychologist / Clinical Psychologist I / Clinical Psychologist II 9/2/2026 Continuous KAS Open 8/31/2026
10147 Senior Communications Technician 9/9/2026 10/6/2026 DMR Open 9/8/2026
10148 Business Manager-DP-CAO-General Services 9/10/2026 9/16/2026 DMR DP 9/9/2026
10149 Fiscal Support Specialist 9/14/2026 9/18/2026 ARY Open 9/9/2026
10150 Office Services Technician - Shift - Tehachapi 9/14/2026 9/21/2026 KNB Open 9/10/2026
10151 Office Services Specialist-East Kern Regions (Ridgecrest, Inyokern, Mojave, Lake Isabella) 9/14/2026 Continuous DMR Open 9/10/2026
10152 Sheriff's Sergeant - DP 9/10/2026 9/24/2026 NAA DP 9/10/2026
10153 Technology Services Supervisor 9/14/2026 9/21/2026 MGV Open 9/11/2026
10154 Human Services Technician I/II - Mojave 9/14/2026 Continuous JAP Open 9/11/2026
10155 Assistant Probation Division Director 9/14/2026 9/18/2026 TN Open 9/11/2026
10156 Human Services Program Director-DP-DHS 9/15/2026 9/21/2025 JAP DP 9/14/2026
10157 Building Plans Technician 9/15/2026 9/29/2026 KAS Open 9/14/2026
10158 Public Works Maintenance Worker I/II/III 9/17/2026 10/5/2026 KAS Open 9/17/2026
10159 Office Services Specialist 9/29/2026 10/5/2026 TN Open 9/16/2026
10160 Senior Office Services Specialist 9/29/2026 10/5/2026 TN Open 9/16/2026
10161 Departmental Aide - Part-Time - Shift - Mojave 9/18/2026 9/28/2026 KB Open 9/18/2026
10162 Human Services Technician - Ridgecrest 9/28/2026 Continuous JAP Open 9/22/2026
10163 Engineering Aide 9/23/2026 10/7/2026 KAS Open 9/21/2026
10164 Public Health Nurse I/II - Bilingual 9/25/2026 Continuous KAS Open 9/24/2026
10165 Senior Child Support Specialist - DP 9/28/2026 10/2/2026 KAS DP 9/23/2026
10166 Fiscal Support Supervisor - DP - Public Health 9/29/2026 10/5/2026 KAS DP 9/23/2026
10167 Behavioral Health & Recovery Specialist I/II/III 9/28/2026 10/9/2026 MGV Open 9/25/2026
10169 Office Services Specialist - DP - DHS 9/29/2026 10/5/2026 JAP DP 9/23/2026
10170 Senior Building Services Worker-DP-CAO 9/30/2026 10/2/2026 DMR DP 9/28/2026

Test Schedule 

Green Exam #: Change to existing exam #
Grey line: History
White line: Most up to date information for exam #
Blue "Continuous" and Red "?": informational purposes
Yellow "Hold": on hold

Dates  that ALL exams were closed:
7/25/2019
3/16/2020
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Behavioral Health Program Development Coordinator
Bargaining Unit: D

Salary Range: 69.6 (57,354 - $8,788 /mo.)

Under administrative direction, plans, develops, coordinates, and evaluates department-wide
behavioral health programs. grants. housing initiatives. administrative functions. and manage
ongoing departmental program operations.

This position is responsible for providing consultation to executive management and collaborating
with multidisciplinary teams, govemmental agencies, healthcare organizations, and community
partners to advance departmental goals. lncumbents are expected to exercise considerable
independent judgment and decision-making ability in managing complex and specialized
programs.

Essential Functions:

Plans, develops, manages, coordinates and evaluates departmenrwide behavioral health
programs. grants. policy development. and operational improvements;
Monitors lederal. state. and local initiatives. legislation. regulations. funding opportunities.
and policy changes affecting behavioral health programs;
Develops strategic plans. implementation schedules, perlbrmance measures and
operational recommendations for executive management approval;
Researches, analyzes and interprets legislation. regulations and policy changes affecting
behavioral health programs:
May negotiate and administer contracts and agreementsl
Coordinates procurement activities. to include Requests for Proposals (RFPs), competitive
solicitations, and vendor selection processes related to assigned programs;
Represents the department in meetings with state agencies. local govemments, managed
care providers. community organizations and other stakeholders:

Monitors program budgets. deliverables and compliance requirements to assess

departmental program effectiveness;
Prepares executive reports. presentations. briefing materials, and recommendations related
to program development and operations.
May supervise support staff;
Performs other related duties as required.

Graduation from an accredited college or university with a Bachelor's degree in public
administration. business administration. health administration or a closely related field AND two
(2) years of experience in the administration and management of behavioral health. healthcare.

social services. or related govemmental programs.

a

a

a

a

a

a

a

a

a

Employment Standards:

OR

Definition:



Behavioral Health Program Development Coordinator Page 2

Any equivalent combination of education. training, or experience to successfully perform the
essential functions of the position.

A valid Califomia Class "C" Driver's License is required at the time of appointment.

Knon ledge of: Princi ples and practices of public sector procurement and contract administrationi
behavioral health programs, systems. services, and current trends affecting behavioral health
organizations; applicable federal, state, and local [aws. regulations, funding requirements, and
policies goveming behavioral health programs: supervision. training, and performance
management; grant development, administration, management, and program evaluation
methodologies; research methods, data collection, and performance measurement techniques.

Abilitv to: Provide strategic consultation and technical recommendations to executive
management on complex program and organizational matters; analyze programmatic issues and
develop practical and effective solutionsi monitor emerging federal, state, and local legislation,
regulations, funding opportunities, and policy initiatives affecting behavioral health programs and
evaluate their operational impact; develop. administer. monitor. and evaluate grants, and contractsi
communicate effectively. both orally and in writing. with executive management, elected officials.
govemmental agencies, community organizations, and the public.

Supplemental

A background check may be conducted for this classification.

All Kem County employees are designated "Disaster Service Workers" through state and local
laws (CA Govemment Code Sec. 3 100-3 I 09 and Ordinance Code Title 2-Administration. Ch.2.66
Emergency Senices). As Disaster Service Workers, all County employees are expected to remain
at work, or to report lor work as soon as practicable, following a significant emergency or disaster.

New Job Specification
October 2026
Item No. 0772





Behavioral }lealth Program Development Coordinator

DEPARTMENT HEAD

,y'rrr r-r-4&rlrrt,
DATL
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Item # 0772

EEO Code - Job Category
A = Official & Administrative
C = Technician
E - Para Professional
G: Skilled Craft
O : Other

B - Professional
D - Protective Services
F:Office&Clerical
H : Services & Maintenance

B

Basis of Pay (Bi-Weekly/Hourly) Bi-weekly

Approved Salary Range 69.6

Rate of Compensation Code
0: No Provisional I : Range & Step

2 : Flat Unit Rate 3 : Flat Hourly
4 - Flat Bi-Weekly

I

Salary Ordinance Code
0 : Elected Officials
1 - Bi-Weekty Salary

I

Job Level Code
l=Entry 2: Intermediate
3 : Supervisor 4: Executive

4

Bargaining Unit D

HR Analyst
Reviewed By Michael Johnston

CAO Analyst Amanda Ruiz
Tracey A. Eldridge

FLSA Exempt
Civil Service (Yes/No) Yes
Retirement : General/Safety General

October 2026

Page 3

DATE

I vichelle Venegas 
I

Chief HR Officer

Creation Date
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COUNTY OF KERN 
CIVIL SERVICE 
COMMISSION 

ANNUAL REPORT 
F ISCA L  YEA R 2025-2026  

 

 

 

 

 

 

 

 

 

 

 

 

C I V I L S E R V I C E C O M M @ K E R N C O U N T Y. C O M  

 

https://www.kerncounty.com/government/other-agencies/civil-service-commission
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C O M M I S S I O N  
E S T A B L I S H E D   
B Y  C I V I L  
S E R V I C E  
O R D I N A N C E  

The voters of Kern County Adopted a Civil Service Ordinance in 1956 
under the authority of Civil Service Enabling Law as set forth in the 
government Code of the State of California. The Civil Service System 
provides for employment on a merit basis and equitable and uniform 
procedures for dealing with personnel matters through a Civil Service 
Commission.  
 

To administer its Civil Service System, the Board of Supervisors 
appoints citizens to serve as Commissioners. The Civil Service 
Commission maintains the integrity of Kern County’s Civil Service 
System. It is an independent ruling body, which conducts appeal 
hearings on disciplinary matters and administers the Rules of the Civil 
Service System for the benefit of County departments, employees, and 
citizens.  
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C O M M I S S I O N  
P R I O R I T I E S  
The Kern County Civil Service 
Commission presents its Fiscal Year 
2025-2026 annual report. This report 
intends to provide an overview of the 
activities & accomplishments of the 
Commission.  
 

 
C S C  R U L E S  
The Civil Service Commission evaluates 
the Civil Service Rules on a continual 
basis and makes revisions as needed to 
ensure the rules reflect the latest 
processes and technologies. There were 
two Civil Service Rule amendments in 
Fiscal Year 2025-2026. 
 

 
C O M M I S S I O N  
O U T R E A C H  
• The Civil Service Commission 

website provides agendas, reports, 
and minutes. 

• Department visits build rapport and 
maintain Commission accessibility 
with stakeholders. 

 

 

 C IV IL  SERVI CE  
COMMISS ION  
The Civil Service Commission consists of five members appointed by the 
Kern County Board of Supervisors; President Romeo Agbalog was 
appointed by Supervisorial District 1—now Chairman Peters; Vice 
President Jeremy Price was appointed by supervisorial District 2—now 
Chris Parlier; Commissioner Michael Bowers was appointed by District 3 
Supervisor Jeff Flores; Commissioner NaTesha Johnson was appointed by 
District 4 Supervisor David Couch; and Commissioner Elizabeth Chavez 
was appointed by District 5 Supervisor Leticia Perez. The Commission 
operates as a governing body in monitoring the provisions of the Kern 
County Civil Service Ordinance, including Civil Service Rules and 
Regulations. Commissioners have responsibility for considering such 
personnel matters as classification, development and maintenance of 
examination procedures, employee appeals and applicant complaints. 
 

A P P E A L S   
Civil Service Rule (CSR) 1705.00 sets forth the procedures to be followed 
any time an appointing authority takes action to dismiss, suspend, or 
reduce in rank or compensation any regular, non-probationary officer or 
employee in the classified civil service. The officer or employee may, 
within ten (10) business days after presentation to him of the order, 
appeal through the Director to the Commission from the order (CSR 
1730.00). The Commission shall commence a hearing and affirm, modify, 
or revoke the order. The Appellant may appear personally, produce 
evidence, and have counsel and a public hearing (CSR 1735.10).  

Civil Service Rule (CSR) 1800.00 sets forth the complaint procedures to 
be followed any time an employee believes they have experienced 
unlawful discrimination or harassment treatment in the workplace. The 
complainant may file a complaint within 180 days of the occurrence of 
the acts giving rise to the complaint. Upon completion of the complaint 
investigation, the complainant or the affected County department have 
20 calendar days to review and either accept or reject the findings and 
recommendations. If either party rejects the findings and 
recommendations, they may file a request for an evidentiary hearing 
before the Civil Service Commission.  

In addition to disciplinary and evidentiary appeal requests, the 
Commission receives and considers other appeal requests, some of 
which could include reinstatement to re-employment or lay-off re-
employment lists and removal from eligible and certification lists. 
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Supervisorial District 1 – 
Romeo Agbalog – President 
President Agbalog was 
appointed to the Commission 
in 2010 
 
 
 
 
 
 
 
 
 

 
 

 

COMMISS IONERS  
 

 
 
 
 

 

 
 
 
 
 
 
 
 
 
 

 

 

Supervisorial District 5 –  
Elizabeth Chavez –
Commissioner Chavez was 
newly appointed to the 
Commission in 2026 

Supervisorial District 4 –  
NaTesha Johnson –  
Commissioner Johnson was 
appointed to the Commission  
in 2023 

 

Supervisorial District 2 – 
Jeremy Price – Vice President 
Vice President Price was 
appointed to the Commission 
in 2015 
 

Supervisorial District 3 –  
Michael Bowers –  
Commissioner 
Bowers was 
appointed to the 
Commission  
in 2023 
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RESUL TS  FR OM LAST  YEA R 
EMPLOYEE APPEALS 

The Commission meets regularly on the second Monday of each month with special meetings scheduled as necessary.  
During the reporting period, the Civil Service Commission reserved 79 evenings to facilitate Kern County’s civil service 
system. The Commission conducted a total of 20 hearings, 11 regular meetings, and 5 special meetings to conduct 
the business directed to the Civil Service Commission and consider employee appeals. 
 

CLASSIFICATION ACTIVITY  
 

Standard classification activity included 35 items that were considered by the Commission during this fiscal year.  
 

C I V I L  S E R V I C E  R U L E  R E V I S I O N S                       D AT E  A M E N D E D  

9 0 6 . 4  Vo l u n t a r y  D e m o t i o n  D e f i n e d   S e p t e m b e r  8 ,  2 0 2 5   

1 7 2 5  O r d e r  o f  D i s m i s s a l ,  S u s p e n s i o n ,  
R e d u c t i o n  N o t i f i c a t i o n  

 J a n u a r y  1 2 ,  2 0 2 6   

 
 
CIVIL SERVICE COMMISSION OFFICE RELOCATED 
 
The Civil Service Commission Office is located at 1300 18th Street, First Floor, Bakersfield, California. The regularly 
scheduled meetings are typically held in the 18th Street Chamber, and our hearings have been conducted in the County 
Counsel Hearing Room at the Kern County Administrative Center located at 1115 Truxtun Avenue, Fourth Floor 
Bakersfield, California. 
 

18th Street Chamber 

1300 18th Street 
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Activity 
New 

Specs 
Revised 
Specs 

Abolish 
Lists Rules 

Hearings 
Scheduled 

Nights 
Scheduled 

Visits / 
Meetings 

July 1557 993     2023-0020 3   
  1556 992     2023-0006 2   
  1555 4172     2023-0013 2   
    4171     2023-0014 2   
    3061           
    4426           
    4421           
August   4646     2023-0106 2  
          2023-0013 1   
          2023-0014 1   
          2023-0004 4   
September   472   906.4 2024-0024 2 CSCO  
    645     2024-0106 5   
October   644 9610   2023-0004 2 FJC 
    5130     2021-0106 3   
    5096           
November 4418       2021-0106 2   
          2024-0024 1   
          2024-0693 3   
December 5011   9641   2024-0024 2   
          2021-0106 1   
          2023-0004 1   
January       1725 2024-0211 4   
          2021-0106 2   
February 2331 4452     2025-0154 3   
          2021-0106 1   
          2024-0004 1   
          2026-0004 1   
March 31 993     2025-0106 6   
    992     2023-0004 1   
    991           
April   1173   1725 2026-0004 3 1 
May   5363     2026-0011 3 1 
    5360     2025-0106 2   
June 3248 2274     2025-0106 1 1 
  4342 2276     2026-0018     
  4914 2268     2026-0024     
    2353     2026-0025 1   
    439     2026-0011 1   

2025/26 
Totals 10 25 2 3 20 81 5 

 

COMMISS ION ACTIV ITY  
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