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Executive Committee Agenda 
Date: September 3, 2026 
Time: 8:00 a.m.- 9:30 a.m. 
Location: Recruitment Center – 1215 Olive Drive 
Dial In #: (831) 296-3421  
Access Code: 413 768 509# 
Members: 

Leo Bautista Lizette Gomez Norma Rojas-Mora 
Kelly Bearden Greg Knittel Season Susko 
Cody Brooks Brenda Mendivel Kenny Spratt 
Devin Brown Alissa Reed Michele Warren 
Brandon Evans Kristen Watson 

Page No. 
I. Introduction
II. Public Comments

This portion of the meeting is reserved for persons to address the Committee on any matter
not on this agenda but under the jurisdiction of the Committee.  Committee members may
respond briefly to statements made or questions posed.  They may ask a question for
clarification, make a referral to staff for information, or request staff to report back to the
Committee at a later meeting.  Also, the Committee may take action to direct the staff to
place a matter of business on a future agenda.  SPEAKERS ARE LIMITED TO THREE
MINUTES.

III. Consent Agenda
1-14 A. Approval of the May 14, 2026, Meeting Minutes – Action Item

B. Approval of the July 15, 2026, Special Session Meeting Minutes – Action Item
C. Approval of the August 7, 2026, Special Session Meeting Minutes – Action Item
D. Miscellaneous Filings – Receive and File – Action Item

• Status Of Subgrantee Monitoring Reports

• Workforce Development Board and Committee’s Attendance Reports

• Kern, Inyo and Mono Workforce Development Board and Committee’s Meeting
Schedule Calendar Year 2026

IV. New Business
15-28 A. Workforce Development Board and Committees’ Composition – Retirement, Resignation,

Nominations, Status Change, And Expiring Terms – Action Item
29-34 B. Board and Committee Member Travel Budget for Program Year 2026-2027 – Action

Item
V. Workforce Development Board Chair Discussion Items – Oral Report

A. Paid Work Experience
B. Conflict of Interest

VI. ETR Director and Staff Discussion Items – Oral Report
A. Healthcare Job Fair
B. Youth Job Fair
C. Hire Road
D. Budget Report
E. Local Provider Applications



F. ITA Changes
G. Heavy Equipment Academy
H. Cal State PWEX

VII. Committee Member Comments
VIII. Adjournment

Disabled individuals who need special assistance to attend or participate in a meeting of the Workforce 
Development Board may request assistance at Employers’ Training Resource, 1600 East Belle Terrace, 
Bakersfield, California or by calling (661) 336-6893.  Every effort will be made to reasonably accommodate 
individuals with disabilities by making meeting materials available in alternative formats.  Requests for assistance 
should be made at least three (3) working days in advance whenever possible.  All agenda item supporting 
documentation is available for public review at Employers’ Training Resource, 1600 East Belle Terrace, second 
floor, Bakersfield, 93307 during regular business hours, 8:00 a.m. - 5:00 p.m., Monday through Friday, following 
the posting of the agenda.  Any supporting documentation that relates to an agenda item for an open session of 
any regular meeting that is distributed after the agenda is posted and before the meeting will also be available 
for review at the same location.  Please remember to turn all personal mobile devices to silent during the meeting. 



KERN, INYO AND MONO 
WORKFORCE DEVELOPMENT BOARD 

EXECUTIVE COMMITTEE  
DISCUSSION AND ACTION ITEMS 

MAY 14, 2026 

Members Present: Alissa Reed, Brandon Evans, Brenda Mendivel, Cody Brooks, Greg 
Knittel, Kelly Bearden, Kenny Spratt, Kristen Watson, Leo Bautista, Lizette Gomez, and 
Michelle Warren.  

Members Absent: Devin Brown, Kristen Watson, Norma Rojas-Mora, and Season Susko. 

Staff Present: Marsha Manos, Jeremy Shumaker, Chase Wheeler, Danette Williams, Bernice 
Nunez, Candy Gettman, Anne Meert, Susie Vasquez, and Danette Williams. 

Guests Present: Andrew Hamilton, Priscilla Sanchez, Joshua Rudnick, Lita San Pedro, 
Yovani Jimenez. 

The meeting was called to order at 8:02 a.m. 

*UNEXCUSED ABSENCE
_________________________________________________________________

Introduction 
Committee members, staff, and guests introduced themselves. 

Approval of February 5, 2026, Meeting Minutes  
Lizette Gomez made a motion to approve the meeting minutes as presented.  Michelle 
Warren seconded the motion.  The committee voted unanimously.  The motion passed.  

Request for Retroactive Recommendation for Approval of Second Amendment to 
Increase Program Year 2025-2026 Subgrant Agreement with Proteus, Inc. for On-The-
Job Training Services  
Brandon Evans informed the committee that on February 18, 2026, your Board approved the 
first amendment for Proteus, Inc., the provider of Career Services for Delano AJCC to 
increase funding for On-the-Job Training services.  Increasing the funds from Proteus, Inc. - 
On-the-Job Training Operations - $340,000 to $400,000 and since that time Proteus has 
exhausted the increased allocation due to continued employer demand and OJT placements 
in the Delano area.  Brandon said that OJT continues to be one of the most effective training 
strategies available under WIOA.  Lita San Pedro added that Proteus works with several 
employers that utilize OJTs and that the program is extremely successful. Kenny Spratt made 
a motion to approve the staff’s recommendation.  Brenda Mendivel seconded the motion. The 
committee voted unanimously.  The motion passed.  

Transfer of Funds Request 
Linda Lara explained to the committee that WIOA allows for a transfer of funds between the 
Adult and Dislocated Worker funding streams to maximize customer service and provide Local 
Workforce Development Boards with greater flexibility to meet local needs. Linda also said 
that EDD Directive 22-09 issued on January 30, 2023, provides the guidance and establishes 
the procedures regarding the transfer of funds and based on current workforce training needs 
in our Local Area, it has become necessary to request a transfer of $700,000 from Dislocated 
Worker funding to Adult funding for Program Year 2025-2027.  After clarifying questions, Greg 
Knittle made a motion to approve the staff’s recommendation.  Kelly Bearden seconded the 
motion. The committee voted unanimously.  The motion passed.  
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Workforce Industry Discussion Prompts:  Brandon proposed that the committee consider 
“What do you see as the number one workforce challenge your industry will face in the next 
three years?” as a discussion prompt at the next Workforce Development Board meeting.  
After a brief discussion the committee agreed.  

Workforce Development Board Chair Discussion Items 
One-Stop Operator Expectations – Brenda Mendivel said that she wanted to see more 
engagement from the One-Stop-Operator.  Brandon explained the purpose of having a one-
stop-operator and the requirement to have one in our workforce development area. Brenda 
said that she would reach out to him to see how the Board could be of more support to him in 
his role.  

Local Provider Application Report – Jeremy Shumaker reported that after meeting with the 
vetting committee and completing a comprehensive review of the applications that had been 
submitted it was determined that none of applications met the requirements to be funded as a 
Local Provider.  

ETR Director Discussion Items – Oral Report  
Workforce Development Financial Report – Linda Lara provided an overview of the financial 
report that was included in the packet. 

WIOA Adult & Dislocated Worker Training Requirement Expenditure – Linda Lara provided an 
overview of the training report that was included in the packet. 

Board and Committees Meeting Schedule – Brandon Evans wanted to committee to be aware 
that the scheduled dates and times may be moved if a conflict arises and that staff would work 
to avoid that in the future.   

Kahoot! Discussion – Chase Wheeler led a quiz on based on the training requirement 
discussion.  

Workforce Development Board Composition – Brandon informed the committee that there 
were several organizations that have shown interest in sitting on the board.  

Committee Member Comments 
Alissa Reed asked for data on placements and the success of OJTs and ITAs. She also asked 
if there was a way to track how many people are turned away from orientation and if it is a 
continual problem.  

Kenny Spratt added that it is important to look at the length of training programs. 

Miscellaneous Filings 
Alissa Reed made a motion to receive and file the Workforce Development Board and 
Committee’s Attendance Reports and the Kern, Inyo and Mono Workforce Development 
Board and Committee’s Meeting Schedule Calendar Year 2026. Michelle Warren seconded 
the motion.  The committee voted unanimously to approve the motion.  The motion passed. 

There was no further business, so the meeting was adjourned at 9:45 a.m. 
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KERN, INYO AND MONO 
WORKFORCE DEVELOPMENT BOARD 

SPECIAL SESSION EXECUTIVE COMMITTEE 
DISCUSSION AND ACTION ITEMS 

JULY 15, 2026 

Members Present: Alissa Reed, Brandon Evans, Greg Knittel, Kristen Watson, Leo 
Bautista, Lizette Gomez, Michelle Warren, and Season Susko. 

Members Absent: Kelly Bearden, Cody Brooks, Norma Rojas- Mora. 

Staff Present: Marsha Manos, Jeremy Shumaker, Jasmine Hernandez, and Marsha 
Manos. 
Guests Present: Magda Menendez, Yovani Jimenez, Gary Baudette, and Andrew 
Hamiltion. 

The meeting was to order at 8:04 a.m. 

*UNEXCUSED ABSENCE
_________________________________________________________________

Introduction 
Committee members, staff, and guests introduced themselves. 

Conduct Hearing for Mexican American Opportunity Foundation’s Appeal the 
Workforce Development Board Denial Decision for Inclusion on its Local Board 
Provider List  
Yovani Jimenez and Magda Menendez provided a formal presentation detailing the 
rationale for the Mexican American Opportunity Foundation (MAOF) being approved 
as a qualified vendor on the Local Provider list under Activity Code 330. 

Approve California Aeronautical University (CAU) as an Automatic Addition to 
The Workforce Development Board’s List of Local Providers as An Institute of 
Higher Learning 
Jeremy Shumaker explained that California Aeronautical University (CAU) applied to 
be on KIM’s Local Providers list but was denied because staff expected it to be 
approved on the State’s Eligible Training Provider List, which has not happened yet. 

Jeremy recommended that CAU’s Aviation Maintenance Technology Program, as an 
Institution of Higher Learning, be automatically added to the Workforce Development 
Board’s local provider list and referred the decision to the board for ratification. 
Michelle Warren made a motion to approve the staff’s recommendation to act on 
behalf of the WDB.  Alissa Reed seconded the motion.  The motion was unanimously 
approved.  

Approve Inclusion of Associated Builders and Contractors to The Workforce 
Development Board’s Local Provider List 
Jeremy Shumaker notified the committee that Associated Builders and Contractors 
(ABC) applied in May to join the Local Provider List. The Review Committee sent 
ABC’s application back to staff for more information due to concerns. 
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On July 9, 2026, the Review Committee evaluated and scored ABC’s Truck Driving 
Program based on its demand and previous success. The program received a passing 
score of 75% or higher. 

Jeremy recommended approving ABC’s Truck Driving Program for inclusion on the 
Workforce Development Board’s Local Provider List. Alissa Reed made a motion to 
approve the staff’s recommendation. Keny Spratt seconded the motion. The motion 
was unanimously approved. 

Approve Retroactive Transitional Job Individual Training Account Agreement 
with Kern Alliance of Business in the Amount of $150,000 
Jeremy Shumaker notified the committee that last summer, Kern Alliance of Business 
(KAB) was included as an automatic provider due to its unique structure and being the 
only Transitional Jobs training program available.   

Jeremy added that last year’s agreement was for $200,010 and that during this past 
year, staff have spent less than anticipated and are seeking a contract amount of 
$150,000.  Linda Lara provided a fiscal overview of the program. Adding the cost of 
each cohort is estimated at a cost of $2982.61 per client. 

Jasmine Hernandez included programmatic information and the success and the 
expectation of the program moving forward. 

Alissa Reed made a motion to approve the staff’s recommendation.  Brenda Mendivel 
seconded the motion. The motion was unanimously approved. 

Kern, Inyo, and Mono Counties AJCC System | Annual OSO Report FY 2025 - 
2026 
Jeremy Shumaker briefly spoke about the enclosed report and Gary Baudette added 
that the electronic referral system was now up and running. Additionally, he stated that 
attendance from the partners had increased.  

There was no further business, so the meeting was adjourned at 9:10 a.m. 
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KERN, INYO AND MONO 
WORKFORCE DEVELOPMENT BOARD 

SPECIAL SESSION EXECUTIVE COMMITTEE 
DISCUSSION AND ACTION ITEMS 

AUGUST 7, 2026 

Members Present: Brandon Evans, Brenda Mendivel, Lizette Gomez, Norma Rojas- Mora, 
Kenny Spratt, Alissa Reed, Greg Knittle, and Season Susko.  

Members Absent: Cody Brooks, Devin Brown, Kristen Watson, and Leo Bautista. 

Staff Present: Jeremy Shumaker, Melanie Miller, and Jasmine Hernandez. 

Guests Present: Magda Menendez, Yovani Jimenez, and Andrew Hamiltion. 

The meeting was to order at 9:03 a.m.  

*UNEXCUSED ABSENCE
_________________________________________________________________

Introduction 
Committee members, staff, and guests introduced themselves. 

Discussion and Vote on Mexican American Opportunity Foundation’s Appeal of The 
Workforce Development Board’s Denial Decision for Inclusion on Its Local Board 
Provider List  
Jeremy Shumaker informed the committee that the Mexican American Opportunity Foundation 
(MAOF) was denied inclusion on the Eligible Training Provider List (ETPL) by the State due to 
insufficient demand and a projected decline in job growth for the relevant program. He 
explained that, based on state data, the bookkeeping, accounting, and auditing clerks 
program operated by MAOF is anticipated to experience a negative job outlook of 6% from 
2024 to 2034. In accordance with state policy, programs exhibiting these characteristics must 
be excluded from the ETPL. Jeremy further noted that in the past, the State has exhibited 
flexibility regarding these requirements; however, in recent years, increased auditing has 
resulted in stricter enforcement of these policies. Consequently, additional pressure has been 
placed on compliance with these regulations. 

Jeremy stated that MAOF’s bookkeeping program covers bookkeeping and accounting 
fundamentals such as payroll, accounts payable and receivable, and income tax preparation. 
Students use software including QuickBooks, Excel, and Word. The program is in-person, 
self-paced, lasts 896 hours, and costs $10,000. He added that students receive a certificate of 
completion once done with the course.   

In contrast, Amphisoft offers a comprehensive accounting and taxation program. Students 
receive training and practical experience in bookkeeping, QuickBooks, and computerized 
accounting. After completing the program, students can take the certification exam for 
Mastering Adjusting Entries to become certified bookkeepers. The taxation course covers 
federal income tax laws for individuals, employees, and sole proprietors, preparing students to 
complete individual tax returns using Form 1040 and related forms while learning current laws 
and regulations. This program is online, instructor-led, 440 hours at a cost of a little more than 
$9k. And there are two certifications, an AIPB and a CTEC. Jeremy then opened it up to the 
committee and guests for questions. 
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Kenny Spratt noted that the training program lasts 896 hours over eight months. He asked if 
the training is entirely in person, whether all information is available on the website, and if 
participants are expected to attend from 8:00 a.m. to 4:00 p.m. each day. 

Yovani Jimenez replied that the training was in-person with different class periods. 

Brenda Mendivel asked what software programs were used for their bookkeeping training and 
asked and if an employer doesn't use QuickBooks, what do you do? 

MOAF’s instructor commented that once a student has learned QuickBooks it shouldn't be too 
difficult to transfer to different software because the process is the same. 

Yovani added that MAOF also trains their students on how to complete tax returns through 
VIDA. He also added that students receive 16.5 credits from Bakersfield College. 

Kenny Spratt asked for clarification on whether the clerical training program is projected to 
decline by 6%, while the job outlook for bookkeeping and payroll accounting positions is 
expected to increase by 5%. 

Yovani responded by explaining that, since the committee is relying on state data, he stated 
that he analyzed local county data instead and reviewed all relevant professions where 
bookkeeping and clerical students could qualify, and when comparing the total projected job 
openings over the next ten years to current job openings, the data indicates growth.  

Yovani urged the board to consider this local data, specifically the column showing total job 
openings for the coming decade, to see that both the bookkeeping and clerical programs are 
expected to expand. 

Yovani also pointed out that, although the board says it must follow state guidelines, prior to 
opening applications for Activity Code 330, several organizations including the board's own 
nonprofit were granted automatic acceptance into Activity Code 330 without a formal 
application process. Yovani questioned whether these organizations met state guidelines and 
noted that, in practice, exceptions were made allowing four organizations to participate without 
being vetting. 

Jeremy clarified that Yovani was referring to the board’s decision last year to allow certain 
educational institutions back onto the ETPL. These organizations had previously been 
removed for non-performance resets but were reinstated because they are accredited 
institutions of higher education and their students earn credentials and degrees upon 
completion. The state had no performance concerns with these organizations; their removal 
was due to contractual issues rather than performance or credential attainment. 

Jeremy explained that for institutions like KCCD and CSUD, the removal from ETPL was 
based on minor contractual details, not performance. The board decided to add them back 
since there were no performance-related issues. Similarly, for KAB, the city recommended 
inclusion due to credential attainment through their recycling program, and again, there were 
no performance concerns. 

Jeremy confirmed that MAOF programs were not removed from ETPL for performance 
reasons, but rather due to a self-paced module which caused participants to take longer to 
complete. This resulted in lower annual credential attainment figures, as completions 
extended beyond the 896-hour program and into the next fiscal year, making it appear that 
fewer credentials were earned each year when the state closed its reporting window. 
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Alissa Reed asked if MAOF was removed from the ETPL due to performance issues. 

Jeremy clarified that MAOF was not removed for performance issues, but because their self-
paced program resulted in students taking longer to finish, which affected credential 
attainment figures. The state referenced credential attainment in related emails. 

Yovani explained that MAOF was removed for not meeting credential attainment requirements 
in fiscal year 25. ETR decided not to contract with MAOF for this reason, even though they 
funded another provider offering similar training that same year. 

Magda Menedez noted that the bookkeeping program had consistently met credential 
attainment since 2014, except for 2023, which was affected by COVID. 

Magda emphasized the importance of considering local data when evaluating programs, as it 
shows strong demand for bookkeeping and clerical jobs with thousands of positions available 
annually. 

Magda also explained that ETR developed specific policies, procedures, and regulations to 
determine which organizations can be designated as local training providers. Based on these 
criteria, MAOF meets all the requirements set by ETR and should qualify to become a training 
provider.   

Alissa Reed stated that she finds condition one of the policy confusing, as it uses both "or" 
and "and" in different places, even though the criteria seem to be the same. She noted that 
the policy indicates organizations should be allowed to use code 330 and receive local board 
designation, which she finds unclear. She then referenced condition two, which focuses on 
historical performance, job placement, and serving populations with significant barriers. 

Alissa asked if these are the criteria being used for decision-making and confirmed that this is 
the case. She observed that the policy does not mention job growth, other providers, or the 
economic outlook for jobs as part of the criteria. She concluded that none of these factors are 
included in the decision-making process. 

Alissa asked if MAOF’s history of performance been satisfactory? Brenda Mendivel followed 
up stating that she would like to see their enrollments and their placements to see if they meet 
those goals.  

Jeremy explained that MAOF’s clerical program has been absent from the Eligible Training 
Provider List (ETPL) for the past six years, and ETR has not contracted with MAOF for this 
program during that period. Regarding the bookkeeping program, MAOF transitioned from a 
contracted training platform to an Individual Training Account (ITA) model approximately three 
years ago. As a result, the bookkeeping program has been on the ETPL for three years. 
Previously, MAOF operated under the contracted training model, which was a different 
approach. Under the contracted training model, MAOF received reimbursement based on a 
contract amount, regardless of the number of students enrolled. 

Alissa clarified that the discussion wasn't about funding but asked if MAOF's performance 
history was ever considered unsatisfactory.  Jeremy responded that out of all the students, 
they had nine placements. This past year, there were 15 students served, 11 exited, 9 
completed, 10 were employed second quarter after exit.  

Alissa added that based on our policy, our policy doesn't say anything about outlook of the 
job. It doesn't say anything about openings or economic outlook for placements, it says. 
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Is there a satisfactory history of performance? Have there been successful placements in 
employment? and is the individual participant has significant barriers to employment that can 
more effectively be addressed during this training? 

Brenda Mendivel responded that she thought the programs needed to be discussed 
separately.   

Alissa Reed made a motion to overturn and approve the bookkeeping program. Norma Rojas- 
Mora seconded the motion.  All ayes Season Susko and Brandon Evans abstained from the 
vote.  The motion passed unanimously. 

The committee then went on to discuss the clerical program.  Alissa Reed asked how long the 
clerical program training was.  

Yovani added that the clerical program was 896 hours or nine months and included 400 hours 
in externship.  

Brenda asked about the curriculum. Yovani replied that it covers skills currently in demand in 
the job market and accommodates various learning styles. He added that earning the 
certification helps students qualify for a range of employment opportunities.   

Brenda asked for the enrollment and placement numbers.  Jeremy said that MAOF had seven 
people served, five exited, one completed, employees in second quarter after exit were seven. 

Magda emphasized that we need to address the needs of certain populations, like CalWorks 
participants, who may not pursue higher-paying jobs. These positions serve as important 
pathways for these individuals. 

Alissa inquired about the target median wage for the state. Jeremy clarified that for the 2025 
fiscal year, the median earnings six months after program exit were projected to be $8,600 for 
adults and $8,800 for dislocated workers, with these figures excluding benefits. 

Brenda asked MAOF how much time and money were spent for a single placement. Yovani 
explained that MAOF had to seek donations from the community to maintain their curriculum 
and reduce staff to stay operational. 

Brenda asked Yovani how MAOF plans to increase clerical program enrollments. Yovani 
explained that they will use various marketing strategies, leverage partnerships with both 
nonprofit and for-profit organizations, attend outreach events, and continue working with the 
Department of Human Services. 

Season Susko made a motion to include MAOF’s clerical program on the Local Provider list. 
Alissa Reed seconded the motion. Brenda Mendivel voted against the motion.  Season Susko, 
Kenny Spratt and Brandon Evans abstained from the vote.  The motion passed.   

There was no further business, so the meeting was adjourned at 10:02 a.m. 
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September 3, 2026

Executive Committee
Kern, lnyo, and Mono
WorKorce Development Board
'1600 East Belle Terrace
Bakersfield, CA 93307

Dear Committee Member:

The following reports have recently been completed and are being filed with your Committee

Kern High School District (KHSD) (3/26126) Fiscal
KHSD (1/21126) Program
lnyo County (8/20/26) Fiscal
lnyo County (4126126) Program
Mexican American Opportunity Fou ndation (2126 126) Program
Mono County (4/13/26) Fiscal
Mono County (2126126) Program
Proteus, lnc. (2/26/26) Fiscal
Proteus, lnc. (719126) Program

Copies of these reports are on file and available for review by committee members

Sincerely,

J,E
Workforce Development Officer

BE:sw

Brandon J . Euans - Chief Workforce Deuelopment Officer - Employers' Training Resource
t6oo E. Belle Terrace, Bakersrteld, CA 9SSo7 Office: 661856.6957 66t.gz5-HIRE www.emoloyerstrainingresource.com

B
c

STATUS OF SUBGRANTEE MONITORING REPORTS

Monitoring reports with no findings:
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Kern, lnyo & Mono Workforce Development Board PBS Committee Attendance 2026

P = Present U=Unexcused X=Cancelled

A = Excused Absence

Member tltsl26 4l30l26 8lt3l26 LLlsl26
First Last PBS PBS PBS

Alissa Reed P P x
Brandon Eva ns P A x

P P x
Brian Holt P P x
Jeremy Tobias P A x
Kenny Spratt P P x
Linda Pa rker+ P P x
Lizette Gomez P P x
Rich ard Chapman A A x
Leo Ba utista * P P x
+ Non-WDB

PBS

Brenda Mendivel
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Kern, lnyo & Mono Workforce Development Board Youth Committee Attendance 2025

P = Present X=Cancelled

A = Excused Absence

Member 7/20/26 4/2e/26 8/Le/26 L1./12/26

First Last YC YC YC YC

Alyssa Cervantes P P P

Brandon Evans P A P

Bria n Holt P P P

Dale Countryman+ P P P

Greg Terry* A RETIRED

Jovon Da nge rfie ld P A

Norma Rojas-Mora A A

Olivia P P

Priscilla Sanchez P P

Varela A P

*Non-WDB

U=Unexcused

P

P

Kent P

P

Priscilla P
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Kern, lnyo & Mono Worktorce Development Eoard Executive Co mittee Attendance 2026

Special SessionX=CancelledP = Present U=Unexcused

A = Excused Absence
72/3/267/Ls/26 817/26 s/3126Member 2/s/26 s/t4/26

Special Session EXECEXEC specialsession special sessionFirst Last EXEC

P PAlissa Reed P P

PEvans P P PBrandon
PA P PBrenda Mendivel

P A ACody Brooks P

AA ADevin Brov/n
P AGreg Knittel P P

P PKelly Bearden P

PSpratt P PKenny

Kristen Watson* P

AP P PLeo Eautista* *

P PLizette Gomez P

PP P PMichelle Warren
PNorma Rolas-Mora P

PP PSeason susko
+Non-WDg

**Non-WDB as of 1 /23

P

P

-TI :
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Kern, lnyo & Mono Workforce Development Board Attendance 2025

P = Present U=Unexcused X=Cancelled

A = Excused Absence

Member 2lL8l26 sl27126 el23l26 L2lt6l26
First Last WDB WDB WDB WDB

Alex Haver P A

Alissa Reed P P

Bra ndon Evans A P

Brenda Mendivel P

Bria n Holt P

Chris Gonzales A RESIGNEO

Ch ristina Garza P

Pagnini P

Cody A P

Devin Brown P P

Greg Knittel P P

Jason Smoot A P

Jeremy Tobias P A

Joh n Moralez P p

Julian Najera A P

Kelly Bea rd en p A

Kenny Spratt P P

Lau ra Ba rn es P

Lizette Gomez P P

Michele Warren P

Mikin Plu m mer P P

Mike Beaumont P P

Norma Rojas-Mora A

Priscilla Varela A

Randy M a rtin P P

Chapman P P

Robert Watson P P

Scott Odlin P P

Season Susko P A

Steven Gomez A P

P

P

P

Clare P

Brooks

P

P

A
A

Richa rd
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*updated 5/8/26 mvm

KERN, INYO AND MONO  

WORKFORCE DEVELOPMENT BOARD AND 

COMMITTEES' MEETING SCHEDULE  

CALENDAR YEAR 2026  

Program and Business Services Committee  

Employers’ Training Resource 1600 E. Belle Terrace  

 2nd Floor Conference Room  

Thursday, January 15, 2026, 8 a.m.  

Thursday, April 23, 2026, 8 a.m.  

Thursday, August 13, 2026, 8 a.m. Canceled 

Thursday, November 5, 2026, 8 a.m.  

Youth Committee  

Employers’ Training Resource 1600 E. Belle Terrace  

 2nd Floor Conference Room  

Tuesday, January 20, 2026, 2 p.m.  

Wednesday, April 29, 2026, 2 p.m.   

Wednesday, August 19, 2026, 2 p.m.  

Thursday, November 12, 2026, 2 p.m. (Due to Veterans Holiday) 

Executive Committee  

Recruitment Center – 1215 Olive Drive  

Thursday, February 5, 2026, 8 a.m.  

Thursday, May 14, 2026, 8 a.m.   

Friday, August 7, 2026, 9 a.m. Special Session     

Thursday, September 10, 2026, 8 a.m.  

Thursday, September 3, 2026, 8 a.m. Special Session 

Thursday, December 3, 2026, 8 a.m.  

Workforce Development Board   

Recruitment Center – 1215 Olive Drive  

Wednesday, February 18, 2026, 7 a.m.  

Wednesday, May 27, 2026, 7 a.m.  

Wednesday, September 23, 2026, 7 a.m. 

Wednesday, December 16, 2026, 7 a.m.  
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Brandon J. Evans - Chief Workforce Development Officer - Employers’ Training Resource 
1600 E. Belle Terrace, Bakersfield, CA 93307  |  Office: 661.336.6957  |  661.325-HIRE  |   www.employerstrainingresource.com 

September 3, 2026 

Executive Committee 
Kern, Inyo and Mono  
Workforce Development Board 
1600 E. Belle Terrace  
Bakersfield, CA  93307 

WORKFORCE DEVELOPMENT BOARD AND COMMITTEES’ COMPOSITION – RETIREMENT, 
RESIGNATION, NOMINATIONS, STATUS CHANGE, AND EXPIRING TERMS 

Dear Committee Member: 

Below are actions brought before your Executive Committee regarding the Workforce 
Development Board (WDB) and its committees in terms of composition and membership 
changes and updates. 

Youth Committee Non-Board Member Retirement and New Members 
The Youth Committee currently consists of ten members, six of whom are non-board members. 
One of the non-board members, Greg Terry, has officially retired as Chief of the Bakersfield 
Police Department.  Despite multiple efforts to contact Mr. Terry to inquire about his interest in 
remaining on the committee, staff have not been successful.  Given these circumstances, it is 
recommended that he be formally removed from the Youth Committee.  At its meeting on August 
19, 2026, the Youth Committee concurred with this recommendation. 

Efforts have been made to add more WDB members to the Youth Committee.  Brenda Mendivel 
Mikin Plummer and Cody Brooks, current WDB members, have expressed interest in joining 
the Youth Committee.  In addition, Chris Machado from Circle M Tire and Automotive and XGen 
Academy has indicated his desire to join the Youth Committee as a non-Board member 
(nomination form – Attachment A).  Non-Board Business nominees must meet the same 
requirements as a WDB nominee in that they must be an owner, chief executive or operating 
officer or other business executive or have optimum policymaking or hiring authority.  In addition, 
nominees must be nominated by a local business organization or business trade association. 
As a reminder, appointments to the standing committees of the Board are recommended 
through the WDB Chair and the Executive Committee and approved by the WDB.  

Resignation and Nomination – Labor Members 
On June 29, 2026, Steven Gomez (Business Manager/Financial Secretary for Plumbers and 
Pipefitters Local 460) submitted his letter of resignation from the WDB (Attachment B).  Mr. 
Gomez joined the Board in 2010.  We thank him for his service and wish him well in his 
retirement. 
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Javier Flores, Business Manager, Plumber and Steamfitters Local 460, was nominated to 
replace Mr. Gomez.  His nomination (Attachment C) was endorsed by Alissa Reed, Executive 
Secretary, Kern, Inyo and Mono Building Trades Council.  

Nominations – Business Members 
A business individual has expressed his interest in serving on your Board.  Ryan Carney is the 
CEO of Ernst Manufacturing (located in Bakersfield) and Modern Machine Company (located in 
Tehachapi).  His nomination form and statement of interest (Attachment D) are provided for your 
review.  Mr. Carney was nominated by Richard Chapman, Kern Economic Development 
Corporation.  

Currently, the WDB consists of 29 members with 16 representing Business.  WIOA requires a 
Business majority, a Labor minimum of 15%, and total Workforce Representatives (Labor plus 
Community-Based Organizations) of minimum 20%.  Should the Business nominee be added, 
the Board size will increase to 30 members with 17 representing Business (56%), six 
representing Labor (20%) and eight representing Workforce (26%).  The change in Board size 
from 29 to 30 will need to be approved by the Kern County Board of Supervisors.     

Status Change 

Season Susko is no longer employed at Truitt Corporation, and is now the owner of Seasoned 
HR.  This status change notice is for your information and will need to be reported to the Kern 
County Board of Supervisors/Clerk of the Board as the official WDB roster-holding body. 

Terms Expiring on December 31, 2026 

WDB and non-Board members serve three-year “fixed and staggered” terms so that 
approximately half of the members have terms expiring every 18 months.  On December 31, 
2026, 14 Board and five non-Board members will have terms expiring. (See list below.) 

Name Representation Board and/or Committee(s) 
Mike Beaumont Business WDB only 
Kelly Bearden Business WDB, Executive 
Richard Chapman Business WDB, Program and Business Services (PBS) 
Greg Knittel Business WDB, Executive 
Cody Brooks Business WDB, Executive 
Lizette Gomez Business WDB, PBS, Executive, 
Laura Barnes Business WDB 
Alex Haver Business WDB 
Scott Odlin Education WDB 
Alissa Reed Labor WDB, PBS, Executive 
Randy Martin Community-Based WDB only 
Christina Garza Gov’t: Wagner-Peyser WDB 
Pricilla Varela Gov’t: Vocational Rehab WDB, Youth 
Brandon Evans One-Stop Partner WDB, PBS, Youth, Executive 
Leo Batista Non-Board Member PBS, Executive 
Linda Parker Non-Board Member PBS 
Dr. Kristen Watson Non-Board Member Executive 
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Dale Countryman Non-Board Member Youth 
Pricilla Sanchez Non-Board Member Youth 

ETR staff will assist the WDB Chair in contacting these members to gauge their interest in re-
committing to another three-year term.  Recommendations will be presented at your next series 
of meetings in December.  WDB reappointments will then be sent to the Kern County Board of 
Supervisors for approval.  The WDB and committee rosters (Attachments E-H) are provided for 
your reference.  

Your Committee should discuss the items outlined above and recommend actions to be taken 
by the WDB at its September 23, 2026 meeting. 

Recommendation 

Therefore, lT lS RECOMMENDED that your Committee recommends to the WDB that it:  1) 
accepts the removal of Greg Terry from the Youth Committee; 2) appoints WDB members 
Brenda Mendivel, Mikin Plummer, and Cody Brooks to the Youth Committee; 3) appoints Chris 
Machado as a non-Board member to the Youth Committee with a term end date of December 
31, 2029; 4)  accepts the resignation of Steven Gomez and acts on the nomination of his 
replacement Javier Flores to the WDB with a term end date of December 31, 2029;  and 5) 
accepts and acts on the nomination of Ryan Carney as a Business representative on the WDB 
with the term end date of December 31, 2029.  

Sincerely, 

Brandon J. Evans 
Chief Workforce Development Officer 

Attachments  
A. Chris Machado Nomination Form
B. Steven Gomez Resignation Letter
C. Javier Flores Nomination Form
D. Ryan Carney Nomination Form and Statement of Interest
E. Workforce Development Board Roster
F. Youth Committee Roster
G. Program and Business Services Committee Roster
H. Executive Committee Roster
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KERN, INYO, MONO COUNTIES CONSORTIUM 
LOCAL WORKFORCE DEVELOPMENT BOARD 

NOMINATION AND STATEMENT OF INTEREST FORM 

Please check one or both boxes: 
Interest in being Workforce Development Board Member [i] 
Interest in being non-Workforce Development Board Member □ (member of a subcommittee only) 

NOMINEE INFORMATION 
Name: Chris Machado 

Date: 08/30/2026 

Job Title: Owner/ CEO & COO 

Business/Agency Name: XGen Academy; Circle M Truck Repair; Circle M Tire & Automotive

Business/Agency Address: 10120 Rosedale Hwy. Bakersfield 93312

(Street) (City) (Zip) 

Phone: 661-588-3841 

Email: Chris@circlem�inc.com 
Secondary Phone*: _________ _ 
Secondary Email*: _________ _ 

Preferred method of contact? Email 
-----------------------

BE§PQN§f §lblJIE§ PE A WORKFORCE DEVELOPMENT BOARD (WOB) MEMBER 
• Provide joint responsibility, along with the Board of Supervisors, for Workforce Innovation and

Opportunity Act (WIOA) activities in Kem, Inyo and Mono Counties
• Serve a three (3) year term
• Attend quarterly Committee (usually at 8:00 a.m. or 3:00 p.m.) and Board meetings (usually at 7:00

a.m.), as assigned
• Bring a level of expertise in specific areas to advise staff and other board members on issues

pertaining to workforce development
• Represent a particular group (or groups), as required under WIOA

NOTE: Some nominees may be considered for •non-Board member" positions on WDB Committees 
(Program and Business Services, Executive and Youth). Non-Board members may vote on matters at the 
Committee level only. They may be considered for vacancies on the WDB. 

SPECIFY GROUP TO BE REPRESENTED 
Nominees may represent one or more. Please check all that apply. 

Iii Business [ii Small 1-50 D Mid 51-250 D Large >250 
□ Labor
GI Education and Trainina lel Adult D Youth □ Higher
□ Workforce Reoresentative □ CBO 0 Other (speciM 
□ Government, Economic and □ Economic/ □ Wagner-Peyser □ Vocational
Community Community Office Rehabilitation
Develooment Develooment
□ One-Stoo Partner (soeciM
□ Other <soeciM

If nominated for Business Representative: 

(1) Does nominee represent business that reflects the employment opportunities
of the local area? Yes l7] No D

*non-work related

Attachment A
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(2) Is the nominee's position that of owner, chief executive or operating officer or other business
executive or employer with "optimum policymaking or hiring authority?"
Yes!✓! No D Please explain below:

I am the owner of all three businesses and hold full policymaking, operational, and hiring authority.

(3) Has business nominee been nominated by local business organization or business trade association?
Yes O No (l] *Nominating organization must be completed below.

If nominated for Labor Representative: 

(1) Has nominee been nominated by local labor federation or a member of a labor organization or a
training director from a joint-labor management apprenticeship program, or other such program?
Yes O No D *Nominating organization must be completed below.

ALL NOMINEES: STATEMENT OF INTEREST 
Explain why you wish to serve on the WDB (include interests, qualifications, etc.). 
l own and operate three Kern County businesses In the skilled trades, and I founded XGen Academy In response to a gap I see
every day: employers cannot find trained technicians, and residents cannot find a clear path into careers that pay a living wage. I
want to serve on the WDB to help close that gap through innovation, structured mentorship, and hands-on training with classroom
theory woven in. As a small-business owner who hires, trains, and promotes locally, I can bring a practical employer's view of
which skills actually lead to jobs here, and I am committed to programs that serve both job seekers and the businesses that need
them.

AH NOMINEES: WORKFORCE DEVELOPMENT EXPERIENCE 
List specific experience with employment, training and/or education programs. 

Founder of XGen Academy, a Bakersfield training program preparing students for careers in the automotive and diesel trades by 
combining classroom instruction with hands-on shop experience. Owner and operator of Circle M Truck Repair and Circle M Tire 
& Automotive, where I recruit, train, and mentor entry-level technicians and advance them into skilled, higher-wage roles. Direct 
experience building curriculum, structuring oo-the-job mentorship, and developing a local workforoe in the skilled trades. 

I understand the expectations of a WDB member/non-member and volunteer to serve. 

D9ta: 06/30/2026 Nomlnea Signature: �� 

*NOMINATING ORGANIZATION 1Re uired for Business and Labor Reeresentatives}

Name of Organization:

Type of Organization:

Nominating Person's Name/Title

Date: 1(1/(16 Signature: ---:,1���------------

Qualified nominees will be considered by the WDB. Final appointments for non-WDB members are made by the WDB, 
and final appointments for WDB members are made by the Kem County Board of Supervisors. 
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Attachment B
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PLUMBERS, PIPE and REFRIGERATION FITTERS LOCAL UNION 460

6718 MEANY AVENUE, BAKERSFIELD, CALIFORNIA 93308

Phone:661 589 4600 Fax:661 5893196

info@tocat460.com

Charted 1908

Business lllanageJ I Finariciat Secretary
Steven Gomez

Business Agent
Javier Ftores Founded 1889

lune29,2026

Brandon Evans

Chiet Workforce Development Off icer

Kern, lnyo and Mono Counties Workforce Devetopment Board

Mr. Evans and the Workforce Devetopment Board,

Ptease acceptthis notification as my resignation from the Board. lam retiringfrom my Local

Union as Business Manager and am moving on to the next life chapter. I have been a board

member since 2010 and have learned a great deat trom this Board. lt has truty been an honor

to serye the community and this Board in my capacity as a Board member. I do hope that as

a Labor representative my position coutd be fitted by my successor, Javier Flores. He has

been a member of my Locat for many years and has served as my Business Agent for the last

ten years. We witt serve this Board with ditigence and enthusiasm. Thank you for the

opportunity to have served on this Board. I wish this Board continued success.

Sincerety,

Steven Gomez
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KERN, INYO, MONO COUNTIES CONSORTIUM
LOCAL WORKFORCE DEVELOPMENT BOARD

NOMINATION AND STATEMENT OF INTEREST FORM

Attachment C

Please check one or both boxes:
lnterest in being WorKorce Development Board Member O
lnterest in bein! non-WorKorce Development Board Member tr (member of a subcommittee only)

NOTIIINEE INFORMATION 7-t0.2a

Name: Jnvzr.r Fuoqes

Business/Agency Name PuumG€Q g q..o SltAt rF TrE Lcnu tl60

Business/Agency Address : 67tB rru* Arcxrtr Bqxepqr,r,rto q33tr,€
(zip)

Phone: 6{:l' q..rnb

Prefened method of contact?

RESPONSIBILITIES OF A WO KFORCE DEVELOP ENT BOARD (WDB MEMBER
. Provide joint responsibility, along with the Board of Supervisors, for Workforce lnnovation and

Opportunity Acl (WOA) activities in Kern, lnyo and Mono Counties
. Serye a three (3) year term
. Attend quarterly Committee (usually at 8:00 a.m. or 3:00 p.m.) and Board meetings (usually at 7:00

a.m.), as assigned
. Bring a level of expertise in specific areas to advise staff and other board members on issues

pertaining to workforce development
. Represent a particular group (or groups), as required under WOA

NOTE: Some nominees may be considered for "non-Board membe/ positions on WDB Committees
(Program and Business Services, Executive and Youth). Non-Board members may vote on matters at the
Committee level only. They may be considered for vacancies on the WDB.

SPECIFY GROUP TO BE REPRESENTED
Itlominoos may irprolont one or more. Plea'r check all that apply.

E Business tl Small 1-50 tr Mid 51-250 E Larqe >250
dLabor
tr Education and Trainino tr Adult D Youth tr Hisher
fl Workforce Representative tr cBo tr Other (specify)
E Govemment, Economic and
Community
Develoome! L
El One€to Partner
tr Other (specify)

(Street) (CtY)

It nominated for Bu!in.as ReprG.entativa:

(1) Does nominee represent business that reflects the employment opportunities
of the local area? Yes [ ] No [ ]

'non-work related

Date:

Job Title: Busr"rrgE l{lNner.a

Secondary Phone': 

---
Secondary Email": 

-

Email: j I I oceE O loeo\\lclr com

tr Economic,/
Community
Develooment

E Wagner-Peyser
Oflice

tr Vocational
Rehabititation
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Attachment C
2

l2l ls the nominee,s position that of owner, chief executive or operating officer or other business

"-r""ri"" 
o, 

".pfoyer 
with "optimum policymaking or hiring authority?"

Yes [ ] No[ ] Please explain below:

{3t Has business nominee been nominated by local business organization oJ business trade association?
re' 

V;; I 
-l 

N; t J .Nominating organization must be conrpleted below'

lf nominatod for Labor Representativo:

(1)Hasnomineebeennominatedbylocallabor.federationoramemberofalabororganizationora
training director frorn 

" 
ioini-r"uor'managem€nt apprenticeship program, or other such program?

i"" i -l No 1 1 -Noninating organtafion must be completed bolow'

ALL NOIHINEES: STATEMENT OF INTEREST

ExplainwhyyouwishtoserveontheVI/DB(includeinterests'qualifications,etc.).
a Adr zNTgrfgrED ar egt ltt tc a'{ r E- wgg SfcBuEe z g€L1.€\JL 1}t^t A 5'md{6 \rooKFoe{' zs T)tt

Fo\rNoFTzo^r cf, A gilAd.r6 ComrtruN znl. AS A LBgoQ L€AoEq, I HA{E HAc T|{E oPpo(TuN 
"1.l 'b

Ao{shiE fe,q, \FRY!.lg mEN AlrD t,o.oE{,94omfia FAZQ UA(€g CtrD sqFE Vlotx'{6 q)rD'''r !o{5 e'JO

d€L? zNozvrorre\s E{l-rLD mtAx,xoFrrt C9QEEA5, SEelr^rG O}.t Tl{t, 6On9D .Dotl LD ALro\o tf|g T0

gallc T{€ gf,qsf'tct 1s(- OF lOGAx:e€O :,FeoC ?o sm8o$nirr CrrgqlSlr.an5 'tuAI tdAt{, \roarfofft

?oLac-.Es TCAAAI6 ofPoB.ruNzlzEs ?}rQ'otJG( ouf hEnN. :Nvo I laoNo cguNt lgs
MI wo RCE O ME RIE

List specific experience with employment' training and/or education programs'

: HA\!E st6t A PqouD mEm6EP, oF PLUoBtR6 ANO 5TEACo9"fGR.s LO(',|! Llbo FOe TliE Ftsf z6

y€Ags, gulLDlrc er ccegEq FouNOf, ON HAqO $oB1 a$D 
',llfEc'4219 ' AFES 6E7nl6 lcr'g?'fED lrtro Tllg

U}{zar..ra soccEr5R.l LLg ComhEltD A Ra6oqous F1'JE {eAg APAEN'T:('tSHIP PQoc,cqro '

I understand the expectatioE of a WDB member/nonfiember and volunteer to 3erve.

INOMINATING ORGANIZATION (Reouired for Business and Labor Repr€sentaUves)

(u^t *tWvro Cor*hu ?-'Ui 1V2d- C*dlI
^1

UName of Organization:

Typ(, or OrganiEation

Nominating Person'g Name/Title:

Date:
-7 t( Signature:

Qualified nominees will be considered by the WDB. Final appointments iicr non-WDB rn€mbers are made by the WDB,
and final appointrnents br \ /DB rnembers are rnade by the Kern County Board of Supervisors.

AL".*- LzL/

Date: -1. l0 . 26 Nominee Signature:

2bLv
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Attachment D

KERN'cou.lw'
EMPLOYERS'
TRAINING
RESOURCE

Anlptp*hra'sfi0oU
KERIT, INYO, IIONO COUNTIES CONSORTIUM
LOCAL WORKFORCE DB'ELOPIUIEilT BOARD

I{O}IIilANON AND STATEMENT OF INTEREST FORffI

Plclrc ched( one or both boxos:
lnterest in being WorKorce Developmenl Board Mgmb€r E
lntcrest in bein! non-Workforco Development Board Member tr (member of a subcommittee only)

RESPONS|B|LIflES OF A WORKFORCE DEVELOPiIENT BOARD (WDBI iiEtBEll
. provide joint responslbillty, atong wih the Board of SupeMsors, for WorHorce lnnovation and

OpporhJnity Act (WIOA) activities in Korn, lnyo and Mono Caunties
. Serve a lhre6 (3) year term
. Attend quarterly Committee (usually at E:00 a.m. or 3:00 p.m.) and Board meotings (usualy at 7:00

a,m.), as assignod
. Bring a level of exp€rtise in specific areas to adMse staff and other board members on issues

p€rtaining to workforce dov€lopment
. Represent a particular group (or groups), as required under wlOA

pl!: Some nomine€s may be considered for "non.Board momb€f positions on WOB Committees
(program and Business Services, Executive and Youth). Non-Board m€mb€rs may vote on matteB at the
Committee level only. They may be considored for vacancies on the WDB.

SPECIFY GROUP TO BE REPRESENTED
omineos may r.pnEsent one or mor.. Pleace ched( all that aPply.

NOMINEE INFORflATON pr1". 1 June 2026

11"r". Ryan Camey Job Title:

Busin€ss/Agency Name , Emst Manufacturing i Modern Machine Company

BusinesdAgenry Address. 2121 S. Union Ave. Bakersfield, CA 93307
(SrrEEt) (Crty) (zipl

Phone 661.831.7553 Secondary Phone..213.268.0354

Email . ryan@emsfusa,com Secondary Email': ryanjcamey@gmail.com

ll Business E Small 1-50 tr Mid 51-250 O Laroe >250

tr Labor
tr Education and Training tr Adult tr Youth tr Hiqh€r
tr worHorce Repressntative tr cBo tr Other (soecify)

El Govemment, Economic and
Community
Development

tr Economid
Communtty
Development

tr Wagn€r-Peyser
Office

tr Vocational
Rehabilitation

tr One.Stop Partn€r (specify)
tr Olher (specify)

lf nomlnatsd for Buslnese Represantatlve:

Does nomlneo reprBsent buslness that raflects th€ employment oPporlunities
of the local arEa? Yes No

Prelened mothod of contact? emai

(1)

'non-work related
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Attachment D

l2l ls the nominee's position that of o,yner, cfiief execuuve or operating officer or othsr bugnoss
€xecutive or empbyer with 'opflmum policymaking or hiring authoritf?'

No I Please exdaln below:

(3)

I am the CEO of both Emst Manufacturing and Modem Mac*rine Company, manufadurlng

Has business nominee been nominated by local fushess oryanization or business trade association?
Yes No 'Nominating organlzatlon muet be eomplotod betow.

lf nominated for Labor Representaliyo:

(l) Has nomin@ been nominated by local labor foderation or a m6mb€r of a labor organization or a
trainlng diredor from a joint-labor manag€rnent apprenuceship program, or other such program?
Yes iNomlnatlng organizatlon must bo completod below.

ALL IIIOiIINEES: STATEilE}IT OF INTEREST

Eelain wtry you wish to s€rve on lhe WDB (indude hter€sts, qualifications, etc.).

AII NOi,INEES: WORKFORCE DEVELOPHENT EXPERIEilCE

List specmc experience with employmer , training and/or education programs.

See attached letter

I understand the expoctations of a YUDB me mberrnm<nember and volunlo€r to serva.

Nomlne€ Slgnature:

'NOMINATII{G ORGANIZATION (Reouitod for Business and Labor Reoresentatives)

Name of Organ izaton: k

2

Type of Organization:

Nomlnating Person's

J
Name/TiUe: .+

Signatu re:

Qualiiied nomlnees wlll b6 considsred by the WDB. Final appointrnenb for non-WDB members are made by the WDB,
and final appointmont8 for WDB membars are made by the K6m County Board of Supervisors.

a

"oE

*on

See attached letter

9"L. 1 June 2026
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Attachment E

KERN, INYO AND MONO
WORKFORCE DEVELOPMENT BOARD

BUSINESS:
Brenda Mendivel, Chair
VP of Human Resources
Bakersfield Family Medical Center

Mike Beaumont
HR ManageriCompany Liaison
Unified Field Services Corporation

Kelly Bearden
Director
CSUB Small Business Development Center

Richard Chapman
PresidenUCEO
Kern Economic Development Corporation

Greg Knittel
President
Centralize H R

Season Susko
Director of Human Resources
Truitt Corporation

Cody Brooks
Executive Director
K.C. Chapter National Electric Contractors

Scott Odlin
Assistant Superintendent
Kern High School District

Lizette Gomez, Vice Chair
cEo
Cazador Consulting Group, lnc

Laura Barnes
President
Associated Builders and Contractors

Michele Warren
Director of Human Resources
Golden Empire Transit

Mikin Plummer
Executive Director
Kern County Builders Exchange

Robert Watson
Vice President
Browns Construction Service, lnc.

Kenny Spratt
Founder/CEO
TalentBase

Clare Pagnini
Human Resource Director
Driltek Operating, LLC

Norma Rojas-Mora
Associate Chancellor, Public Affairs & Development
Kern Community College DistricUBakersfield
College

Devin Brown
Chief Human Resources Officer
Kern Family Health Care

EDUCATION AND TRAINING:

Alex Haver
Human Resources Director
Buttonwillow Warehouse Co.
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AUachment E

WORKFORCE REPRESENTATIVES:
A Labor and Apprenticeships
Jason Smoot
Apprenticesh ip Coordinator
Operating Engineers Local 12

Steven Gomez
Business Agent
Plumbers & Pipefitters Local 460

Julian Najera
Field Representative
Painters Local 52lIUPAT District
Council 36

B. Communitv-Based Orqanizations:

Christlna Garza
Deputy Division Chief
Employment Development Department

ONE.STOP PART NER PROGRAMS:
Brandon J. Evans
Chief Workforce Development Officer
Kern County Employers' Training Resource

Randy Martin
CEO
Covenant Community Services

GOVERNMENT & ECONOMIC OR COMMUNITY DEVELOPMENT:
A. Economic Development - see Business*

B. Government: Waqner-Pevser

Alissa Reed
Executive Secretary
KIM Building Trades Council

John Moralez
Secretary - Treasurer
Teamsters Local Union No. 87

Brian Holt
Business Manager
IBEW Local 428

Jeremy Tobias
Executive Director
Community Action Partnership of Kern

C. Government: Vocational
Rehabilitation:
Priscilla Varela
Staff Services Manager
Department of Rehabilitation
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Norma Rojas-Mora, Youth Committee Chair
Associate Chancellor, Public Affairs & Development
Kern Community College DistricUBakersfield College

Dale Countryman*
Retired School Administrator

Brandon J. Evans, Executive Secretary \IVDB

Chief Workforce Development Officer
Kern County Employers' Training Resource

Brian Holt
Business Manager
IBEW Local 428

-Non-WDB Member

KERN, INYO AND MONO
WORKFORCE DEVELOPMENT BOARD

YOUTH COMMITTEE

Attachment F

Jovon Dangerfield*
Executive Director
Transitional Youth Mobilizing for Change

Alyssa Cervantes*
Project Specialist
Kern High School District

Olivia Kent.
Program Specialist
Kern Community Foundation

Priscilla Varela
Staff Services Manager I

Department of Rehabilitation

Greg Terry-
Chief
Bakersfield Police Department

Priscilla Sanchez*
District Director
Kern County Board of Supervisors
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Brenda Mendivel, WDB Chair
VP of Human Resources
Bakersfield Family Medical Center

Richard Chapman
PresidenUCEO
Kern Economic Development Corporation

Brandon J. Evans, Executive Secretary WDB
Chief Workforce Development Officer
Kern County Employers' Training Resource

Brian Holt
Business Manager
IBEW Local 428

Kenny Spratt
Founder/CEO
TalentBase

"Non-WDB Member

KERN, INYO AND MONO
WORKFORCE DEVELOPMENT BOARD

PROGRAM AND BUSINESS SERVICES COMMITTEE

Attachment G

Linda Parker*
President
LP Consulting

Alissa Reed
Executive Secretary
KIM Buitding Trades Council

Jeremy Tobias
Executive Director
Community Action Partnership of Kern

Leo Bautista"
At-Large

Lizette Gomez, WDB Vice Chair
CEO
Cazador Consulting Group
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Attachment H

KERN, INYO AND MONO
WORKFORCE DEVELOPMENT

BOARD EXECUTIVE COMMITTEE

Brenda Mendivel, WDB Chair
VP of Human Resources
Bakersfield Family Medical Center

Norma Rojas-Mora, Chair Youth Committee
Associate Chancellor, Public Affairs &
Development Kern Community College
DistricUBakersfi eld College

Alissa Reed
Executive Secretary
KIM Building Trades Council

Kelly Bearden
Director
CSUB Small Business Development Center

Season Susko
Director of Human Resources
Truitt Corporation

Kenny Spratt
Founder/CEO
TalentBase

Michele Warren
Director of Human Resources
Golden Empire Transit

-Non-WDB member

Brandon J. Evans, WDB Executive Secretary
Chief Workforce Development Officer
Employers' Training Resource

Dr. Kristen Watson*
Chief of Staff
Cal State University Bakersfield

Leo Bautista'
At-Large

Lizette Gomez, WDB Vice Chair
cEo
Cazad Consulting Group, lnc.

Greg Kniftle
President
Centralize HR

Devin Brown
Human Resources Officer
Kern Family Health Care

Cody Brooks
Executive Director
K.C. Chapter National Electric Contractors
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September 3, 2026

Executive Committee
Kern, lnyo and Mono
WorKorce Development Board
1600 E. Belle Terrace
Bakersfield, CA 93307

BOARD AND COMMITTEE MEMBER TRAVEL BUDGET FOR PROGRAM YEAR2026-2027

Dear Committee Member.

The WorHorce Development Board (WDB) encourages its members to participate in conferences,
trainings, and events that deepen their understanding of local, state, and federal worKorce issues.
These opportunities enhance the Board's effectiveness by supporting continued learning and
fostering valuable networking within the worKorce development community.

Throughout the program year, the California WorKorce Association (CWA) hosts conferences such
as WORKCON and Meeting of the Minds, and other events may be offered by other organizations.
To minimize financial hardship and promote member participation, the Board adopted a policy
outlining guidelines for conference and training travel. Reimbursements are based on the County of
Kern's travel, meal, and lodging limits, which may be updated periodically.

Members requesting reimbursement must adhere to the Board and Committee Member Travel
Policy (attached). Requests must be approved by your Executive Committee, when time permits,
or by the WDB Chairperson. ln some cases, final approval may also be required from the County
Administrative Office and the Kern County Board of Supervisors.

ln accordance with the policy, the WDB must approve an annual travel budget, which is typically set
at $10,000. During Program Year 2025-2026, no members submitted travel requests. However,
this month, Board Member Lizette Gomez will be attending the Meeting of the Minds conference in
Monterey at an estimated cost of $2,500.

Therefore, lT lS RECOMMENDED that your Committee recommend that the WDB adopt the Board
and Committee member travel budget of $'10,000 for Program Yeat 2026-2027 .

Sincerely,

EvansBra
chi rkforce Development Officer

Attachment

Brandon J. Euans - Chief Workforce Deuelopment Offcer - Employers'Troining Resource
t6oo E. Belle Terrace, Bakersfield, CA gSSoT Ofrce: 66t$56.6957 661525-HIRE ustuut.emplogerstraininoresource.com
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KERN, INYO, MONO COUNTIES CONSORTIUM
WORKFORCE DEVELOPMENT BOARD AND COMMITTEE

TRAVEL POLICY AND PROCEDURES
(Covering Conference/Training/Seminar Attendance and Travel)

[First Adopted: October 15, 2015]

,1. PURPOSE

The Governor of California has designated the Kern, lnyo, Mono Counties
Consortium (KlM) as a Local Workforce Development Area under the federal
Workforce lnnovation and Opportunity Act of 2014 (WOA). The Workforce
Development Board (WDB) and Standing Committees (SC,) members are
encouraged to attend events that will enhance their knowledge of local, State and
Federal WIOA issues. Members can and should take advantage of the
workshops and opportunities for networking to further their ability to contribute to
the Board and Committees' effectiveness.

ln an effort to minimize any financial hardships service on the WDB or SC may
cause their members and in order to sponsor and encourage member
participation at conferences, training and seminars, WIOA funds may be used to
reimburse members for authorized expenses incurred during service to the WDB
and SC. This policy sets forth the guidelines for such spending and
reimbursement and is based on the County of Kern's travel, meal and lodging
policy which is changed from time to time.

As limited funding will be made available for WDB and SC members to travel (the
amount to be approved by the WDB annually), the WDB Chairperson will
encourage and seek volunteers, approve requests, and make recommendations
through the Executive Committee, as time permits. lt is expected that non-
business members (e.9., those members representing community-based
organizations, education, labor, partner agencies, etc.) seek funding from their
own agencies/organizations first. There may be occasions when sharing costs
will be considered, particularly when agencies/organizations have a duality of
purpose in the conference, training or seminar. Members who represent
agencies/organizations and who have WIOA or other workforce funds available
should use those funds prior to asking for WDB sponsorship.

MEMBER ELIGIBILITY TO REQUEST TRAVEL AND PRIORITY OF SERVICE

ln order for travel requests to be considered, the member must:

Be listed on the KIM WDB or SC roster on file at Employers' Training
Resource (ETR) and the Kern County Board of Supervisors, as applicable;
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Be a member in good standing defined as unexpired term and meeting
attendance requirements; and

Have complied with the travel policy in the past, if applicable, including the
requirement to provide a written and/or oral report at the next WDB or SC
meeting following the conference, training or seminar.

To encourage broad participation, generally a member will be considered for one
conference, training or seminar per year, and the number of attendees per event
will be limited. Priority will be given to members whose costs will be shared by
another entity, members more likely to benefit than other members (based on the
training/seminar/conference topic), and officers of the WDB and SC.

Events which involve no cost are not covered by this policy. Members are
encouraged to attend local events, participate in free webinars, and leverage
other resources to expand their workforce development knowledge and to
network.

Only approved training/seminars/conferences will be considered under this
policy. All expenses must be justified to demonstrate that they are necessary
and reasonable. Examples of allowed events include the California Workforce
Association (CWA) Annual Youth Conference, Spring Conference and Meeting of
the Minds. ETR staff will alert the WDB and SC of upcoming events. The
Executive Committee and WDB Chairperson will have final approval as to which
events will be considered allowable and which travel requests will be approved,
based on the recommendation of the ETR Director. As the Executive Committee
and WDB meet quarterly, to ensure timely travel reservations and meeting "early
bird" or government discounts, the WDB Chairperson will be authorized to
approve events and travel requests on behalf of the Executive Committee.
These approvals will be reported at the next regularly scheduled meeting of the
Executive Committee and the WDB. The WDB Chairperson will resolve any
conflicts that may arise regarding conference attendance. The Kern County
Board of Supervisors has final approval of travel using WIOA or other County
funds.

3. BOARO MEMBERICOMMITTEE TRAVEL REQUEST FORM

Any member requesting travel reimbursement will complete a "Kern, lnyo, Mono
Counties Consortium Workforce Development Board and Committee Members
Travel Request Form" which will require the member to justify why it is in the
interest of the WDB or SC for that member to attend the training, seminar or
conference. All non-business members will have to provide verification that they
have requested the agency or organization they represent to sponsor or partially
sponsor their attendance at the training, seminar or conference; the agency or
organization response; and the amount of sponsorship if any.
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4. TRAVEL REQUESTS

Approved travel requests will be processed by ETR staff following the County of
Kern's travel, meals, and lodging policy which changes from time to time.

5. ALLOWABLE EXPENSES

A. General Provisions

When possible, ETR staff will be responsible for all conference
registration arrangements, hotel reservations, transportation reservations
and trip logistics. Members who use WIOA/County funds to travel should
do so in the most reasonable economic manner possible. This would
include obtaining government rates or special conference rates at hotels,
shopping for reasonable airfares, and using public transportation if
available and reasonably convenient.

Once a member has been approved to travel, ETR staff will complete the
necessary paperuork and submit to the ETR Director, the County
Administrative Office, and the Kern County Board of Supervisors for
processing/approval, as applicable.

B. Expenses

Allowable expenses may include the following:
. Conference/training registration fees
o Hotel accommodations
o Mileage
o lntercity/state transportation
o Toll charges
. parking
. Meals (those not provided as part ofthe conference)

Acceptable rates for the above will be determined by the County of Kern's
travel policy. Members will be required to submit receipts for hotel,
parking, and other expenses along with a copy of the agenda or flyer for
the event. lf valet parking is the only service provided by the hotel for
guests, you must obtain from the hotel a written statement confirming that
only valet parking is available. Meal per diem availability is based on
location and departure/return times.

C. Automobilelnsurance

The liability on any personal vehicle used for WDB or SC business must
conform to the minimum requirements of the California Vehicle Code.
Members will not be reimbursed for mileage expenses unless proof of

KIM Board Member Travel Policy
Updated 8/05/26

32



automobile insurance coverage or a Certificate of lnsurance is on file with
the County of Kern. Members should submit proof of such coverage to
ETR staff prior to travel.

6. TRAVELREQUESTAPPROVAL

All travel requests are to be submitted to the ETR Director for review. Requests
will be forwarded to the WDB Chairperson and the Executive Committee for
consideration and approval. Requests approved will be processed by ETR staff
and submitted to the County Administrative Office and the Kern County Board of
Supervisors for approval, as applicable. The member will be notified as soon as
possible when the travel request has been finalized. The member may need to
submit additional items to complete the travel claim process. Care should be
taken to ensure that approved travel does not exceed the WDB/SC travel budget.

7. POST.CONFERENCEREPORT

Members who attend conferences, training or seminars are expected to make a

report to the WDB or SC at the next regular meeting of the WDB or SC following
the event and to contribute informational and training materials to the ETR
resource library. This will be an agenda item.
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KERN, INYO, MONO COUNTIES CONSORTIUM
WORKFORCE DEVELOPMENT BOARD AND COMMITTEE MEMBERS

TRAVEL REQUEST FORM

Name:

Address:

Date:

Phone:

Agency/Employer I represent:

Am I a Member in good standing? (See Travel Policy for definition) Yes _ No _
lf no, explain:

Event lnformation
Conference/Training/Seminar Name:

Travel Location:

Event Dates:

Departure Date/Time:

Return Date/Time:

Soonsorshio/Cost Sharino IREQUIRED for all non-business Members l:
lf I represent a WIOA partner agency or non-business organization, attach verification that the
agency/organization will/will not pay for all/part of the travel expenses that I am requesting.
lndicate pledged amount, if any. lt is encouraged that costs be paid with other funds or shared prior to
asking for WDB sponsorship.

Justification for Request: I wish to attend the above event for the following reasons

! Workforce Development Board (WDB) Member
il Youth Committee
f Program and Business Services Committee
n Executive Committee

I am a member of:
(check all that apply)

NOTE: lf necessary or appropriate, please attach additional information as justification.

Submit to:
Employers' Training Resource

Attn: Brandon J. Evans
1600 East Belle Terrace, Bakersfield, CA 93307

Fax: 661-336-6855
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