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Date: May 27, 2026 
Location: Recruitment Center - 1215 Olive Drive 
Time: 7:00 a.m. 
Dial-in: (831) 296-3421
Access Code: 584 984 020#

I. Call to Order
II. Flag Salute

III. Introduction
IV. Public Comments

This portion of the meeting is reserved for persons to address the Board on

any matter not on this agenda but under the jurisdiction of the Board.  Board

members may respond briefly to statements made or questions posed.  They

may ask a question for clarification, make a referral to staff for information, or

request staff to report back to the Board at a later meeting.  Also, the Board

may take action to direct the staff to place a matter of business on a future

agenda.  Speakers are limited to three minutes.

V. Consent Agenda – Action Items
1-3 A. Approval of February 18, 2026, Meeting Minutes
4-10 B. Preliminary Allocation and Funding Recommendations for Youth Programs

Funded Under the Workforce Innovation and Opportunity Act for Program
Year 2026-27

11-16 C. Preliminary Funding Recommendations for Workforce Innovation and
Opportunity Act Adult, Dislocated Worker, and Combined Programs and
Services for Program Year 2026-2027

17-18 D. Request for Retroactive Approval of the Second Amendment to Increase
Program Year 2025-2026 Subgrant Agreement with Proteus, Inc. for On-
The-Job Training Services

19-23 E. Ratification of Transfer of Funds Request
24-50 F. Miscellaneous Filings to Receive and File

• California Workforce Development Board, Application for Certification
of High Performing Board Approval Letter, dated Aprill 22, 2026

• Draft Program and Business Services Committee April 30, 2026,
Meeting Minutes

• Draft Youth Committee April 29, 2026, Meeting Minutes

• Draft Executive Committee May 14, 2026, Meeting Minutes

• Kern, Inyo and Mono Counties AJCC System Quarterly Report – Q3
January – March

• Kern, Inyo and Mono Workforce Development Board and Committee’s
Attendance Reports

• Kern, Inyo and Mono Workforce Development Board and Committee’s
Meeting Schedule Calendar Year 2026

VI. Education and Workforce Development Presentation

• Youth Participant Life Cycle – Aisia Fulmer

• Kahoot! Quiz on Youth Presentation
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51 

52-57
58-60

VII. New Business
A. Approve Staff to Notify Local Board Determination List of Applicants of 

Review Committee’s Denial – Action Item
B. Legislative Update – Oral Report

VIII. Budget Review

• KIM Workforce Development Financial Report

• Workforce Innovation and Opportunity Act Youth, Adult, and 
Dislocated Worker Activities Final Allocations

IX. Department Updates – Oral Report

• DOGWF PWEX approval

• Grant Update

• Unemployment and Occupation Report

• Diane Brown Visit

• Orientation Resolution

• MC3 Visit Report

• Healthcare Job Fair
X. Workforce Industry Discussion

• What do you see as the number one workforce challenge your industry 
will face in the next three years?

XI. Board Member Announcements and Reports
On their own initiative, Board members may make an announcement or a 
report on their own activities. They may ask a question for clarification, make 
a referral to staff or take action to have staff place a matter of business on a 
future agenda

• Kern Economic Development Report

• Small Business Development Report
XII. Adjournment

Disabled individuals who need special assistance to attend or participate in a meeting of the 
Workforce Development Board may request assistance at Employers’ Training Resource, 1600 East 
Belle Terrace, Bakersfield, California, or by calling (661) 336-6972.  Every effort will be made to 
reasonably accommodate individuals with disabilities by making meeting materials available in 
alternative formats.  Requests for assistance should be made at least three (3) working days in 
advance whenever possible. 

All agenda items supporting documentation are available for public review at Employers’ Training 
Resource, 1600 East Belle Terrace, Bakersfield, 93307, during regular business hours, 8:00 a.m. - 
5:00 p.m., Monday through Friday, following the posting of the agenda.  Any supporting 
documentation that relates to an agenda item for an open session of any regular meeting that is 
distributed after the agenda is posted and before the meeting will also be available for review at the 
same location. 

Please remember to turn off all cell phones, pagers, or electronic devices during the meeting. 



KERN, INYO AND MONO 

WORKFORCE DEVELOPMENT BOARD 

DISCUSSION AND ACTION ITEMS 

FEBRUARY 18, 2026 

Members Present: Brenda Mendivel, Alex Haver, Alissa Reed, Brian Holt, Christina 

Garza, Clare Pagnini, Cody Brooks, Devin Brown, Jason Smoot, Jeremy Tobias, John 

Moralez, Kelly Bearden, Kenny Spratt, Lizette Gomez, Michele Warren, Mikin Plummer, 

Norma Rojas-Mora, Priscilla Varela, Richard Chapman, Randy Martin, Laura Barnes, 

Robert Watson, Scott Odlin,  Season Susko, Greg Knittel, Steven Gomez. 

Members Absent: Brandon Evans. 

Staff Present: Chase Wheeler, Jasmine Hernandez, Danette Williams, Simone 

Bellanger, Candy Gettman, Susie Vasquez, Michael Saltz, Marsha Manos, Anne Meert, 

Linda Lare, Scott Couture. 

Guest Present: Joshua Rudnick, Luis Rios, Alyssa Cervantes, Jim Keene, Imelda Ceja, 

Julian Najera, Carolina Aldaco, Yovani Jimenez. 

*Unexcused

Brenda Mendivel called the meeting to order at 7:04 a.m. 

Introduction 

Staff and guests introduced themselves. 

Public Comments 

There were no public comments. 

Approval of December 17, 2025, Meeting Minutes 

Michelle Warren made a motion to approve the minutes.  Brenda Mendivel seconded the 

motion. All ayes.  The motion passed. 

Authorization to Enter into an Agreement with TalentBase LLC for Veteran 

Workforce Development Services 

Jeremy Shumaker requested Board approval for ETR to enter into a $112,000 agreement 

with TalentBase LLC, a Veteran-owned small business in Bakersfield, to provide 

workforce development services for Veterans from March 1, 2026, to June 30, 2027. 

TalentBase will deliver career navigation, job readiness, and employer engagement. ETR 

will handle eligibility, case management, and WIOA service coordination. After discussion, 
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Devin Brown moved to approve the agreement on a sole source basis, Jeremy Tobias 

seconded, Kenny Spratt abstained, and the motion passed unanimously. 

Request For Retroactive Approval to Increase Program Year 2025-2026 Subgrant 

Agreement with Proteus, Inc. for On-The-Job Training Services 

Jeremy Shumaker requested retroactive approval to increase funding for Proteus, Inc. by 

$60,000 for On-the-Job Training in Delano, due to depleted funds. Rob Watson moved to 

approve, Devin Brown seconded, and the motion passed unanimously. 

Request For Approval to Apply for The Farmworkers Advancement Program – 

Program Year 2025-26 

Jeremy Shumaker told the Board that ETR wants to apply for a $1,000,000 grant from the 

Farmworkers Advancement Program for the Kern/Inyo/Mono Consortium. The grant will 

fund projects that address farmworker needs by providing training to help them advance 

within agriculture or transition to other industries. ETR aims to serve 110 farm workers. 

The grant requires a 20% funding match, which ETR will meet using employer 

contributions through the On-The-Job Training (OJT) program and by co-enrolling 

participants in WIOA Title I Adult. The grant period will last 18–24 months. Clare Pagnini 

moved to approve the application, Kenny Spratt seconded, and Lizette Gomez and Scott 

Odlin abstained. The motion passed unanimously. 

Approval of Adult Education Food Service Program Site at Southeast America's 

Job Center of California Cafeteria with Kern High School District - Bakersfield Adult 

School 

Michael Saltz requested Board approval for ETR to enter a three-year agreement with 

Kern High School District to operate the Café 1600 food service training program at the 

SE AJCC kitchen and cafeteria. The County will cover food costs and use cafeteria 

revenue to offset expenses. The motion passed unanimously. 

Transfer of Funds Request 
Jeremy Shumaker requested Board approval to transfer $372,194.08 from Dislocated 
Worker to Adult funding for Program Year 2024-2026, in accordance with EDD Workforce 
Services Directive 22-09. This transfer is needed to meet current local workforce training 
needs. Lizette Gomez moved to approve, Brenda Mendivel seconded, Christina Garza 
abstained. The motion passed unanimously. 

Standing Committee Reports – Oral Report 

Each Chair of the standing committees gave a summary of what transpired during their 

respective meetings. 

• Program and Business Services Committee — Lizette Gomez

• Executive Committee — Lizette Gomez

Committee Chair Discussion Items 
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• Employer Survey Site Visits

• Board Engagement

Workforce Industry Discussion 

Danette Williams gave an overview of the Workforce Development Performance 

Dashboard. 

Department Updates – Oral Report 

Linda Lara provided the board with a budgetary update. 

Board Member Comment 

Kelly Bearden provided the Board with an Economic Development Report. 

Miscellaneous Filings to Receive and File – Action Item 

Devin Brown made a motion to receive and file the following items: 

• Employment Development Department Annual Review: 85% Formula Grant Fiscal

Year

• 2024-25 Final Monitoring Report Dated February 2, 2026.

• Draft Program and Business Services Committee January 15, 2026, Meeting

Minutes

• Draft Youth Committee January 20, 2026, Meeting Minutes

• Draft Executive Committee February 5, 2026, Meeting Minutes

• Kern, Inyo and Mono Workforce Development Board and Committee’s Attendance

Reports

• Kern, Inyo and Mono Workforce Development Board and Committee’s Meeting

Schedule Calendar Year 2026

Michelle Warren seconded the motion.  All ayes. The motion passed unanimously. 

Adjournment 

Meeting adjourned 8:15 a.m. 
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May 27,2026

Kern, lnyo and Mono
Workforce Development Board
1600 E. Belle Terrace
Bakersfield, CA 93307

PRELIMINARY ALLOCATION AND FUNDING RECOMMENDATIONS FOR YOUTH
PROGRAMS FUNDED UNDER THE WORKFORCE INNOVATION AND
OPPORTUNITY ACT FOR PROGRAM YEAR2026-27

Dear Board Member:

Under the Workforce lnnovation and Opportunity Act (WIOA), a full Request for Proposals
(RFP) is required at least once every four years to procure providers of services. On
January 18,2023, Employers' Training Resource (ETR) issued an RFP to procure WOA
ln- and Out-of-School Youth (lSY and OSY) services for Program Year (PY) 2023-2024
for Kern County. The RFP stated, "Upon approval of the Workforce Development Board
(WDB), funded programs may be eligible for refunding for up to three subsequent
program years before another RFP is issued." At its meeting on December 17,2025,lhe
WDB approved a Request for Refunding (RFR) process for ln- and Out-of-School Youth
(lSY and OSY) programs under the Workforce lnnovation and Opportunity Act (WOA)
for Program Year (PY) 2026-27 (year four), and the RFR was issued on February 4,2026
to five agencies representing six programs.

The State recently released WIOA formula planning allocations for Program Year 2026-
27, and the Kern, lnyo and Mono Counties Youth Allocation is $6,017,179. This is a
reduction of $822,145 from the current year's allocation. The funding for the current PY
is $6,839,324.

Funding opportunities were divided into two categories under the PY 2026-27 RFR:

1. Comprehensive ISY programs to serve youth in Community, Continuation, or Court
Schools (RFR open to the currently contracted providers only);

2. Comprehensive OSY programs providing a full array of services directly or via
referral (RFR open to the currently contracted providers only);

Applicants were asked basic questions about their history of success serving the
population, any current challenges, proposed program changes, and budgeUcost

Brandon J. Euans - Chief Workforce Deuelopment Officer - Employers' Training Resource
t6oo E. Belle Terrace, Bakersfield, CA g$o7 | Ofrce: 66t.$6.6gSZ 661825-HIruE www.emplouerstainingresource.com
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justification. All agencies were advised to request funding at the same level or lower than
the current year.

. Necessity and reasonableness of costs/proposed budget;

. Demonstrated success in the provision of services, participant outcomes, and
goals;

o Continued need for the for the program or service;
o Significant monitoring findings or other issues reported by ETR staff;
o Proposed changes to current program and/or budget;

As part of the review process, agencies are required to provide a complete copy of their
most recent audit or financial statements. ETR fiscal staff review the audit or financial
statements for findings and/or major issues and make recommendations regarding the
financial risk of the agency. All agencies passed the financial statement review.

Kern County Superintendent of Schools (KCSOS) - $293,306 for 65 participants

Kern High School District (KHSD) - $300,000 for 80 participants

OSY Prooram

Farmworkers lnstitute of Education and
$200,445 for 20 participants

Leadership Development (FIELD) -

Kern High School District (KHSD) - $344,540 for 50 participants

Proteus, lnc. - $229,425 for 42 participants

West Kern Adult Education Network JPA (WKAEN) - $370,582 for 52 participants

The total recommended for ISY program funding is $593,306, the total recommended for
OSY program funding is $1 ,144,992, and the total for all youth programs is $1,738,298.

At its Aprll 29,2026, meeting, the Youth Committee concurred with the recommendations.

As per ETR's procurement policy, RFR applications were reviewed by a committee of
ETR staff members. The committee of six ETR staff members reviewed the RFR
applications in terms of the following:

The recommendations were presented to ETR senior management for final review and
approval. ETR recommends the following:

ISY Proqram

5



Notifi cation to Aqencies

RFR applicants were provided a copy of this letter and informed of your Committee and
Board's meeting dates. Agencies were also provided information on the appeal process.

Therefore, lT lS RECOMMENDED that your Board authorize the dishibution of PY 2026-
2027 WIOA funds in the amount of $1,738,298 to the following: 1) Kern County
Superintendent of Schools to provide comprehensive services to 65 ISY participants in
the amount not to exceed $293,306; 2) Kern High School District to provide
comprehensive services to 80 ISY in the amount not to exceed $300,000; 3) Farmworkers
lnstitute of Education and Leadership Development to provide comprehensive services
to 20 OSY in the amount not to exceed $200,445; 4) Kern High School District to provide
comprehensive services to 50 OSY in the amount not to exceed $344,540; 5) Proteus,
lnc. to provide comprehensive services to 42 OSY in the amount not to exceed $229,425;
and 6) West Kern Adult Education Network JPA to provide comprehensive services to 52
OSY in the amount not to exceed $370,582; with awards subject to negotiations, funds
available, and approval of the Kern County Board of Supervisors.

Sincerely,

B
c Workforce Development Officer

BJE:dh

Attachments:

A) Funding Recommendations -Youth for Program Year 2026-27
B) Description of Proposed Programs
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Attachment B

BRIEF DESCRIPTION OF PROPOSED WORKFORCE INNOVATION

& oPPORTUNTW ACr (W!OA) YOUTH PROGRAMS FOR

PROGRAM YEAR 2026-2027

Comprehensive ln-School Youth (lSYl Proerams

1. Kern County Superintendent of Schools

Funding Request: 5293,306 Proposed Number to Serve: 65

Areas served: Court and Community Schools in Bakersfield and throughout Kern County

Jobs Plus !: The primary goal ofthe program is to prepare high-risk youth who have been expelled

from home schools, parenting youth, foster youth, homeless youth, or incarcerated youth with
21st Century Employment Readiness Skills. To reach this goal the program focuses on the
following: attainment of basic work-readiness skills, job shadowing to learn more about career

options, training programs for specific industry skills (e.g. medical or construction), development
of a job portfolio (i.e. resume, additional training certificates), graduation from high school,

enrollment in college/trade school or enter an entry level job and successfully embarking on a

career or academic path for the future.

Recommended ot full omount of request.

2. Kern High School District- Quest 4 Success

Funding Req uest: S300,000 Proposed Number to Serve: 80

Areas served: Arvin, Bakersfield (multiple locations), Lamont, and Shafter.

Quest 4 Success: This program offers eligible participants attending one of the Kern High School

District's continuation schools an opportunity to receive enhanced employability and life skills

education followed by subsidized work experience. Participants attend an after-school class

providing instruction in employability and life skills for which they earn up to 11 credits per

semester. Participants who successfully complete the course are placed in a local worksite to
receive subsidized work experience. Upon completion of Quest 4 Success, participants who are

not college-bound are provided information and priority access to the Kern High School District's
Out-of-School Youth program.

Recommended at full omount of request.

8



Attachment B

Comprehensive Out-of-School Youth (OSY) Prpffqlns

1. Farmworkers lnstitute of Education and Leadership Development

Funding Request: S200,445 Proposed Number to Serve: 20

Areas served: Arvin, Bakersfield, California City, Delano, Lamont, McFarland, Tehachapi, and

Wasco

WIOA Out-of-School Youth: This program is designed to provide educational services, workforce

training services, paid employment, case management, financial literacy, and other activities to
young adults. Some of the educational services include the opportunity to earn a high school

diploma and an opportunity to enter a Career Technical Education (CTE) pathway. These CTE

pathways offer participants the chance to earn certificates of completion, industry recognized

certifications, and/or college credit. FIELD also provides the participants with paid work-

experience opportunities in either recycling, natural resources, or firefighting. Program

components also include 21't Century Work Skills and job readiness.

Recommended ot full omount of request.

2. Kern Hieh School District- KernWorks!

Funding Request: 5344,540 Proposed Number to Serve: 50

Areas served: Greater Bakersfield, Lamont, Arvin, Shafter, and Kern River Valley

KernWorks!: This proBram is designed to provide high school graduates and non-graduates with
the skills they need to become self-sufficient. Most of these youth are not college-bound, so

vocational education is coupled with paid work experience to create a pathway into the
workforce. Vocational training programs are developed based on current labor market needs and

the interests ofthe youth with current options including medical front office, auto tech, business

services, customer service-retail, and warehousing/logistics. Youth attend vocational training
followed by paid work experience after which they attend Job Search "Boot Camp" in preparation

for unsubsidized employment, or, alternately, enrollment in post-secondary education or
advanced train ing.

Recommended ot full omount of request.

9



Attachment B

3. Proteus lnc.

Funding Request: 5229,425 Proposed Number to Serve:42

Areas served: North Kern County- Delano, McFarland, Wasco, Shafter, and surrounding areas

WIOA Out-of-School Youth: This program provides services to the north side of Kern County to
meet the needs of communities in outlying areas. The program provides opportunities foryouth
to acquire the educational and skill competencies necessary for successful transition into

careers, future education, and training. Participants are offered the opportunity to Sain paid-

work experience (PWEX) for a total of 160 hours/S weeks in various career pathways. Participants

also have the opportunity to job-shadow for hands-on experience. ln addition to PWEX and job-

shadowing opportunities, youth are provided access to career counseling, job search assistance,

and supportive services. Proteus uses a two-pronged approach engaging youth with immediate

employer-driven, work-based learning components and on-going counseling emphasizing the

benefits of continu ing education.

Recommended ot full omount of rcquest

4. West Kern Adult Education Network Joint Powers Authoritv

Funding Request: 5370,582 Proposed Number to Serve: 52

Areas served: West Kern County- Taft, Maricopa, Fellows, Elk Hills, McKittrick, Tupman, Derby

Acres, Dustin Acres, and Valley Acres

West Kern Youth at Work: This program provides services to the west side of Kern County where

the communities have a high poverty level. The program serves at-risk youth by building upon

the capacity of the local areas to expand employment opportunities through work-based

learning, work experiences, and educational options. Youth are provided access to soft skills

training, job search assistance, CTE pathways, a youth counselor, and GED preparation. West

Kern Youth at Work supports a system strategy that leads to community involvement.

Recommended ot full omount of request.
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May 27,2026

PRELIMINARY FUNDING RECOMMENDATIONS FOR WORKFORCE INNOVATION AND
OPPORTUNITY ACT ADULT, DISLOCATED WORKER, AND COMBINED PROGRAMS
AND SERVICES FOR PROGRAM YEAR 2026-2027

Dear Board Member:

Under the Workforce lnnovation and Opportunity Act (WIOA), a Request for Proposals (RFP)
is required at least once every four years to procure providers of services. On March 9,2023,
Employers' Training Resource (ETR) issued an RFP to procure WIOA Adult, Dislocated
Worker, and Combined Programs and Services for Program Year (PY) 2023-2024 for Kern
County. The RFP stated, "Upon approval of the Workforce Development Board (WDB),
funded programs may be eligible for refunding for up to three subsequent program years
before another RFP is issued.' For PYs 2024-2025 and 2025-2026, your Board approved
the use of the Request for Refunding (RFR) process, and on December 17 ,2025, your Board
again approved the use of the RFR process for PY 2026-2027, which represents the final
yearofrefunding allowed underthe current RFP. The RFRwas issued on February 17,2026,
and two agencies representing four programs and services were eligible for refunding
consideration.

RFR Process
Keeping in mind that currently funded programs and services were already thoroughly
evaluated by members of your WDB and other non-ETR persons during the RFP review, the
RFR application required applicants to provide updated threshold documents, descriptions of
any proposed program or services changes, PY 2026-2027 participant goals, and proposed
budgets. The RFR also noted that the WIOA funding allocations would not likely be known
until late spring 2026, and that agencies were advised to request funding near the same level
as the current year and to justify any increases. ETR would reserve the right to make changes
to funding awards once the WOA allocations are recelved. Agencies were authorized to
reduce participant enrollment goals or the percentage of personnel assigned to WOA
functions to lower expenses.

A committee of ETR staff reviewed the applications in terms of the following:

Brandon J. Euans - Chief Workforce Deuelopment Oficer - Employers' Training Resource
t6oo E. Belle Terrace, Bakersfield, CA gSSoZ Ofice: 66t.g36.6g57 661125-HIRE wap,gllpnltnc,eam

Kern, lnyo and Mono
Workforce Development Board
1600 E. Belle Terrace
Bakersfield, CA 93307
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. Necessity and reasonableness of costs/proposed budget;

. Proposed changes to current program or service;
o Monitoring findings;
o Continued need for the program or service;
. Demonstrated success in the provision of services;
. Proposed participant outcomes and goals; and
o lssues or problems reported by ETR staff.

RFR Proqrams and Services
RFR applications were received for the following programs and services with requested
funding totaling $1 ,295,412. As the agencies requested the same amounts as their PY 2025-
2026 contracts, this represents a net zero percent change.

Provider of Career Services for the Delano AJCC, lncluding On-TheJob Training
o Proteus, lnc. - WOA AJCC Operations/Direct Placements - $307,073 requested
. Proteus, lnc. - On-the-Job Training (OJT) Operations - $400,000 requested

Paid Work Experience
. Proteus, lnc. - Delano/Northern Kern County area - $134,237 requested
. Kern High School District - Bakersfield area - $454,102 requested

The attachment includes descriptions of the programs and services; any program changes;
and current, requested and recommended funding.

Work Experience Waqe Cap lncrease Beqinninq Proqram Year 2026
ETR is implementing a change to its WIOA Adult Work Experience programs beginning July
1, 2026, and the agencies were notified of this change in the RFR. The work experience
wage cap has been increased from $5,000 to $6,000 per participant. Agencies are required
to pay participants the applicable minimum wage for their industry, with the lowest current
minimum wage being $16.90 per hour. lt will be the agency's responsibility to document the
correct minimum wage for each participant to determine the maximum number of hours the
participant may work without exceeding the $6,000 cap.

Preliminarv Fundino Recommendations
All programs and services were determined eligible and recommended for refunding at a total
of $1 ,295,412. Additionally, these activities may also serve clients eligible under non-W|OA
formula grants such as the Displaced Oil and Gas Workers Fund, Farmworker Advancement
Program, and the Opportunity Young Adult Career Pathway Program; therefore, further
adjustments to final contract amounts may be warranted. The State recently released WIOA
formula planning allocations lor PY 2026-27, and the Kern, lnyo, and Mono Counties Adult
and Dislocated Worker allocation is $12,298,545. The Adult allocation is $5,887,776 and the
Dislocated Worker allocation is $6,410,769. This is an increase of $230,944 from the current
year's allocation.

12



As a reminder, Workforce Development Areas are required to expend at least 30 percent of
their WIOA Adult and Dislocated Worker funds on training. ETR has primarily relied on OJTs
to meet this requirement. OJTs help meet the in-demand needs of area employers who, in

turn, provide training for in-demand jobs. Funds spent on participants attending Eligible
Training Provider List (ETPL) trainings also contribute to the training percentage requirement.

Notification to Aoencies
RFR applicants were provided a copy of the Program and Business Services (PBS)
Committee's letter with preliminary funding recommendations and were informed of the
Committees and Board meeting dates and the appeal process. A representative from
Proteus, lnc. attended the April 30,2026 PBS meeting, and there were no objections to the
funding recommendations. The PBS Committee concurred with the funding
recommendations outlined in this letter.

Therefore, lT lS RECOMMENDED that your Workforce Development Board authorize the
distribution ot $1 ,295,412 in PY 2026-2027 WIOA funds, subject to negotiations, funds
available, and approval of the Kern County Board of Supervisors, to the following: Proteus,
lnc. to provide Career Services at the Delano AJCC ($307,073), OJTs ($400,000), and Paid
Work Experience ($134,237) in the total amount not to exceed $841 ,310; and Kern High
School District to provide Paid Work Experience in the amount not to exceed $454,102.

Sincerely,

B S

Workforce Development Officer

BJ E: cw

Attachment
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ADULT, DISLOCATED WORKER AND COMBINED PROGRAMS AND SERVICES
PROGRAM YEAR2026-2027

PROVIDER OF CAREER SERVICES FOR DELANO AJCC AND OJT

Proteus. lnc.

1. WIOA AJCC Operations/Direct Placements
As the current provider of career services at the Delano America's Job Center of California
(AJCC), Proteus, lnc. proposes to continue operating the AJCC and providing comprehensive
WIOA services to low-income adults, dislocated workers (DW), and agricultural workers-
Proposed operation of the AJCC includes overall facilities management such as overseeing
mainlenance, security, and infrastructure. WIOA service delivery includes all aspects of the
AJCC such as outreach and recruitment, greeting customers, registration, ETR network
partner referrals, orientations, resume writing, job readiness workshops, job search
assistance, career counseling, case management, supportive services, direct job placement,
entry into unsubsidized employment via On{he-Job Training, Occupational Skills Training,
Work Experience, follow-up services, and all other WOA services as needed. AJCC
AdulUDW line staff are Bilingual in English and Spanish. Services will continue to align with
Kern County's efforts to invigorate the local economy and improve opportunities for North
Kern County residents and enhance their quality of life.

Currently, Proteus staff are housed at 707 Main Street in Delano, which is a temporary
location. A new facility located at 325 Dover Street has been leased by the County of Kern,
and it is expected that all functions of the AJCC will be available at this larger location by July
1 , 2026. Per its RFR application, Proteus has expended $122,370 (40%) of its budget and
has enrolled 103 (86% ofplan) through January 2026.

Proposed Changes
Proteus is proposing to enroll 91 new participants and carry-over 12 participants from PY
2025-2026. Examples of proposed budget changes reflect a decrease in staff salaries and
benefits, and an increase in facility expenses and indirect costs.

Current, Requested and Recommended Funding
PY 2025-2026 Funding: $307,073
PY 2026-2027 Funding Requested: $307,073
PY 2026-2027 Funding Recommended: $307,073

Attachment
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2. On-the-Job Training
Proteus, lnc. plans to continue offering On-the-Job Training (OJT) contracts to employers in

Kern County. OJTs will be provided in accordance with customer aptitude, goals of
the lndividual Employment Plan (lEP), and employer needs. Proteus develops and
negotiates OJT contracts utilizing its existing network of employers and provides counseling
during and after completion. Per its RFR application, Proteus has expended $260,693 (77%)

of its budget and has 48 (104oh of plan) participants enrolled through January 2026.

Proposed Changes
"No reflected changes other than a slight increase in staffing. Budget remains the same as

the total approved tor 2025-2026." Examples of proposed budget changes reflect a decrease
in staff salaries and benefits and an increase in facility expenses and indirect costs' The
proposed number of OJT participants is 36 new and 12 carry-overs.

Current, Requested and Recommended Funding
PY 2025-2026 Funding: $340,000
PY 2025-2026 Funding with Amendment: $400,000
PY 2026-2027 Funding Requested: $400,000
PY 2026-2027 Funding Recommended: $400,000

SUBSIDIZED WORK EXPERIENCE

I . Proteus. lnc.
Proteus, lnc. proposes to continue providing planned and structured work-based learning

opportunities via Work Experience (WEX) to eligible adults and dislocated workers. As a
current provider of WEX in Kern County, the agency has developed a solid reputation with

local employers and is trusted in the communities it serves. Proteus will serve as the

employer of record for participants as they learn the skills necessary to secure long-term
employment in high-demand and high-grovuth occupations and industries. WEX opportunities
will occur in a variety of already established workplaces that include public, private, and non-
profit employers as well as other potential employers established by Proteus' Employer

Service Representatives (ESRs). Proteus will place participants at worksites related to the

haining they received or aligned with the client's skills and interests. WEX will provide

participants with the opportunity to attain skills, develop appropriate work habits via a work
readiness module and encourage career pathways that will enable them to secure and retain

unsubsidized employment and lead to self-sufficiency. Proteus has expended $94,052 (71%)

of its budget and has enrolled 1 0 (100% of plan) participants through April 2026.

Proposed Changes
"lncreased the hourly wage to better reflect cunent minimum wage." Examples of proposed

budget changes reflect a decrease in staff benefits and salaries and an increase in facility
expenses and indirect costs. The proposed number of new participants to be served is 10.
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Current, Requested and Recommended Funding
PY 2025-2026 Funding: $134,237
PY 2026-2027 Funding Requested: $134,237
PY 2026-2027 Funding Recommended: $134,237

2. Kern Hiqh ool District
Kern High School District's (KHSD) Careers 4 Success (C4S) program is a paid work
experience program designed to provide work readiness skills to participants ages 18 and
older. The program is intended to help participants gain valuable work experience, build their
resumes, and improve their chances of finding long{erm employment. The program offers a

variety of work placements across a range of occupations and worksites, which are carefully
selected based on participants' English language skills, occupational skills, interests,
transportation, and childcare needs. Placements may include positions in industries such as

healthcare, hospitality, manufacturing, and customer service. Overall, the C4S program is

designed to provide participants with a comprehensive and supportive experience that
prepares them for success in their chosen career paths. The KHSD also serves as the
employer of record. Per its RFR application, KHSD has expended $250,399 (55%) of its
budget and have enrolled 27 (108Yo of plan) participants through January 2026.

Proposed Changes
"The proposed number of participants may be subject to change based on the number of
training hours each participant receives. For example, participants in the Bakersfield Adult
School CNA program complete approximately 130 hours due to the need for instructor
supervision during clinical. ln such cases, these participants would remain under the earnings
cap of $6,000 per individual, allowing for the potential to serve additional participants. The
Career Resource Department (CRD) would like to increase enrollment to serve additional
participants from the Caf6 1600 program in PY 2026-2027. CRD will continue to adhere to
ETR's Work Experience Policy.' Examples of proposed budget changes reflect a decrease
in facility expenses and staff salaries and benefits and an increase in participant wages and
benefits. The planned number of participants to be served is 30.

Current, Requested and Recommended Funding
PY 2025-2026 Funding: $454,102
PY 2026-2027 Funding Requested: $454,102
PY 2026-2027 Funding Recommended: $454,102
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May 14,2026

Kern, lnyo, and Mono
Workforce Development Board
1600 E. Belle Terrace
Bakersfield, CA 93307

REQUEST FOR RETROACTIVE APPROVAL OF THE SECOND AMENDMENT TO
INCREASE PROGRAM YEAR 2025.2026 SUBGRANT AGREEMENT WTH
PROTEUS, ING, FOR ON-THEJOB TRA!NING SERVICES

Dear Board Member:

Under the Workforce lnnovation and Opportunity Act (WIOA) guidelines, service
providers are procured through a Request for Proposals (RFP) every four years, with
refunding allowed for up to three subsequent program years upon Board approval.
Employers'Training Resource (ETR) issued an RFP on March 9,2023, for Program Year
2023-2024, and your Board approved refunding for PY 2024-2025 and PY 2025-2026.

On February 18,2026, your Board approved the first amendment for Proteus, lnc., the
provider of Career Services for Delano AJCC to increase funding for On-the-Job Training
(OJT) services. lncreasing the funds from Proteus, lnc. - Onthe-Job Training Operations
- $340,000 to $400,000.

Since that amendment, Proteus, lnc. has exhausted the increased allocation due to
continued employer demand and OJT placements in the Delano area. To ensure
continuity of services and avoid disruption for participants, a second amendment is
requested to increase OJT funding by an additional $30,000 in Adult and Dislocated
Worker funds. This change would bring the total OJT operations funding for Program Year
2025-2026 to $430,000.

OJT continues to be one of the most effective training strategies available under WIOA.
Employers participating in OJT sign a commitment to hire participants upon successful
completion of training, ensuring that public funds directly support long-term employment
outcomes. Additionally, oJT expenditures contribute to meeting the state's required
kaining expenditure thresholds, helping the Board maintain compliance while expanding
high-quality, work-based learning opportunities for job seekers.

Brandon J. Euans - Chief Workf_orce Deuelopment ofrcer - Employers' Training Resourcet6oo E. Belle Terrace, Bakersfi.eld, cA 9sso7 ) ofice: 66t.g6.assz 'Zar.srs-HiRi 
iii.iiplollerstainingresource.com
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The Executive Committee concurred with the recommendation outlined in this letter.

Therefore, lT lS RECOMMENDED that your Workforce Development Board retroactively
approve the second amendment to increase funding to Proteus, lnc. by $30,000 for
On{he-Job Training services.

Sincerely,

J. Evans
Workforce Development Officer

BJE:pg
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May 27,2026

Kern, lnyo, and Mono
WorKorce Development Board
1600 E. Belle Terrace
Bakersfield, CA 93307

Dear Board Member:

The Workforce lnnovation and Opportunity Act (WIOA) allows the transfer of funds
between the Adult and Dislocated Worker funding streams in order to maximize customer
service and provide Local Workforce Development Boards (Local Board) with greater
flexibility to meet local needs. Under WIOA Section 1 33(bX4), up to 1 00 percent of Title
I Adult and Dislocated Worker funds may be transferred between the two programs upon
approval by the State.

The Employment Development Department (EDD) Workforce Services Directive (WSD)
22-09, issued on January 30, 2023, provides the guidance and establishes the
procedures regarding the transfer of funds. The transfer request must include the
following:

1. Transfer of Funds Request: Describes who is making the request, the transfer
amount, and why the transfer is being requested. This document requires
signature approval of the Local Area administrator/designee.

2. Participant Plan: Describes how the transfer of funds impacts the Local Area,s
participants.

3. Budget Plan: Describes how the transfer of funds impacts the Local Area,s budget
using the plus and minus format.

KERNfffiIR','S[
'CouNTY'REsouRcE
AFq4ptru*Ar+rtisl€fulr

The Local Area must submit the transfer request in writing to their EDD Regional Advisor.
Requests must contain the reason(s)irationale for the transfer. Local Areas should
consider the following when providing a justification for the transfer: changes in planned
services to eligible participants; unexpected layoffs requiring additional funds; changes in
the goals for serving eligible participants; changes in iaboimarket conditions; the effect
of the transfer on jointly funded employment and training programs in the local America,s
Job center of california system; the effect on existing agreements for the delivery and/or
coordination of employment and kaining services; the effect on current state and Local

Brandon J . Euans - Chief Worlf2rce lguelopment Officer _ Employers, Tfaining Resource16oo E. Belle Terrace. Bakersfield, CA 933itz , oifice: 6ot.sso.ossi :ior.s"s-itRi *i.*lioiiiii,iriningr"*ur"".*^

RATIFICATION OF TRANSFER OF FUNDS REQUEST
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Area employment and training systems; and the effect on the employment and training
needs of eligible participants in the Local Area. All transfer requests must be approved
and signed off by the Local Board prior to submitting the transfer request to the EDD
Regional Advisor.

Based on current workforce training needs in our Local Area, it has become necessary to
request a transfer of $700,000 from Dislocated Worker funding to Adult funding for
Program Year 2025-2027. Due to the time-sensitive nature of the request and the need
to promptly submit the transfer documentation to EDD, the Executive Committee acted
on behalf of the Workforce Development Board on May 14, 2026, and approved the
submission of the Transfer of Funds Request to the EDD Regional Advisor.

Therefore, lT lS RECOMMENDED that your Workforce Development Board ratify the
Executive Committee's approval of the Transfer of Funds Request of $700,000 from
Dislocated Worker funding to Adult funding for Program Year 2025-2027.

Sincerely,

EvansB
a rkforce Development Officer

Attachment

BJE:ll

Brandon J. EDans - Chtef Wgrl<[9rce Deuelopment Officer _ Employers, Training Resource1600E.Beltererrqce,Bakersfierd,cAsss6Tlojfice:6at.33a.aisilZar.srs-ini1-ii.iiiiiiiioirrngr""orr""."o
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ATTACHMENT 1 

Page 1 of 2 

Transfer of Funds Request  

1. Local Area Kern, Inyo and Mono Workforce Development Area 

2. Subgrant Number AA611009 3. Request Date 05/14/2026 

4. Program Year 25-27 5. Transfer Request No 01

6. Direction of Transfer (Check One):

Adult program to Dislocated Worker program Dislocated Worker program to Adult program 

☐201 → 299 ☐501 → 499

☐202 → 200 ☒502 → 500

7. Amount of Transfer $700,000 

8. Contact Person Jeremy Shumaker 

9. Contact Person’s Telephone Number 661-635-2758

10. All transfer requests must be approved and signed off by the Local Board.

Date of Local Board meeting to discuss transfer 05/14/2026

Date of Local Board meeting to approve transfer  05/14/2026

11. By signing below, the Local Area Administrator/Designee requests a transfer of funds and

certifies that this transfer request was approved at the Local Board meeting on the date

indicated above.

Signature

Name

Title

Date

12. Taking into account the factors described under the Transfer of Funds Procedures section

on page 4 of the Directive, describe the Local Board’s reasoning to request a transfer of

funds.

Training needs of eligible participants in the Local Area.
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ATTTACHMENT 2

Prepared Date 5/6/2026

ADULT DW

286 49

442 75

728 124

327 65

401 59

728 124

712 123

688 118

154 33

Transfer of Funds Request

Participant Plan

661-635-2758

Telephone Number

a. Basic Career Services

PROGRAM SERVICES

6. Career Services

Kern,Inyo and Mono Workforce Development Area

5. Registered Participants Carried Out to PY 2025(Line 3 minus 4)

Enter the number of individuals in each category.

1. Registered Participants Carried in from PY 2024

2. New Registered Participants for PY 2025 to 5-4-2026

TOTALS FOR PY 2025

Local Area: 

3. Total Registered Participants for PY 2025 to 5-4-2026 Line 1 plus 2

4. Exiters for  PY 2025 to 5-4-2026

Comments:

Contact Person, Title

Jeremy Shumaker, Assistance Director of Administration and Finance

b. Individualized Career Services

7. Training Services

Page 1 of 1
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ATTACHMENT 3

Date Prepared 5/8/2026

Adult to DW DW to Adult

Subgrant Number   201 → 299   501 → 499

Year of Appropriation   202 → 200   502 → 500

ADULT DW

5,482,800 4,137,198

0 0

0 0

700,000 (700,000)

6,182,800 3,437,198

5,564,300 3,093,479

2,420,896 1,787,343

2,363,197 274,976

780,207 1,031,160

618,500 343,719

6,182,800 3,437,198

443,497 0

1,619,993 867,747

1,972,581 1,171,006

1,750,000 717,684

1,250,000

1,210,219

10.00% 10.00%

Comments

661-635-2758

Contact Person, Title

a. Career Services

TOTAL ALLOCATION COST CATEGORY PLAN

2. Prior Adjustments - Plus or Minus

COST COMPLIANCE PLAN (maximum 10%)

c. Other

16. June 20__

9. September 2025

8. TOTAL (Lines 6 plus 7)

12. June 2026

Jeremy Shumaker, Assistance Director of Administration and Finance

14. December 2026

15. March 20__

13. September 2026

17. % for Administration Expenditures (Line 7/Line 5)

Kern,Inyo and Mono Workforce Development Area

Code 

4. Current Amount to be Transferred

3. Previous Amounts Transferred

6. Program Services (Lines 6a through 6c)

1. Formula Allocation

AA611009

2025

Grant 

Transfer of Funds Request

Budget Plan

FUNDING IDENTIFICATION

Telephone Number

7. Administration

5. TOTAL FUNDS AVAILABLE (Lines 1 through 4)

10. December 2025

11. March 2026

b. Training Services

 Local Area 

QUARTERLY TOTAL EXPENDITURE PLAN (cumulative)

Page 1 of 1 23



Joana Rees, Chair   Kaina Pereira, Executive Director  Gavin Newsom, Governor

1416 9th Street, 14th Floor, Sacramento, CA 95814  Phone: (916) 657-1440  www.cwdb.ca.gov 

April 22, 2026 

Kern, Inyo, Mono Workforce Development Board 
Honorable Brandon Evans, Chief Workforce Development Officer 
1600 East Belle Terrace,  
Bakersfield, CA 93307 

SUBJECT:   Application for Certification of High Performing Board 

Dear Mr. Evans, 

The California Workforce Development Board (CWDB) has received and carefully 

assessed your application for certification as a High Performing Board under the 

California Unemployment Insurance Code Section 14200.   

This letter is to inform you that the Kern, Inyo, Mono Workforce Development Board met 

the eligibility requirements for certification. This determination was made by applying the 

criteria and evaluating the specific requirements included in Workforce Services 

Directive 25-11, dated January 23, 2026.    

Therefore, your application requesting designation as a High Performing Board for the 

period of July 1, 2026, through June 30, 2029 has been approved. 

If you have any questions, please contact your Employment Development Department 

Regional Advisor. 

Kaina Pereira, Executive Director 

cc: Brandon Evans, Chief Workforce Development Officer– Kern, Inyo, Mono WDB 
Stewart Knox, Secretary – Labor and Workforce Development Agency 
Javier Romero, Deputy Director – Workforce Services Branch 
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KERN, INYO & MONO WORKFORCE DEVELOPMENT BOARD 
SPECIAL SESSION 

PROGRAM AND BUSINESS SERVICES COMMITTEE 
DISCUSSION AND ACTION ITEMS 

APRIL 30, 2026 

Members Present: Lizette Gomez, Leo Bautista, Brian Holt, Linda Parker, Alissa Reed, 
Brenda Mendivel, Kenny Spratt. 

Member Absent: Brandon Evans, Richard Chapman, Jeremy Tobias. 

Staff Present: Marsha Manos, Chase Wheeler, Scott Couture, Jeremy Shumaker, 
Danette Williams, Jasmine Guerra. 

Guest Present: Joshua Rudnick, Andrew Hamilton, Lita San Pedro. 

The meeting was called to order at 2:05 p.m. by Lizette Gomez. 

Introduction 
Members, staff, and guests introduced themselves. 

Public Comments 
No public comments were made. 

Approval of November 6, 2025, Meeting Minutes 
A motion to approve the minutes was made by Leo Bautista and seconded by Kenny 
Spratt. All ayes. Motion passed. 

Preliminary Funding Recommendations for Workforce Innovation and Opportunity 
Act Adult, Dislocated Worker, and Combined Programs and Services for Program 
Year 2026-2027 
Chase Wheeler informed the committee that every four years, service providers are 
selected through a procurement process. On December 17, 2025, the Board approved 
using the RFR process again for Program Year 2026-2027. ETR received two 
applications for funding: 
Career Services for Delano AJCC (including On-The-Job Training)  

• Proteus, Inc. – AJCC Operations/Direct Placements: $307,073 requested

• Proteus, Inc. – On-the-Job Training Operations: $400,000 requested

Paid Work Experience 
• Proteus, Inc. – Delano/Northern Kern County: $134,237 requested
• Kern High School District – Bakersfield: $454,102 requested

All programs and services were found eligible and recommended for funding, totaling 
$1,295,412. 
Chase recommended the committee propose to the WDB that $1,295,412 in WIOA funds 
for PY 2026-2027 be distributed, pending negotiations, available funds, and approval from 
the Kern County Board of Supervisors, as follows: Proteus, Inc. for Career Services at 
Delano AJCC ($307,073), On-The-Job Training ($400,000), and Paid Work Experience 
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($134,237)—totaling up to $841,310; and Kern High School District for Paid Work 
Experience, up to $454,102. Following a period of clarifying questions, Brenda Mendivel 
moved to approve the staff’s recommendation. The motion was seconded by Alissa Reed. 
The motion was approved unanimously.  

Request For Retroactive Approval to Apply for the Regional Coordination Project 
– Program Year 2025-26
Chase Wheeler clarified that the letter before them was incorrectly proposed as an action
item and that it was for informational purposes only.  Chase then advised that ETR had
applied for the Regional Coordination Project grant for Program Year (PY) 2025–26 on
behalf of the Kern/Inyo/Mono Workforce Development Area in partnership with Kern
Community College District and Adventist Health. ETR proposed to serve approximately
50 participants. In accordance with the RCP Solicitation for Proposals, this project
includes a 20 percent leveraged resource commitment. For this proposal, the 20 percent
match will be met through employer contributions provided by Adventist Health. ETR
requested $1,000,000 in funding. The anticipated grant period of performance is 18 to 24
months, with an estimated start date of June 2026, pending award notifications.

Workforce Development Board Chair – Discussion Items 
• Strategic Plan Update: Marsha Manos announced that meetings will now

be held quarterly. The next meeting is scheduled for May 15, 2026.
• Bakersfield Women’s Conference: Lizette Gomez provided an update to

the committee.
• Workforce Development Dashboard: Danette Williams shared that staff

updated the dashboard per the board’s request.
ETR Director Updates – Discussion Items 

• Board Protocols: Jeremy Shumaker explained the new process for
presenting funding and contract information to the Board and Standing
Committees.

• CWDB Follow-up Visit: Jasmine Guerra informed the committee of an
upcoming visit from Diane Brown and requested site recommendations.

• Kahoot!: Chase Wheeler introduced Kahoot!, an interactive tool that ETR
plans to use in future meetings.

Committee Member Comments 
Jeremy Shumaker informed the committee that ETR planned to be in the new Delano 
location by July 1, 2026. 

Miscellaneous Filings 
Motion to receive and file the Attendance Report and 2026 Meeting Schedule made by 
Brenda Mendivel and seconded by Kenny Spratt. All ayes. Motion passed. 

Meeting adjourned at 2:55 p.m. 
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KERN, INYO AND MONO 
WORKFORCE DEVELOPMENT BOARD 

YOUTH COMMITTEE 
DISCUSSION AND ACTION ITEMS 

APRIL 29, 2026 

Members Present: Alyssa Cervantes, Brian Holt, Dale Countryman, Jovon Dangerfield, 
Norma Rojas-Mora, Olivia Kent, Priscilla Sanchez,  

Members Absent: Brandon Evans and Priscilla Varela. 

Staff Present: Aisia Fulmer, Marsha Manos, Diana Hernandez, Scott Couture, Chase 
Wheeler, Danette Williams, Sarah Woodman, Jeremy Shumaker. 

Guests Present: Joshua Rudnick, Andrew Hamilton and Ramiro Emigdio. 

The meeting was called the meeting to order at 2:00 p.m. 
*Unexcused Absence

Introduction 
Staff and guests introduced themselves. 

Public Comments 
There were no public comments. 

Approval of the January 20, 2026, Meeting Minutes  
Olivia Kent moved to approve meeting minutes. Alyssa Cervantes seconded the motion. 
All ayes. The motion carried.  

Preliminary Allocation and Funding Recommendations for Youth Programs 
Funded Under the Workforce Innovation and Opportunity Act for Program Year 
2026-27 
Diana Hernandez reported that at the December 17, 2025, meeting, the Workforce 
Development Board approved a Request for Refunding process for In- and Out-of-School 
Youth programs under the Workforce Innovation and Opportunity Act for Program Year 2026-
27. Most agencies requested the same funding as last year, except KCSOS, which asked
for a slight increase. Agencies received information about the application process,
meeting dates, and appeals. The recommended funding totals are $593,306 for ISY,
$1,144,992 for OSY, and $1,738,298 for all youth programs. Dale Countryman moved to
approve staff’s recommendation to allocate WIOA funding as follows: 1) Kern County
Superintendent of Schools—up to $293,306 for 65 ISY participants; 2) Kern High School
District—up to $300,000 for 80 ISY; 3) FIELD—up to $200,445 for 20 OSY; 4) Kern High
School District—up to $344,540 for 50 OSY; 5) Proteus, Inc.—up to $229,425 for 42 OSY;
6) West Kern Adult Education Network JPA—up to $370,582 for 52 OSY. Awards are
subject to negotiations, available funds, and approval from the Kern County Board of
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Supervisors. Jovon Dangerfield seconded. Alyssa Cervantes abstained. All ayes. Motion 
passed unanimously. 

Departmental Updates – Discussion Items 

• Youth Agency Quarterly Report: Diana Hernandez reported that through March 31,

2026, youth agencies submitted actual expenditures equal to 56% of the total

allocated. Additionally, In-School Youth providers expended 54% of their allotted

funds and enrolled 38% of their participants into work experience. Out-of-School

Youth providers expended 57% of their allotted funds and enrolled 30% of their

participants into work experience.

• EPIC Youth Participant Life Cycle Presentation – Aisia Fulmer

Miscellaneous Filings Receive and File – Action Item 
Priscilla Sanchez made a motion to receive and file the following documents: 

• Youth Committee Attendance Report

• Kern, Inyo and Mono Workforce Development Board and Committees’ Meeting

Schedule for Calendar Year 2025

Olivia Kent seconded the motion.  All ayes.  The motion carried. 

As there was no further business, the meeting was adjourned at 2:55 p.m. 

28



KERN, INYO AND MONO 
WORKFORCE DEVELOPMENT BOARD 

EXECUTIVE COMMITTEE  
DISCUSSION AND ACTION ITEMS 

MAY 14, 2026 

Members Present: Alissa Reed, Brandon Evans, Brenda Mendivel, Cody Brooks, Greg 
Knittel, Kelly Bearden, Kenny Spratt, Kristen Watson, Leo Bautista, Lizette Gomez, and 
Michelle Warren.  

Members Absent: Devin Brown, Kristen Watson, Norma Rojas-Mora, and Season Susko. 

Staff Present: Marsha Manos, Jeremy Shumaker, Chase Wheeler, Danette Williams, Bernice 
Nunez, Candy Gettman, Anne Meert, Susie Vasquez, and Danette Williams. 

Guests Present: Andrew Hamilton, Priscilla Sanchez, Joshua Rudnick, Lita San Pedro, 
Yovani Jimenez. 

The meeting was called to order at 8:02 a.m. 

*UNEXCUSED ABSENCE
_________________________________________________________________

Introduction 
Committee members, staff, and guests introduced themselves. 

Approval of February 5, 2026, Meeting Minutes  
Lizette Gomez made a motion to approve the meeting minutes as presented.  Michelle 
Warren seconded the motion.  The committee voted unanimously.  The motion passed.  

Request for Retroactive Recommendation for Approval of Second Amendment to 
Increase Program Year 2025-2026 Subgrant Agreement with Proteus, Inc. for On-The-
Job Training Services  
Brandon Evans informed the committee that on February 18, 2026, your Board approved the 
first amendment for Proteus, Inc., the provider of Career Services for Delano AJCC to 
increase funding for On-the-Job Training services.  Increasing the funds from Proteus, Inc. - 
On-the-Job Training Operations - $340,000 to $400,000 and since that time Proteus has 
exhausted the increased allocation due to continued employer demand and OJT placements 
in the Delano area.  Brandon said that OJT continues to be one of the most effective training 
strategies available under WIOA.  Lita San Pedro added that Proteus works with several 
employers that utilize OJTs and that the program is extremely successful. Kenny Spratt made 
a motion to approve the staff’s recommendation.  Brenda Mendivel seconded the motion. The 
committee voted unanimously.  The motion passed.  

Transfer of Funds Request 
Linda Lara explained to the committee that WIOA allows for a transfer of funds between the 
Adult and Dislocated Worker funding streams to maximize customer service and provide Local 
Workforce Development Boards with greater flexibility to meet local needs. Linda also said 
that EDD Directive 22-09 issued on January 30, 2023, provides the guidance and establishes 
the procedures regarding the transfer of funds and based on current workforce training needs 
in our Local Area, it has become necessary to request a transfer of $700,000 from Dislocated 
Worker funding to Adult funding for Program Year 2025-2027.  After clarifying questions, Greg 
Knittle made a motion to approve the staff’s recommendation.  Kelly Bearden seconded the 
motion. The committee voted unanimously.  The motion passed.  
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Workforce Industry Discussion Prompts:  Brandon proposed that the committee consider 
“What do you see as the number one workforce challenge your industry will face in the next 
three years?” as a discussion prompt at the next Workforce Development Board meeting.  
After a brief discussion the committee agreed.  

Workforce Development Board Chair Discussion Items 
One-Stop Operator Expectations – Brenda Mendivel said that she wanted to see more 
engagement from the One-Stop-Operator.  Brandon explained the purpose of having a one-
stop-operator and the requirement to have one in our workforce development area. Brenda 
said that she would reach out to him to see how the Board could be of more support to him in 
his role.  

Local Provider Application Report – Jeremy Shumaker reported that after meeting with the 
vetting committee and completing a comprehensive review of the applications that had been 
submitted it was determined that none of applications met the requirements to be funded as a 
Local Provider.  

ETR Director Discussion Items – Oral Report  
Workforce Development Financial Report – Linda Lara provided an overview of the financial 
report that was included in the packet. 

WIOA Adult & Dislocated Worker Training Requirement Expenditure – Linda Lara provided an 
overview of the training report that was included in the packet. 

Board and Committees Meeting Schedule – Brandon Evans wanted to committee to be aware 
that the scheduled dates and times may be moved if a conflict arises and that staff would work 
to avoid that in the future.   

Kahoot! Discussion – Chase Wheeler led a quiz on based on the training requirement 
discussion.  

Workforce Development Board Composition – Brandon informed the committee that there 
were several organizations that have shown interest in sitting on the board.  

Committee Member Comments 
Alissa Reed asked for data on placements and the success of OJTs and ITAs. She also asked 
if there was a way to track how many people are turned away from orientation and if it is a 
continual problem.  

Kenny Spratt added that it is important to look at the length of training programs. 

Miscellaneous Filings 
Alissa Reed made a motion to receive and file the Workforce Development Board and 
Committee’s Attendance Reports and the Kern, Inyo and Mono Workforce Development 
Board and Committee’s Meeting Schedule Calendar Year 2026. Michelle Warren seconded 
the motion.  The committee voted unanimously to approve the motion.  The motion passed. 

There was no further business, so the meeting was adjourned at 9:45 a.m. 
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Kern, Inyo, and Mono Counties AJCC System 

Quarterly Report – Q3 (January – March 2026) 

1. Introduction

This report provides a summary of activities, discussions, and system-level progress for the America’s 

Job Center of California (AJCC) network serving Kern, Inyo, and Mono Counties during the third quarter 

of Program Year 2025–2026 (January 1, 2026 – March 31, 2026). 

AJCC partner meetings were held on the following dates: 

• January 20, 2026

• February 17, 2026

• March 17, 2026

These monthly meetings continue to serve as a critical mechanism for aligning workforce system 

partners, strengthening communication, and improving coordination of services in accordance with 

WIOA and the AJCC Memorandum of Understanding (MOU). 

2. Q3 Highlights and Accomplishments

Establishment of System-Level Key Performance Indicators (KPIs) 

During Q3, the AJCC partner group formally aligned on the following Key Performance Indicators: 

• Percentage of partners attending monthly AJCC meetings

• Implementation of at least two continuous improvement ideas per quarter

• Increase in the number of customers enrolled in career pathway programs

• Increase in the number of customers successfully placed into employment

These KPIs establish a clear performance framework and shift the AJCC system toward measurable 

outcomes. 

Electronic Referral System – Testing Phase Achieved 

The Electronic Referral System progressed into the testing phase during Q3, representing a key 

milestone in improving inter-agency coordination. 

The Q4 objective is to: 

• Fully implement the system

• Train all partners
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• Achieve consistent usage across all agencies

This system is expected to significantly improve referral tracking, service alignment, and customer 

outcomes. 

Successful Workforce Engagement – JobFest 2026 

The Bakersfield JobFest event demonstrated strong system performance: 

• 137 employers participated

• 4,657 job seekers attended (more than double the prior year)

• Immediate hiring outcomes, including 41 hires from a single employer

• Over 1.8 million outreach impressions

Additional enhancements included resource support services to remove barriers to employment, further 

strengthening outcomes. 

3. AJCC Partner Meetings Summary

January 20, 2026 – Partner Meeting 

Attendance: 

• 5 of 21 partner organizations represented

• 12 total participants

Meeting Purpose and Structure 

The January meeting served as a reset and direction-setting session for the calendar year, aligning with 

Workforce Development Board expectations and reinforcing the purpose of the AJCC partnership. 

Agenda priorities included: 

• Reinforcing the importance of partner attendance and MOU compliance

• Introducing the need for shared system goals and measurable outcomes

• Initiating discussion on Key Performance Indicators (KPIs)

• Exploring ways to improve meeting value and engagement (e.g., guest speakers, structured

content)

32



  Kern, Inyo, Mono (KIM) Counties AJCC Q1 Report FY 2025-26 

3 

Key Discussion Areas 

1. Attendance as a System Issue

• Attendance was explicitly identified as a concern at the start of the year

• Discussion focused on whether to establish attendance targets and how to improve

participation

• Recognition that attendance is not only a compliance issue, but a core driver of system

coordination

2. Introduction of System Goals and Measurement

• The One-Stop Operator introduced the concept of setting shared, trackable goals across all

partners

• Early framing included:

o Attendance targets

o System accomplishments that could be tracked and celebrated

o Aligning AJCC activities with Workforce Board expectations

This represents the first step toward transitioning the AJCC system into a performance-based model 

rather than a discussion-based forum 

3. Workforce System Insight – Healthcare Sector Presentation

A detailed presentation on the Rural Health Transformation Grant provided a real-world example of 

system challenges and opportunities: 

• $233 million in funding available for California rural healthcare infrastructure

• Focus areas:

o Behavioral health

o Women’s health

o Workforce shortages

Key system-level insights: 

• Hospitals historically operated in isolation; this was the first coordinated regional effort

• Workforce pipeline gaps require alignment with education providers

• Technology gaps (e.g., lack of integrated electronic health records) limit coordination

33



  Kern, Inyo, Mono (KIM) Counties AJCC Q1 Report FY 2025-26 

4 

• Geographic barriers significantly impact service delivery (multi-hour travel for care)

The presentation reinforced the need for: 

• Regional collaboration

• Integrated systems

• Workforce pipeline development

4. Collaboration Opportunities

• Connection to K-16 initiatives and career pathway development

• Emphasis on partnerships between:

o Healthcare providers

o Community colleges (e.g., Cerro Coso)

o Workforce agencies

Analysis 

The January meeting established the strategic direction for Q3, with a clear shift toward: 

• Defining system goals

• Improving attendance

• Increasing meeting value

However, attendance (5 of 21 partners) significantly limited system representation, indicating that the 

very issue being discussed (attendance) was already impacting system effectiveness. 

February 17, 2026 – Partner Meeting 

Attendance: 

• 8 of 21 partner organizations represented

Meeting Purpose and Structure 

The February meeting focused on operationalizing the ideas introduced in January, specifically: 

• Finalizing Key Performance Indicators (KPIs)

• Aligning AJCC goals with State Plan objectives
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• Strengthening collaboration and information-sharing across partners

Key Discussion Areas 

1. Formalization of Key Performance Indicators (KPIs)

The group discussed and refined potential KPIs, including: 

• % of partners attending monthly meetings

• Number of continuous improvement ideas implemented per quarter

• % of referrals successfully received by partner agencies

• Increased participation in career pathways

• Use of guest speakers to improve engagement and knowledge sharing

This marked a significant transition from general discussion to defining measurable system 

performance metrics. 

2. Referral System Gap Identified

A major system gap discussed: 

• No standardized way to track referrals between partner agencies

• Lack of visibility into whether customers are successfully connected to services

The discussion highlighted the need for: 

• A formal referral tracking system

• Shared accountability across agencies

This directly supports the later advancement of the Electronic Referral System into testing. 

3. Data and Measurement Challenges

Key issues raised: 

• Data exists across agencies but is not shared or centralized

• Concern about duplicating data collection efforts

• Need for a system to aggregate and report outcomes

This reinforced the importance of building infrastructure to support KPI tracking. 
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4. Collaboration and Resource Sharing

Significant collaboration activity occurred during this meeting: 

• K-16 funding opportunities shared (up to $500,000 for career pathways and internships)

• Grant opportunities across multiple sectors (STEM, engineering, workforce development)

• Regional workforce collaboration meetings discussed

Additionally, a proposal was made to develop an asset map of workforce services, allowing partners to: 

• Identify available services across agencies

• Improve referral accuracy

• Better serve customers

5. Knowledge Sharing and Continuous Improvement

Discussion emphasized: 

• Bringing in guest speakers (e.g., California Workforce Association)

• Sharing regional workforce updates

• Using meetings as a platform for continuous learning

Analysis 

The February meeting represents a critical transition point: 

• From ideas → to defined system structure

• From discussion → to measurable goals

Attendance improved (from 5 to 8 partners), indicating some increased engagement. However: 

• Participation remained below 40%

• Key system decisions were made without full partner representation

This highlights a continued disconnect between system expectations and partner engagement. 

March 17, 2026 – Partner Meeting 

Attendance: 

• 7 of 21 partner organizations represented
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Meeting Purpose and Structure 

The March meeting shifted focus from planning to execution and real-world outcomes, with an 

emphasis on: 

• Partner updates

• Workforce event outcomes

• Program implementation updates

• Ongoing KPI alignment

Key Discussion Areas 

1. JobFest 2026 – Major System Outcome

The most significant highlight of Q3: 

• 137 employers participated (increase of 32)

• 4,657 job seekers attended (more than double the prior year)

• Immediate hiring outcomes:

o 41 hires made by a single employer (Hard Rock Casino)

• 146 participants attended through targeted workforce programs (e.g., “golden ticket” access)

• 1,864,487 outreach impressions generated

Innovations introduced: 

• Resource support area (removing employment barriers)

• Professional services (headshots, clothing assistance)

• Increased coordination across workforce partners

This event demonstrated high system performance when coordination is strong. 

2. Workforce Disruption and Rapid Response

• Over 300 workers impacted by layoffs in the Ridgecrest area

• Rapid Response efforts mobilized to support affected individuals

• Demonstrates system responsiveness to economic disruptions
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3. EDD Program Changes

• Transition from workshop-based model to case management approach (RESEA)

• Increased individualized support for job seekers

• Reinforces the need for stronger coordination across partners to support clients

4. Compliance and Service Delivery Reviews

• Review of services for:

o Migrant and seasonal farmworkers

o Veterans (priority of service)

These reviews ensure alignment with federal and state workforce requirements. 

5. Workforce Training and Career Pathways

Partners highlighted ongoing programs, including: 

• Job Corps vocational training (ages 16–24)

• Adult education programs (ESL, healthcare training, technical certifications)

• Apprenticeship opportunities (e.g., electrical training)

• Community college workforce pathways

Analysis 

The March meeting demonstrated a clear shift toward execution and measurable outcomes: 

• Strong workforce event results

• Active response to layoffs

• Implementation of new program models

However, attendance declined slightly (8 → 7 partners), indicating: 

• No sustained improvement in engagement

• Continued limitation in full system coordination
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4. System-Level Observations

Attendance and Engagement Remain a Critical Gap 

Across all three meetings, partner attendance remained significantly below expectations: 

• January: 5 of 21 partners

• February: 8 of 21 partners

• March: 7 of 21 partners

This indicates a persistent gap in engagement and participation, which directly impacts system 

coordination and effectiveness. 

Progress Toward a Structured, Data-Driven System 

The establishment of KPIs and the advancement of the Electronic Referral System indicate a clear shift 

toward measurable performance and accountability. 

Improved Collaboration, but Limited System Integration 

While collaboration is improving, the system still lacks: 

• Fully integrated referral tracking

• Consistent data sharing across agencies

These gaps limit the ability to fully coordinate services and measure outcomes. 

Emerging Outcomes Demonstrate System Potential 

Events such as JobFest show that when coordination is strong, the system can deliver significant 

workforce outcomes. 

5. Challenges and Barriers

• Low and inconsistent partner attendance

• Limited engagement from a significant portion of required partners

• Incomplete implementation of referral tracking systems

• Lack of standardized data sharing

• Staffing and capacity constraints across agencies
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6. Continuous Improvement Actions and Q4 Strategy

1. Targeted Outreach to Improve Partner Attendance

To address the ongoing attendance gap, the One-Stop Operator (Gary Beaudette), in coordination with 

Monica Because, will take direct action in Q4 to improve partner participation. 

This will include: 

• Direct outreach to partner agencies that have not been consistently attending

• Identification of root causes for non-attendance (e.g., scheduling conflicts, lack of perceived

value, communication gaps)

• Troubleshooting barriers with each partner agency

• Reinforcing MOU expectations for participation

• Encouraging designation of alternate representatives when primary contacts are unavailable

The goal is to significantly increase partner attendance and engagement in Q4. 

2. Full Implementation of the Electronic Referral System

• Transition from testing to full deployment

• Ensure all partners are trained and actively using the system

3. KPI Tracking and Reporting

• Begin formal tracking of established KPIs

• Develop reporting structure for ongoing measurement

4. Strengthen Meeting Value and Engagement

• Introduce guest speakers and relevant presentations

• Focus meetings on actionable outcomes and shared learning

5. Increase Career Pathway Participation and Job Placement Outcomes
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• Expand collaboration with education and training providers

• Build on successful workforce events and employer engagement strategies

7. Conclusion

Q3 marked a transition toward a more structured and performance-driven AJCC system. 

The identification of shared KPIs, advancement of the Electronic Referral System, and strong workforce 

event outcomes demonstrate meaningful progress. However, low partner attendance remains a 

significant barrier to full system effectiveness. 

Focused efforts in Q4—particularly targeted outreach to non-participating partners and full 

implementation of system tools—are expected to improve coordination, increase engagement, and 

drive stronger workforce outcomes across Kern, Inyo, and Mono Counties. 
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Kern, lnyo & Mono Workforce oevelopment Board PBs Committee Attendance 2025

P = Present U=Unexcused X=Cancelled

A = Excused Absence

Member uL5l26 4l30l26 th3l26 tusl26
First Last PBS PBS PBS

Alissa Reed P P

Brandon Evans P A

Brenda Mendivel P P

Brian Holt P P

Jeremy Tobias P A

Kenny Sp ratt P P

Linda Pa rke r* P

Lizette Gomez P

Richard Chapman A A

Leo Bautista * P P

* Non-WDB

PBS

P

P
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Kern, lnyo & Mono Workforce Development Board PBS Committee Attendance 2025

P = Present U=Unexcused X=Cancelled

A = Excused Absence t11,6/2s s17lzs 8/t4/2s 7L/6/2s
Member

First Last PBS PBS PBS

Alissa Reed x P P P

Brandon Eva ns x P P P

Brenda Mendivel x P P P

Brian Holt x A P

Jeremy Tobias x A P A

Linda Pa rker* x P P P

Chapman x A P

Leo Bautista* x A A
* Non-WDB

PBS

P

Richard P

A
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Xern, lnyo & Mono Workforce Development Board Youth Committee Attendance 2026
P = Present U=Unexcused X=Cancelled

A = Excused Absence

Member 7/20/26 4/7s/26 8/L9 /26 ul12/26
First Last YC YC YC YC

Alyssa Cervantes P P

Bra ndon Evans P A

Brian Holt P P

Dale Countryman* P P

Greg Terry' A RETIRED

Jovon Dangerfield P P

Norma Rojas-Mora A P

Olivia Kent P P

Sanchez P P

Priscilla Varela A
*Non-WDB I

Priscilla

P
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Kern, lnyo & Mono Workforce Developme nt Board Youth Committee Attendance 2025

P = Present U=Unexcused X=Cancelled

A = Excused Absence 7/24/2s s/7 /2s 8l20/2s Lt/t2/2s
Member

Last YC YC YC YC

Alyssa Cervantes A

B ra ndon Evans x P A P

Brian x P P A

Dale Countryman* x P P

David Villarino+ x U REMOVED

Greg Terry* x U A A

Jovon Dangerfield A

Ka rine Ka nikkebergt x RESIGNED

Leticia Perez x RESIGNED

Norma Rojas-Mora x A P

Olivia P

Priscilla Sa nchez Appt 5/28 P P

Priscilla Varela x A P

Rosa Chipres + x U REMOVED

Todd Yepez x A A RESIGNED

+Non-WDB

First

Holt
P

U

P

Kent

P
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Kern, lnyo & Mono workforce Development Board Executive Commiftee Attendance 2026

U=Unexcused X=Cancelled Special Session

A = Excused Absence
Member 2/s126 s/L4/26 elLol26 L2/3/26

First Last EXEC EXEC EXEC EXEC

Alissa Reed P

Brandon Evans P

Brenda Mendivel P

Cody Brooks P

Devin Brown A A

Greg Knittel P

Kelly Bearden P P

Kenny Spratt P

Kristen Watson* A

Leo Bautista*t P P

Lizette Gomez P P

Michelle Warren P

Norma Rojas-Mora P A

Season Susko A

**Non-WDB as of 10/4/23 1

P = Present

P

P

A
P

P

P

P

P

r Non-WDB
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Kern, lnyo & Mono Workforce Development Board Executive Committee Attendance 2025

P = Present U=Unexcused X=Ca ncelled Special Session

A = Excused Absence 2/612s slLs/2s s/28/2s 9/17/2s t2/2/2s
Member

First EXEC EXEC EXEC EXEC EXEC

Alissa Reed P P P P P

Brandon Evans P P P P

Brenda Mendivel P P P

Greg Knittel P P

lan Journey P P P RESIGNED

Kelly Bearden U P P P P

Kristen Watson* A A P P

Leo Bautista** A P P P P

Lizette Gomez P P P P P

Norma Rojas-Mora U P P A P

Season Susko A P

Todd Yepez A P P RESIGNED

+ Ir*Non-wDB as of 10/4/23

Last

P

PP

A

*Non-WDB
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Kern, Inyo & Mono worHorce Development Board Attendance 2025

P = Present X=Cancelled

A = Excused Absence
Member 2ltgl26 sl27l26 sl23l26 L2lL6l26

First Last WDB WDB WDB

Alex Haver P

Alissa Reed P

Brandon Evans A

Brenda Mendivel P

Brian P

Chris Gonzales A

Christina Garza P

Clare Pagnini P

Cody Brooks A

Devin Brown P

Greg Kn ittel P

Jason A

Jeremy Tobias P

John Moralez P

Julian Najera A

Kelly Bearden

Kenny Spratt
La ura Barnes P

Lizette Gomez

Michele Warren P

Plu mmer
Mike Beaumont P

Norma Rojas-Mora A
P riscilla Varela A

Randy

Richard Chapman P

Robert Watson
Scott Odlin P

Season P

Steven A

U=Unexcused

WDB

Holt

Smoot

P

P

Mikin P

Martin P

P

Susko

Gomez
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Kern, lnyo & Mono Workforce Development Board Attendance 2025

P = Present U=Unexcused

A = Excused Absence 2/re/2s s/28/2s e/2412s t2177 /2s
Member

First Last WDB WDB WDB WDB

Alex Haver P P P

Alissa Reed A P

Brandon P P P

Brenda M endivel P P P P

Brian Holt P A P P

Bryan Forrest P

Chris Gonzales P A RESIGNED

Christina Garza P A P

Clare Pagnini A

Cody P P P P

Devin Brown P

Greg G utierrez A A RESIGNED

Greg A P P A

lan Journey, Chair P P RESIGNED

Jason Smoot P

Jeremy Tobias P P P

John Moralez A P P P

Kelly Bea rden P P A P

Kenny Spratt P

Lau ra Barnes A A A

Lizette Gomez P P P P

Michele P P P P

M ikin Plummer P

Mike Beaumont P P A
Rojas-Mora P P A P

Priscilla Varela P P A P

Randy Martin P P A A
Richa rd Chapman A P A P

Watson A
Scott Odlin P P P P

Season Susko A A A
Steven Gomez A P

Todd Yepez A

X=Cancelled

P

P P

Evans P

A RESIGNED

A

P

Brooks

Knittel

P

P

Warren

P

Norma

Robert

P

A P

P RESIGNED
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*updated 5/8/26 mvm

KERN, INYO AND MONO  

WORKFORCE DEVELOPMENT BOARD AND 

COMMITTEES' MEETING SCHEDULE  

CALENDAR YEAR 2026  

Program and Business Services Committee  

Employers’ Training Resource 1600 E. Belle Terrace  

 2nd Floor Conference Room  

Thursday, January 15, 2026, 8 a.m.  

Thursday, April 23, 2026, 8 a.m.  

Thursday, August 13, 2026, 8 a.m.  

Thursday, November 5, 2026, 8 a.m. 

Youth Committee  

Employers’ Training Resource 1600 E. Belle Terrace  

 2nd Floor Conference Room  

Tuesday, January 20, 2026, 2 p.m.  

Wednesday, April 29, 2026, 2 p.m.   

Wednesday, August 19, 2026, 2 p.m.  

Thursday, November 12, 2026, 2 p.m. (Due to Veterans Holiday) 

Executive Committee  

Recruitment Center – 1215 Olive Drive  

Thursday, February 5, 2026, 8 a.m.  

Thursday, May 14, 2026, 8 a.m.     

Thursday, September 10, 2026, 8 a.m. 

Thursday, December 3, 2026, 8 a.m.  

Workforce Development Board   

Recruitment Center – 1215 Olive Drive  

Wednesday, February 18, 2026, 7 a.m.  

Wednesday, May 27, 2026, 7 a.m.  

Wednesday, September 23, 2026, 7 a.m. 

Wednesday, December 16, 2026, 7 a.m.  
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EMPLOYERS' 

TRAINING 

COUNTY RESOURCE 

A ff&'(� part,w,if�•1pf'� 

May 27, 2026 

Workforce Development Board 
1600 E. Belle Terrace 
Bakersfield, CA 93307 

APPROVE STAFF TO NOTIFY LOCAL BOARD DETERMINATION LIST APPLICANTS OF 

REVIEW COMMITTEE'S DENIAL 

Dear Board Member: 

Last summer, your board adopted the Local Board Determination policy. Following this, staff were 
assigned to develop an application process and gather board member volunteers for a review 
committee. The committee's role was to evaluate and score submitted applications, with their 
recommendations presented to the board for approval. Staff have received three applications so 
far. 

The three applications included two from the Mexican American Opportunity Foundation (MAOF) 
one for their Bookkeeping Program and one for their Office Clerical Program and one from 
Associated Builders and Contractors (ABC) for their Truck Driving Program. 

On May 8, 2026, the review committee met to assess and score the applications. Both 
applications from MAOF were denied because they did not reach the required passing threshold 
of 75%. The ABC Truck Driving Program application was referred back to staff for further 
questions due to concerns raised by the committee. Staff have since contacted ABC for additional 
information and will reconvene with the review committee to further discuss their application. 

All three applications were also discussed at the Executive Committee meeting on May 14, 2026. 
The Executive Committee expressed no questions or concerns regarding the review committee's 
decisions. 

Therefore, IT IS RECOMMENDED that your board authorize staff to formally notify the Local 
Board Determination applicants of the review committee's decision to deny their applications. 

Sincerely, 

r on . vans 
ief Workforce Development Officer 

BJE:js 

Brandon J. Evans - Chief Workforce Development Officer - Employers' Training Resource 
1600 E. Belle Terrace, Bakersfield, CA 93307 I Office: 661.336.6957 I 661.325-HIRE www.employerstrainingresource.com 
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Kern, lnyo, and Mono
Workforce Development Board
1600 E. Belle Terrace
Bakersfield, CA 93307

LEGISLATIVE UPDATE

Dear Board Member:

WIOA Policy Reauthorization Bill Update: A Stronger Workforce for America Act of
2026 H.R. 8210

On April 6,2026, the House Education and Workforce Committee Chairman introduced
the "A Stronger Workforce for America Act (ASWA) of 2026" (H.R. 8210), the latest federal
effort to reauthorize the Workforce lnnovation and Opportunity Act (WIOA), which has
been expired since 2020. The proposal builds upon prior bipartisan negotiations from
2024 but introduces several significant policy and structural changes that may
substantially impact workforce systems nationwide, including Local Workforce
Development Areas.

Major Provisions Not in lhe 2024 Bicameral Text:

r Transfer of Adult Education to the Department of Labor. Title ll of the bill

transfers all functions of the Adult Education and Family Literacy Act from the
Department of Education to the Department of Labor, effective one year after
enactment.

o Al Literacy. Adds a new defined term for "Al literacy skills" referencing a federal
Al literacy framework and incorporates Al literacy into adult education and digital
literacy programs. This reflects pos!2024 policy developments around artificial
intelligence and was not addressed in the bicameral text.

o Youth Apprenticeship Set-Aside. Requires that at least '12.5% of the funds spent
to meet the work experience spending floor be directed to apprenticeships and
pre-apprenticeships serving youth.

Notable Changes trom 2024 Bicameral Text:

Brand.on J. Euans - Chief Workforce Deuelopment Offcer - Employers'Training Resource
t6oo E. Belle Terrace, Bakersfi.eld, CA gfio7 Ofrt.ce: 661356.6957 661825-HI E wratu.emoloaerstraininoresource.com

May 27,2026
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Renaming of the State Flexibility Pilot. The 2026 bil keeps the bicameral "State

Flexibility Pilot Authority" largely intact but renames it "Make America Skilled Again

Grants," preserving consolidated s-year grants, broad waiver authority, and

evaluation requirements while allowing up to 10 statewide and I local pilots.

"Out-of-School Youth" vs. "Opportunity Youth." The bicameral agreement
renamed "ouFof-school youth" to "opportunity youth."

The bill keeps many of the workforce system changes included in lhe 2024 bicameral
agreement, including the local area redesignation process, single state area provisions,
and ongoing review timelines.

Relevant Provisions Carried Over from the Bicameral Agreement:

Authorizes governors to reserve up to 10% of Title I formula funds, on top of the
existing 15% statewide reserve for industry-specific skills initiatives and career
pathway development, for a combined tolal of 25o/o

lncreases the allowable share of funds for incumbent worker training from 20% to
30%.
Requires at least 50% of training expenditure requirement of adult and dislocated
worker funds from 30%.
Modifies the current youth funding requirements by reducing the statewide
Out-of-School Youth spending requirement lrom 7 5o/o to 70o/o, while retaining
existing local work experience spending benchmarks.
Transitional jobs cap: increased lrom 10o/o to 15o/o.

Policy Direction and lmplications

Our local workforce development area may face significant challenges in meeting the
proposed 50% training expenditure requirement due to the substantial barriers many
participants experience. We already face difficulties meeting the current 30% training
expenditure threshold, in part because of challenges associated with getting programs
approved on the Eligible Training Provider List (ETPL). ln addition, activities such as work
experience are not classified as training expenditures, and only limited supportive
services qualify toward the requirement. lf these services were reduced, many
participants would be unable to begin or remain engaged in workforce activities.

We are also monitoring other areas of concern within the proposed legislation, including
the increased Governor's selaside, which could reduce available funding for core service
areas and impact overall service delivery.

It is important to note that this legislation is cunently advancing as a Republican-only
markup. While it may pass the House, it is expected to undergo substantial changes in
the Senate. Our federal affairs team in Washington, D.C. does not anticipate the bill
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moving beyond the House before Congress adjourns in October and shifts its attention to
the midterm elections.

We will continue to keep your Board updated on legislative matters.

Sincerely,

vans,
rce Development Officer

BJE:jg

cc: Attachment A
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Attachment A

Legislative Update: California Workforce Related Bills

Assembly Bill 2157 - Displaced Oil & Gas Worker Pilot Proqram: Extension &

Overview: AB 2157, introduced by Assemblymembers Connolly (D-San Rafael) and
Bryan (D-Los Angeles) on February 18,2026, seeks to transform California's Displaced
Oil & Gas Worker Pilot Program into a permanent initiative. lt removes the program's

current sunset date of July 1,2027, and establishes mechanisms to evaluate and
redesign the pilot for long{erm implementation.

Key Provisions
. Sunset Date Removal: Eliminates July 1,2027, expiration, making the program

permanent.
. Upon legislative appropriation, the Employment Development Department (EDD)

must contract within 120 days with the UC Berkeley Center for Labor Research

and Education to assess program effectiveness.
. EDD and UC Berkeley must collaborate to develop a design for evolving the pilot

into a permanent workforce support program for fossil fuel workers transitioning

amid the clean energy shift .

. Reporting Requirement: A formal assessment and recommended program design

must be submitted to the Legislature within 18 months of the contract's execution

Kern Gounty lmpact: Ensures ongoing access to reemployment and retraining support
for workers displaced by oil, gas, and refinery closures, particularly relevant as clean
energy transitions impact local sectors. Supports strategic coordination with labor
research institutions and leverages evidence-based redesign to inform local program
implementation and funding priorities.

Legislative Status: On April 22,2026, the Assembly Appropriations Committee held its
first hearing on AB 2157 and placed the bill on the Suspense File for further fiscal review.
On the same day, the Chairman of the Kern County Board of Supervisors submitted a
letter of support for the measure to Assemblymembers Connolly and Bryan.

Assemblv Bill 2300 - Workforce Development Applicable Law

Overview: Aims to modernize CalWlOA by streamlining workforce funding and
administrative processes, increasing flexibility and responsiveness.

Assessment
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Key Provisions:
. Exempts local workforce grant distributions from state contracting rules and

Department of General Services (DGS) oversight, simplifying fund flow
. Ensures grant disbursements to local workforce boards follow federal WIOA

reporting, auditing, and accounting standards
. Empowers the Employment Development Department (EDD) to issue operational

directives and guidance in collaboration with local boards

Kern County lmpact: Supports more efficient delivery of services to underserved
populations and enhances employer/board partnerships through streamlined
administration.

Legislative Status: The bill is moving through the Assembly and is currently in the

Appropriations suspense file after its first hearing on May 6, 2026. Prior to that, it

advanced from Labor & Employment and was amended and re-referred as part of the

standard committee process. As of February 2026, the bill ls officially in print.

Se nate Bill 845 - Youth Apprenticeship Act

Key Provisions:
. Mandates that the Superintendent of Public lnstruction update CTE curriculum

standards every five years, incorporating input from CTE teachers, labor groups,
and industry

. Expands authority for Local Educational Agencies (LEAs), including special
schools, to offer and grant credit for work-based learning beginning in grade 10

o Directs the CA Department of Education, Apprenticeship Standards, and
Community Colleges Chancellois Office to convene an interagency workgroup to
develop occupational frameworks for youth apprenticeship

Kern County lmpact: Aligns with regional needs in energy, logistics, infrastructure, and
healthcare by offering structured career-entry opportunities to high school students.

Legislative Status: The bill has passed the Senate and is now in the Assembly, where
it's in committee review. lts first scheduled Assembly hearing was canceled at the author's
request, and it remains in the committee process.

Overview: Establishes a framework to modernize Career Technical Education (CTE),
youth apprenticeships, and work-based learning for students in grades 7-12.
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