
 

 

SUMMARY OF PROCEEDINGS 
 

CIVIL SERVICE COMMISSION – COUNTY OF KERN 
1115 Truxtun Avenue 

Bakersfield, California 93301 
 

Regular Meeting 
Monday, March 8, 2021 

5:30 p.m. 
 

THIS MEETING WAS CONDUCTED TELEPHONICALLY 
 

PRESENT: Commissioners Agbalog, Holt, Oliver, Price, and Rose 

ABSENT: None 

OTHERS: Devin Brown, Stephanie Bouey, Gurujodha Khalsa, Maria Murbach, and others. 

NOTE:  Ag, Ho, Ol, Pri, and Ro are abbreviations for Commissioners Agbalog, Holt, Oliver, Price, and Rose. For 

example, Ho/Pri denotes Commissioner Holt made the motion and Commissioner Price seconded the motion. 

The abbreviations “ab” means absent and “abd” abstained. 

COMMISSIONER ACTION IS SHOWN IN CAPS AFTER EACH ITEM 

President Holt called the meeting to order at 5:30 p.m. and made the announcement about Governor Newsom’s 
Executive Order N-29-20 issued on March 17, 2020. There were no public comments.  
 
PUBLIC SESSION  

1. Public Presentations  
None 
 

*CONSENT AGENDA 
*2. Approval of Minutes  

Regular Meeting on February 8, 2021; NO PUBLIC COMMENT; APPROVED; Ro/Pri – All ayes 

*3. Examination Schedule: The following examinations have been scheduled in accordance with Civil 
Service Rules and established procedures; APPROVED; Ro/Pri – All ayes 

  
7986) Deputy Fire Chief-DP 
7987) Fire Heavy Equipment Specialist I/II-DP 
7988) District Attorney’s Lieutenant-CWP 
7989) Senior Human Resources Manager-DP 
7990) Group Counselor III-Shift DP-DHS 
7991) Human Services Technician Shift-Delano 
7992) Marketing and Promotions Associate II 
7993) Office Service Technician-Bilingual 
7994) Supervising Disposal Site Gate Attendant 
7995) Wastewater Specialist I-DP 
7996) Public Works Maintenance Supervisor-DP 
7997) Extra Help-Human Resources Specialist I-DP 
7998) Child Support Attorney I/II/III/IV 
7999) Contract System Supervisor-County-Wide Promotional 
8000) Human Resources Specialist I/II 
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8001) Sheriff’s Commander-DP 
8002) Maintenance Worker II-DP-Sheriff 
8003) Supervising Departmental Analyst-DP-Probation 
8004) Medical Assistant I 
8005) Behavioral Health Program Supervisor 
8006) Crime Prevention Specialist 
8007) Fire Battalion Chief-DP-Fire 
8008) Program Technician 
8009) Fiscal Support Specialist-DP 
8010) Registered Veterinarian Technician 
8011) Sheriff’s Aide 
8012) Local Area Network Systems Administrator 
8013) Fire Heavy Equipment Specialist I/II 
8014) Office Services Specialist-DP-Public Defender 
8015) Deputy Probation Officer III-DP 
8016) Office Services Technician 
8017) Buyer I 
8018) Human Services Program Specialist-Department Promotional 
8019) Fiscal Support Technician-Public Works-DP 
8020) Office Services Coordinator 
8021) Public Health Program Specialist 
8022) District Attorney’s Investigator 
LT080) Programmer I 

 
4. New Specification(s):  The following job specification(s) have been created and approved by the Chief 

Human Resources Officer and are submitted for the Commission’s review in accordance with Civil 
Service Rule 204.21. REVIEWED, RECEIVED, AND FILED 

 
a) Director of Diversity, Equity, and Inclusion, Item No. 0783; Ro/Ol – All ayes 

Devin Brown, Chief Human Resources Officer (CHRO), provided a brief overview. No public 
comment.  
 
Commissioner Price stated that the Civil Service ordinance clearly stated merit-based and wanted 
to make sure and voice a word of caution that staff did not lose sight of that.   
 
President Holt stated he would entertain a motion to receive and file.  
 
Commissioner Agbalog stated he would like to discuss how this position would articulate with the 
Civil Service Commission as it speaks to overseeing rules and regulations, as it applies to County 
employees, and would like to hear a little bit more about that.  
 
Mr. Brown stated that the merit system is very important to all the hiring practices. He explained that 
this position is going to work in the HR office to help make sure that all the employment practices 
are nondiscriminatory, to ensure that every employee who applies for a position within the 
department goes through a process that is fair, equitable, and that at the end of the day, is solely 
just based on merit. That no other factors weigh into those decisions that are hired other than the 
merit of the candidates themselves. He stated that they feel like it is an important position, and that 
the Board has directed them to pursue this effort. One of the first steps that they decided was to 
centralize the position for Countywide leadership on this issue in the department, and make sure 
that these important matters are taken into consideration by the County as they review and modify 
policies that impact our workforce. He explained that of course merit is still going to be a principle 
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that is paramount in the employment decisions that are made here in Kern County and this position 
is not being created to avoid those principles, it is to ensure that those principles are being followed.  
 
Commissioner Agbalog stated that he was pleased to hear Mr. Brown talk about the merit-based 
system, and that this position would abide by those principles. He asked what would happen in the 
event that an employee had an issue or a complaint, was elevated to this new director position, and 
there was a dispute in terms of the outcome or the resolution to the issue, would the individual 
employee have the opportunity at that point to bring this matter before the Civil Service 
Commission.  
 
Mr. Brown stated that at this point, the incumbent of this role, would not be investigating complaints 
of that nature, they will be handling complaints dealing with the EEOC and DFEH that go through 
those bodies, but at this point they do not intend for the director to be conducting employee 
investigations into CS Rule 1800 practices or things like that. He explained that they are going to be 
working to evaluate to how they can improve their employment practices to offer more opportunities 
to different communities within Kern County, and make sure that each of those communities has fair 
opportunities to be represented in the government workforce.  
 
Commissioner Oliver asked about the Director of Diversity Title, the actual definition of the title, if 
this was just going to be on the hiring side. He asked, what is it they are trying to do, what is the 
end goal.  
 
Mr. Brown explained that the vision is to make sure that all the strategic focus that the County 
engages on, regardless of employment, whatever the business strategies are, also taking into 
consideration how they affect other communities within the County. It could be park development, 
everything the County does is service related, making sure that those communities are represented 
or at least have a fair chance to be represented. To have some outreach to those communities for 
recruitment of employees is the right process to go through and is being presented. Beyond 
recruitment, its compensation practices, making sure that the wage and salary policies in the 
County are not favoring a certain group over another, are equitable, and are based on merit of the 
person. This person will be making sure to study those areas to ensure those policies are equitable.  
 
Commissioner Oliver asked if Mr. Brown was not defining his own job as a HCRO. He stated this 
was the purpose of every person in HR now, that we want diversity, and HR should be handling this 
now.  
 
Mr. Brown explained that, quite frankly, they did not have the personnel to devote to that, and that is 
why they were seeking to add this position.  He stated they do a lot of different things and this is 
important enough that the Board feels to add at this time. 
 
Commissioner Rose stated she felt this is very necessary and was delighted to see it. She thought 
these were great questions and discussion. She made a motion to receive and file. Vice President 
Oliver seconded the motion. 
 

b) Retirement Investment Analyst I/II/Senior, Items No. 4747, 3671, and 1641; Pri/Ol – All ayes 
Mr. Brown provided a brief overview. No public comment.  
 
Commissioner Rose asked if this was standard amount of staffing for an investment portfolio. Mr. 
Brown stated yes, this would be back to where it should be.  No other questions.  
 

c) Senior Retirement Investment Officer, Item No. 0708; Ro/Ol – All ayes 
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Mr. Brown provided a brief overview. No public comment.  
 
Commissioner Oliver asked if there was any special licensing required. Mr. Brown stated a master’s 
degree in Business with a concentration in Finance and a Chartered Financial Analyst was desired, 
as well as a significant amount of experience.  
 
Commissioner Rose asked if with this amount of money in this fund, would this position report to 
him. Mr. Brown explained how the KCERA is structured, executive director, Dominic Brown, then 
the Chief Investment Officer, reports to Dominic Brown, their primary investment manager who is 
basically tasked with managing the investment portfolio save one other additional person. They also 
use investment consultants. He explained that they are really trying to build an in-house investment 
division. Commissioner Rose thanked Mr. Brown.  

 
5.  Revised Specification(s):  The following job specification(s) have been revised and approved by the 

Chief Human Resources Officer and are submitted for the Commission’s review in accordance with Civil 
Service Rule 204.21; REVIEWED, RECEIVED, AND FILED 

 
a) Public Works Maintenance Superintendent, Item No. 5013; Ag/Ol – All ayes 
 Mr. Brown asked for this item to be continued to the April 12, 2021 meeting. No public comment.  
 Matter to be placed on the next regular meeting agenda.  
 
b) Retirement Investment Officer, Item No. 0717; Ro/Pri – All ayes 
 Mr. Brown provided a brief overview. No public comment.  

 
       6. Abolish List for Probation Division Director on August 3, 2021; DISCUSSED 
 
  Gurujodha Khalsa, Chief Deputy County Counsel, took a moment to introduce Ms. Stephanie Buoey as 

the Commission’s legal counsel going forward.  
 
  Mr. Khalsa reported that last week, he was present during the closed session matter, where the 

Commission made a determination in discussion based upon an item that was presented by the HR 
Division, that they wanted to discuss this particular issue. It was an outgrowth of your discussion of the 
merits of the closed session item. That is why it is on the public agenda; it does affect individuals beyond 
the closed session presenter who is on the call tonight. It was not a part of the actual agenda closed 
session item. It was an outgrowth. He explained that he made the determination that it would be 
appropriate for public session.  Mr. Khalsa stated that the guidance his office wanted to provide was that 
the if the Commission was able to have a discussion without going into specifics of the closed session 
item, that would be best. That was the purpose of putting it on the public session for discussion, it grew 
out of your closed session, and it goes beyond the closed session matter.  

 
  Commissioner Price asked if the Department was asking the Commission to abolish the list. Mr. Khalsa 

stated that the option was presented by HR and the Commission had decided to discuss the matter.  
 
  Commissioner Price asked Mr. Brown if the position had been filled by the Department. Mr. Brown stated 

that the vacancy that existed had been filled by the Department from the list. He stated that one of the 
concepts was to abolish the list at six months and stated that the Department’s representative Mr. 
Dickinson could speak about whether the Department would want to do that.  

 
  Commissioner Price stated that since the Department had already filled the position, unless the 

Department requested the list to be abolished, it would seem to leave the list as is. 
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  Mr. Bill Dickinson, Deputy Chief - Probation Department, stated that it was not a request from the 
Department to abolish the list. He explained that it was his understanding that should his Chief make the 
decision to abolish the list, he would need to request the Commission to do so.  

 
  Commissioner Rose asked Mr. Dickinson to clarify if the Probation Department was not asking to abolish 

the list. Mr. Dickinson confirmed that the Probation Department was not requesting to abolish the list. 
Commissioner Rose stated that if the Department was not requesting for the list to be abolished, then 
they should let it run its course.  

 
  Mr. Jason McPhetridge stated he was an interested party and he thought it was not quite right. This came 

out of the discussion. He would want everyone to remember there was a lot of discussion about 
opportunity and other things as well about his situation. He understands the Department’s ability to come 
forth and request to abolish the list. He stated he was not exactly sure where the Department stands, but 
Mr. Brown had brought it up as a possibility, and it was the Commission who put it on as an agenda item, 
there was more that came from it at the post agenda meeting.  

   
  Mr. Bryan Alba, Deputy County Counsel, stated that he had heard Mr. McPhetridge say that this was not 

on the agenda at his request, this was not on the agenda at the Department’s request, and 
Commissioners Rose and Price asked why and what decision would be made if the Department was not 
requesting this to be on the agenda to be abolished. It is fairly simple that we just decide to move forward 
unless the Department asks for this to be put on the agenda for consideration at the point of six months 
or sometime thereafter to request the list be abolished if the Department wants to make that request. 

   
  Commissioner Rose asked if there needed to be a motion. President Holt stated this matter was on the 

agenda for discussion unless any of the Commissioners wanted to place the matter on the next agenda 
to abolish the list. Commissioner Rose stated that if the Department was not requesting it, she did not 
see why they would. No other comments.  

 
       7. Civil Service Rule 1800 Update 
   Gurujodha Khalsa, Chief Deputy County Counsel, reported that there had been a meeting held with SEIU 

representatives, Commission staff, and HR team members, to discuss proposed CS Rule 1800 changes. 
SEIU did submit some suggested language changes and those are under review by his office. A good 
faith effort was made to explain the nature of the proposed changes.  

 
  Mr. Khalsa reported that he had not received any new information regarding CS Rule 1800 investigations, 

the last information he had was that all investigations are proceeding as scheduled.  
 
  President Holt thanked Mr. Khalsa for his report.  
  
       8.  Commission Secretary Monthly Report:  
  Commission Secretary, Mrs. Murbach, reported since the last meeting, she was joined by Vice President 

Oliver and Commissioner Price for a visit and tour of the District Attorney’s Department. District Attorney, 
Cynthia Zimmer, graciously took time off her busy schedule and she personally conducted the 
department tour. Mrs. Murbach thanked the department for their hard work with all the services they 
provide to Kern County citizens.     

   
       9.  Human Resources Division Items/Report: 

   Devin Brown, Human Resources Officer, reported Mr. Khalsa was correct in his report on the CS rule 
1800 investigations and reported that all investigations are on schedule.  
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      10. Commission Member Presentations or Announcements:  
  None  
 
Adjourn to Closed Session: at 6:21 p.m., the Commission adjourned to closed session to 
consider the appointment, employment, evaluation of performance, discipline, or dismissal of 
employees or to hear complaints or charges brought against employees by another person or  
employee. 
 

CLOSED SESSION (Government Code § 54957) 
 

   11. PUBLIC EMPLOYMENT – Demotion 
  Office Services Specialist (Human Services) – Case No. 2020-0112; HEARING DATES SET TO JUNE  

7, 8, 9, and 10, 2021.  
 

   12. PUBLIC EMPLOYMENT – Discipline/Dismissal/Release 
  Sheriff Deputy (Sheriff’s Office) – Case No. 2021-0103; HEARING DATES SET TO JUNE 21, 22, 24,  

29, and JULY 1, 2021.  
 

 13. President Holt adjourned the meeting at 6:47 p.m. to the next regular Meeting to be held on Monday,  
 April 12, 2021 at 5:30 p.m. 












































































