
 

SUMMARY OF PROCEEDINGS 
 

CIVIL SERVICE COMMISSION – COUNTY OF KERN 
1115 Truxtun Avenue 

Bakersfield, California 93301 
 

Regular Meeting 
Monday, December 13, 2021 

5:30 p.m. 
 

PRESENT: Commissioners Agbalog, Holt, Oliver, Price, and Rose 

ABSENT: None 

OTHERS: Devin Brown, Tracey Eldridge, Michael Goulart, Maria Murbach, Brian Van Wyk, and 

others. 

NOTE:  Ag, Ho, Ol, Pri, and Ro are abbreviations for Commissioners Agbalog, Holt, Oliver, Price, and 

Rose. For example, Ho/Pri denotes Commissioner Holt made the motion and Commissioner Price 

seconded the motion. The abbreviations “ab” means absent and “abd” abstained. 

COMMISSIONER ACTION IS SHOWN IN CAPS AFTER EACH ITEM 

President Holt called the meeting to order at 5:30 p.m. 
 
PUBLIC SESSION  

1. Public Presentations  
None 
 

*CONSENT AGENDA 
*2. Approval of Minutes  

Regular Meeting on November 8, 2021; NO PUBLIC COMMENT; APPROVED; Ag/Ol – All ayes  

*3. Examination Schedule: The following examinations have been scheduled in accordance with 
Civil Service Rules and established procedures; NO PUBLIC COMMENT; APPROVED; Ag/Ol 
– All ayes 

  
8013) Local Area Network Systems Administrator 
8030) Environmental Health Specialist in Training 
8306) Senior Animal Care Worker 
8307) Behavioral Health Planning Analyst 
8308) Supervising Public Health Nurse 
8309) Pre-Licensed Clinical Psychologist/Clinical Psychologist I/II 
8310) Sheriff’s Aide-Shift 
8311) Supervising Fire Dispatcher-Shift-Department Promotional 
8312) Office Services Assistant-Bilingual 
8313) Firefighter-Lateral 
8314) Programmer I 
8315) Human Services Technician I-Mojave 
8316) Human Services Technician I-Bilingual-Mojave 
8317) Emergency Medical Services Coordinator 
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8318) Traffic Signal Technician I 
8319) Environmental Health Technician I-DP-Public Health 
8320) Senior Retirement Services Analyst-DP-KCERA 
8321) Retirement Services Specialist-DP-KCERA 
8322) Retirement Services Technician 
8323) Fiscal Support Technician-Bilingual 
8324) Marketing and Promotions Associate I/II 
8325) Deputy Chief Financial Officer 
8326) Deputy Public Administrator Manager 
8327) Area Park Supervisor 
8328) Environmental Health Technician II 
 

  4. New Specification(s):  The following job specification(s) have been created and approved by 
the Chief Human Resources Officer and are submitted for the Commission’s review in 
accordance with Civil Service Rule 204.21. REVIEWED, RECEIVED, AND FILED 

 
a)  Health Plan Services Manager, Item No. 0457; Ag/Ro – All ayes 

 Devin Brown, Chief Human Resources Officer, provided a summary. No public   
 comment. 
 

b)  KCERA Deputy Chief Investment Officer, Item No. 0589; Pri/Ag – All ayes 
 Michael Goulart, Principal Human Resources Analyst, provided a summary. No public  
 comment. Commissioner Oliver asked how many people were in the investment group and   
 Mr. Goulart stated there were four. Vice President Oliver asked if there were any state  
 licensing requirements other than those listed in the specifications and Mr. Goulart stated  
 there were none other than the requirements listed. No other questions.  
 

c)  Wildland Firefighter, Item No. 4852; Ro/Ol – All ayes 
 Mr. Brown provided a brief overview. No public comment. Commissioner Rose asked if this  
 position would take care of the Fire Department’s employment needs and provide enough  
 of a candidate pool of potential candidates. Fire Chief Aaron Duncan stated that it would 
 and these candidates were hard working, local young candidates they would like to retain.  
 Vice President Oliver asked if this was a certified position.  Fire Chief Duncan explained  
 that this was a multiple layered position which included several roles, and they were  
 seasonal employees who were well trained.   

 
d)  Highway Painter and Senior Highway Painter, Items No. 4852 and 4851; Ag/Ol – All ayes 

 Mr. Brown provided a provided a summary. No public comment.   
       

 5.  Revised Specification(s):  The following job specification(s) have been revised and approved 
by the Chief Human Resources Officer and are submitted for the Commission’s review in 
accordance with Civil Service Rule 204.21; REVIEW, RECEIVE, AND FILE 

 
a)  Deputy Chief Human Resources Officer, Item No. 0787; Ag/Ro – All ayes 
     Mr. Brown provided a provided a summary. No public comment. 
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b)  Deputy Sheriff, Item No. 4493; Ro/Ol – All ayes 
     Mr. Brown provided a provided a summary.  
     A member of the public asked if these new standards would apply for incoming people only  
     or for existing personnel. Mr. Brown replied they would apply to existing staff as well.  
     Commissioner Rose stated that her understanding was that the Sheriff’s department had  
  been understaffed for a while, she asked if the County was now in a place to begin to add  
     employment positions back for a county this size. Mr. Brown responded that the county had  

been in the in the frontlines of trying to hire and retain staff for the Sheriff’s Department.  He 
explained that it has been difficult finding law enforcement profession candidates. It is a very 
competitive field across the state and country and police and sheriff departments are doing 
everything they can to hire and recruit qualified candidates. The Sheriff’s Office is committed 
to trying to get more of their deputies in the field rather than working in the jail. Mr. Brown 
stated that he and the recruitment team have noticed the applicant pools have diminished 
significantly over the several years they have been doing this. It has become very difficult to 
get people through that process and show up for testing, show up for the physical agility 
testing, and then make it through the academy. He stated that their salaries are comparable 
with other comparable jurisdictions, and they have just increased the salaries for Deputy 
Sheriffs by 5% and will increase to 10% by the end of July. 
 
Vice President Oliver stated that the age was being raised from 19 to 21 and asked the 
reason for the age change if they were trying to raise the pool. Mr. Brown explained it was a 
statutory change, and it did shrink the pool.  
 

c)  Deputy Sheriff Trainee, Item No. 4497; Ol/Ag – All ayes 
                    Mr. Brown provided a provided a summary. No public comment. 
 
       6. Civil Service Rule 1800 Update: 
   Brian Van Wyk, Deputy County Counsel, reported that there two cases and they were within 

their timelines.  
   
       7. Commission Secretary Monthly Report:  

 None  
 

       8. Human Resources Division Items/Report: 
     Mr. Brown announced that an agreement had been reached with the bargaining groups and 

SEIU and the building would be closed for business for the winter recess from December 23, 
2021 reopening on January 3, 2022. He thanked the HR team for their hard work during the past 
year.   

 
       9. Commission Member Presentations or Announcements:  

       None 
 

Adjourn to Closed Session: at 6:02 p.m., the Commission adjourned to closed session to consider 
the appointment, employment, evaluation of performance, discipline, or dismissal of employees or 
to hear complaints or charges brought against employees by another person or employee. 
 
 



Civil Service Commission  
Minutes: 12/13/2021 
Page: 4 

 

 
 

CLOSED SESSION (Government Code § 54957) 
 

 10. PUBLIC EMPLOYMENT – Discipline/Dismissal/Release 
Sheriff Deputy (Sheriff’s Office) – Case No. 2021-0106; CONTINUED TO DECEMBER 21, 2021 

 

 11.  PERFORMANCE EVALUATION - Consideration of the evaluation of performance of the Civil  
  Service Commission Secretary (Govt Code § 54957(b)(1)); NO REPORTABLE ACTION 

 
    12. President Holt adjourned the meeting at 7:45 p.m. to the next Regular Meeting to be held on  
          Monday, January 10, 2022, at 5:30 p.m.  

   
     
 
 
 
 
  



 

SUMMARY OF PROCEEDINGS 
 

CIVIL SERVICE COMMISSION – COUNTY OF KERN 
1115 Truxtun Avenue 

Bakersfield, California 93301 
 

Regular Meeting 
Monday, November 8, 2021 

5:30 p.m. 
 

PRESENT: Commissioners Agbalog, Holt, Price, and Rose 

ABSENT: Commissioner Oliver 

OTHERS: Devin Brown, Tracey Eldridge, Michael Goulart, Maria Murbach, Christina Oleson, and 

others. 

NOTE:  Ag, Ho, Ol, Pri, and Ro are abbreviations for Commissioners Agbalog, Holt, Oliver, Price, and 

Rose. For example, Ho/Pri denotes Commissioner Holt made the motion and Commissioner Price 

seconded the motion. The abbreviations “ab” means absent and “abd” abstained. 

COMMISSIONER ACTION IS SHOWN IN CAPS AFTER EACH ITEM 

President Holt called the meeting to order at 5:30 p.m. 
 
PUBLIC SESSION  

1. Public Presentations  
 
None 
 

*CONSENT AGENDA 
*2. Approval of Minutes  

Regular Meeting on October 11; NO PUBLIC COMMENT; APPROVED; Ag/Ro – 4 ayes/1 ab 

(Ol)  

*3. Examination Schedule: The following examinations have been scheduled in accordance with 
Civil Service Rules and established procedures; APPROVED; Ag/Ro – 4 ayes/1 ab (Ol) 

  
7964) Sheriff’s Detentions Deputy Trainee 
8016) Office Service Technician 
8082) Behavioral Health Therapist Trainee 
8269) Administrative Coordinator 
8270) Office Services Technician-Bilingual 
8271) Office Services Specialist-Bilingual-Lamont 
8272) Assistant Chief Human Resources Officer 
8273) Building Plans Technician 
8274) Maintenance Supervisor-DP-General Services 
8275) Maintenance Worker I 
8276) Senior Animal Control Officer-Shift 
8277) Public Health Program Manager 
8278) Cook I-Lake Isabella 
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8279) Human Services Finance Director 
8280) Health Education Assistant I/II-Bilingual 
8281) Storekeeper I 
8282) County Compliance & Accountability Officer 
8283) Network Systems Administrator 
8284) Contract Administrator 
8285) Fire Emergency Communication Center Manager-Department Promotional 
8286) Sheriff’s Detentions Senior Deputy-DP 
8287) Auditor Appraiser I/II/III 
8288) Legal Secretary-Ridgecrest 
8289) Park Ranger/Senior Support Specialist 
8290) Sheriff’s Senior Support Specialist 
8291) Aircraft Mechanic 
8292) Chief Appraiser-DP 
8293) Communications Coordinator 
8294) Job Developer I-Ridgecrest 
8295) Supervising Legal Process Technician 
8296) Program Coordinator-District Attorney, Family Justice Center 
8297) Administrative Coordinator-DP-Public Health 
8298) Office Services Specialist-Bilingual 
8299) Social Service Supervisor II-DP-DHS 
8300) Social Service Supervisor II-East Kern Region-DP-DHS 
8301) Maintenance Carpenter 
8302) Fiscal Support Supervisor-DP-Public Health 
8303) Human Services Supervisor-DP-DHS 
8304) Office Service Technician 
8305) Department Analyst I/II 
 

 4. New Specification(s):  The following job specification(s) have been created and approved by 
the Chief Human Resources Officer and are submitted for the Commission’s review in 
accordance with Civil Service Rule 204.21. REVIEWED, RECEIVED, AND FILED; Ag/Pri – 4 
ayes/1 ab (Ol) 

 

• KCERA Chief Operations Officer, KCERA Chief Financial Officer, KCERA Deputy Financial 
Officer, and KCERA Chief Technology Officer, Items No. 1228, 0592, 0593, and 1229 

 
        Devin Brown, Chief Human Officer, provided a brief summary. No public comment.   

      Commissioner Rose asked if these positions were different than the ones that were previously  
     approved back in August. Mr. Brown stated that they were, he clarified these were new  
        classifications.  

 
        5.  Civil Service Rule 1800 Update: 
     Christina Oleson, Deputy County Counsel, reported that there were no active complaints at this   
             time.  
   
        6.  Commission Secretary Monthly Report:  

  None  
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       7.  Human Resources Division Items/Report: 
     Mr. Brown announced the appointment of Tracey Eldridge to fill the position of Assistant Chief 

Human Resources Officer. Ms. Eldridge has been with Kern County since 2008. She has a 
deep experience in both human relations and health care administration. She has previously 
supervised all the functional areas within HRD at one time or another and she is very well 
equipped to assume this new role. In her new role, she will be assisting Mr. Brown to build and 
develop a robust HR operations and service delivery team. The HRD team will continue to 
support the County business units with high quality shared services and people relations 
assistance from HRD staff. Through increased automation and use of data analytics in the 
optimized technology the HRD team will continue to provide first class central HR support to its 
many stake holders.  

 
   The Commission welcomed Ms. Eldridge.     

 
       8. Commission Member Presentations or Announcements:  

       Commissioner Rose thanked the Public Health Department for their diligent work for all the    
       community outreach they have conducted during this pandemic. She thanked the HRD team for 
       their work with the vaccination site.  
 

Adjourn to Closed Session: There were no closed session items heard during this session as the 
closed session item listed was placed on the December meeting agenda.   
 
CLOSED SESSION (Government Code § 54957) 
 

    9. PUBLIC EMPLOYMENT – Discipline/Dismissal/Release 
  Sheriff Deputy (Sheriff’s Office) – Case No. 2021-0106; MATTER TO BE PLACED ON  

DECEMBER 13, 2021, REGULAR MEETING AGENDA.  
 

10. President Holt adjourned the meeting at 5:40 p.m. to the next Regular Meeting to be held on 
Monday, December 13, 2021, at 5:30 p.m.  
   
     
 
 
 
 
  



Exam # Recruitment Title Open Date Close Date Action WTS Report

8012 Local Area Network Systems Administrator 11/1/2021 Continuous Unsuspend 11/1/2021
8030 Environmental Health Specialist In Training 11/2/2021 Continuous Unsuspend 11/1/2021
8306 Senior Animal Care Worker 11/1/2021 11/12/2021 Open 11/1/2021
8307 Behavioral Health Planning Analyst 11/2/2021 Continuous Open 11/1/2021
8308 Supervising Public Health Nurse 11/3/2021 Continuous Open 11/1/2021
8309 Pre-Licensed Clinical Psychologist/Clinical Psychologist I/II 11/3/2021 Continuous Open 11/1/2021
8310 Sheriff's Aide-Shift 11/3/2021 Continuous Open 11/1/2021
8311 Supervising Fire Dispatcher- Shift - Department Promotional 11/4/2021 11/9/2021 Open-DP 11/1/2021
8312 Office Services Assistant-Bilingual 11/8/2021 11/19/2021 Open 11/1/2021
8313 Firefighter - Lateral 11/8/2021 Continuous Open 11/1/2021
8314 Programmer I 11/8/2021 11/19/2021 Open 11/1/2021
8315 Human Services Technician I-Mojave 11/8/2021 11/19/2021 Open 11/1/2021
8316 Human Services Technician I-Bilingual-Mojave 11/8/2021 11/19/2021 Open 11/1/2021
8317 Emergency Medical Services Coordinator 11/5/2021 11/19/2021 Open 11/1/2021
8318 Traffic Signal Technician I 11/8/2021 11/19/2021 Open 11/8/2021
8319 Environmental Health Technician I - DP - Public Health 11/9/2021 11/19/2021 DP 11/8/2021
8320 Senior Retirement Services Analyst - DP - KCERA 11/15/2021 11/29/2021 Open - DP 11/8/2021
8321 Retirement Services Specialist - DP - KCERA 11/15/2021 11/29/2021 Open - DP 11/8/2021
8322 Retirement Services Technician 11/15/2021 11/29/2021 Open 11/8/2021
8323 Fiscal Support Technician - Bilingual 11/12/2021 Continuous Open 11/8/2021
8324 Marketing and Promotions Associate I/II 11/10/2021 11/30/2021 Open 11/8/2021
8325 Deputy Chief Financial Officer 11/15/2021 11/19/2021 Open 11/8/2021
8326 Deputy Public Administrator Manager 11/12/2021 12/3/2021 Open 11/8/2021
8327 Area Park Supervisor 11/15/2021 11/19/2021 Open 11/8/2021
8328 Environmental Health Technician II 11/15/2021 11/30/2021 Open 11/8/2021

Weekly Test Schedule - 11/1/21, 11/8/21

Green Exam #: Change to existing exam #
Grey line: History
White line: Most up to date information for exam #
Blue "Continuous" and Red "?": informational purposes
Yellow "Hold": on hold

Dates  that ALL exams were closed:
7/25/2019
3/16/2020
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