
SUMMARY OF PROCEEDINGS 
 

CIVIL SERVICE COMMISSION – COUNTY OF KERN 
1115 Truxtun Avenue 

Bakersfield, California 93301 
 

Regular Meeting 
Monday, August 9, 2021 

5:30 p.m. 
 

PRESENT: Commissioners Agbalog, Holt, Oliver, Price and Rose 

ABSENT: None 

OTHERS: Stephanie Bouey, Devin Brown, Maria Murbach, Keri Pharris, Brenda Villanueva, and 

others. 

NOTE:  Ag, Ho, Ol, Pri, and Ro are abbreviations for Commissioners Agbalog, Holt, Oliver, Price, and 

Rose. For example, Ho/Pri denotes Commissioner Holt made the motion and Commissioner Price 

seconded the motion. The abbreviations “ab” means absent and “abd” abstained. 

COMMISSIONER ACTION IS SHOWN IN CAPS AFTER EACH ITEM 

President Holt called the meeting to order at 5:30 p.m.  
 
PUBLIC SESSION  

1. Public Presentations  
None 
 

*CONSENT AGENDA 
*2. Approval of Minutes  

Regular Meeting on July 12, 2021, Special meeting on July 19, 2021; NO PUBLIC COMMENT; 

APPROVED; Ro/Ol – all ayes 

*3. Examination Schedule: The following examinations have been scheduled in accordance with 
Civil Service Rules and established procedures; APPROVED; Ro/Ol – all ayes 

  
8169) Senior Health Plan Services Specialist 
8170) Fiscal Support Specialist – DP – Fire 
8171) Maintenance Worker II 
8172) Office Services Specialist 
8173) Public Works Maintenance Worker I/II/III 
8174) Public Works Maintenance Worker I/II/III-East Kern Region 
8175) Investigative Aide 
8176) Tree Trimmer 
8177) Public Health Laboratory Director 
8178) Fiscal Support Supervisor 
8179) Child Support Specialist I/II 
8180) Technology Services Manager 
8181) Deputy Clerk of the Board I/II 
8182) Assistant Program Director-DP-DHS 
8183) Fire Division Chief-DP 
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4. New Specification(s):  The following job specification(s) have been created and approved by 
the Chief Human Resources Officer and are submitted for the Commission’s review in 
accordance with Civil Service Rule 204.21. REVIEW, RECEIVE, AND FILE 

 
a) KCERA Chief Legal Officer, Item No. 1234; Pri/Ro – all ayes 

 
Devin Brown, Chief Human Resources Officer, provided a brief overview. No public 
comment. 
 
Commissioner Agbalog stated to Dominic Brown, KCERA Director, that they had 
mentioned having an in-house counsel and outside counsel, now they were bringing in 
another in-house counsel. He asked what another in-house counsel could do. Mr. Brown 
explained that it was not so much the differentiation in services but that they would get 
better cost effectiveness and quicker access to the legal services when they have them in-
house. 
  
Vice President Oliver asked if they were promoting from within or if they were recruiting 
from outside. Mr. brown explained that they were reclassifying the one position they already 
had, to a higher position, and they were adding a second attorney position. The reasons for 
that, are because of the nature and complexity of the work. He explained that there is also 
a succession planning element because the work is so unique, it does take a new person 
years to get up to speed in what the department does.  
 
Commissioner Agbalog stated that Mr. Brown had mentioned that the complexity of what 
the department does was such, he asked could not that be done by restructuring their 
agreement with outside counsel.   
 
Mr. Brown stated that it could, but it would be more expensive.  
 
Vice President Oliver stated he was a bit confused and asked for clarification about why, if 
they have such complex work, they needed to bring someone from outside  
 
Mr. Brown explained that they already have an internal attorney, they are keeping that one 
person that they have. However, they need a succession plan for that particular attorney, 
so it is their plan to retain the staff that they have and to hire an outside additional person.  
 

b) KCERA Deputy Chief Legal Officer and KCERA Senior Deputy Chief Legal Officer, Items 
No. 1232 and 1233; Ro/Pri – all ayes 
 
Devin Brown, Chief Human Resources Officer, provided a brief overview. No public comment 
 

5.  Revised Specification(s):  The following job specification(s) have been revised and approved 
by the Chief Human Resources Officer and are submitted for the Commission’s review in 
accordance with Civil Service Rule 204.21; REVIEWED, RECEIVED, AND FILED;  

 
Mr. Brown introduced Brenda Villanueva, Human Resources Principal Analyst, who provided 
a brief overview. No public comment.       
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a) Crime Scene Technician I/II, Items No. 4525 and 4521; Ag/Ol – all ayes 
b) Property Control Officer, Item No. 4165; Ag/Pri – all ayes 

      
        6. Civil Service Rule 1800 Update: 
    Stephanie Bouey, Deputy County Counsel, reported that there were currently two complainants    
   who initiated appeals and one still in the appeal time frame. All were within the timeline.  
   
       7.  Commission Secretary Monthly Report:  

 None  
   
       8.  Human Resources Division Items/Report: 

   Devin Brown, Chief Human Resources Officer, reported that last Thursday, the State Public 
Health Officer issued a Public Health order that will require some County staff to be vaccinated. 
He stated that many of the County staff have already gone through the process of receiving 
their Covid-19 vaccinations over the course of the last several months. However, this new order 
is focused on health settings, specifically the Public Health and Behavioral Health Departments 
will be impacted. Approximately 1,200 employees will be impacted by this Public Health order, 
which is a pretty significant portion of County’s workforce.   

 
   The order requires employees working in those settings to receive their vaccination, either the 

one dose, Johnson & Johnson, or the two-dose Moderna or Pfizer, no later than September 
30th. He explained that they were working with their offices and Public Health to make sure they 
offer every opportunity to all employees to get vaccinated. If employees have a religious or 
medical objection, there are exemptions for that.  If they do have one, there is a state 
requirement where those employees will have to receive a Covid-19 test weekly for the 
immediate and foregoing future. This is a new response to the increase in cases statewide and 
in this County and something HRD is working on.  

 
    Commissioner Rose asked who would cover the cost for the weekly test if an employee would  
   need to have one done. Mr. Brown explained that the state order does require that any health 

plan pick up the cost for that.  He explained that the County could also pick it up as any other 
employer who would be affected by this order would also need to, and the County was planning 
to do that.   

 
    Vice President Oliver asked if there was any litigation from this issue. Mr. Brown did not have 

the answer to his question since this state order was new and only just issued last Thursday.  
     

       9.  Commission Member Presentations or Announcements:  
        Commissioner Oliver asked Commission counsel for an update on their discussion item from 

last Commission meeting. Ms. Bouey asked Commission Secretary to provide an update.  
 
    Mrs. Murbach stated that the issue had been resolved as she had spoken with Mr. Brown, and 

he had stated that the water for the Commission hearings would be provided.  
 
   Mr. Brown explained that there was enough money in the current budget to cover expenses 

and he would work with Mrs. Murbach to reimburse for what was needed for the Commission 
hearings.   
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Adjourn to Closed Session: at 5:54 p.m., the Commission adjourned to closed session to consider 
the appointment, employment, evaluation of performance, discipline, or dismissal of employees or 
to hear complaints or charges brought against employees by another person or employee. 
 
CLOSED SESSION (Government Code § 54957) 
 

  10. PUBLIC EMPLOYMENT – Discipline/Dismissal/Release 
  Sheriff Deputy (Sheriff’s Office) – Case No. 2021-0106; MATTER TO BE PLACED ON  

SEPTEMBER 13, 2021, REGULAR MEETING AGENDA.  
   
  11. PUBLIC EMPLOYMENT – Evidentiary Hearing Request 

Social Service Worker II (Human Services) – Case No. 2021-0107; HEARING DATES SET TO 
SEPTEMBER 14, OCTOBER 5, and 19, 2021.  

 
  12. PUBLIC EMPLOYMENT – Qualification Appraisal Board Appeal Request 

  Fire Captain-C (Fire Department) – Case No. 2021-0108; MATTER TO BE PLACED ON  
SPECIAL MEETING AGENDA ON AUGUST 11, 2021; Ag/Pri – 4 ayes/1 no (Ro) 

 
13. President Holt adjourned the meeting at 7:04 p.m. to the next Special Meeting to be held on   
     Thursday, August 12, 2021, at 5:00 p.m. 
 
  




































































