
Date: September 23, 2026 
Time: 7:00 A.M. – 9:00 A.M. 
Location: Recruitment Center 

   1215 Olive Drive Bakersfield, CA



Date: September 23, 2026 
Location: Recruitment Center - 1215 Olive Drive 
Time: 7:00 a.m. 
Dial-in: (831) 296-3421
Access Code: 320 549 632#

I. Call to Order
II. Flag Salute

III. Introduction
IV. Public Comments

This portion of the meeting is reserved for persons to address the Board

on any matter not on this agenda but under the jurisdiction of the

Board.  Board members may respond briefly to statements made or

questions posed.  They may ask a question for clarification, make a

referral to staff for information, or request staff to report back to the

Board at a later meeting.  Also, the Board may take action to direct the

staff to place a matter of business on a future agenda.  Speakers are

limited to three minutes.

V. Consent Agenda – Action Items
1-4 A. Approval of May 27, 2026, Meeting Minutes
5-10 B. Board and Committee Member Travel Budget for Program Year

2026-2027
11-25 C. Workforce Development Board and Committees’ Composition –

Retirement, Resignation, Nominations, Status Change, And Expiring
Terms

26-41 D. Miscellaneous Filings to Receive and File

• Status of Subgrantee Monitoring Reports

• Draft Executive Committee July 15, 2026, Special Session
Meeting Minutes

• Draft Executive Committee August 7, 2026, Special Session
Meeting Minutes

• Kern, Inyo and Mono Workforce Development Board and
Committee’s Attendance Reports

• Kern, Inyo and Mono Workforce Development Board and
Committee’s Meeting Schedule Calendar Year 2026

VI. Workforce Development Board Education

• Presentation on the Brown Act– Andrew Hamilton
IX. Budget Review

42-43 A. Kern, Inyo & Mono Workforce Development Financial Report
X. Department Updates – Oral Report

• Apprenticeship

• Incumbent Worker Training Approval

• ETR Activities report
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• Local Board Policy and Checklist Changes

• Engineering/Energy MOU with CSUB
XI. Workforce Development Board Chair Discussion Items – Oral

Report

• Meeting of The Minds Conference report
XII. Board Member Announcements and Reports

On their own initiative, Board members may make an announcement or
a report on their own activities. They may ask a question for clarification,
make a referral to staff or take action to have staff place a matter of
business on a future agenda

• Kern Economic Development Report

• Small Business Development Report
XIII. Adjournment

Disabled individuals who need special assistance to attend or participate in a meeting of the 
Workforce Development Board may request assistance at Employers’ Training Resource, 
1600 East Belle Terrace, Bakersfield, California, or by calling (661) 336-6972.  Every effort 
will be made to reasonably accommodate individuals with disabilities by making meeting 
materials available in alternative formats.  Requests for assistance should be made at least 
three (3) working days in advance whenever possible. 

All agenda items supporting documentation are available for public review at Employers’ 
Training Resource, 1600 East Belle Terrace, Bakersfield, 93307, during regular business 
hours, 8:00 a.m. - 5:00 p.m., Monday through Friday, following the posting of the agenda.  
Any supporting documentation that relates to an agenda item for an open session of any 
regular meeting that is distributed after the agenda is posted and before the meeting will also 
be available for review at the same location. 

Please remember to turn off all cell phones, pagers, or electronic devices during the meeting. 



 
KERN, INYO AND MONO 

WORKFORCE DEVELOPMENT BOARD 

DISCUSSION AND ACTION ITEMS 

MAY 27, 2026 

 

Members Present: Alissa Reed, Brandon Evans, Brenda Mendivel, Brian Holt, Christina 

Garza, Cody Brooks, Claire Pagnini, Devin Brown, Greg Knittel, Jason Smoot, Julian 

Najera, Kenny Spratt, Laura Barnes, Lizette Gomez, Michelle Warren, Mike Beaumont, 

Mikin Plummer, Richard Chapman, Randy Martin, Robert Watson, Scott Odlin, and 

Steven Gomez. 

 

Members Absent: Alex Haver, Jeremy Tobias, Norma Rojas-Mora, Priscilla Varela, and 

Season Susko. 

 

Staff Present: Marsha Manos, Candy Gettman, Danette Williams, Jasmine Guerra, Aisia 

Fulkmer, Anne Meert, Jeremy Shumaker, Chase Wheeler, Linda Lara, Scott Couture,  

and Susie Vasquez,  

 

Guest Present: Gary Beaudette, Fernanda Mendoza, Alyssa Cervantes, Jim Keene, Lita 

San Pedro, Joe Cantu, Priscilla Gonzales, Joselin Cazares, Priscilla Sanchez, Carolina 

Aldaco, Kristyann Thorpe, and Ryan Carney.  

 

*Unexcused 

 

Brenda Mendivel called the meeting to order at 7:04 a.m. 

 

Introduction 

Staff and guests introduced themselves. 

 

Public Comments 

There were no public comments. 

Consent Agenda – Action Items 
Michelle Warren made a motion to approve the following items listed: 

A. Approval of February 18, 2026, Meeting Minutes  

B. Preliminary Allocation and Funding Recommendations for Youth Programs Funded 

Under the Workforce Innovation and Opportunity Act for Program Year 2026-27 

C. Preliminary Funding Recommendations for Workforce Innovation and Opportunity 

Act Adult, Dislocated Worker, and Combined Programs and Services for Program 

Year 2026-2027  
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D. Request for Retroactive Approval of the Second Amendment to Increase 

Program Year 2025-2026 Subgrant Agreement with Proteus, Inc. for On-The-Job 

Training Services 

E. Ratification of Transfer of Funds Request 

F. Miscellaneous Filings to Receive and File   

• California Workforce Development Board, Application for Certification of High 
Performing Board Approval Letter, dated Aprill 22, 2026 

• Draft Program and Business Services Committee April 30, 2026, Meeting 
Minutes 

• Draft Youth Committee April 29, 2026, Meeting Minutes 

• Draft Executive Committee May 14, 2026, Meeting Minutes 

• Kern, Inyo and Mono Counties AJCC System Quarterly Report – Q3 January 
– March  

• Kern, Inyo and Mono Workforce Development Board and Committee’s 
Attendance Reports 

• Kern, Inyo and Mono Workforce Development Board and Committee’s 
Meeting Schedule Calendar Year 2026 

Kenny Spratt seconded the motion. The motion passed unanimously. 

 

Education and Workforce Development Presentation  

Aisia Fulmer delivered a PowerPoint presentation detailing the Youth Participant Life 

Cycle. Following the presentation, Chase Wheeler engaged attendees with an 

interactive Kahoot! quiz based on the material covered. 

Approved Staff to Notify Local Board Determination List of Applicants of Review 

Committee’s Denial  

Jeremy Shumaker informed the board that staff received three applications: two from the 

Mexican American Opportunity Foundation (MAOF) for their Bookkeeping and Office 

Clerical Programs, and one from Associated Builders and Contractors (ABC) for their 

Truck Driving Program, all seeking placement on the Local Provider list. 

On May 8, 2026, the review committee evaluated the applications. MAOF programs were 
denied for not meeting the 75% threshold. The ABC Truck Driving Program was sent back 
for further questions; staff would gather more information and will revisit the application 
with the committee. 

Michelle Warren made a motion to approve the staff’s recommendation to formally notify 
the Local Board Determination applicants of the review committee’s decision to deny their 
applications. Kenny Spratt seconded the motion.  The motion passed unanimously. 
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Legislative Update  

Jasmine Guerra provided key updates on the WIOA Policy Reauthorization Bill. Jasmine 

focused on Transfer of Adult Education to the Department of Labor, and AI Literacy.  

Jasmine added that our local workforce development area may face significant 

challenges in meeting the proposed 50% training expenditure requirement due to the 

substantial barriers many participants experience.  

Budget Review 
Linda Lara provided the board with a comprehensive overview of the department’s 
budget. 
 
Department Updates – Oral Report 

➢ DOGWF PWEX approval – Brandon Evans reiterated information previously 
stated.  

➢ Grant Update – Chase informed the board of the following: 

• Employment & Training Pathways grant awarded 1.8m to 184 
participants. Grants ends March 2028 

• Farmworker’s Advancement Program grant – Awarded 1m to assist 110 
participants. Grant ends March 2028 

• Regional Coordination Project grant – Awarded 1m to serve 50 nurses. 
Grant ends March 2028 

➢ Unemployment and Occupation Report – Scott Couture informed the board that 
the Unemployment Rate (UR) in Ken County is 8.7% down from 9.4% in March 
2026.  California UR is at 5%.  

➢ Diane Brown Visit – Jasmin Hernandez introduced Diane Brown to the board, 
and she spoke briefly about her visits to Kern County. 

➢ Orientation Resolution – Staff have added an additional day to orientation 
schedule. In-person orientation is now available on Tuesday and Wednesday 
and virtually on Thursdays. 

➢ MC3 Visit Report – Brandon spoke about the visit and Alissa Reed added 
information about the MC3 program and the goal of that program.   

➢ Healthcare Job Fair – Susie Vasquez informed the board that there will be a 
Healthcare Job Fair in September and that more information will be coming 
soon. 

 
Standing Committee Reports – Oral Report 

Each Chair of the standing committees gave a summary of what transpired during their 

respective meetings. 

• Program and Business Services Committee — Lizette Gomez 

• Executive Committee — Lizette Gomez 

 

Workforce Industry Discussion 

• What do you see as the number one workforce challenge your industry will face in 
the next three years? 
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The board had a robust discussion of this topic adding their thoughts and experiences in 
their respective areas of expertise. 
 

Board Member Announcements and Reports 

• Kern Economic Development Report – Richard Chapman provided the board with 
a detailed report. 

 
Adjournment 

The meeting was adjourned at 8:55 a.m. 
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September 3, 2026

Executive Committee
Kern, lnyo and Mono
WorKorce Development Board
1600 E. Belle Terrace
Bakersfield, CA 93307

BOARD AND COMMITTEE MEMBER TRAVEL BUDGET FOR PROGRAM YEAR2026-2027

Dear Committee Member.

The WorHorce Development Board (WDB) encourages its members to participate in conferences,
trainings, and events that deepen their understanding of local, state, and federal worKorce issues.
These opportunities enhance the Board's effectiveness by supporting continued learning and
fostering valuable networking within the worKorce development community.

Throughout the program year, the California WorKorce Association (CWA) hosts conferences such
as WORKCON and Meeting of the Minds, and other events may be offered by other organizations.
To minimize financial hardship and promote member participation, the Board adopted a policy
outlining guidelines for conference and training travel. Reimbursements are based on the County of
Kern's travel, meal, and lodging limits, which may be updated periodically.

Members requesting reimbursement must adhere to the Board and Committee Member Travel
Policy (attached). Requests must be approved by your Executive Committee, when time permits,
or by the WDB Chairperson. ln some cases, final approval may also be required from the County
Administrative Office and the Kern County Board of Supervisors.

ln accordance with the policy, the WDB must approve an annual travel budget, which is typically set
at $10,000. During Program Year 2025-2026, no members submitted travel requests. However,
this month, Board Member Lizette Gomez will be attending the Meeting of the Minds conference in
Monterey at an estimated cost of $2,500.

Therefore, lT lS RECOMMENDED that your Committee recommend that the WDB adopt the Board
and Committee member travel budget of $'10,000 for Program Yeat 2026-2027 .

Sincerely,

EvansBra
chi rkforce Development Officer

Attachment

Brandon J. Euans - Chief Workforce Deuelopment Offcer - Employers'Troining Resource
t6oo E. Belle Terrace, Bakersfield, CA gSSoT Ofrce: 66t$56.6957 661525-HIRE ustuut.emplogerstraininoresource.com
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KERN, INYO, MONO COUNTIES CONSORTIUM
WORKFORCE DEVELOPMENT BOARD AND COMMITTEE

TRAVEL POLICY AND PROCEDURES
(Covering Conference/Training/Seminar Attendance and Travel)

[First Adopted: October 15, 2015]

,1. PURPOSE

The Governor of California has designated the Kern, lnyo, Mono Counties
Consortium (KlM) as a Local Workforce Development Area under the federal
Workforce lnnovation and Opportunity Act of 2014 (WOA). The Workforce
Development Board (WDB) and Standing Committees (SC,) members are
encouraged to attend events that will enhance their knowledge of local, State and
Federal WIOA issues. Members can and should take advantage of the
workshops and opportunities for networking to further their ability to contribute to
the Board and Committees' effectiveness.

ln an effort to minimize any financial hardships service on the WDB or SC may
cause their members and in order to sponsor and encourage member
participation at conferences, training and seminars, WIOA funds may be used to
reimburse members for authorized expenses incurred during service to the WDB
and SC. This policy sets forth the guidelines for such spending and
reimbursement and is based on the County of Kern's travel, meal and lodging
policy which is changed from time to time.

As limited funding will be made available for WDB and SC members to travel (the
amount to be approved by the WDB annually), the WDB Chairperson will
encourage and seek volunteers, approve requests, and make recommendations
through the Executive Committee, as time permits. lt is expected that non-
business members (e.9., those members representing community-based
organizations, education, labor, partner agencies, etc.) seek funding from their
own agencies/organizations first. There may be occasions when sharing costs
will be considered, particularly when agencies/organizations have a duality of
purpose in the conference, training or seminar. Members who represent
agencies/organizations and who have WIOA or other workforce funds available
should use those funds prior to asking for WDB sponsorship.

MEMBER ELIGIBILITY TO REQUEST TRAVEL AND PRIORITY OF SERVICE

ln order for travel requests to be considered, the member must:

Be listed on the KIM WDB or SC roster on file at Employers' Training
Resource (ETR) and the Kern County Board of Supervisors, as applicable;

2

KIM Board Member Travel Policy
Updated 8/05/26
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Be a member in good standing defined as unexpired term and meeting
attendance requirements; and

Have complied with the travel policy in the past, if applicable, including the
requirement to provide a written and/or oral report at the next WDB or SC
meeting following the conference, training or seminar.

To encourage broad participation, generally a member will be considered for one
conference, training or seminar per year, and the number of attendees per event
will be limited. Priority will be given to members whose costs will be shared by
another entity, members more likely to benefit than other members (based on the
training/seminar/conference topic), and officers of the WDB and SC.

Events which involve no cost are not covered by this policy. Members are
encouraged to attend local events, participate in free webinars, and leverage
other resources to expand their workforce development knowledge and to
network.

Only approved training/seminars/conferences will be considered under this
policy. All expenses must be justified to demonstrate that they are necessary
and reasonable. Examples of allowed events include the California Workforce
Association (CWA) Annual Youth Conference, Spring Conference and Meeting of
the Minds. ETR staff will alert the WDB and SC of upcoming events. The
Executive Committee and WDB Chairperson will have final approval as to which
events will be considered allowable and which travel requests will be approved,
based on the recommendation of the ETR Director. As the Executive Committee
and WDB meet quarterly, to ensure timely travel reservations and meeting "early
bird" or government discounts, the WDB Chairperson will be authorized to
approve events and travel requests on behalf of the Executive Committee.
These approvals will be reported at the next regularly scheduled meeting of the
Executive Committee and the WDB. The WDB Chairperson will resolve any
conflicts that may arise regarding conference attendance. The Kern County
Board of Supervisors has final approval of travel using WIOA or other County
funds.

3. BOARO MEMBERICOMMITTEE TRAVEL REQUEST FORM

Any member requesting travel reimbursement will complete a "Kern, lnyo, Mono
Counties Consortium Workforce Development Board and Committee Members
Travel Request Form" which will require the member to justify why it is in the
interest of the WDB or SC for that member to attend the training, seminar or
conference. All non-business members will have to provide verification that they
have requested the agency or organization they represent to sponsor or partially
sponsor their attendance at the training, seminar or conference; the agency or
organization response; and the amount of sponsorship if any.

KIM Board Member Travel Policy
Updated 8/05/26

a

a
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4. TRAVEL REQUESTS

Approved travel requests will be processed by ETR staff following the County of
Kern's travel, meals, and lodging policy which changes from time to time.

5. ALLOWABLE EXPENSES

A. General Provisions

When possible, ETR staff will be responsible for all conference
registration arrangements, hotel reservations, transportation reservations
and trip logistics. Members who use WIOA/County funds to travel should
do so in the most reasonable economic manner possible. This would
include obtaining government rates or special conference rates at hotels,
shopping for reasonable airfares, and using public transportation if
available and reasonably convenient.

Once a member has been approved to travel, ETR staff will complete the
necessary paperuork and submit to the ETR Director, the County
Administrative Office, and the Kern County Board of Supervisors for
processing/approval, as applicable.

B. Expenses

Allowable expenses may include the following:
. Conference/training registration fees
o Hotel accommodations
o Mileage
o lntercity/state transportation
o Toll charges
. parking
. Meals (those not provided as part ofthe conference)

Acceptable rates for the above will be determined by the County of Kern's
travel policy. Members will be required to submit receipts for hotel,
parking, and other expenses along with a copy of the agenda or flyer for
the event. lf valet parking is the only service provided by the hotel for
guests, you must obtain from the hotel a written statement confirming that
only valet parking is available. Meal per diem availability is based on
location and departure/return times.

C. Automobilelnsurance

The liability on any personal vehicle used for WDB or SC business must
conform to the minimum requirements of the California Vehicle Code.
Members will not be reimbursed for mileage expenses unless proof of

KIM Board Member Travel Policy
Updated 8/05/26
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automobile insurance coverage or a Certificate of lnsurance is on file with
the County of Kern. Members should submit proof of such coverage to
ETR staff prior to travel.

6. TRAVELREQUESTAPPROVAL

All travel requests are to be submitted to the ETR Director for review. Requests
will be forwarded to the WDB Chairperson and the Executive Committee for
consideration and approval. Requests approved will be processed by ETR staff
and submitted to the County Administrative Office and the Kern County Board of
Supervisors for approval, as applicable. The member will be notified as soon as
possible when the travel request has been finalized. The member may need to
submit additional items to complete the travel claim process. Care should be
taken to ensure that approved travel does not exceed the WDB/SC travel budget.

7. POST.CONFERENCEREPORT

Members who attend conferences, training or seminars are expected to make a

report to the WDB or SC at the next regular meeting of the WDB or SC following
the event and to contribute informational and training materials to the ETR
resource library. This will be an agenda item.

KIM Board Member Travel Policy
Updated 8/05/26

4
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KERN, INYO, MONO COUNTIES CONSORTIUM
WORKFORCE DEVELOPMENT BOARD AND COMMITTEE MEMBERS

TRAVEL REQUEST FORM

Name:

Address:

Date:

Phone:

Agency/Employer I represent:

Am I a Member in good standing? (See Travel Policy for definition) Yes _ No _
lf no, explain:

Event lnformation
Conference/Training/Seminar Name:

Travel Location:

Event Dates:

Departure Date/Time:

Return Date/Time:

Soonsorshio/Cost Sharino IREQUIRED for all non-business Members l:
lf I represent a WIOA partner agency or non-business organization, attach verification that the
agency/organization will/will not pay for all/part of the travel expenses that I am requesting.
lndicate pledged amount, if any. lt is encouraged that costs be paid with other funds or shared prior to
asking for WDB sponsorship.

Justification for Request: I wish to attend the above event for the following reasons

! Workforce Development Board (WDB) Member
il Youth Committee
f Program and Business Services Committee
n Executive Committee

I am a member of:
(check all that apply)

NOTE: lf necessary or appropriate, please attach additional information as justification.

Submit to:
Employers' Training Resource

Attn: Brandon J. Evans
1600 East Belle Terrace, Bakersfield, CA 93307

Fax: 661-336-6855
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September 23, 2026

Kern, lnyo and Mono
Workforce Development Board
1600 E. Belle Terrace
Bakersfield, CA 93307

WORKFORCE DEVELOPMENT BOARD AND COMMITTEES' COMPOSITION - RETIREMENT,
RESIGNATION, NOMINATIONS, STATUS CHANGE, AND EXPIRING TERMS

Dear Board Member:

Below are actions regarding your Workforce Development Board (WDB) and its committees in
terms of composition and membership changes and updates.

Youth Committee Non-Board Member Retirement and New Members

The Youth Committee currently consisls of ten members, six of whom are non-board members.
One of the non-board members, Greg Terry, has officially retired as Chief of the Bakersfield
Police Department. Despite multiple efforts to contact Mr. Terry to inquire about his interest in
remaining on the committee, staff have not been successful. Given these circumstances, it is
recommended that he be formally removed from the Youth Committee. At its meeting on August
'|.9, 2026, the Youth Committee concurred with this recommendation.

Efforts have been made to add more WDB members to the Youth Committee. Brenda
Mendivel, Mikin Plummer and Cody Brooks, current WDB members, have expressed interest
in joining the Youth Committee. ln addition, Chris Machado from Circle M Tire and Automotive
and XGen Academy has indicated his desire to join the Youth Committee as a non-Board
member (nomination form - Attachment A). Non-Board Business nominees must meet the
same requirements as a wDB nominee in that they must be an owner, chief executive or
operating officer or other business executive or have optimum policymaking or hlring authority.
ln addition, nominees must be nominated by a local business organization or business trade
association. As a reminder, appointments to the standing committees of the Board are
recommended lhrough the wDB chair and the Executive committee and approved by the wDB.

Resionatio and Nomination - Labor Members

on June 29,2026, steven Gomez (Business Manager/Financial secretary for plumbers and
Pipefitters Local 460) submitted his letter of resignation from the wDB (Attachment B). Mr.
Gomez joined the Board in 20'10. we thank him for his service and wish him well in his
retirement.

Brandon J. Euans - chief workforce Deueropment oficer - Employers' Training Resource
t6oo E' Belle Terrace, Bakersfeld, cA g$o7 off.ce: 66t.g6.6957 aat.gz5-ino uww.eiplogerstrainingresource.com

11



2

Javier Flores, Business Manager, Plumber and Steamfitters Local 460, was nominated to
replace Mr. Gomez. His nomination (Attachment C) was endorsed by Alissa Reed, Executive
Secretary, Kern, lnyo and Mono Building Trades Council.

Nominatio n - Business Member

A business individual has expressed his interest in serving on your Board. Ryan Carney is the
CEO of Ernst Manufacturing (located in Bakersfield) and Modern Machine Company (located in

Tehachapi). His nomination form (Attachment D) is provided for your information. Mr. Carney
was nominated by Richard Chapman, Kern Economic Development Corporation. As adding a
member at this time would increase the Board size from 29 members to 30, the Executive
Committee recommended holding off on this nomination to see where membership stands when
reappointments are acted upon at your December 16,2026 meeting. Currently, your WDB
meets WIOA compliance with 16 Business members, two Education members, six Labor
members, two Community-Based Organizations members, and three GovernmenUOne-Stop
Partners members.

Status Chanqe

Season Susko is no longer employed at Truitt Corporation, and is now the owner of Seasoned
HR. This status change notice is for your information and will need to be reported to the Kern
County Board of Supervisors/Clerk of the Board as the official WDB roster-holding body.

Terms Expirinq on December 31. 2026

WDB and non-Board members serve three-year "fixed and staggered" terms so that
approximately half of the members have terms expiring every 18 months. On December 31,
2026, 14 Board and five non-Board members will have terms expiring. (See list below.)

Name Representation Board and/or Commiftee(s)
Mike Beaumont Business WDB only
Kelly Bearden Business WDB, Executive
Richard Chapman Business WDB, P rogram and Business Services (PBS)
Greg Knittel Business WDB, Executive
Cody Brooks WDB Executive
Lizette Gomez Business WDB P BS, Executive,
Laura Barnes Business WDB
Alex Haver Business WDB
Scott Odlin Education WDB
Alissa Reed Labor WDB PBS Executive
Randy Martin Community-Based WDB on
Christina Garza Gov't: Wagner-Peyser WDB
Pricilla Varela Gov't: Vocational Rehab WDB Youth
Brandon Evans One-Stop Partner WDB PBS Youth, Executive
Leo Batista PBS Executive
Linda Parker Non-Board Member PBS
Dr. Kristen Watson Non-Board Member Executive
Dale Countryman Non-Board Member Youth
Pricilla Sanchez Non-Board Member Youth

Business
I

I

I Non-Board Member

12
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ETR staff will assist the WDB Chair in contacting these members to gauge their interest in re-
committing to another three-year term. Recommendations will be presented at your next
meeting scheduled for December 16,2026. WDB reappointments will then be sent to the Kern
County Board of Supervisors for approval. The WDB and committee rosters (Attachments E-H)
are provided for your reference.

At its meeting on September 3,
recommendation below.

2026, the Executive Committee concurred with the

Recommendation

Therefore, lT lS RECOMMENDED that your WDB: 1) accepts the removal of Greg Terry from
the Youth Committee; 2) appoints WDB members Brenda Mendivel, Mikin Plummer, and Cody
Brooks to the Youth Committee; 3) appoints Chris Machado as a non-Board member to the
Youth Committee with a term end date of December 31, 2029: and 4) accepts the resignation
of Steven Gomez and recommends to the Kern County Board of Supervisors the appointment
of Javier Flores to the WDB with a term end date of December 31,2029.

Sincerely,

B van
Workforce Development Officer

J.

Attachments
A. Chris Machado Nomination Form
B. Steven Gomez Resignation Letter
C. Javier Flores Nomination Form
D. Ryan Carney Nomination Form
E. Workforce Development Board Roster
F. Youth Committee Roster
G. Program and Business Services Committee Roster
H. Executive Committee Roster
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lnterost h b*tg frrro.ldbrco Developm$t Board M€rnbor El
lnterost in b€ing non-Wbd6rco DBv€lopm€nt Board Member O (mernber of a subcormlfte€ only)

Job Title. Oiner / CEO & COO

Bushass/Agancy llame, XGen A.ade.ny: Clrcla M Tn d( Repar Cirds M T're & Artomolivs

Busines/Agency Address . 10120 Ro!.dale Hwy BaIBrEleld 93312

(srreer) (ctty) (ziP)

Phone: 661-58&3841 Secondary Phme':
gr"1. Chris@cldem{nc com Secondary EmaiP; 

-

Prefuned melhotr of -ntr 62 Emafl

EESEOI|SSIIDEi(EAIIToRKFORCE pEvE-OpIEt{T EOARD tWDBt ltElEER
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o Elring a letrel of oe€rlise in Bpaqfic ar€as to adds6 stafi and other board membeE on issues

pertsinlrE to urorkforoe developm€nt
. R€present a pa,tio/ar group (o, group), as rcqulred und€r WOA

E Sofl€ nomineG rney be considor€d br 'nm-Board mefl$et, posilions fi tn DB Committees
(ryogram and Busin€as SoYices, Ereq, ive ard Youth). l,loFBoard flr€rnbers may votB on rnatters at the
Corrmltlee leyd only. They may be comldered for vacandes m the WDB.

SPEdFY GROUP TO BE REPRESEiITED
Nomlneot mry rcp'rrcr onc or mo,p, Pbale ch€ck .ll lh.t rpdtr,

o

lf nomln*d for Sudnera Rspr6entluve:

(11 Doc6 nofiIoee reprosent h$h€ss that rcfl€cb the €m
of the tocat ar6a? yesm ib n

El Business El Small 1-50 tr Mid 51-250
O Labor
E EI Adull t] Ydnh tr HEh€r
u tr cBo O Other (soecifv
O Gov€mmqtt, Ecuomic and
Coilfltunity
Ctevdqpmd

O Economlc/
Commmity
D6rdotrnent

tr Wagner-Perysei
Oftca Rehabilitation

tr Partnef

'non.$rork rclated

pbyment opportJnitiss

Dab. 0EJImf2026
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ALL TOUOGES: STAIEME]'T OF NTEREST
Explah why you wish to ssve on the WDB (indude irileEsts, qualhcatbns, etc.).

I own stld opgtaG tnec Xlfn county buslnssses Ir fis 3ld[ad lre(bs. and I loulded xcan A3.defiy ln rospoarla b a gap I te6
6,ery day: employlr8aannot llnd talncd Mrkianr, atd IlCdGnb crrrt hd r d€at psth ttto cel.r|t thf pay a tMng waqE, I
f,s{ b rsv€ on tlr WDB b hdp clo3t tlat gEp lhlqlgh irDyaton, strrctmd raohrrh. ma, nrld}on rreinfig YYla Eanrpom
ttrory rprtn h. Aa a slml+urh€as orffi ufu hirB. trCrts, d proflioEa locdy. I c'r brhg a pr!c{c6l rnuoya,s vilw ot
which lkilt acuelly bad to job6 hc€, Jd | ,n cofiuriued b FogrerrE lhat rrlr€ bdt Job a€Gkan eU tha buatna.se! that n€ld
lham

,IILIOUIEES: UoRt(FoRCE mrE-OP$EilT EXPERIEI{CE
L'$ sp€c{c er@rience with employnEril. fair'rng andrbr educafon programs.

Forxral o, Xcgll Ao*ny, r 8sklr$rldtiinit proerarD pnaggrng ttudert br ca.rcr! ln lio autonplt a Ir|d d|grel t'dfc by
comunlrEdal$oom hltu.don wiur hrds-q! $e gperlanca. O r.r 

'rd 
oo€rstor d Ckd. M Trucl Repah and Circlc M llri

a Aubmofte' rrlar! I ltEru , adn' sfld menbr afit,{o,d t.firldall! a|d r& ca tham inb rfncO, trtghir-uags dea. Oncr
expc nca hJiStE qrrdorum, dructnhg ol}orqob msnEdrp, dld @vdoping a local wqidorc! ln 0i ddtbdGdEs

I und.lrtand tha €rgeclrUo.I of a t DB nrsnberrnon{n3nbor and rrofur icr b !lyo.

08/30/2026 i{omitH

.NOMI}IATINO ORGAN IZATION ired for Business and Labor

tav\

Nom lnating Person's Name/TiUe

{ Slgnatrre:

7
a

w

Ouallisd noriirEes wi! b€ consHer€d by_th€ WDE Find aFontrn€nB fgr nql.WDB rnembert are made by lhe rryD6,d fn6j acpoinrrnents tbr utDB members ara ririoe uy ure xem C*"ty-ri;H;5il;;ffi; -, "

(4 ls th€ nfiiinob positon thal ot o$rner, chld erea. vB or operathe ollloer q oth€r bueinesa
exeqivs a e'rtdq/€r wlth 'ofllrum policyrEl{ng or hltrg authorh/
Yes El NoE Pleale elptatn betovr,: 

- -

I sa hr oIr|or d d Itule buthorsos snd hotd tu! pdlc!|Irlrfno, oF..[anrt, ard hi&g .lr0romy.

(3) tlas butlit€E! nqlnhee boql nomhated by local bu*l€ss oEEnlzEuoo or bl,tshesc tra(b alsoda0on?
Y€3 LJ No El 

.ilodn loe o|lmLdlon mutt b. cqrptrtd bclow.

l, mmln$d foi Lba R.trr.dil.fuer

(1) l-las nqnfiroo baen nofl*taEd by bcal l&or hdera[bn or a msnber of a labor orlani:athn or a
feining dredq..ltom aid.bbo, managletnglt apprcn0c.shb program, or otrrr ruAr progrfii?
YesD ttto n floilndleogrnLdon mrilrto conipirti trrow.

Orb:

Name of Organization:

Type of Organlzation:
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I
PLUMBERS, PIPE and REFRIGERATION FITTERS LOCAL UNION 450

6718 MEANY AVENUE, BAKERSFIELD, CALIFORNIA 93308

Phone:661 589 4600 Fax:661 5893195

info@tocat460.com

Business Manager/ Finariciat Secretary
Steven Gomez

Business Agent
Javier Ftores

charted 1908 Founded 1889

June 29, 2026

Brandon Evans

Chief Workforce Devetopment Officer

Kern, lnyo and Mono Cou nties Workforce Devetopment Board

Mr. Evans and the Worklorce Devetopment Board,

Please accept this notification as my resignation f rom the Board. I am retiring from my Local

Union as Business Manager and am moving on to the next life chapter. I have been a board

member since 2010 and have learned a great deat from this Board. lt has truty been an honor

to serve the community and this Board in my capacity as a Board member. I do hope that as

a Labor representative my position coutd be fitted by my successor, Javier Flores. He has

been a member of my Locat for many years and has served as my Business Agent for the last

ten years. We witt serve this Eoard with ditigence and enthusiasm. Thank you for the

opportunity to have served on this Board. I wish this Board continued success.

Sincerety,

Steven Gomez

Attachment B
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KEnNfH!?','S[
'coLhrY'nrsouRcE
Ar*lPtP*haat$eau

KERN, INYO, TIIONO COUNTIES CONSORTIUM
LOCAL WORKFORCE DEVELOPMENT BOARD

NOMINATION AND STATEMENT OF INTEREST FORilI

Date 7-10 .?L

Please check one or both boxes:
lnterest in being WorKorce Development Board Member E
lnterest in beini non-Workforce Development Eloard Member tr (member of a subcommittee only)

Name: ,Tlv:,ec Fuoorg

Business/Agency Name Ptu s r*ro SaEA FrrffQq L(fh '{ho
Business/Agency Address : trTlB FANq AIENTIL BcxcnqEzttD q330/4

(Street) (cry)

Phone: L6l'5 q.rntr

RESPONSI BILITIES OF A WORKFORCE DEVELOP ENT BOARD (WDB f EIIBER
Provide joint responsibility, along with the Board of Supervisors, for Workforce lnnovation and
Opportunity Act (WOA) aclivities in Kem, lnyo and Mono Counties

. Serve a three (3) year term

. Attend quarterly Committee (usually at 8:00 a.m. or 3:00 p.m.) and Board meetings (usually at 7:00
a.m.), as assigned

. Bring a level of expertise in specific areas to advise staff and other board members on issues
pertaining to workforce development

. Represent a particular group (or groups), as required under WOA

NOTE: Some nominees may be considered for "non-Board membe/ positions on V1/DB Committees
(Program and Business Services, Executive and Youth). Non-Board members may vot€ on matters at the
Committee level only. They may be considered for vacancies on the WDB.

SPECIFY GROUP TO BE REPRESENTED
Nominoca may nBpnesent one or more. Pleare check all that apply.

fl Business tr Small 1-50 tr Mid 51-250 E Large >250
dlabor
O Education and Training tr Adult tr Youth tr Hiqher
E Workforce Representative tr cBo tr Other (specify)
E Govemment, Economic and
Community

tr Economic,/
Community

EI Wagner-Peyser
Ofiice

tr Vocational
Rehabititation

ent Develo ment
tr One-Sto Partner S

E Other

Email: j{locesOloao\\[fi c-om

Attachment C

Job Title: Busz.,rqs NrsAet!

(zip)

Secondary Phone': 

-

Secondary Email*: 

-

NOMINEE INFORMATION

Prefened method of contact?

lf nominetcd fo. Bulincss Repracentative:

(1) Ooes nominee represent business that reflects the employment opporlunities
of the local area? Yes [ ] No I I

rnon-work related

17



Attachment C
2

(3) Has business nominee been nominatd by local business organization or business trade association?t"' 
Vl] i-l iili -i iio.in"ung organization must be completed below'

lf nomlnated for Labor RoPr€sentative:

(1)Hasnomineebeennominatedbylocallaborfederationoramemberofalabororganizationora
training director fro, 

" 
ioini-i"uorhanagem€nt apprenticeship progl?m: or other such program?

i". i 
- I No I 1 'Nolninating organlation must be completed b€low'

ALL NOilINEES: STATETENT OF INTEREST

exptain*t.yyouwishtoserveonthewDB(includeinterests,qualifcations,etc).--
a Ad\ zArrfilfgtED p.1 etSVa.rC o"r Tug \log G'E'CAUEE r g€Lz€\lE I{AT A S'rn€'{6 *04L9op64 13 rrlt

Fo$.os(zo^rcfAsradq6com$uN"I9.^SALcgoQL€AoEq,lHArlt.l{Acn{EoPEbf{ruNzrtlD

(21

Ao{*ifEFoq'w,R(D.lgmo.rA5u,so€N.goomdfEPATQu,qG€5e}lD5q9E$otB,\t6co}rDTrloNseND
.r€LP zNozv7gr.l e\s Blrd.D rnUN rN6fU\ C0QE€At. SERNTNG ON Tl{E goenD t.oo{',t LD ALlovJ meTD

SQIJC au€ 9tgs?tcralL oF inGhH;Z€D :FgeC ?o rmnoftl]Ar',r D'3qr51'an5 'ruAI 6lAit' \,oarrilce

?oLlC-rEg TQeslzlc offtoBfuN:'r?€5 'lHqqJC{ ouf hERN, :NVO ! uoNo cqrNl !93
MI S: Wo o NT NC

ls the nominee's position that of owner, chief executive or operating officer or other business

;r;;-,rii";;; ;p'l"yer with "optimum policymaking or hiring authority?"

YesI I No[ ] Please exPlain below:

List specific experience with employment, training and/or education programs'

: HA\E s€6r A PqouD mEm6tR, OF PLUmBtRg ANO sYEAmf"lGR's Locn! qbo FDa rHE Flsf z6

Y€AgE,gtELgancetcclE€QFDuso(poNiAcD}loq,(o}rb,IlTEolla.AFIEQEE?.l6Ae'E?'fEDrr'toT}lE

ulltot.r,a Succe3sFu ll\t com9lI:t@ A gl'6oQods Fl\tE {EA( AmEN'l"ctgHtP Pqoaeiro '

I undaEtand the exp€ctations of a WDB membor/non<nember and volunteer to 3atYe.

"NOMI TING ORGAN TION (Reouired for Business and Labor Re

Name of Organization:
(u^t *tWno Cn*h, ?,u'trtl 'fird- C.,"10

Type of Organization

Nominating Person's Name/Title

Date: t( 2bLV Signature: fu.-*-fuL/

Date: -I. l0.2b Nomineo Signature:

l*

1
Qualified nominees will be considered by the WDB. Final appointments for non-WOB members are made by the \ ,lDB,

and final appoint nents br WDB membeE are rEde by the Kern County Board of Supervisors.

18



Attachment D

EMPLOYERS'
TNAINING
RESOURCE

Aplptw*hscfibat
KERN, INYO, TIONO COUNTIES CONSORTIUM
LOCAL WORKFORCE DEVELOPTTIENT BOARI)

NOilIIIANON AND STATEIIENT OF INTEREST FORIUI

KERN
'cou.{w'

IiIOMINEE INFORflATON p"1". 1 June 2026

11",r.,". Ryan Camey

Busin€ssy'Agency NamE: Emst Manufacturing / Modem Machine Company

Business/Agency Address: 2121 S. UnionAve. Bakersfield, CA93307
(SEeet) (Crty) (ziel

Phone: 661.831.7553 Secondary Phon€..213.268.0354

Email . ryan@emshrsa.com ryanjcrlmey@gmal.com

Prefened m€thod of contact?

RESPONSIBILIIIES OF A WORKFORCE OB/ELOPTEilT BOARD (WDBI UEilBER

-. 

Pmrrlde joint responeibility, along wi0r the Boad of SupeMsors, for Workforce lnnovation and

Opportunity Act (WIOA) activiliei in Kem, lnyo and Mono Counties
. Serve a lhree (3) year t€rm
. Attend quart€rly Commitee (usually at E:q) a.m. o. 3:00 p.m.) and Board m66tings (usualy at 7:00

a.m,), as assigned
. Bring a levd of exp€rtlse ln specific aEas to advls€ stafi and other board members on issues

p€naining to workforce d€velopment
. Repra8ent a particular group (or groups), as required under WIOA

p!!: Some nomineEs may be considered br 'non.Board membol, positions on WDB Committoss
(Program and Busin€ss Seilices, Executive and Youth). Non-Board mamb€6 may vote on matteB at the
Committee levEl only. They may be considered for vacancies on the WDB.

SPECIFY GROUP TO BE REPRESENTED
Nominees may r.prEsen( one or morc. Plcl3e ch.d( al! that apply.

I Business 3 Small 1-50 tr Mid 51-250 O Large >250
tr Labor
tr Education and Traininq tr Adult tr Youth tr Hiqher
tr WorHorce Re presentative o cBo O Other (specify)

E Govemment Economlc and
Community
Devslopment

tr Economicy'
Communlty
De\reloprnent

E Wagner-Peyser
ffice

tr Vocational
Rehabilitation

tr One.Stog Partner (sgecify)
tr Other (specify)

lf nomlnated for Buslness Representatlve:

(1) Does nominee buslness that reflects the om
of the local area? Yes

'non-work related

No
ployment opporlunities

Pl.as. chod( one ot both boxes:
lntereBt in being Workforce O€velopment Board Member E
lntcrest in being non-Workforc€ Developmant Board Member tr (member of a subcommittee only)

Job Tifle:

Secondary Email':

email

tr

19



(21 ls the nomine€'s position that of o,vner, cfiief executive or operating officor or othgr business
oxe(xJtive or em with'optimum pollcymaking or hiring authorffi'
Yes No Pbase elplaln below:t
I am the GEO of both Emst Manufacturing and Modem Mactine Company, manufacturing

Has business nominee been nominated by local business oruanization or business tade association?
Yes No 'Nominating organizatlon must bo completed below.

lf nominated for Labor Reprcsentatiye:

(r) Has nominee been noolinated by local labor federation or a m6mb€r of a labor organization or a
saining dlrector trom a jcint-labor man€sncnt apprenticeship program, or otrer sucft program?
Yes tr No 'Nomlnatlng orlanEatlon must te comPlotad below.

See attached lofter

All NOMINEES: WORIGORCE DHTELOPMENT EXPERIEI{CE

List soecific experience with amployment, haining ard/or education progmms.

See attadted letter

I understand th6 expectatlons of a IYDB memberlnon<nember and yolunteor to serve,

Date. 1 June 2026 Nomlne€ Signature:

'I{OMINATING ORGANIZATION (Reouired for Business and Labor Reoresentatives)

Name of Organizatlon: k
)

Nomlnating Person's Nam€,/TiUe: -+

Dato Signature:

Qualilied nomlnees wlll be considored by the WDB, Fin6l appointnenb for non-WDB m€mbeB are made by the WDB,
and final appointrents for WDB members are made by the Kom Gounty Board of Supervisors.

2

a

Attachment D

(3)

ALL NOtll{EES: STATEIENT Of |i{TEREST

EQhin f,fiy you wioh to serve on thc WDB (irdudo htq6ts, quallfications, €tc.).

Type of Organizaton:
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Attachment E

KERN, INYO AND MONO
WORKFORCE DEVELOPMENT BOARD

BUSINESS:
Brenda Mendivel, Chalr
VP of Human Resources
Bakersfield Family Medical Center

Mike Beaumont
HR Manager/Company Liaison
Unified Field Services Corporation

Kelly Bearden
Director
CSUB Small Business Development Center

Richard Chapman
PresidenUCEO
Kern Economic Development Corporation

Greg Knittel
President
Centralize HR

Season Susko
Director of Human Resources
Truitt Corporation

Cody Brooks
Executive Director
K.C. Chapter National Electric Contractors

Devin Brown
Chief Human Resources Officer
Kern Family Health Care

EDUCATION AND TRAINING:

Scott Odlin
Assistant Superintendent
Kern High School District

Lizette Gomez, Vice Chair
CEO
Cazador Consulting Group, lnc.

Laura Barnes
President
Associated Builders and Contractors

Alex Haver
Human Resources Director
Buttonwillow Warehouse Co

Michele Warren
Director of Human Resources
Golden Empire Transit

Mikin Plummer
Executive Director
Kern County Builders Exchange

Robert Watson
Vice President
Browns Construction Service, lnc.

Kenny Spratt
Founder/CEO
TalentBase

Clare Pagnini
Human Resource Director
Driltek Operating, LLC

Norma Rojas-Mora
Associate Chancellor, Publlc Affairs & Development
Kern Community College DistricUBakersfield
College
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Attachment E

WORKFORCE REPRESENTATIVES:
A Labor and Aoprenticeships
Jason Smoot
Apprenticeship Coordinator
Operating Engineers Local 12

Steven Gomez
Business Agent
Plumbers & Pipefitters Local 460

Julian Najera
Field Representative
Painters Local 52lIUPAT District
Council 36

B. Community-Ba sed O rqan izations:
Randy Martin
cEo
Covenant Commun ity Services

Christina Garza
Deputy Division Chief
Employment Development Department

ONE-STOP PARTNER PROGRAMS:
Brandon J. Evans
Chief Workforce Development Officer
Kern County Employers' Training Resource

GOVERNMENT & ECONOMIC OR COMMUNITY DEVELOPMENT:
A Economic Development - see Business*

Alissa Reed
Executive Secretary
KIM Building Trades Council

John Moralez
Secretary - Treasurer
Teamsters Local Union No. 87

Brian Holt
Business Manager
IBEW Local 428

Jeremy Tobias
Executive Director
Community Action Partnership of Kern

C. Government: Vocational
Rehabilitation:
Priscilla Varela
Staff Services Manager
Department of Rehabilitation

B. Government: Waoner-Pevser
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Norma Rojas-Mora, Youth Committee Chair
Associate Chancellor, Public Affairs & Development
Kern Community College DistricVBakersfield College

Dale Countryman*
Retired School Administrator

Brandon J. Evans, Executive Secretary WDB
Chief Workforce Development Officer
Kern County Employers' Training Resource

Brian Holt

Business Manager
IBEW Local 428

Priscilla Sanchez*
District Director
Kern County Board of Supervisors

-Non-WDB Member

KERN, INYO AND MONO
WORKFORCE DEVELOPMENT BOARD

YOUTH COMMITTEE

Attachment F

Jovon Dangerfield"
Executive Director
Transitional Youth Mobilizing for Change

Alyssa Cervantes*
Project Specialist
Kern High School District

Olivia Kent*
Program Specialist
Kern Community Foundation

Priscilla Varela
Staff Services Manager I

Department of Rehabilitation

Greg Terry.
Chief
Bakersfi eld Police Department
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Richard Chapman
PresidenUCEO
Kern Economic Development Corporation

Brandon J. Evans, Executive Secretary WDB
Ch ief Workforce Development Officer
Kern County Employers' Training Resource

Brian Holt
Business Manager
IBEW Local 428

Kenny Spratt
Founder/CEO
TalentBase

*Non-WDB Member

KERN, INYO AND MONO
WORKFORCE DEVELOPMENT BOARD

PROGRAM AND BUSINESS SERVICES COMMITTEE

Linda Parker*
President
LP Consulting

Attachment G

Alissa Reed
Executive Secretary
KIM Building Trades Council

Jeremy Tobias
Executive Director
Community Action Partnership of Kern

Leo Bautista*
At.Large

Lizette Gomez, WDB Vice Chair
cEo
Cazador Consulting Group

Brenda Mendivel, WDB Chair
VP of Human Resources
Bakersfield Family Medical Center
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Attachment H

KERN, INYO AND MONO
WORKFORCE DEVELOPMENT

BOARD EXECUTIVE COMMITTEE

Brenda Mendivel, WDB Chair
VP of Human Resources
Bakersfield Family Medical Center

Norma Rojas-Mora, Chair Youth Committee
Associate Chancellor, Public Affairs &
Development Kern Community College
DistricUBakersfield College

Alissa Reed
Executive Secretary
KIM Building Trades Council

Kelly Bearden
Director
CSUB Small Business Development Center

Season Susko
Director of Human Resources
Truitt Corporation

Kenny Spratt
Fou nder/CEO
TalentBase

Michele Warren
Director of Human Resources
Golden Empire Transit

*Non-WDB member

Brandon J. Evans, WDB Executive Secretary
Chief Workforce Development Officer
Employers' Training Resource

Dr. Kristen Watson*
Chief of Staff
Cal State University Bakersfield

Leo Bautista*
A!Large

Lizette Gomez, WDB Vice Chair
cEo
Cazador Consulting Group, lnc.

Greg Knittle
President
Centralize HR

Devin Brown
Human Resources Officer
Kern Family Health Care

Cody Brooks
Executive Director
K.C. Chapter National Electric Contractors
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EMPLOYERS'
TRAINING
RESOU RCE

September 23,2026

Kern, lnyo, and Mono
Workforce Development Board
1600 E Belle Terrace
Bakersfield, CA 93307

STATUS OF SUBGRANTEE MONITORING REPORTS

Dear Board Member:

The following reports have recently been completed and are being filed with your Board

Career Team (7/8/25) Fiscal Report. Finding was for not providing all requested documentation.
Since Career Team's contract with Employers' Training Resource (ETR) ended on June 30, 2024,
ETR considers these matters resolved. These findings are closed.

Copies of these reports are on file and available for review by Board members

Sincerely,

B n vans
Workforce Development Ofricer

BE:sw

Brandon J . Euans - Chief Workforce Deuelopment Officer - Employers' Training Resource
t6oo E. Belle Terrace, Bakersfeld, CA 9SJo7 Offi.ce: 66t 3g6.6957 66I.B2S-HIRE www.emploAerstrainingresource

couNrv

Monitoring reports with no findings:

Farmworkers lnstitute of Education and Leadership Development (8/6/26) Fiscal Report.
lnyo County (8120126) Fiscal Report.
lnyo County (4126126) Program Report.
Kern County Superintendent of Schools (9130125) Program Report.
Kern County Superintendent of Schools (10121125) Fiscal Report.
Kern High School District (3126126\ Fiscal Report.
Kern High School District (1121126) Program Report.
Mexican American Opportunity Foundation (2126126) Program Report.
Mono County (4113126) Fiscal Report.
Mono County (2126126) Program Report.
Proteus, lnc. (2126126) Fiscal Report.
Proteus, lnc. (719126) Program Report.
West Kern Adult Education Network (9116125) Fiscal Report.
West Kern Adult Education Network (1122126) Program Report.

Monitoring reports with findings:
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KERN, INYO AND MONO 
WORKFORCE DEVELOPMENT BOARD 

SPECIAL SESSION EXECUTIVE COMMITTEE 
DISCUSSION AND ACTION ITEMS 

JULY 15, 2026 

Members Present: Alissa Reed, Brandon Evans, Greg Knittel, Kristen Watson, Leo 
Bautista, Lizette Gomez, Michelle Warren, and Season Susko. 

Members Absent: Kelly Bearden, Cody Brooks, Norma Rojas- Mora. 

Staff Present: Marsha Manos, Jeremy Shumaker, Jasmine Hernandez, and Marsha 
Manos. 
Guests Present: Magda Menendez, Yovani Jimenez, Gary Baudette, and Andrew 
Hamiltion. 

The meeting was to order at 8:04 a.m. 

*UNEXCUSED ABSENCE
_________________________________________________________________

Introduction 
Committee members, staff, and guests introduced themselves. 

Conduct Hearing for Mexican American Opportunity Foundation’s Appeal the 
Workforce Development Board Denial Decision for Inclusion on its Local Board 
Provider List  
Yovani Jimenez and Magda Menendez provided a formal presentation detailing the 
rationale for the Mexican American Opportunity Foundation (MAOF) being approved 
as a qualified vendor on the Local Provider list under Activity Code 330. 

Approve California Aeronautical University (CAU) as an Automatic Addition to 
The Workforce Development Board’s List of Local Providers as An Institute of 
Higher Learning 
Jeremy Shumaker explained that California Aeronautical University (CAU) applied to 
be on KIM’s Local Providers list but was denied because staff expected it to be 
approved on the State’s Eligible Training Provider List, which has not happened yet. 

Jeremy recommended that CAU’s Aviation Maintenance Technology Program, as an 
Institution of Higher Learning, be automatically added to the Workforce Development 
Board’s local provider list and referred the decision to the board for ratification. 
Michelle Warren made a motion to approve the staff’s recommendation to act on 
behalf of the WDB.  Alissa Reed seconded the motion.  The motion was unanimously 
approved.  

Approve Inclusion of Associated Builders and Contractors to The Workforce 
Development Board’s Local Provider List 
Jeremy Shumaker notified the committee that Associated Builders and Contractors 
(ABC) applied in May to join the Local Provider List. The Review Committee sent 
ABC’s application back to staff for more information due to concerns. 

27
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On July 9, 2026, the Review Committee evaluated and scored ABC’s Truck Driving 
Program based on its demand and previous success. The program received a passing 
score of 75% or higher. 

Jeremy recommended approving ABC’s Truck Driving Program for inclusion on the 
Workforce Development Board’s Local Provider List. Alissa Reed made a motion to 
approve the staff’s recommendation. Keny Spratt seconded the motion. The motion 
was unanimously approved. 

Approve Retroactive Transitional Job Individual Training Account Agreement 
with Kern Alliance of Business in the Amount of $150,000 
Jeremy Shumaker notified the committee that last summer, Kern Alliance of Business 
(KAB) was included as an automatic provider due to its unique structure and being the 
only Transitional Jobs training program available.   

Jeremy added that last year’s agreement was for $200,010 and that during this past 
year, staff have spent less than anticipated and are seeking a contract amount of 
$150,000.  Linda Lara provided a fiscal overview of the program. Adding the cost of 
each cohort is estimated at a cost of $2982.61 per client. 

Jasmine Hernandez included programmatic information and the success and the 
expectation of the program moving forward. 

Alissa Reed made a motion to approve the staff’s recommendation.  Brenda Mendivel 
seconded the motion. The motion was unanimously approved. 

Kern, Inyo, and Mono Counties AJCC System | Annual OSO Report FY 2025 - 
2026 
Jeremy Shumaker briefly spoke about the enclosed report and Gary Baudette added 
that the electronic referral system was now up and running. Additionally, he stated that 
attendance from the partners had increased.  

There was no further business, so the meeting was adjourned at 9:10 a.m. 
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KERN, INYO AND MONO 
WORKFORCE DEVELOPMENT BOARD 

SPECIAL SESSION EXECUTIVE COMMITTEE 
DISCUSSION AND ACTION ITEMS 

AUGUST 7, 2026 

Members Present: Brandon Evans, Brenda Mendivel, Lizette Gomez, Norma Rojas- Mora, 
Kenny Spratt, Alissa Reed, Greg Knittle, and Season Susko.  

Members Absent: Cody Brooks, Devin Brown, Kristen Watson, and Leo Bautista. 

Staff Present: Jeremy Shumaker, Melanie Miller, and Jasmine Hernandez. 

Guests Present: Magda Menendez, Yovani Jimenez, and Andrew Hamiltion. 

The meeting was to order at 9:03 a.m.  

*UNEXCUSED ABSENCE
_________________________________________________________________

Introduction 
Committee members, staff, and guests introduced themselves. 

Discussion and Vote on Mexican American Opportunity Foundation’s Appeal of The 
Workforce Development Board’s Denial Decision for Inclusion on Its Local Board 
Provider List  
Jeremy Shumaker informed the committee that the Mexican American Opportunity Foundation 
(MAOF) was denied inclusion on the Eligible Training Provider List (ETPL) by the State due to 
insufficient demand and a projected decline in job growth for the relevant program. He 
explained that, based on state data, the bookkeeping, accounting, and auditing clerks 
program operated by MAOF is anticipated to experience a negative job outlook of 6% from 
2024 to 2034. In accordance with state policy, programs exhibiting these characteristics must 
be excluded from the ETPL. Jeremy further noted that in the past, the State has exhibited 
flexibility regarding these requirements; however, in recent years, increased auditing has 
resulted in stricter enforcement of these policies. Consequently, additional pressure has been 
placed on compliance with these regulations. 

Jeremy stated that MAOF’s bookkeeping program covers bookkeeping and accounting 
fundamentals such as payroll, accounts payable and receivable, and income tax preparation. 
Students use software including QuickBooks, Excel, and Word. The program is in-person, 
self-paced, lasts 896 hours, and costs $10,000. He added that students receive a certificate of 
completion once done with the course.   

In contrast, Amphisoft offers a comprehensive accounting and taxation program. Students 
receive training and practical experience in bookkeeping, QuickBooks, and computerized 
accounting. After completing the program, students can take the certification exam for 
Mastering Adjusting Entries to become certified bookkeepers. The taxation course covers 
federal income tax laws for individuals, employees, and sole proprietors, preparing students to 
complete individual tax returns using Form 1040 and related forms while learning current laws 
and regulations. This program is online, instructor-led, 440 hours at a cost of a little more than 
$9k. And there are two certifications, an AIPB and a CTEC. Jeremy then opened it up to the 
committee and guests for questions. 
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Kenny Spratt noted that the training program lasts 896 hours over eight months. He asked if 
the training is entirely in person, whether all information is available on the website, and if 
participants are expected to attend from 8:00 a.m. to 4:00 p.m. each day. 

Yovani Jimenez replied that the training was in-person with different class periods. 

Brenda Mendivel asked what software programs were used for their bookkeeping training and 
asked and if an employer doesn't use QuickBooks, what do you do? 

MOAF’s instructor commented that once a student has learned QuickBooks it shouldn't be too 
difficult to transfer to different software because the process is the same. 

Yovani added that MAOF also trains their students on how to complete tax returns through 
VIDA. He also added that students receive 16.5 credits from Bakersfield College. 

Kenny Spratt asked for clarification on whether the clerical training program is projected to 
decline by 6%, while the job outlook for bookkeeping and payroll accounting positions is 
expected to increase by 5%. 

Yovani responded by explaining that, since the committee is relying on state data, he stated 
that he analyzed local county data instead and reviewed all relevant professions where 
bookkeeping and clerical students could qualify, and when comparing the total projected job 
openings over the next ten years to current job openings, the data indicates growth.  

Yovani urged the board to consider this local data, specifically the column showing total job 
openings for the coming decade, to see that both the bookkeeping and clerical programs are 
expected to expand. 

Yovani also pointed out that, although the board says it must follow state guidelines, prior to 
opening applications for Activity Code 330, several organizations including the board's own 
nonprofit were granted automatic acceptance into Activity Code 330 without a formal 
application process. Yovani questioned whether these organizations met state guidelines and 
noted that, in practice, exceptions were made allowing four organizations to participate without 
being vetting. 

Jeremy clarified that Yovani was referring to the board’s decision last year to allow certain 
educational institutions back onto the ETPL. These organizations had previously been 
removed for non-performance resets but were reinstated because they are accredited 
institutions of higher education and their students earn credentials and degrees upon 
completion. The state had no performance concerns with these organizations; their removal 
was due to contractual issues rather than performance or credential attainment. 

Jeremy explained that for institutions like KCCD and CSUD, the removal from ETPL was 
based on minor contractual details, not performance. The board decided to add them back 
since there were no performance-related issues. Similarly, for KAB, the city recommended 
inclusion due to credential attainment through their recycling program, and again, there were 
no performance concerns. 

Jeremy confirmed that MAOF programs were not removed from ETPL for performance 
reasons, but rather due to a self-paced module which caused participants to take longer to 
complete. This resulted in lower annual credential attainment figures, as completions 
extended beyond the 896-hour program and into the next fiscal year, making it appear that 
fewer credentials were earned each year when the state closed its reporting window. 
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Alissa Reed asked if MAOF was removed from the ETPL due to performance issues. 

Jeremy clarified that MAOF was not removed for performance issues, but because their self-
paced program resulted in students taking longer to finish, which affected credential 
attainment figures. The state referenced credential attainment in related emails. 

Yovani explained that MAOF was removed for not meeting credential attainment requirements 
in fiscal year 25. ETR decided not to contract with MAOF for this reason, even though they 
funded another provider offering similar training that same year. 

Magda Menedez noted that the bookkeeping program had consistently met credential 
attainment since 2014, except for 2023, which was affected by COVID. 

Magda emphasized the importance of considering local data when evaluating programs, as it 
shows strong demand for bookkeeping and clerical jobs with thousands of positions available 
annually. 

Magda also explained that ETR developed specific policies, procedures, and regulations to 
determine which organizations can be designated as local training providers. Based on these 
criteria, MAOF meets all the requirements set by ETR and should qualify to become a training 
provider.   

Alissa Reed stated that she finds condition one of the policy confusing, as it uses both "or" 
and "and" in different places, even though the criteria seem to be the same. She noted that 
the policy indicates organizations should be allowed to use code 330 and receive local board 
designation, which she finds unclear. She then referenced condition two, which focuses on 
historical performance, job placement, and serving populations with significant barriers. 

Alissa asked if these are the criteria being used for decision-making and confirmed that this is 
the case. She observed that the policy does not mention job growth, other providers, or the 
economic outlook for jobs as part of the criteria. She concluded that none of these factors are 
included in the decision-making process. 

Alissa asked if MAOF’s history of performance been satisfactory? Brenda Mendivel followed 
up stating that she would like to see their enrollments and their placements to see if they meet 
those goals.  

Jeremy explained that MAOF’s clerical program has been absent from the Eligible Training 
Provider List (ETPL) for the past six years, and ETR has not contracted with MAOF for this 
program during that period. Regarding the bookkeeping program, MAOF transitioned from a 
contracted training platform to an Individual Training Account (ITA) model approximately three 
years ago. As a result, the bookkeeping program has been on the ETPL for three years. 
Previously, MAOF operated under the contracted training model, which was a different 
approach. Under the contracted training model, MAOF received reimbursement based on a 
contract amount, regardless of the number of students enrolled. 

Alissa clarified that the discussion wasn't about funding but asked if MAOF's performance 
history was ever considered unsatisfactory.  Jeremy responded that out of all the students, 
they had nine placements. This past year, there were 15 students served, 11 exited, 9 
completed, 10 were employed second quarter after exit.  

Alissa added that based on our policy, our policy doesn't say anything about outlook of the 
job. It doesn't say anything about openings or economic outlook for placements, it says. 
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Is there a satisfactory history of performance? Have there been successful placements in 
employment? and is the individual participant has significant barriers to employment that can 
more effectively be addressed during this training? 

Brenda Mendivel responded that she thought the programs needed to be discussed 
separately.   

Alissa Reed made a motion to overturn and approve the bookkeeping program. Norma Rojas- 
Mora seconded the motion.  All ayes Season Susko and Brandon Evans abstained from the 
vote.  The motion passed unanimously. 

The committee then went on to discuss the clerical program.  Alissa Reed asked how long the 
clerical program training was.  

Yovani added that the clerical program was 896 hours or nine months and included 400 hours 
in externship.  

Brenda asked about the curriculum. Yovani replied that it covers skills currently in demand in 
the job market and accommodates various learning styles. He added that earning the 
certification helps students qualify for a range of employment opportunities.   

Brenda asked for the enrollment and placement numbers.  Jeremy said that MAOF had seven 
people served, five exited, one completed, employees in second quarter after exit were seven. 

Magda emphasized that we need to address the needs of certain populations, like CalWorks 
participants, who may not pursue higher-paying jobs. These positions serve as important 
pathways for these individuals. 

Alissa inquired about the target median wage for the state. Jeremy clarified that for the 2025 
fiscal year, the median earnings six months after program exit were projected to be $8,600 for 
adults and $8,800 for dislocated workers, with these figures excluding benefits. 

Brenda asked MAOF how much time and money were spent for a single placement. Yovani 
explained that MAOF had to seek donations from the community to maintain their curriculum 
and reduce staff to stay operational. 

Brenda asked Yovani how MAOF plans to increase clerical program enrollments. Yovani 
explained that they will use various marketing strategies, leverage partnerships with both 
nonprofit and for-profit organizations, attend outreach events, and continue working with the 
Department of Human Services. 

Season Susko made a motion to include MAOF’s clerical program on the Local Provider list. 
Alissa Reed seconded the motion. Brenda Mendivel voted against the motion.  Season Susko, 
Kenny Spratt and Brandon Evans abstained from the vote.  The motion passed.   

There was no further business, so the meeting was adjourned at 10:02 a.m. 
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Kern, lnyo & Mono Workforce Development Board PBS Committee Attendance 2026

P = Present U=Unexcused X=CancFlled

A = Excused Absence

Member thsl26 4ltol26 8lt3l26 trlsl26
First La st PBS PBS PBS PBS

Alissa Reed P P x
Bra ndon Evans P A x
Bren da Mendivel P x
Bria n P

Jeremy Tobias P A

Kenny Spratt P P x
Linda P P x
Lizette Gomez P x
Richard Chapman A A x
Leo Bautista * P P x
* Non-WDB

P

Holt P x
x

Parker*

P

tl
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Kern, lnyo & Mono Workforce Development Board PBS Committee Attendance 2025

P = Present U=Unexcused X=Cancelled

A = Excused Absence 7/76/2s s/7 /2s 8lL4/2s L7/6/2s
Member

First [a st PBS PBS PBS

Alissa Reed x P P

Bra ndon Evans x P P

Brenda Mendivel x P P P

Bria n Holt x P A P

Jeremy Tobias x A P A

Lind a Parker* x P P P

Chapman x P A P

Leo Bautista + x A A A
* Non-WDB

PBS

P

P

Rich a rd
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Kern, lnyo & Mono workforce Development Board Youth Committee Attendance 2026

P = Present U=U nexcused X=Cancelled

A = Excused Absence

Member L/20/26 4/29/26 8/ t9 /26 7t/ t2/26
First Last YC YC YC YC

Alyssa Cerva ntes P P P

Brandon Evans P A P

Bria n Holt P P P

Da le Countryman* P P P

Greg Terry* A

Jovon Dangerfield P P A

Norma Rojas-Mora A P A

Olivia P P P

Priscilla Sanchez P P P

Priscilla Varela P A
*Non-WDB

RETIRED

Kent

P
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Kern, lnyo & Mono Workforce Development Board Youth Committee Attendance 2025

P = Present U=Unexcused X=Cancelled

A = Excused Absence 7/24/2s s/7/25 8/20/2s Lthz/25
Member

First Last YC YC YC YC

Alyssa Cerva ntes

Brandon Evans x P A P

Brian Holt x P P A

Dale Countryma n 
* x P P P

David Villa rino+ REMOVED

Greg Terry* U A A

Jovon Da nge rfield A

Karine Kanikkeberg* x RESIGNED

Pe rez U RESIGNED

Norma Rojas-Mora x P A P

Olivia Kent P

Sanchez Appt s/28 P

P risc illa Va rela A P

Rosa Chipres * x U REMOVED

Todd Yepez x A A RESIGNED
* Non-WDB

A

x U

x

Leticia x

P riscilla P

x P
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Kern, lnyo & Mono Wo*force Development Board Executive Committee Aftendance 2026

Special SessionP = Present U=Unexcused x=cancelled
A = Excused Absence

72/3/265114/26 7l1s/26 8/7/26 e/3/26M€mber 2/5/26
specialsession Special Session EXECFirst Last EXEC EXEC specialsession

Reed P P P P PAlissa

P P PBrandon Evans P P

P PBrenda Mendivel A P P

cody Brooks P P A A

A PDevin Brown A A
P P A PGreg Knittel P

Kelly Bearden P P A P

P PKenny Spratt P P

P PKristen

Leo Bautista* * P P

P P P P PGomez
PMic helle P P P

A P ANorma Rojas-Mora P

Season Susko P A P A
*Non-WDB

**Non-WDB as of 10/4/23

P

P

Lizette
P

P

t-
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Kern, lnyo & Mono workforce Development Board Executive committee Attendance 202S

U=Unexcused X=Cancelled Special Session

A = Excused Absence 2/6/2s s/7s/2s s/28/2s 9/ttl2s L2/212s

Member
Last EXEC EXEC EXEC EXEC

Alissa Reed P P P P

Brandon Evans P P P P

Brenda Mend ivel P P P P P

Greg Knittel P

lan Journey P P P RESIGNED

Kelly Bearden U P P P P

Kristen Watson* A A P P

Leo Bautista* * A P P P

Lizette Gomez P P P P

Norma Rojas-Mora U P P

Season Susko P

Todd Yepez A P P RESIGNED

**Non-WDB as of 1.0/4/23

P = Present

First EXEC

P

P

P

A

P

P

A P

A
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Kern, lnyo & Mono Workforce Development Board Attendance 2025

P = Present U=Unexcused X=Cancelled

A = Excused Absence

Member 2lt8l26 sl27l26 sl23l26 t2lt6l26
First WDB WDB WDB WDB

P A

Reed P P

Brandon Evans A P

Brenda P P

Holt P P

Chris Gonzales A RESIGNED

Ch ristina G arza P P

Clare Pagnini P P

Cody Brooks A P

Devin Brown P P

Greg Knittel P P

J ason A P

Jeremy Tobias P A

lohn Moralez P p

Julian N ajera A P

Kelly Bearden p A

Kenny Spratt P P

La ura Ba rn es P

Lizette Gomez P P

Michele Warren P P

M ikin Plu m mer P

Mike Beaumont P P

Norm a Rojas-Mora A A
Priscilla A A
Randy Martin P P

Rich a rd Chapman

Robert P P

Scott Odlin P P

Seaso n Susko P A
Steven Gomez A P

Last

Alex Haver

Alissa

Mendivel
Brian

Smoot

P

P

Varela

P P

Watson

l
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Kern, lnyo & Mono Workforce Development Board Attendance 2025

P = Present X=Cancelled

A = Excused Absence 2/79/2s s/28/2s el24/2s L2177 /2s
Member

F irst Last WDB WDB WDB

Alex Haver P P P P

Alissa Reed P P

Brandon Evans P P P P

Brenda Mendivel P P P P

Bria n A P P

Bryan Forrest P A RESIGNED

Chris Gonzales P A A RESIGNED

Christina Garza P A P

Clare Pagnini A

Cody Brooks P P P P

Devin Brown P

Greg G utierrez
Greg Kn itte I A P P A

lan Journey, Chair P

Jason Smoot P

Jeremy Tobias P P P P

Joh n Moralez P P

Kelly Bearden P P A P

Kenny Spratt P

Lau ra Ba rn es A A P A

Lizette Gomez P P P P

M ich ele Warren P P P

Mikin Plu mmer P

M ike P P P A

Norma Rojas-Mora P P A P

Va rela P P A P

Randy Martin P P A A

Richard Chapman A P

Robert Watson A
Scott Odlin P P P P

Sea so n Susko P A A
Steve n Gomez A A P P

Todd Yepez A P RESIGNED

U=Unexcused

WDB

A P

Holt P

P

A A RESIGNED

P RESIGNED

A P

P

Beaumont

Priscilla

P A

A
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*updated 5/8/26 mvm

KERN, INYO AND MONO  

WORKFORCE DEVELOPMENT BOARD AND 

COMMITTEES' MEETING SCHEDULE  

CALENDAR YEAR 2026  

Program and Business Services Committee  

Employers’ Training Resource 1600 E. Belle Terrace  

 2nd Floor Conference Room  

Thursday, January 15, 2026, 8 a.m.  

Thursday, April 23, 2026, 8 a.m.  

Thursday, August 13, 2026, 8 a.m. Canceled 

Thursday, November 5, 2026, 8 a.m.  

Youth Committee  

Employers’ Training Resource 1600 E. Belle Terrace  

 2nd Floor Conference Room  

Tuesday, January 20, 2026, 2 p.m.  

Wednesday, April 29, 2026, 2 p.m.   

Wednesday, August 19, 2026, 2 p.m.  

Thursday, November 12, 2026, 2 p.m. (Due to Veterans Holiday) 

Executive Committee  

Recruitment Center – 1215 Olive Drive  

Thursday, February 5, 2026, 8 a.m.  

Thursday, May 14, 2026, 8 a.m.   

Friday, August 7, 2026, 9 a.m. Special Session     

Thursday, September 10, 2026, 8 a.m.  

Thursday, September 3, 2026, 8 a.m. Special Session 

Thursday, December 3, 2026, 8 a.m.  

Workforce Development Board   

Recruitment Center – 1215 Olive Drive  

Wednesday, February 18, 2026, 7 a.m.  

Wednesday, May 27, 2026, 7 a.m.  

Wednesday, September 23, 2026, 7 a.m. 

Wednesday, December 16, 2026, 7 a.m.  
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