
  CIVIL SERVICE COMMISSION – COUNTY OF KERN 
1115 Truxtun Avenue 

Bakersfield, California 93301 
 

Regular Meeting 
Monday, March 14, 2022 

5:30 pm 
 

THIS MEETING WILL BE HELD IN THE BOARD OF SUPERVISORS CHAMBERS 
 

AMERICANS WITH DISABILITIES ACT 
(Government Code Section 54953.2) 

 
The Board of Supervisors Chambers is accessible to persons with disabilities. Disabled 
individuals who need special assistance to attend or participate in a meeting of the Civil Service 
Commission may request assistance at the Human Resources Division – County of Kern or by 
calling (661) 868-3962. Every effort will be made to reasonably accommodate individuals with 
disabilities by making meeting materials available in alternative formats. Requests for 
assistance should be made at least three (3) working days in advance, whenever possible. 
 

All Civil Service Commission agenda item supporting documentation is available for public 
review at the County of Kern Human Resources Division, 1115 Truxtun Avenue First Floor, 
Bakersfield, CA, 93301 during regular business hours, 8:00a.m. – 5:00 p.m., Monday through 
Friday, following the posting of the agenda. Any supporting documentation that relates to an 
agenda item for an open session of any regular meeting that is distributed after the 72-hour 
posting period and prior to the meeting will also be available for review. This disclosure does 
not pertain to closed session items and/or those that are not otherwise public. 
 
PUBLIC SESSION  
 

1. Public Presentations 
This portion of the meeting is reserved for persons desiring to address the Commission on any 
matter not on this agenda or wishing to place the item on the next agenda and over which the 
Commission has jurisdiction. Please note that no response is required from the Commission or 
staff and no action can be taken on non-agenda items; however, the Commission may instruct 
staff to place the item on the agenda for a future meeting. Speakers are limited to three minutes. 
Please state and spell your name for the record before making your presentation. 

 
*CONSENT AGENDA:  All items listed with asterisk (*) are considered routine and non-controversial 
by Commission staff. Consent items will be considered first and may be approved by one motion if no 
member of the Commission or public comments were submitted for discussion. If discussion is desired, 
the item will be removed from the consent agenda and will be considered in listed sequence. 
 
     *2. Approval of Minutes  

Regular meeting on February 14, 2022; APPROVE         

*3. Examination Schedule: The following examinations have been scheduled in accordance with 
Civil Service Rules and established procedures; APPROVE 

  
8417) Departmental Public Information Officer-Sheriff 
8418) Accountant II/III 
8419) Behavioral Health Unit Supervisor I/II 
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8420) Social Service Supervisor I-Department Promotional-DHS 
8421) Automotive Mechanic I/II 
8422) Human Resources Analyst 
8423) Senior Nutrition Program Coordinator-DP-Aging (Duplicate of Exam 8407) 
8407) Senior Nutrition Program Coordinator-Department Promotional-Aging & Adult Services 
8424) Buyer II/III 
8425) Light Vehicle Driver-Shift 
8426) Assessment Technician 
8427) Appraiser I 
8428) Assistant Program Director-DP-Aging & Adult Services 
8429) Human Resources Technician-Confidential 
8430) Chief Strategic Initiatives Officer-Department Promotional 
8431) Chief Intergovernmental and Legislative Affairs Officer-Department Promotional 
8432) Assistant Public Defender-Department Promotional 
8433) Contract Administration Assistant 
8434) Facilities and Services Specialist 
8435) Behavioral Health Workforce Development Coordinator 
8436) Building Inspector 
8437) Senior Office Services Specialist 
8438) Behavioral Health Recovery Specialist I/II 
8439) Officer Services Technician-DP-Public Health 
8440) Social Service Worker-Aging and Adult Services 
8441) Departmental Aide-Buttonwillow 
8442) Planning Division Chief-DP-Planning and Community Development 
8443) Office Service Coordinator-DP-Public Works 
8444) Senior Systems Analyst-DP-ITS 
8445) Public Works Maintenance Supervisor-DP 
8446) Communicable Disease Investigator 
8447) Fire Battalion Chief-DP 
8448) Assistant Probation Division Director-DP 
8449) Sheriff’s Detentions Sergeant-Department Promotional 
8450) Sheriff’s Commander-Department Promotional 
8451) Marketing and Promotions Associate 
8452) Sheriff’s Detentions Lieutenant-Department Promotional 
8453) Vocational Nurse I/II-Bilingual 
8454) Supervising Engineer  
8455) Technical Support Engineer 
8456) Legal Secretary 

 
 4. New Specification(s):  The following job specification(s) have been created and approved by 

the Chief Human Resources Officer and are submitted for the Commission’s review in 
accordance with Civil Service Rule 204.21. REVIEW, RECEIVE, AND FILE 

 
a) Sheriff’s Community Services Technician, Item No. 4522 
b) KCERA Chief Member Services Officer, KCERA Member Services Manager, and KCERA 

Administrative Services Officer, Items No. 0011, 0013, and 0012 
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  5. Revised Specification(s):  The following job specification(s) have been revised and approved 
by the Chief Human Resources Officer and are submitted for the Commission’s review in 
accordance with Civil Service Rule 204.21; REVIEW, RECEIVE, AND FILE 

 
a) Chief Strategic Initiatives Officer, Item No. 0487 
b) Human Resources Specialist – Confidential and Senior Human Resources Specialist – 

Confidential, Items No. 3064 and 3063 
c) Fire Helicopter Pilot, Item No. 4476 
d) Supervising Fire Helicopter Pilot, Item No. 4478 
e) Senior Emergency Medical Services Coordinator, Item No. 2003 
f) Airports Chief Operations Officer, Item No. 0469 
g) Director of Public Health Nursing, Item 1970 

     
 6. Civil Service Rule 1800 Update: Counsel to the Civil Service Commission to provide report  

on status of Rule 1800 investigations and revisions.   
 

       7. Commission Secretary Items/Report: Civil Service Secretary to present to the Commission  
and to the public, information, announcements, and items pertaining to the Secretary’s  
activities.  
 

       8.  Human Resources Division Items/Report: Chief Human Resources Officer to present to the   
  Commission and to the public, information, announcements, and items pertaining to the Human 

Resources Division that are pertinent to Commission business.  
 

      9. Commission Member Presentations or Announcements: On their own initiative, Commission 
members may make a brief announcement or a brief report on their own activities (Government 
Code § 54954.2 (a)). 
 

Adjourn to Closed Session: The Commission will adjourn to closed session to consider the   
appointment, employment, evaluation of performance, discipline, or dismissal of public employees or 
to hear complaints or charges brought against employees by another person or employee.  If an 
employee chooses to have his or her matter heard in public session, it will be heard at this time, prior 
to adjournment to closed session.  
 

CLOSED SESSION (Government Code § 54957) 
 
   10. PERFORMANCE EVALUATION - Consideration of the evaluation of performance of the Civil  

  Service Commission Secretary (Govt Code § 54957(b)(1)) 
 

11. Reconvene from Closed Session; Adjourn to Regular Meeting to be held on Monday,  
April 11, 2022, at 5:30 p.m.  
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       9. Human Resources Division Items/Report: 
     Mr. Brown announced the appointment of Michael Goulart to the position of Deputy Chief Human 

Resources Officer. Mr. Goulart has been with the Personnel Department and the HR Division 
for many years. He has a wide breadth of knowledge in all functional areas of the office, 
particularly the administration of the Civil Service Rules and the recruitment process. He will be 
assigned to lead the talent acquisition team, which is a very important functional area of the HR 
Division, and very important to many county departments, as they find good talent to help out 
the community. He informed the Commission that Mr. Goulart will be leading the team in that 
effort, and he looks forward to working with him in his new role. He was also instrumental in 
leading the vaccination clinic this past year.  He and Assistant Chief, Tracey Eldridge, managed 
the staff who volunteered at that facility. He thanked Mr. Goulart and congratulated him on his 
appointment.  

 
     10. Commission Member Presentations or Announcements:  

       President Holt thanked the Commission for their vote of confidence and his nomination for 
       another year as Commission President and thanked staff for their hard work.  
 
  Commissioner Price congratulated Mr. Goulart.  
 
  Vice President Oliver congratulated President Holt and Mr. Goulart.  
 

Adjourn to Closed Session: at 5:52 p.m., the Commission adjourned to closed session to consider 
the appointment, employment, evaluation of performance, discipline, or dismissal of employees or 
to hear complaints or charges brought against employees by another person or employee. 
 
CLOSED SESSION (Government Code § 54957) 
 

  11. PUBLIC EMPLOYMENT – Discipline/Dismissal/Release 
Sheriff Deputy (Sheriff’s Office) – Case No. 2021-0106; HEARING DATES SET TO MAY 19, 
23, 24, 25, and JUNE 2, 2022.  

 

  12. PUBLIC EMPLOYMENT – Qualification Appraisal Board Appeal Request 
        Fire Captain-Department Promotional (Fire Department) – Case No. 2022-0102; DENIED;  

Pri/Ol – 3 ayes/2 ab (Ag/Ro) 
 

  13. PERFORMANCE EVALUATION - Consideration of the evaluation of performance of the Civil  
  Service Commission Secretary (Govt Code § 54957(b)(1)); NO REPORTABLE ACTION. 

 
     14. President Holt adjourned the meeting at 6:58 p.m. to the next Regular Meeting to be held on  
           Monday, March 14, 2022, at 5:30 p.m.  

   
     
 
 
 
 
  
























































































































