
SUMMARY OF PROCEEDINGS 

CIVIL SERVICE COMMISSION – COUNTY OF KERN 
1115 Truxtun Avenue, Fourth Floor 

Bakersfield, CA 93301 

Regular Meeting 
Monday, June 8, 2026 

5:30 p.m. 

COMMISSION RECONVENED 

NOTE: Ag, Bo, Ch, Jo and Pr are abbreviations for Commissioners Agbalog, Bowers, Chavez, 
Johnson and Price. Example, Jo/Bo denotes Commissioner Johnson made the motion and 
Commissioner Bowers seconded the motion. The abbreviations “ab” means absent and “abd” 
signifies abstained. 

COMMISSIONER ACTION IS SHOWN IN CAPITALS AFTER EACH ITEM 

ROLL CALL:  
PRESENT—Commissioners Agbalog, Bowers, Chavez, Johnson, & Price 
ABSENT—None 

OTHERS: Robyn Lipscomb, Katie Rivera, Tracey Eldridge, Michael Goulart, Katie Barnett, Kimberly 
Hernandez, Kimberlyn Stillwell, Deonka Rufus, Sarah Harrington, Brenda Guerra, Michelle 
Venegas, Monica Goodell-Thatcher. Michael Johnston, Tiffany Knacke, Michael Morea, and others. 

PUBLIC SESSION 

1. Public Presentations: None.

*CONSENT AGENDA: No public comment; APPROVED; Bo/Jo; 5 AYES;

*2. Approval of Minutes: Regular Meeting May 11, 2026.

*3. Examination Schedule: The following examinations have been scheduled in accordance with
Civil Service Rules and established procedures. 

10038 Office Services Technician - Shift - Department Promotional - Lake Isabella 
10039 Departmental Aide - Part-Time - Shift - McFarland 
10040 Supervising Public Health Nurse 
10041 Behavioral Health Human Resources Specialist 
10042 Real Property Agent I/II/III 
10043 Criminalist I 
10044 Park Ranger Trainee - Shift 
10045 Senior Deputy Sheriff - DP 
10046 Sheriff's Sergeant - DP 
10047 Youth Care Supervisor  
10048 Sheriff's Records Specialist - Ridgecrest - Shift 
10049 Kern360 Financial Analyst 
10050 Kern360 Human Capital Management Analyst 
10051 Equipment Operator 
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4. New Specification(s): The following job specifications have been created and approved by the
Chief Human Resources Officer (CHRO) and are submitted for the Commission’s review in
accordance with Civil Service Rule 204.21.

a. SB525 Year-2 Health Care Minimum Wage Requirements; Michael Johnston, Human
Resource Analyst, presented; No public comment; Commissioner Bowers inquired as to
the current minimum wage; Jo0hnston advised currently $24 per hour going to $25 per
hour July 1, 2026; APPROVED; Bo/Ch; 5 AYES

i. Senior Health Care Services Administrative Assistant, Item No.3248
ii. Health Care Marketing and Promotions Associate, Item No. 4342
iii. Health Care Maintenance Worker, Item No. 4914

5. Revised Specification(s): The following job specifications have been revised and approved by
the CHRO and are submitted for the Commission’s review in accordance with Civil Service Rule
204.21.

a. SB525 Year-2 Health Care Minimum Wage Requirements; Michael Johnston presented
No public comment; APPROVED; Bo/Ch 5 AYES

i. Health Care Services Administrative Assistant, Item No.2274
ii. Health Care Mail Clerk, Item No. 2276
iii. Health Care Human Resources Specialist, Item No. 2268
iv. Billing Office Specialist, Item No. 2353

b. Public Health Officer, Item No. 0439; Katie Barnett presented; No public comment;
Commissioner Price inquired as to the role of Registrar; Kimberly Hernandez, Division
Director of Health Service, advised they are the recorder of birth and death records;
APPROVED; Bo/Pr 5 AYES

c. Fire Pilot Series; WITHDRAWN
i. Helicopter Pilot, Item No. 4471
ii. Supervising Helicopter Pilot, Item No. 4478

6. Commission Officer Items/Report: Civil Service Officer to present to the Commission and to
the public, information, announcements, and items pertaining to the Officer’s activities.  None

7. Human Resources Division Items/Report: Chief Human Resources Officer to present to the
Commission and to the public, information, announcements, and items pertaining to the Human
Resources Division that are pertinent to Commission business. Assistant Chief Human
Resource Officer, Michael Goulart advised the Commission that there is currently one 1800
complaint currently outside of timeline, the investigation progressed from informal to formal and
was outsourced with an original due date of 4/28/26 which was extended to 5/20/26 and now is
due 6/12/26; President Agbalog inquired if the complainant has been informed of delays; Director
of DEI Sarah Harrington confirmed that the complainant has been notified.

8. Commission Member Presentations or Announcements: On their own initiative, Commission
members may make a brief announcement or a brief report on their own activities (Government
Code § 54954.2 (a)). None.
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ADJOURN TO CLOSED SESSION:  

CLOSED SESSION (Government Code § 54957) 

9. Kern County Sheriff’s Office – Objection to Certification;
Human Resources Division – Case No. 2026-0025; NO REPORTABLE ACTION

10. PUBLIC EMPLOYEE – Discipline/Dismissal/Release;
Fire Department – Case No. 2026-0011; NO REPORTABLE ACTION

11. PUBLIC EMPLOYEE – Schedule Hearing Dates;
Aging & Adult Services – Case No. 2026-0018; DISMISSED

12. PUBLIC EMPLOYEE – Schedule Hearing Dates
Animal Services Department – Case No. 2026-0024; DISMISSED

COMMISSION RECONVENED FROM CLOSED SESSION; ADJOURNED TO REGULAR 
MEETING MONDAY, JULY 13, 2026, AT 5:30 P.M. AT 1115 TRUXTUN AVENUE, FOURTH 
FLOOR, BAKERSFIELD, CALIFORNIA 93301. 



SUMMARY OF PROCEEDINGS 

CIVIL SERVICE COMMISSION – COUNTY OF KERN 
1300 18th Street, First Floor 

Bakersfield, CA 93301 

Regular Meeting 
Monday, May 11, 2026 

5:30 p.m. 

COMMISSION RECONVENED 

NOTE: Ag, Bo, Ch, Jo and Pr are abbreviations for Commissioners Agbalog, Bowers, Chavez, 
Johnson and Price. Example, Jo/Bo denotes Commissioner Johnson made the motion and 
Commissioner Bowers seconded the motion. The abbreviations “ab” means absent and “abd” 
signifies abstained. 

COMMISSIONER ACTION IS SHOWN IN CAPITALS AFTER EACH ITEM 

COMMISSION RECONVENED 

ROLL CALL:  
PRESENT—Commissioners Agbalog, Bowers, Chavez, & Johnson 
ABSENT—Price 

OTHERS: Robyn Lipscomb, Katie Rivera, Tracey Eldridge, Michael Goulart, Elsa Martinez, Katelyn 
Zenger, Brenda Guerra, Michelle Venegas, Stacy Kuwahara, Michael Johnston, Tiffany Knacke, 
Bryan Alba, Rocio Masqueda, and others.  

PUBLIC SESSION 

1. Public Presentations: None.

*CONSENT AGENDA: no public comment; APPROVED; Bo/Ch; 4 AYES; 1 AB-Pr

*2. Approval of Minutes: Regular Meeting April 13, 2026.

*3. Examination Schedule: The following examinations have been scheduled in accordance with
Civil Service Rules and established procedures. 

10022 Communications Technician 
10023 Senior Office Services Specialist - DP - Public Works 
10024 Sheriff's Dispatch Supervisor - DP 
10025 Fire Equipment Mechanic - DP - Fire 
10026 Fire Equipment Mechanic  
10027 Sheriff's Detentions Senior Deputy - Shift - DP 
10028 Sheriff's Detentions Sergeant - Shift - DP 
10029 Microbiologist 
10030 Sheriff's Sergeant - DP 
10031 Crime Scene Technician I/II - Shift 
10032 Engineering Technician 
10033 First Responder Paramedic - Fire  
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10034 Chief Building Official - Department Promotional - Public Works 
10035 Code Compliance Supervisor - Department Promotional - Public Works 
10036 Office Services Technician - DP - Planning and Natural Resources 
10037 Health Care Program Technician - DP - BHRS 

 
4. Revised Specification(s): The following job specification(s) have been revised and approved 

by the Chief Human Resources Officer and are submitted for the Commission’s review in 
accordance with Civil Service Rule 204.21  

 
a. Lifeguard, Item No. 5363; Michael Johnston, Senior HR Analyst, presented; no public 

comment APPROVED; Bo/Jo; 4 AYES; 1 AB-Pr 
b. Pool Operator, Item No. 5360; SHRA Johnston presented; no public comment; 

Commissioner Chavez inquired how candidates could get one year experience as it was 
a seasonal extra-help position, Johnston explained that any public lifeguard experience 
would be applicable; APPROVED; Bo/Jo; 4 AYES; 1 AB-Pr 
 

5. Proposed Ordinance Change to Impact Civil Service Rules: Commission Chief Deputy 
County Counsel, provided recommendations; Elsa Martinez, Assistant CAO, presented and 
provided updated edits; President Agbalog asked for volunteers for and ad hoc committee and 
directed staff to coordinate committee members and calendars; DISCUSSED  
 

6. Commission Officer Items/Report: CSCO reported on SB707 and anticipated changes to the 
Brown Act requirements due 07/01/2026—Stacy Kuwahara, Assistant CAO, shared there are 
no anticipated impacts to the Commission; Archive job specifications still need to be delivered 
to the Commission Office—CHRO Eldridge indicated that the documents were moved in 
December and the Commission Office wasn’t open yet, they can be picked up or delivered from 
HR; and advised Public Service Recognition Week was May 3-9, 2026. 

 
7. Human Resources Division Items/Report: Chief Human Resources Officer to present to the 

Commission and to the public, information, announcements, and items pertaining to the Human 
Resources Division that are pertinent to Commission business. None. 

 
8. Commission Member Presentations or Announcements: On their own initiative, Commission 

members may make a brief announcement or a brief report on their own activities (Government 
Code § 54954.2 (a)). None. 

 
ADJOURN TO CLOSED SESSION:  
 
CLOSED SESSION (Government Code § 54957)  
 

9. PUBLIC EMPLOYEE – Reschedule Hearing Dates 
Fire Department – Case No. 2026-0011; SCHEDULED JULY 13, & AUGUST 24, 26, & 31, 2026 
 

10. PUBLIC EMPLOYEE – Reschedule Hearing Dates 
Kern County Sheriff’s Office – Case No. 2024-0211; NO REPORTABLE ACTION 

 
COMMISSION RECONVENED FROM CLOSED SESSION; ADJOURNED TO SPECIAL MEETING 
MONDAY, MAY 27, 2026, AT 5:00 P.M. AT 1115 TRUXTUN AVENUE, FOURTH FLOOR, 
BAKERSFIELD, CALIFORNIA 93301. 



Exam # Recruitment Title Open Date Close Date Recruiter 
Assigned Action Request 

Date
10038 Office Services Technician - Shift - Department Promotional - Lake Isabella 5/7/2026 5/11/2026 KB DP 5/6/2026
10039 Departmental Aide - Part-Time - Shift - McFarland 5/7/2026 5/15/2026 KB Open 5/6/2026
10040 Supervising Public Health Nurse 5/22/2026 Continuous KB Open 5/6/2026
10041 Behavioral Health Human Resources Specialist 5/26/2026 5/30/2026 MGV Open 5/22/2026
10042 Real Property Agent I/II/III 5/21/2026 5/29/2026 RoM Open 5/11/2026
10043 Criminalist I 5/13/2026 5/27/2026 NAA Open 5/13/2026
10044 Park Ranger Trainee - Shift 6/1/2026 6/12/2026 TN Open 5/18/2026
10045 Senior Deputy Sheriff - DP 5/20/2026 6/12/2026 NAA DP 5/18/2026
10046 Sheriff's Sergeant - DP 5/20/2026 6/12/2026 NAA DP 5/18/2026
10047 Youth Care Supervisor 5/20/2026 6/3/2026 JAP Open 5/19/2026
10048 Sheriff's Records Specialist - Ridgecrest - Shift 5/20/2026 6/3/2026 NAA Open 5/20/2026
10049 Kern360 Financial Analyst 5/22/2026 6/5/2026 DMR Open 5/21/2026
10050 Kern360 Human Capital Management Analyst 5/22/2026 6/5/2026 DMR Open 5/21/2026
10051 Equipment Operator 5/26/2026 6/5/2026 DMR Open 5/21/2026

Test Schedule 

Green Exam #: Change to existing exam #
Grey line: History
White line: Most up to date information for exam #
Blue "Continuous" and Red "?": informational purposes
Yellow "Hold": on hold

Dates  that ALL exams were closed:
7/25/2019
3/16/2020
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Health Care Maintenance Worker 

• Paints airport landing strips;
• Performs back flow testing;
• Installs dry wall;
• Performs refuse removal and processing;
• Performs related work as assigned.

Emplovmeot Standards: 

Page 3 

High School Diploma, G.E.D. or equivalent and any combination of training, education, and 
experience equivalent to obtain knowledge in general building maintenance and repair, involving 
minor carpentry, electrical, painting, and plumbing work. 

Possession of a valid California Motor Vehicle Driver's license. 

Knowledge of: the practices, tools, equipment, and materials used in the carpentry, painting, 
plumbing, and electrical trades; plumbing and electrical equipment used in building and grounds; 
and road, fence and commercial garage door repairs. 

Ability to: determine the need for repairs; estimate time and materials needed to perform a job; 
use hand tools utilized in the building trades; follow oral and written directions; use good body 
mechanics and follow basic safety practices in the performance of job duties; assign and direct the 
work of others; operate a personal computer, mobile device and associated software. 

Supplemental: 

A background check may be conducted for this classification. 

All Kem County employees are designated as Disaster Service Workers through state and local 
laws (CA Government Code Sec. 3100-3109 and Ordinance Code Title 2-Administration, Ch. 2.66 
Emergency Services.) As Disaster Service Workers, all County employees are expected to remain 
at work, or to report for work as soon as practicable following a significant emergency or disaster. 

New Job Specification 

June 2026 

Item No. 4914 

AGENDA ITEM NO.  4 a iii



AGENDA ITEM NO.  4 a iii





AGENDA ITEM NO.  5 a i 



AGENDA ITEM NO.  5 a i



S{2£,/2£Qto 
DATE 1 

s-/�/Ll-
DATE 1

Item# 

EEO Code - Job Category 
A = Official & Administrative B = Professional 
C = Technician D = Protective Services 
E = Para Professional F = Office & Clerical 
G = Skilled Craft H = Services & Maintenance 
0 = Other 
Basis of Pay (Bi-Weekly/Hourly) 

Approved Salary Range 

Rate of Compensation Code 
0 = No Provisional 1 = Range & Step 
2 = Flat Unit Rate 3 = Flat Hourly 
4 = Flat Bi-Weekly 
Salary Ordinance Code 
0 = Elected Officials 
1 = Bi-Weekly Salary 

Job Level Code 
1 = Entry 2 = Intermediate 

3 = Supervisor 4 = Executive 
Bar2ainin2 Unit 
HR Analyst 
Reviewed By 
CAO Analyst 
Chief HR Officer 
FLSA 
Civil Service (Yes/No) 

Retirement = General/Safety 

Creation Date 

Ne•.v !ob Specification Revised Job Specification 
October 2024 June 2026 
Item#: 2274 

2274 

F 

Bi-weekly 

57.4 

I 

1 

2 

4 
Michael Johnston 
Michael Goulart 
Alex Alva 
Tracey A. Eldrid2e 
Non-Exempt 
Yes 
General 
June 2026 
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Fire Helicopter Pilot 
Bargaining Unit: F 

Salary Range 72.4 ($8,456-$10,106 mo.) 
 

Definition: 

Under direction of the Supervising Fire Helicopter Pilot, operates helicopters a helicopter in 
support of aerial firefighting, emergency medical evacuation and rescue, and fire prevention 
activities as Pilot in Command (PIC). Incumbents are responsible for the safety-of-flight aspects 
of helicopter operations. 

Incumbents may work in adverse high-stress conditions and must effectively respond to 
unexpected and life-threatening events. Operations may occur at any time of day or night utilizing 
Night Vision Googles (NVG).  This classification works any shift assignment, including rotating 
shifts during both day and night, weekends, holidays, and overtime, as well as remaining on 
standby or on call, as required. Incumbents deploy in remote field environments for extended 
periods, operating in all variety varieties of weather conditions.  
 

Essential Functions: 

• Operates turbine powered helicopters in urban, desert and mountain environments in the 
performance of firefighting and rescue activities; including, but not limited to, air tactical 
missions and reconnaissance, conducting and/or coordinating water/fire retardant chemical 
drops, transport of personnel and equipment and specialized missions using the hoist rescue 
equipment and night vision goggles (NVG). 

• Prepares weight and balance plans or load calculations for flight loads under standard and 
non-standard operating conditions. 

• Instructs personnel on the safety principles to be observed when working on or around 
helicopters. 

• Prepares and maintains the flight hour program flight logs and records for assigned 
helicopters. 

• Plans, prepares and presents public relations informational materials to the  public. 
• Maintains self and assigned helicopters in constant state of readiness for dispatch. 
• Uses maps and operates fire and aviation communication and navigational  equipment. 
• Performs reconnaissance in order to assist incident commander and/or air attack officer in 

the coordination of firefighting activities. 
• Performs required preventive maintenance and coordinates scheduling of routine and non-

routine maintenance and repairs. 
• Operates aviation accessory equipment; including, but not limited to, external water bucket, 

short and long lines for external loads, rescue hoist, fixed water tanks, hydraulic snorkel, 
seeder, helitorch, short haul, rappel and cargo let-down lines. 

• Uses on-board mapping equipment and operates fire and aviation communication and 
navigational equipment and night vision goggle (NVG) systems. 

• Serves as the helicopter aviation safety officer to the Fire Department safety officer. 
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Revised Specification  
March 14, 2022 June 2026 
Item No. 4476 4471 
 

• Instructs personnel on the safety principles to be observed when working around or on 
helicopters. 

• Ensures compliance with standard operating procedures for helicopter flights. 
• Attends training sessions and conducts training sessions with helitack crew and other Fire 

Department personnel. 
• Researches, develops and writes procedures for the helicopter program, including the 

maintenance and operations plans. 
• Operates helicopters in compliance with FAA regulations, aircraft flight manuals, and 

department standard operating procedures (SOPs);  

• Conducts aerial firefighting missions including water/retardant drops, bucket operations, 
and hover-fill techniques; 

• Executes rescue missions in various terrain and weather conditions, including hoist 
operations;  

• Performs precision approaches, confined area landings, pinnacle/rooftop landings, and 
other advanced maneuvers as required; 

• Conducts thorough pre-flight planning including route selection, weather evaluation, fuel 
management, and risk assessment; 

• Completes comprehensive pre-flight and post-flight inspections in accordance with 
aircraft maintenance programs; 

• Ensures all operations meet or exceed department safety standards and FAA Part 91 
requirements as applicable; 

• Maintains all certifications, qualifications, flight currency, and proficiency required to 
operate department helicopters; 

• Assists in developing and updating pilot training syllabi, checklists, and lesson plans for 
department aircraft operations; 

• Serves on the department’s Safety Committee, contributes to hazard identification, and 
assists in root-cause analysis of incidents. Participates in safety briefings, accident 
prevention programs, and recurrent training; 

• Maintains pilot records, training logs, and proficiency check documentation in 
compliance with FAA and department policy; 

• Conducts post-mission reviews to capture operational lessons, performance feedback, and 
safety notes. Reports hazards, incidents, and near-miss events promptly in accordance 
with department safety management systems (SMS); 
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Revised Specification  
March 14, 2022 June 2026 
Item No. 4476 4471 
 
 

• Performs other job related duties as required. 
 
 
Employment Standards: 

Minimum Qualifications:  

• High School Diploma, G.E.D. or equivalent 
 
Certificates/License: 
 

• Valid FAA Commercial or Airline Transport Pilot’s Certificate with a helicopter 
instrument rating  

• Valid and current FAA Class II Medical Certificate issued by an authorized medical 
examiner (AME) 

• Valid California Motor Vehicle Driver’s License may be required for some positions 
• Current Interagency Pilot Qualification Card within three nine (9) (3) months of 

appointment or be terminated 
• Appointees must be certified by the Kern County Fire Department using Night Vision 

Goggles (NVG) to fly helicopters within six (6) nine (9) months of appointment or be 
terminated 

 
Failure to maintain the certificates, qualifications, flight currency, and proficiency required for the 
operations of helicopters will result in termination.  
 
Flight experience requirements as a Helicopter Pilot in Command (PIC): 
 

• 2500 hours PIC Helicopter flight time 
• 300 hours in medium (Type 2) turbine helicopters 
• 500 hours PIC in mountainous terrain, routinely making takeoffs and landings to 

unimproved landing areas as density altitudes exceeding 5000’ msl 
• 10 hours mountainous in make and model (UH-1 series, 204, 205, 212 or 412) 
• 500 hours PIC performing low-level missions in fire suppression, map survey, power-line 

patrol, search and rescue, spray and seeding operations over mountainous or forested areas, 
or comparable military operations 

• 50 hours PIC make and model (UH-1 series, 204, 205, 212, or 412) 

• Night Flight: 100 hours (50 hours NVG aided)  

Preferred Qualifications:  

• 200 hours as PIC of helicopters carrying sling loads  

• Sikorsky UH-60 / S-70 Series: 500 hours   
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Revised Specification  
March 14, 2022 June 2026 
Item No. 4476 4471 
 

• Bell 412 Series: 500 hours   

• Prior firefighting, SAR, EMS, or utility experience in multi-engine helicopters  

• Familiarity with ICS (Incident Command System) procedures  

• External Load / Long-Line: 100 hours  

 
Knowledge of: Federal Aviation Administration regulations as contained in Section 14 of the Code 
of Federal Regulations (FAA 14 CFR), parts 91, 133, 135, 137; working knowledge of the 
Interagency Helicopter Operations Guide (IHOG) and the Incident Command System (ICS); 
department operational policies and procedures; Federal Aviation Regulations and Aeronautical 
Information Manual; FAA, departmental and interagency radio procedures; wildland fire behavior 
and fire weather; rotary wing flight control systems and equipment. 
 
Ability to: Perform essential tasks in compliance with State and Federal laws, county ordinances 
and departmental operational policies and procedures; accurately interpret flight operations 
manuals to determine appropriate flight operation characteristics, limitations and 
operation/performance capabilities of the helicopter; compute weight and balance/load 
calculations for a variety of standard and non-standard load conditions; properly and safely recover 
from inadvertent instrument meteorological conditions; safely and correctly operate the aircraft 
helicopters in all terrain conditions including desert, mountain and urban areas, and at or near 
maximum gross weight; operate and maintain as a member of a team and independently at 
incidents of uncertain duration; pilot the helicopters using night vision goggles; effectively 
communicate with ground and other air resources on all types of incidents; operate complex 
helicopter navigational and communications equipment; prepare clear, accurate and concise 
reports related to air operations; adopt effective and timely courses of action when confronted with 
hazards or emergency situations; properly perform all emergency procedures associated with the 
helicopters and anticipate operational needs; work effectively with other agencies, co-workers and 
the public. 
 
Supplemental: 

A background check may be conducted for this classification. 

All Kern County employees are designated "Disaster Service Workers" through state and local 
laws (CA Government Code Sec.3100-3109 and Ordinance Code Title 2-Administration, Ch. 2.66 
Emergency Services). As Disaster Service Workers, all County employees are expected to remain 
at work, or to report for work as soon as practicable, following a significant emergency or disaster. 



 

 
 

 
Supervising Fire Helicopter Pilot 

Bargaining Unit: F 
Salary Range 72.9 ($8,669-$10,361/mo.) 

 
Definition: 
 
Under general direction of a Fire Division Chief, oversees the air operations of the Fire 
Department’s helicopters and pilots including flight operations; policies and procedures; 
compliance with applicable flight mandates on training standards and crew qualifications; 
supervision of the air operations pilot personnel; responsible for all safety-of-flight aspects of the 
assigned division; and operates helicopters in the performance of aerial firefighting, rescue, 
emergency medical evacuation and other related duties.  
 
Incumbents may work in adverse high-stress conditions and must effectively respond to 
unexpected and life-threatening events.  This classification works any shift assignment, including 
rotating shifts during both day and night, weekends, holidays, and overtime, as well as remaining 
on standby or on call, as required. Incumbents deploy in remote field environments for extended 
periods, operating in all variety varieties of weather conditions.  
 
Essential Functions: 

• Performs duties of a Fire Helicopter Pilot 
• Assigns, evaluates and supervises flight crews and other personnel as required 
• Plans, schedules, and directs the training of Fire Helicopter Pilots including conducting 

training check rides and conducts annual pilot standardization training 
• Coordinates proficiency flight training for pilots and crews ensuring that all crewmembers 

remain current with applicable Federal Aviation Administration (FAA) and Fire Department 
Air Operations regulations and training requirements; and Night Vision Goggle (NVG) 
training or other required pilot training evaluations as required 

• Conducts hoist rescue training and proficiency evaluations  
• Develops, implements, and maintains Air Operations Safety Management Program 
• Coordinates with the Supervising Aircraft Mechanic to ensure airworthiness of helicopters 
• Assists the Fire Division Chief in planning, assigning, and directing work of the Air 

Operations division including the division’s budget 
• Maintains the Air Operations equipment and facilities 
• Analyzes data and develops reports on the effectiveness of the Air Operations division 
• Develops and maintains cooperative relationships with Kern County Fire Department staff, 

and other agencies related to the Fire Department’s Air Operations 
• Develops and implements the Air Operations Technical procedures manual  
• Manages, supervises, and mentors helicopter pilots across all assigned missions; 
• Acts as Pilot-in-Command (PIC) for high-priority or complex missions as required; 
• Ensures all flight operations comply with FAA regulations, Original Equipment Manufacturer 

(OEM) requirements, and applicable Department/contract standards (e.g., USFS, CAL FIRE, 
DOI); 
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Revised Specification 
March 14, 2022 June 2026 
Item no. 4478 
 

• Maintains operational manuals, standard operating procedures (SOPs), and safety procedures 
in compliance with FAA Part 91; 

• Develops and administers recurrent and initial training programs for helicopter pilots, 
including emergency procedures, night operations, and special mission training; and conducts 
annual proficiency checks and flight evaluations; 

• Schedules pilot assignments and manages out of county (OOC) rotations; 
• Coordinates with maintenance management to ensure aircraft readiness; 
• Manages helicopter pilots’ records, including training logs, flight time tracking, and 

certifications; 
• Participates in budget development for helicopter pilot operations, training, and travel; 
• Serves as Chair of the Department’s Safety Management System (SMS) committee; 
• Performs other job-related duties as assigned. 

 

Employment Standards: 
 
Minimum Qualifications:  

• One (1) year full time experience with the Kern County Fire Department as a Pilot in 
Command (PIC) of fire fighting helicopters in firefighting, rescue and Emergency 
Management Service missions  

• High School Diploma, G.E.D. or equivalent 
 
Flight experience requirements:   
 

• 3000 hours of helicopter flight time  
• 500 hours PIC in Bell 204, 205, 212, 412, UH-1, or Super Huey aircraft performing low-

level missions in fire suppression which may include map survey, power-line patrol, 
search and rescue, spray and seeding operations over mountainous or forested areas, or 
comparable military operations 

• 1000 hours PIC in mountainous terrain which includes 10 hours mountainous in (UH-1 
series, 204, 205, 212 or 412) 

• 50 hours PIC in (UH-1 series, 204, 205, 212, or 412). 
• 100 hours Night Vision Goggles (NVG) time 

• 500 hours PIC in mountainous terrain, routinely making takeoffs and landings to 
unimproved landing areas as density altitudes exceeding 5000’ msl 

• Night Flight: 100 hours (50 hours NVG aided)  
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Revised Specification 
March 14, 2022 June 2026 
Item no. 4478 
 

Certificates/License: 
 

• Valid FAA Commercial or Airline Transport Pilot’s Certificate with helicopter instrument rating 
and Valid Certified Flight Instructor Certificate with Instrument   

• Valid and current FAA Class II Medical Certificate issued by an authorized medical 
examiner (AME) 

• Valid and current Interagency Pilot Qualification Card 
• Valid California Motor Vehicle Driver’s license 
• Valid California Motor Vehicle Driver’s License may be required for some positions 
• Appointees must be certified by the Kern County Fire Department using Night Vision 

Goggles (NVG) to fly helicopters within six (6) nine (9) months of appointment or be 
terminated 

• Certified by Kern County Fire Department using Night Vision Goggles (NVG) to fly 
helicopters 

 
Failure to maintain the certificates, qualifications, flight currency, and proficiency required for the 
operations of helicopters will result in termination.  
 
Preferred qualifications: 
  

• 300 hours of PIC helicopters carrying sling loads 

• Sikorsky UH-60 / S-70 Series: 500 hours   

• Bell 412 Series: 500 hours   

• Prior firefighting, SAR, EMS, or utility experience in multi-engine helicopters  

• Familiarity with ICS (Incident Command System) procedures  

• External Load / Long-Line: 100 hours  

 
Knowledge of: the Fire Department, Air Operations and FAA policies and procedures, helicopter 
flight manuals and supplements, Federal and State agreements and operating plans, and 
Emergency Management Service Policy and Procedures; Federal Aviation Regulations (FAR’s); 
Federal Excess Property Program (FEPP); Air Operations evolutions including helicopter 
emergency procedures; use and operations of helicopter support equipment; Fire Department 
operational strategy and tactics; helicopter maintenance requirements, record keeping, and 
scheduling requirements; required Federal Aviation Administration reporting forms and 
completion and reporting requirements; Fire Department record keeping, incident reporting 
procedures, and payroll; supervisory principles and practices; techniques for training, instructing, 
and evaluating subordinates. 
 
Ability to: plan, organize, and supervise the day-to-day operations of the Air Operations division; 
analyze situations accurately and take effective action; define problem areas; direct the collection, 
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interpretation, and evaluation of data and develop sound solutions to technical and administrative 
problems; coordinate and initiate actions, implement decisions and recommendations; prepare and 
present concise and logical oral and written reports; explain policy, procedures, or 
recommendations on a wide variety of fire aviation issues; establish and maintain effective work 
relationships with subordinates, firefighters, allied agencies, and the general public; operate Fire 
Department helicopters over all types of terrain; operation of special helicopter accessory 
equipment, including fixed water tank, hydraulic snorkel, external water bucket, sling loads, and 
rescue hoist; operate helicopters at night using NVG; review and maintain written and electronic 
flight logs and records; develop and implement short and long term goals based on organizational 
needs. 
 
Supplemental: 

A background check may be conducted for this classification. 

All Kern County employees are designated “Disaster Service Workers” through state and local 
laws (CA Government Code Sec. 3100 – 3109 and Ordinance code Title 2 – Administration, Ch. 
2.66 Emergency Services.) As Disaster Service Workers, all County employees are expected to 
remain at work, or to report for work as soon as practicable following a significant emergency or 
disaster. 
 
 
 




