SUMMARY OF PROCEEDINGS

CIVIL SERVICE COMMISSION — COUNTY OF KERN
1115 Truxtun Avenue
Bakersfield, California 93301

Regular Meeting
Monday, June 9, 2025
5:30 p.m.

THIS MEETING WILL BE HELD IN THE BOARD OF SUPERVISORS CHAMBERS

AMERICANS WITH DISABILITIES ACT
(Government Code Section 54953.2)

The Board of Supervisors Chambers is accessible to persons with disabilities. Disabled
individuals who need special assistance to attend or participate in a meeting of the Civil Service
Commission may request assistance at the Human Resources Division — County of Kern or by
calling (661) 868-3910. Every effort will be made to reasonably accommodate individuals with
disabilities by making meeting materials available in alternative formats. Requests for
assistance should be made at least three (3) working days in advance, whenever possible.

All Civil Service Commission agenda item supporting documentation is available for public
review at the County of Kern Human Resources Division, 1115 Truxtun Avenue First Floor,
Bakersfield, CA, 93301 during regular business hours, 8:00 a.m. — 5:00 p.m., Monday through
Friday, following the posting of the agenda. Any supporting documentation that relates to an
agenda item for an open session of any regular meeting that is distributed after the 72-hour
posting period and prior to the meeting will also be available for review. This disclosure does
not pertain to closed session items and/or those that are not otherwise public.

COMMISSION TO RECONVENE

Commissioners: Agbalog, Holt, Johnson, Bowers, Price
ROLL CALL: 4 Present; 1 Absent - Price

PUBLIC SESSION

1. Public Presentations
This portion of the meeting is reserved for persons desiring to address the Commission on any
matter not on this agenda or wishing to place the item on the next agenda and over which the
Commission has jurisdiction. Please note that no response is required from the Commission or
staff and no action can be taken on non-agenda items; however, the Commission may instruct staff
to place the item on the agenda for a future meeting. Speakers are limited to three minutes. Please
state and spell your name for the record before making your presentation. NO ONE HEARD
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ssion

*CONSENT AGENDA: All items listed with asterisk (*) are considered routine and non-controversial

by Commi

ssion staff. Consent items will be considered first and may be approved by one motion if no

member of the Commission or public comments were submitted for discussion. If discussion is desired,
the item will be removed from the consent agenda and will be considered in listed sequence.

*2. Approval of Minutes: Regular Meeting on Monday, May 12, 2025 — APPROVED; BO/JO; 4

AYES;

*3. Exami

1AB -PR

nation Schedule: The following examinations have been scheduled in accordance with

Civil Service Rules and established procedures — APPROVED; BO/JO; 4 AYES; 1 AB - PR

9723
9724
9725
9726
9727
9728
9729
9730
9731
9732
9733
9734
9735
9736
9737
9738
9739
9740
9741
9742
9743
9744
9745
9746
9747
9748
9749
9750
9751
9752
9753

KCERA Accountant I/II/Senior

Building Services Worker

Senior Groundskeeper - Delano

Senior Legal Secretary

Auditor-Controller's Senior Accountant-DP

Senior Nutrition Program Coordinator

Department Of Human Services Human Resources Manager - Countywide Promotional
Supervising Departmental Analyst

Contract Administrator - DP - DHS

Human Services Aide - Shift - East Kern (Mojave, Ridgecrest, Lake Isabella)
Database Analyst - Probation

Senior Nutrition Site Coordinator

Health Plan Services Specialist

Behavioral Health Nurse I/II/III

Behavioral Health Planning Analyst

KCERA Network Engineer / KCERA Senior Network Engineer
Supervising First Responder Paramedic - DP - Fire

First Responder Paramedic - Shift - Fire

First Responder Medical Unit Operator - Shift - Fire
Engineer / Senior Engineer

Kern360 Information Systems Analyst

Senior Engineering Manager - DP - Public Works
Departmental Public Information Officer - DP - Public Works
Supervising Building Inspector

Park Caretaker - Delano

Electronic Health Records Specialist

Probation Division Director - DP

Latent Print Examiner

Child Support Specialist I - Bilingual - Ridgecrest

Utility Worker

Human Services Supervisor-DP-DHS
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4. Revised Specification(s): The following job specification(s) have been revised and approved by
the Chief Human Resources Officer and are submitted for the Commission’s review in accordance
with Civil Service Rule 204.21 - Tiffany Nacke, Recruiter, heard; APPROVED; BO/JO; 4 AYES; 1
AB - PR

A. Sheriff's Detentions Deputy — Item No. 4544

5. Civil Service Officer: Ad Hoc Committee report on Civil Service Officer position; discuss scheduling
of interviews -

Commissioner Johnson heard regarding job posting for CSO position; Tracey Eldridge heard;
Kimberlynn Stillwell stated that all applications will be forwarded to Ad Hoc Committee; Chairman
Agbalog heard; Kathleen Rivera heard; Commissioner Bowers heard

6. Response to Referral: Response from Civil Service Commission regarding Eric Frias involuntary
interdepartmental transfer — Kathleen Rivera heard regarding response and recommendations;
Commissioner Bowers made a motion to follow Counsels advice and deny what was outlined in memo
- APPROVED; BO/JO; 4 AYES; 1 AB - PR

7. Commission Officer Items/Report: Civil Service Officer to present to the Commission and to the
public, information, announcements, and items pertaining to the Officer's activities. NO
REPORTABLE ACTION

8. Human Resources Division Items/Report: Chief Human Resources Officer to present to the
Commission and to the public, information, announcements, and items pertaining to the Human
Resources Division that are pertinent to Commission business — Tracey Eldridge heard regarding tour
of new Hearing Facility as well as new Civil Service Commission Office that will be opening in August
and tentatively schedule a tour of the facility at end of July.

9. Commission Member Presentations or Announcements: On their own initiative, Commission
members may make a brief announcement or a brief report on their own activities (Government Code
§ 54954.2 (a)) - Commissioner Johnson heard regarding June 9 regular meeting and apologized for
her absence.

ADJOURN TO CLOSED SESSION

CLOSED SESSION

The Commission will adjourn to closed session to consider the appointment, employment, evaluation
of performance, discipline, or dismissal of public employees or to hear complaints or charges brought
against employees by another person or employee. If an employee chooses to have his or her matter
heard in public session, it will be heard at this time, prior to adjournment to closed session.

1. Sheriff Employee - Schedule Hearing Dates
Deputy (Sheriff's Office) — Case No. 2024-0693 — Hearing dates scheduled for November 17, 18,
& 19, 2025

COMMISSION RECONVENED FROM CLOSED SESSION; NO REPORTABLE ACTION TAKEN;
ADJOURNED TO SPECIAL MEETING ON JUNE 17, 2025



CIVIL SERVICE COMMISSION — COUNTY OF KERN
1115 Truxtun Avenue
Bakersfield, California 93301

Regular Meeting
Monday, June 9, 2025
5:30 p.m.

THIS MEETING WILL BE HELD IN THE BOARD OF SUPERVISORS CHAMBERS

AMERICANS WITH DISABILITIES ACT
(Government Code Section 54953.2)

The Board of Supervisors Chambers is accessible to persons with disabilities. Disabled
individuals who need special assistance to attend or participate in a meeting of the Civil Service
Commission may request assistance at the Human Resources Division — County of Kern or by
calling (661) 868-3910. Every effort will be made to reasonably accommodate individuals with
disabilities by making meeting materials available in alternative formats. Requests for
assistance should be made at least three (3) working days in advance, whenever possible.

All Civil Service Commission agenda item supporting documentation is available for public
review at the County of Kern Human Resources Division, 1115 Truxtun Avenue First Floor,
Bakersfield, CA, 93301 during regular business hours, 8:00 a.m. — 5:00 p.m., Monday through
Friday, following the posting of the agenda. Any supporting documentation that relates to an
agenda item for an open session of any regular meeting that is distributed after the 72-hour
posting period and prior to the meeting will also be available for review. This disclosure does
not pertain to closed session items and/or those that are not otherwise public.

COMMISSION TO RECONVENE

Commissioners: Agbalog, Holt, Johnson, Bowers, Price
ROLL CALL:

PUBLIC SESSION

1. Public Presentations
This portion of the meeting is reserved for persons desiring to address the Commission on any
matter not on this agenda or wishing to place the item on the next agenda and over which the
Commission has jurisdiction. Please note that no response is required from the Commission or
staff and noaction can be taken on non-agendaitems; however, the Commission may instructstaff
to place the item on the agendafor a future meeting. Speakers are limited to three minutes. Please
state and spell your name for the record before making your presentation.

*CONSENT AGENDA: All items listed with asterisk (*) are considered routine and non-controversial
by Commission staff. Consentitems will be considered first and may be approved by one motion if no
member of the Commission or publiccomments were submitted for discussion. If discussion isdesired,
the item will be removed from the consent agenda and will be considered in listed sequence.
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*2. Approval of Minutes: Regular Meeting on Monday, May 12, 2025 —

*3. Examination Schedule: The following examinations have been scheduledin accordance with Civil
Service Rules and established procedures —

9723
9724
9725
9726
9727
9728
9729
9730
9731
9732
9733
9734
9735
9736
9737
9738
9739
9740
9741
9742
9743
9744
9745
9746
9747
9748
9749
9750
9751
9752
9753

KCERA Accountant I/II/Senior

Building Services Worker

Senior Groundskeeper - Delano

Senior Legal Secretary

Auditor-Controller's Senior Accountant-DP

Senior Nutrition Program Coordinator

Department Of Human Services Human Resources Manager - Countywide Promotional
Supervising Departmental Analyst

Contract Administrator - DP - DHS

Human Services Aide - Shift - East Kern (Mojave, Ridgecrest, Lake Isabella)
Database Analyst - Probation

Senior Nutrition Site Coordinator

Health Plan Services Specialist

Behavioral Health Nurse I/II/III

Behavioral Health Planning Analyst

KCERA Network Engineer / KCERA Senior Network Engineer
Supervising First Responder Paramedic - DP - Fire

First Responder Paramedic - Shift - Fire

First Responder Medical Unit Operator - Shift - Fire
Engineer / Senior Engineer

Kern360 Information Systems Analyst

Senior Engineering Manager - DP - Public Works
Departmental Public Information Officer - DP - Public Works
Supervising Building Inspector

Park Caretaker - Delano

Electronic Health Records Specialist

Probation Division Director - DP

Latent Print Examiner

Child Support Specialist I - Bilingual - Ridgecrest

Utility Worker

Human Services Supervisor-DP-DHS

4. Revised Specification(s): The following job specification(s) have been revised and approved by
the Chief Human Resources Officer and are submitted for the Commission’s review in accordance
with Civil Service Rule 204.21 -

A. Sheriff's Detentions Deputy — Item No. 4544

5. Civil Service Officer: Ad Hoc Committee report on Civil Service Officer position; discuss scheduling
of interviews.
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6. Response to Referral: Response from Civil Service Commission regarding Eric Frias involuntary
interdepartmental transfer.

7. Commission Officer Items/Report: Civil Service Officer to present to the Commission and to the
public, information, announcements, and items pertaining to the Officer’s activities.

8. Human Resources Division ltems/Report: Chief Human Resources Officer to present to the
Commission and to the public, information, announcements, and items pertaining to the Human
Resources Division that are pertinent to Commission business.

9. Commission Member Presentations or Announcements: On their own initiative, Commission
members may make a brief announcementor a brief report on their own activities (Government Code
§ 54954.2 (a)).

ADJOURN TO CLOSED SESSION
CLOSED SESSION

The Commission will adjourn to closed session to consider the appointment, employment, evaluation
of performance, discipline, or dismissal of public employees or to hear complaints or charges brought
againstemployees by another person or employee. If an employee chooses to have his or her matter
heard in public session, it will be heard at this time, prior to adjournment to closed session.

1. Sheriff Employee - Schedule Hearing Dates
Deputy (Sheriff’s Office) — Case No. 2024-0693



SUMMARY OF PROCEEDINGS

CIVIL SERVICE COMMISSION — COUNTY OF KERN
1115 Truxtun Avenue
Bakersfield, California 93301

Regular Meeting
Monday, May 12, 2025
5:30 p.m.

THIS MEETING WILL BE HELD IN THE BOARD OF SUPERVISORS CHAMBERS

AMERICANS WITH DISABILITIES ACT
(Government Code Section 54953.2)

The Board of Supervisors Chambers is accessible to persons with disabilities. Disabled
individuals who need special assistance to attend or participate in a meeting of the Civil
Service Commission may request assistance at the Human Resources Division — County of
Kern or by calling (661) 868-3910. Every effort will be made to reasonably accommodate
individuals with disabilities by making meeting materials available in alternative formats.
Requests for assistance should be made at least three (3) working days in advance,
whenever possible.

All Civil Service Commission agenda item supporting documentation is available for public
review at the County of Kern Human Resources Division, 1115 Truxtun Avenue First Floor,
Bakersfield, CA, 93301 during regular business hours, 8:00 a.m. — 5:00 p.m., Monday through
Friday, following the posting of the agenda. Any supporting documentation that relates to
an agenda item for an open session of any regular meeting that is distributed after the 72-
hour posting period and prior to the meeting will also be available for review. This disclosure
does not pertain to closed session items and/or those that are not otherwise public.

PUBLIC SESSION

1. Public Presentations
This portion of the meeting is reserved for persons desiring to address the Commission on any
matter not on this agenda or wishing to place the item on the next agenda and over which the
Commission has jurisdiction. Please note that no response is required from the Commission or
staff and no action can be taken on non-agenda items; however, the Commission may instruct
staff to place the item on the agenda for a future meeting. Speakers are limited to three minutes.
Please state and spell your name for the record before making your presentation.

Eric Frias, Kern County ITS, heard regarding concerns regarding an interdepartmental transfer
that he believes is in violation of Civil Service Rule 1002.30. Kathleen Rivera, Civil Service
Commission Counsel, responded to Commission regarding the documentations provided. The
Commission referred the matter to counsel.

*CONSENT AGENDA: All items listed with asterisk (*) are considered routine and non-
controversial by Commission staff. Consent items will be considered first and may be approved by
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one motion if no member of the Commission or public comments were submitted for discussion. If
discussion is desired, the item will be removed from the consent agenda and will be considered in
listed sequence.

*2. Approval of Minutes: Regular Meeting on Monday, April 14, 2025 - APPROVED; BO/JO; 3
AYES; 2 AB - PR/HO

*3. Examination Schedule: The following examinations have been scheduled in accordance with
Civil Service Rules and established procedures — APPROVED; BO/JO; 3 AYES; 2 AB —

PR/HO
9700 Groundskeeper
9701 Health Care Office Services Technician
9702 Communications Coordinator
9703 Investigative Specialist - DP - DA
9704 Detentions Sergeant - DP - Sheriff
9705 Behavioral Health Therapist Trainee
9706 Contracts Administration Assistant
9707 Senior Groundskeeper
9708 Human Resources Specialist-Confidential

9709 Planner K/

9710 Air Conditioning Mechanic

9711 Deputy Chief General Services Officer
9712 Legal Secretary - Lamont

9713 Library Associate - Shift - Mojave
9714 Substance Use Disorder Specialist I/1l

9715 Senior Youth Services Officer - DP - Probation
9716 Network Systems Administrator

9717 Network Systems Administrator - DP - Sheriff
9718 Office Services Assistant

9719 KCERA Investment Officer - DP

9720 Liability Claims Adjuster

9721 Highway Painter / Senior Highway Painter

9722 Supervising Real Property Agent

4. Revised Specification(s): The following at-will job specification(s) have been revised and
approved by the Chief Human Resources Officer and are submitted to the Commission to
review, receive, and file - Tracey Eldridge, Chief Human Resources Officer heard
APPROVED; BO/JO; 3 AYES; 2 AB - PR/HO

a. Clerk of the Board of Supervisors — ltem No. 3055
5. Civil Service Officer: Update on reestablishment of Ad Hoc Committee to review salary and

report out on findings to Commission regarding competitive based salary based on the Civil Service
Officer job's description outline. -
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Commissioner Johnson heard; Ad Hoc Committee recommended to open job posting for Civil
Service Commission Officer at current salary. Commissioner Johnson recommended that the
Commission have autonomy over the hiring and onboarding process.

6. Commission Officer ltems/Report: Civil Service Officer to present to the Commission and to
the public, information, announcements, and items pertaining to the Officer's activities. - No
reportable action

7. Human Resources Division Items/Report: Chief Human Resources Officer to present to the
Commission and to the public, information, announcements, and items pertaining to the Human
Resources Division that are pertinent to Commission business. - No reportable action

8. Commission Member Presentations or Announcements: On their own initiative, Commission
members may make a brief announcement or a brief report on their own activities (Government
Code § 54954.2 (a)).

Commissioner Johnson wished a belated Happy Mother’s Day.

Commissioner Bowers welcomed Daniel, an author from Harvard, who is touring through
Bakersfield.

Adjourn to Closed Session: The Commission will adjourn to closed session to consider the
appointment, employment, evaluation of performance, discipline, or dismissal of public employees
or to hear complaints or charges brought against employees by another person or employee. If an
employee chooses to have his or her matter heard in public session, it will be heard at this time,
prior to adjournment to closed session.

1. Sheriff Employee - Schedule Hearing Dates
(Sheriff's Office) - Case No. 2024-0154

2. Sheriff Employee - Schedule Hearing Dates
(Sheriff's Office) - Case No. 2023-0024

COMMISSION RECONVENED FROM CLOSED SESSION; NO REPORTABLE ACTION
TAKEN; ADJOURNED TO REGULAR MEETING ON JUNE 9, 2025



Exam . - Recruiter . Request
# Recruitment Title Open Date Close Date Assi y Action Dat
9723 |KCERA Accountant I/II/Senior 4/29/2025 5/14/2025 KAS Open 4/24/2025
9724 |Building Services Worker 5/1/2025 5/15/2025 DG Open 4/30/2025
9725 |Senior Groundskeeper - Delano 5/1/2025 5/15/2025 DG Open 4/30/2025
9726 |Senior Legal Secretary 5/2/2025 5/16/2025 CMR Open 5/1/2025
9727 |Auditor-Controller's Senior Accountant-DP 5/5/2025 5/7/2025 DG DP 5/2/2025
9728 |Senior Nutrition Program Coordinator 5/6/2025 5/16/2025 RoM Open 5/5/2025
9729 |Department Of Human Services Human Resources Manager - Countywide Promotional 5/6/2025 5/20/2025 DG Ccwp 5/5/2025
9730 |Supervising Departmental Analyst 5/8/2025 5/20/2025 KB Open 5/6/2025
9731 |Contract Administrator - DP - DHS 5/8/2025 5/14/2025 DG DP 5/7/2025
9732 |Human Services Aide - Shift - East Kern (Mojave, Ridgecrest, Lake Isabella) 5/8/2025 5/22/2025 DG Open 5/7/2025
9733 |Database Analyst - Probation 5/8/2025 5/23/2025 TN Open 5/7/2025
9734 |Senior Nutrition Site Coordinator 5/9/2025 Continuous RoM Open 5/8/2025
9735 |Health Plan Services Specialist 5/19/2025 5/30/2025 KAS OPen 5/12/2025
9736 |Behavioral Health Nurse I/II/IIT 5/19/2025 Continuous MGV Open 5/19/2025
9737 |Behavioral Health Planning Analyst 5/20/2025 6/3/2025 MGV Open 5/19/2025
9738 |KCERA Network Engineer / KCERA Senior Network Engineer 5/19/2025 5/30/2025 KAS Open 5/19/2025
9739 |Supervising First Responder Paramedic - DP - Fire 5/22/2025 5/29/2025 CMR DP 5/20/2025
9740 |First Responder Paramedic - Shift - Fire 5/22/2025 6/5/2025 CMR Open 5/20/2025
9741 |First Responder Medical Unit Operator - Shift - Fire 5/22/2025 6/5/2025 CMR Open 5/20/2025
9742 |Engineer / Senior Engineer 5/21/2025 Continuous RoM Open 5/20/2025
9743 |Kern360 Information Systems Analyst 5/21/2025 5/30/2025 KAS Open 5/20/2025
9744 |Senior Engineering Manager - DP - Public Works 5/21/2025 5/29/2025 RoM DP 5/20/2025
9745 |Departmental Public Information Officer - DP - Public Works 5/21/2025 5/29/2025 RoM DP 5/20/2025
9746 |Supervising Building Inspector 5/22/2025 5/30/2025 RoM DP 5/21/2025
9747 |Park Caretaker - Delano 5/22/2025 6/5/2025 DG Open 5/14/2025
9748 |Electronic Health Records Specialist 5/23/2025 6/6/2025 MGV Open 5/22/2025
9749 |Probation Division Director - DP 5/27/2025 6/4/2025 TN DP 5/23/2025
9750 |Latent Print Examiner 5/27/2025 6/10/2025 NAA Open 5/23/2025
9751 |Child Support Specialist I - Bilingual - Ridgecrest 5/28/2025 6/11/2025 KB Open 5/28/2025
9752 |Utility Worker 5/28/2025 6/11/2025 NAA Open 5/28/2025
9753 |Human Services Supervisor-DP-DHS 5/30/2025 6/6/2025 DG DP 5/28/2025

Green Exam #: Change to existing exam #

Grey lne: Histary

White line: Most up to date information for exam #

Blue "C:

Yellow "Hold": on

and Red “?": ional purposes
hold

Dates that ALL exams were closed:
7/25/2019
3/16/2020
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Human Tracey A. Eldridge §

—CO_U“N_TY Resources CHIEF HUMAN RESOURCES OFFICER

June 9, 2025

Civil Service Commission

Kern County Administrative Center
1115 Truxtun Avenue

Bakersfield, CA 93301

PROPOSED REVISED JOB SPECIFICATION FOR SHERIFF’S DETENTIONS DEPUTY

The Human Resources Division requests approval of the attached revision to the Sheriff’s Detentions Deputy job
specification. The Human Resources Division has prepared the specification at the request of Sheriff Youngblood.

The proposed revision to this classification incorporates the rulemaking action on May 20, 2025, by the
Commission on Peace Officer Standards and Training amending the requirement for candidates to possess a PC
832 Arrest and PC 832 Firearms certificates at the time of application instead of within 12-months of appointment.
This revision pertains to Penal Code 830.1(c) which governs peace officers employed by an agency that
participate in the Peace Officer Standards and Training (POST) to comply with the minimum training
requirements for jail deputies.

This specification is represented by the Kern County Detentions Officer Association. The Human Resources
Division has received concurrence from the Union.

Therefore, IT IS RECOMMENDED that the proposed revised specification titled Sheriff’s Detentions Deputy be
REVIEWED, RECEIVED AND APPROVED.

Sincerely,

NawyAE dud§

Tracey A. Eldridge
Chief Human Resources Officer

cc: Donny Youngblood, Sheriff-Coroner-Public-Administrator

GROUNDED é BOUNDLESS

1115 Truxtun Ave., " Floor. Bakersfield, CA. 93301 | 661.868.3480 | www.kerncounty.com



Sheriff’s Detentions Deputy
Bargaining Unit: T
Salary Range 65.5 ($5,994-$7,163/mo.)

Definition:

Under direction, supervises inmates and a variety of inmate activities; maintains security and
monitors inmate behavior.

This is the lateral/entry level class in the Sheriff’s Detentions Deputy series. This class requires
the completion possession of a Standards and Training for Corrections (STC) certified
Corrections Officer CORE course certificate and the PC 832 Arrest and Firearms course
certificates. This classification is assigned to the Sheriff’s custodial facilities and other custody-
related assignments. Incumbents in this class are responsible for inmate security and supervision,
both inside and outside the facility. Detentions Deputies must have the ability to perform work
assignments effectively. Situations involving independent judgment are usually defined by
departmental policy and procedures. Incumbents are peace officers with limited powers under
California Penal Code Sections 830.1(c).

Incumbents engage in community-oriented policing by interacting and collaborating with the
public and in-custody individuals to gain compliance and solve problems, to effectively detect
and prevent crime in jail facilities or custody related assignments.

Essential Functions:

e Supervises inmates and inmate activities.

e Maintains armed status.

e Investigates crimes and makes arrests related to custodial assignments; investigates
facility rule violations and completes required paperwork.

e In an armed capacity, patrols jail facility grounds driving an emergency equipped vehicle
and performs duties related to providing perimeter security; in an armed capacity,
performs perimeter guard duties.

e Transports and/or escorts inmates to specified locations inside and outside custodial
facilities.

» Completes procedures necessary to properly book inmates, including fingerprinting and
required paperwork.

e Conducts pat-down and strip searches of inmates as required; conducts searches of
housing units and dorms.

e Supervises inmate meals and recreation; inspects housing areas for cleanliness;
distributes supplies and bedding; inspects mail.

Verifies inmate identity; classifies inmates for housing assignments.
Conducts inmate counts and verifies location and status of inmates; keeps routine records
of inmate movement.

e Performs security checks; locks and unlocks cells and gates; maintains security of
assigned keys.



Sheriff’s Detentions Deputy Page 2

e Screens visitors and supervises visits; keeps routine records on of authorized visitors;
admits, releases and logs visitors for inmates, and searches articles left by visitors for
inmates.

e Watches for potential disturbances; investigates disturbances; separates fighting inmates;
subdues violent inmates; uses approved tactics and weapons to suppress dangerous
situations; applies appropriate restraints on inmates.

e Reports emergencies; administers C.P.R. and first aid; extinguishes small fires; uses self-
contained breathing apparatus as needed in emergency situations; assists with emergency
evacuations.

¢ Communicates problems with supervisors, other staff and maintenance crew; summons
appropriate assistance as situations dictate.

o Writes reports dealing with inmate behavior and officer response; logs inmate activities

and other related work activities and incidents; reads logs, reports, memos and court

documents.

Updates, maintains, and retrieves computerized inmate records and reports.

Maintains confidentiality of sensitive information.

Attends staff meetings and training as required.

Testifies under oath in legal matters.

Remains alert and aware even during long periods of inactivity.

Moves heavy objects.

Performs other duties of a similar nature or level as required.

Develops and maintains good relations with the general public and interacts with the

public to resolve issues, gain compliance and build trust.

Practices collaborative problem solving and conflict de-escalation in custody settings.

e Enforces laws equally and upholds the rights of all people, regardless of their
race/ethnicity, gender, nationality, religion, disability, citizenship status, sexual
orientation or association with a person or group with one or more of these actual or
perceived characteristic(s).

e Maintain personal and professional integrity by carrying out all duties in a manner
commensurate with the Law Enforcement Code of Ethics.

e 2 ¢ © © © o @

Emplovment Standards:

High School Diploma, G.E.D. or equivalent.

Possession of a California Standards and Training for Corrections (STC) certified Corrections
Officer CORE course certificate issued within the past three years; OR possession of an STC
certified CORE course certificate and with continuous employment under either PC Section
831.5 or PC Section 830.1(c) in the State of California since completion of the training. Must

E = = eSS
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Revised

Aagust1+4:-2023-June 9, 2025
Item No. 4544
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Possession of both PC 832 Arrest and PC 832 Firearms course certificates issued within the
past three years; OR possession of both certificates with continuous employment under PC
Section 831.5 or 830.1(c) in the State of California since course completion.

Acceptable certificates must have been issued within three years of the application date or
within three years of the last date of qualifying employment.

Possession of a valid California Class C driver’s license is required at the time of employment.
Specialized licenses required for some assignments.

In accordance with Government Code Section 1031 to be appointed as a peace officer in
California, incumbents must be legally authorized to work in the United States under federal law.

Physical and Psychological Requirements: Applicants must be found to be free from any
physical, emotional, or mental condition, including bias against race or ethnicity, gender,
nationality, religion, disability, or sexual orientation, that might adversely affect the exercise of
powers of a peace officer.

Medical Examination: Candidates must pass a rigid post-employment offer, pre-placement
examination given by the County Physician. It may include, but not be limited to spine and chest
x-rays, blood chemistry and electrocardiograph test, hearing and vision test, and functional
capacity examination and-psychelogical-examination.

Character: A thorough background investigation, including fingerprinting, is required.
Applicants must have a reputation for honesty and trustworthiness. Felony law convictions will
be disqualifying and except for a limited number of minor traffic offenses, misdemeanor
convictions may be disqualifying. Candidates must pass a thorough background investigation.

Minimum Age: 18 years of age by the final filing date.

Psvchological Examination: Emotional and mental condition shall be evaluated by a
psychologist that meets the applicable education and training requirements as set forth by the
Commission of Peace Officer Standards and Training. The eEvaluation is designed for the pre-
employment psychological screening of applicants to determine suitability as a peace officer.

Knowledge of: Gerammar and spelling; principles of community-oriented policing.

Ability_to: Ggive clear verbal instructions/directions, testify, and other oral communication;
understand and follow oral instructions from others; understand facility forms, reports, manuals
and laws pertaining to corrections; accurately observe, recall, and report behavior; maintain
discipline without causing unnecessary tension; work with others and interact with diverse
individuals and groups; have tolerance for the stress of working in a potentially dangerous
environment; have tolerance of highly structured, regimented work environment; maintain self-
control when confronted with verbal harassment or threats; stay calm and respond with

Revised

August1+4:-20623-June 9, 2025
[tem No. 4544
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composure in emergencies; work under close supervision; obey authority; perform repetitive
tasks effectively or tolerate long periods of inactivity; establish effective interpersonal
relationships at all organizational levels and with the public.

All Kern County employees are designated "Disaster Service Workers" through state and local
laws (CA Government Code Sec.3100-3109 and Ordinance Code Title 2-Administration, Ch.
2.66 Emergency Services). As Disaster Service Workers, all County employees are expected to
remain at work, or to report for work as soon as practicable, following a significant emergency or
disaster.

Revised
August14-2023-June 9, 2025
[tem No. 4544
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DATE'
%ﬁjlﬁ//‘ﬁ'&m {/Q /;_f5} 5
CHIEF HUMAN RESOURCESLOFFICER DATE
Item # 4544
EEO Code — Job Category D
A = Official & Administrative B = Professional
C = Technician D = Protective Services
E = Para Professional F = Office & Clerical
G = Skilled Craft H = Services & Maintenance
O = Other
Basis of Pay (Bi-Weekly/Hourly) Bi-weekly
Approved Salary Range 65.5
Rate of Compensation Code 1
0 = No Provisional 1 =Range & Step
2 = Flat Unit Rate 3 = Flat Hourly
4 = Flat Bi-Weekly
Salary Ordinance Code 1
0 = Elected Officials
1 = Bi-Weekly Salary
Job Level Code 1
1 = Entry 2 = [ntermediate
3 = Supervisor 4 = Executive
Bargaining Unit T
HR Analyst Tiffany Nacke
Reviewed By Brenda Guerra
CAQO Analyst Joe Arriola
Chief HR Officer Tracey A. Eldridge
FLSA Non-Exempt
Civil Service (Yes/No) Yes
Retirement = General/Safety Safety
Creation Date June 2025

Revised

Angust14-2023-June 9, 2025
[tem No. 4544




State of California
Office of Administrative Law

Inre: NOTICE OF APPROVAL OF REGULATORY
Commission on Peace Officer Standards and ACTION

Training

Regulatory Action: Government Code Section 11349.3

Title 11, California Code of Regulations
OAL Matter Number: 2025-0411-05

Amend sections: 1005

OAL Matter Type: Regular (S)

This regular rulemaking action by the Commission on Peace Officer Standards and
Training amends the minimum training requirements for jail deputies. The amendments
distinguish several things: that training in arrest and training in firearms may be taken as
separate courses or jointly as a single course; that training in arrest must be completed
before appointment to a classification exercising peace officer powers; that training in
firearms is necessary if the jail deputy's duties include the use of firearms, and; that if
training in firearms is necessary then the training in firearms must be completed before
appointment to a classification exercising peace officer powers.

OAL approves this regulatory action pursuant to section 11349.3 of the Government

Code. This regulatory action becomes effective on 5/20/2025 pursuant to Government
Code section 11343.4(b)(3).

Date: May 20, 2025 ijfié % m;

/ Timothy Findley .~
Senior Attorney

For: Kenneth J. Pogue
Director

Original: Manuel Alvarez, Jr., Executive
Director
Copy: Katelynn Poulos



TEXT OF PROPOSED REGULATORY ACTION
Amend Commission Regulation 1005 — Minimum Standards for Training

Article 1. General
§ 1005. Minimum Standards for Training.

**(a)(1)-(6) Remains Unchanged

(7) Every jail deputy [Penal Code section 830.1(c)] shall satisfactorily complete the

Penal Code section 832 (PC 832) Arrest Course and, when the agency requires the use
of firearms, the PC 832 Firearms Course, meetthe-trainingrequirements-ofthe PC832
Arrest-and-Firearms-Course-referenced in Commission Procedure D-1-7 before being
appointed to a classification that includes the exercise of peace officer powers; and

within-120-days-after the-date-of-appeintment-shall complete the training required-by
the-Board-of State-and Community-Correetions-for custodial personnel pursuant to

Penal Code sections 832.3(e) and 6035, and the training required for custodial
personnel of local detention facilities pursuant to Division 1 (commencing with Section
100) of Title 15 of the California Code of Regulations.

**(a)(8)-(i)(2) Remains Unchanged

NOTE: Authority cited: Sections 832.1, 832.3, 832.6, 13503, 13506, 13510, 13510.3,
13510.5, 13515.26 and 13519.8, Penal Code. Reference: Sections 830.33, 832, 832.1,
832.3, 832.6, 835a, 13503, 13506, 13510, 13510.3, 13510.5, 13511, 13513, 13514,
13515.29, 13515.295, 13516, 13517, 13519.8, 13519.10, 13520 and 13523, Penal
Code.
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To: Kern County Civil Service Commission 4 ubliC VY{-SW H‘T—M"J
From: Eric Frias, Technical Support Specialist II P Fias

Date: May 12, 2025

Subject: Request for Review of Involuntary Interdepartmental Transfer

Dear Commissioners,

I respectfully submit this written statement to accompany my public comment regarding my
involuntary transfer from the Assessor’s Office to Information Technology Services (ITS). I believe the
transfer was conducted in violation of Civil Service Rule 1002.30, which requires employee
acknowledgment of an interdepartmental transfer.

Summary of Key Concerns:

. No Consent or Notification: I was not informed of or asked to acknowledge the transfer at the
time it occurred (processed on paper July 1, 2019). I continued reporting to the Assessor’s
Office for nearly two years before learning of a new ITS supervisor around March 2021, and
was not physically relocated until March 2022.

. Rule Violation: Civil Service Rule 1002.30 clearly states: "The employee’s acknowledgment of
the transfer shall be indicated on the form or transaction required for the transfer." This step

was never completed in my case.

. Continued Role in Assessor's Office: Despite being reassigned to ITS, I continue to perform
essential IT functions solely for the Assessor’s Office, including inventory management and the
generation of critical taxpayer data reports.

. No Justification Given: No operational or fiscal justification was provided at the time of
transfer, and later documentation from HR contradicted earlier claims. Others similarly
transferred have been allowed to return to their original departments; I have not.

. TFailed Internal Resolution: Over the past several years, I raised concerns with each of my ITS
supervisors. Most recently, I submitted a formal letter to the head of HR on April 16, 2025,
followed by an email on May 7, 2025. Upon appealing to the Civil Service Commission Officer
on May 8, I was informed that my only option would be to speak during public comment—
despite the officer also being the head of HR, raising concerns about oversight neutrality.

- Support from Assessor’s Office: I have recently spoken with the Assistant Assessor, who
confirmed that the department continues to rely on the work I performed and would welcome
my return. This reinforces that restoring my placement would not only resolve the procedural
issue, but also support the department’s ongoing operational needs.

« Clarification Through County Tools: It was not until I used the County’s KernPolicyGPT tool
that I was able to identify the Civil Service Rules governing interdepartmental transfers and
confirm that my interpretation was correct. Management had never informed me of these rules,



nor provided clarity about my rights. This access to the actual policy language and verification
finally gave me the tools and confidence to take formal steps toward resolving this issue.

Request for Action:

1. That the Commission independently review the validity of my transfer under CSC Rule
1002.30.

2. That structural changes be considered to ensure separation between HR leadership and Civil
Service oversight in cases of dispute.

3. That I be allowed to return to the Assessor’s Office, consistent with policy and precedent.

Thank you for your time and consideration. I am available to provide additional documentation if
needed.

Respectfully,

Eric Frias

Technical Support Specialist I
E-mail: ericshel37@gmail.com




KERN COUNTY CIVIL SERVICE COMMISSION

Public Comment Submission — May 13, 2025

Submitted by:

Eric Frias

Technical Support Specialist II

Information Technology Services (formerly Assessor’s Office)

Subject:
Request for Review of Involuntary Interdepartmental Transfer — Violation of CSC Rule 1002.30

This packet includes a written statement in support of my public comment, along with supporting
documentation relevant to the Civil Service Commission’s review.

Included Documents:

+ Memo to Civil Service Commission (1 page)

« Attachment A: HR Letter — No Fiscal Justification

« Attachment B: Timeline of Events — Transfer and Subsequent Actions

« Attachment C: Excerpt — KernPolicyGPT Interpretation of Rule 1002.30 ( optional)
+ Attachment D: Position Creation Document — March 19, 2016

« Attachment E: Transfer Form Noting Interdepartmental Status

Contact:

E-mail: ericshel37@gmail.com

Phone: 661-979-4961



Attachment B: Timeline of Events — Transfer and Subsequent
Actions

March 1, 2016
— Kern County Board of Supervisors approves the consolidation of departmental IT positions into
Information Technology Services (ITS).

March 19, 2016

— My Technical Support Specialist IT position is created in the Assessor’s Office — after the
consolidation was approved — indicating a continuing need for dedicated, on-site IT support specific
to that department.

July 1, 2019

— My position is transferred from the Assessor’s Office to ITS on paper.

_ ] was not notified, asked to acknowledge the transfer, or informed of any changes at the time.
_ 1 continued performing all of my duties for the Assessor’s Office without change.

March 2021 (Approx.)
— First notified that I had a new off-site ITS supervisor. However, I still exclusively supported the
Assessor’s Office.

March 2022 (Approx.)
— Physically relocated to ITS, but retained full responsibility for the Assessor’s IT operations, including
critical reporting and asset management.

2019-2024

— Repeatedly inquired about the transfer and my rights with each ITS supervisor (approximately one
every two years).

_ No clear explanation was provided, and I was discouraged from pursuing the issue further.

April 16, 2025
_ Sent a formal letter by mail to the Head of Human Resources requesting a review of the transfer
process.

May 7, 2025
— Sent a follow-up email after receiving no response.

May 8, 2025

— Appealed to the Civil Service Commission Officer, who also serves as the Head of HR.

— I was informed that my only remaining option was to speak during public comment at the CSC
meeting.



Kern County Assessor-Recorder
Jon Lifquist

Assistant Assessor
Lee Smith
Assistant Recorder
Brian Pace

June 11, 2019

Board of Supervisors

Kern County Administrative Center
1115 Truxtun Avenue

Bakersfield, CA 93301

TRANSFER OF INFORMATION TECHNOLOGY POSITIONS FROM KERN COUNTY
ASSESSOR TO INFORMATION TECHNOLOGY SERVICES
Fiscal Impact: None

The purpose of this letter is to request that your Board transfer all information technology
positions from the Assessor's Office to Information Technology Services. The proposed
transfer will increase the efficiency of service delivery by centralizing resources and reducing
redundancies.

The Assessor's Office continually seeks ways to improve our internal processes and increase
efficiencies. Transferring these positions to The Information Technology Services (ITS) Division
will allow the Assessor's Office to redirect time spent managing IT projects towards projects
more directly related to property tax assessment. This transfer will provide centralization and
redundancy benefits and is consistent with recommendations from the County's Information
Technology Assessment, which was presented to your Board on March 1, 2016.

The four positions requested to transfer from the Assessor budget unit 1130 to Information
Technology Services budget unit 1160 are one (1) local Area Network System Administrator
position, two (2) System Analyst/Programmer I/l positions, and one (1) Information System
Specialist VI1/11/Sr position. There will be no changes to terms and conditions of employment
for any affected employee.

Therefore, IT IS RECOMMENDED that your Board approve the transfer of information
technology positions from the Assessor to the Information Technology Services Division by
adding one (1) local Area Network System Administrator position, two (2) System
Analyst/Programmer I/l positions, and one (1) Information System Specialist I/I/Il/Sr position
to Budget Unit 1160 with the concurrent deletion of the same positions in Budget Unit 1130,
effective July 6, 2019 and refer the matter to the Human Resources Division to amend the
Departmental Positions and Salary Schedule.

Sincerely,

ASSESSOR'S OFFICE /1115 Truxtun Avenue / Bakersfield, CA 93301-463¢ / Telephone (861) 868-3485
RECORDER'S OFFICE / 1530 Truxtun Avenue
HALL OF RECORDS / 1655 Chester Avenue /Bakersfield, CA 93301-5232/ Telephone (661) 868-6400



Board of Supervisors
Transfer IT Positions to BU 1160

June 4, 2019
Page Two
JON LIFQUIST
Kern County Assessor-Recorder
JL:asg

cc: Human Resources
Information Technology Services

Assessor
Auditor-Controller

A sEREA G R RARA R AR AR SRR

ASSESSOR’S OFFICE /1115 Truxtun Avenue / Bakersfield, CA 83301-4639 / Telephone (661) 868-3485
RECORDER'S OFFICE / 1530 Truxtun Avenue
HALL OF RECORDS / 1655 Chester Avenue /Bakersfield, CA 93301-5232/ Telephone (6681) 868-6400



KernGPT Private Al
Chat
Refine Text

Policy ChatBot

List of Files in Knowledgebase:

Kern County Administrative Bulletin
04.pdf

Kern County Administrative Bulletin
32.pdf

Kern County APPM Chater 05 -
Purchasing.pdf

Kern County Administrative Bulletin
26.pdf

Kern County APPM Chater 15 - Disaster
Cost Recovery.pdf

Kern County Code of Ordinances - Title 14
- Utilities.pdf

Kern County Administrative Bulletin
38.pdf

Kern County Administrative Bulletin
01.pdf

Kern County Administrative Bulletin
31.pdf

Kern County Code of Ordinances - Title 8 -
Health and Safety.pdf

Kern County Administrative Butletin
11.pdf

Kern County Administrative Bulletin
08.pdF

Kern County Administrative Bulletin
19.pdf

Kern County Administrative Bulletin
28.pdf

Kern County Administrative Bulletin
27.pdf

Kern County APPM Chater 01 - Human

Resources.pdf

Kern Countv APPM Chater 11 - Countv and

Attachment C — Excerpt: KernPolicyGPT Interpretation of Civil Service Rule 1002.30

You may ask questions about County policies, ordinance, employee handbook, civil service,
administrative bulletins, and the HIPAA, CJIS, and PCI regulations.

Do Not Enter {type or copy/paste) Sensitive/Confidential information into the question prompts.

4 Regarding interdepartmental transfers, are there any conditions where an employee may be

" transferred without their consent?

'my No, according to the provided rules, there is no mention of transferring an employee without their

consent for interdepartmental transfers. In fact, the "Employee Concurrence" under Rule 1000
Transfers, Section 1002.30 implies that the employee's consent is required for a transfer.

data/policy/California Civil Service Rules.pdf Page 56

data/policy/California Civil Service Rules.pdf Page 8

@ If an employee was transferred without consent, is there a statute of limitations that would
}

prevent said employee's request to return to their department to be denied?

The provided text does not mention a statute of limitations regarding transfers or an employee's

request to return to their department.

However, the "Probationary Period" mentioned under Rule 1004.00 Transferred Employees may
imply that there might be a time limit within which an employee can dispute a transfer or request
to return to their original department.

data/policy/California Civil Service Rules.pdf Page 56

data/policy/California Civil Service Rules.pdf Page 8

according to the rules what rights does the emlpyee lose after the probationary period?

fmfl The provided text does not explicitly state what rights an employee loses after the probationary

period. It mentions that the employee must meet the minimum qualifications of the position to
which they are transferred, but it does not specify any specific rights that are lost.

However, it does imply that after the probationary period, the employee has obtained
"permanent status" as stated in Rule 1002.20.

data/policy/California Civil Service Rules.pdf Page 8

data/policy/California Civil Service Rules.pdf Page 56

@ also rule 702.11 applies to employees transferred as defined by rule 1001, but an em|pyee who

was transfered without consent was not transferred as defined by rule 1001 and therefore




would not be subject to the probation rule of 702.11,1s that a reasonable interpretation?

fmy Yes, thatisa reasonable interpretation. Thetext specifically states that Rule 702.11 applies to

employees nransferred between two deparlments“, and according to the text, such transfers are

subject to the employee's consent (as mentioned in Rule 1002.30)-

1f an employee was indeed transferred without their consent, it's reasonable to conclude that
they do not fit the definition of a transfer as defined by Rule 1001, and therefore would not be
subject to the probation rute under 702.11.

This interpretation suggests that the rights and requirements outlined in these rules, including
the probationary period, may not apply to employees who were transferred without their

consent.
data/policy/Califomia Civil Service Rules.pdf Page 8

data/policy/California Civil Service Rules.pdf Page 56

Acle your quastion.




CES Job Classfication Ch

This document confirms my role was crea

ange Form

ted post-conso\idation as ade

dicated position in the Assessor's Office.

Change of Employee Status
DATE PREPARED |

[ DEPARTMENT # DEPARTMENT NAME
1130 ASSESSOR 3/21/2016 |
EMPLOYEE ID EMPLOYEE NAME
999-02-4771 FRIAS ERIC A
JOB CLAS SIFICATION CHANGES
EFFECTIVE DATE TYPE OF CHANGE TYPE OF APPOINTMENT CERTIFICATION
3/19/2016 01 Promotion Probationary 01264
F
R DEPARTMENT CLASSIFICATIO'N RANGE |STEP SALARY UNIT RATE BASIS OF PAY
ol 1130 ASSESSOR 3242 APPRAISAL ASST 50.3 E | $1,500.27 $18.75 Biweekly
M
T DEPARTMENT CLASSIFICAT!ON RANGE | STEP SALARY UNIT RATE BASIS OF PAY
ol 1130 ASSESSOR 7478 INF SY SPEC 1-DT 589 | A $1,887.15 $23.59 Biweekly
TYPE OF WORK REQUIRED IF PART TIME, HOURS BIWEEKLY BARG. UNIT
A - Full Time 6
EMPLOYEE'S EARNTINGS SOCIAL SECURITY? SDI? RETIREMENT? TYPE OF RETIREMENT MEMBER
WILL BE SUBJECT TO: Yes Yes Yes General
SPECIAL ALLOWANCE CHANGES |
ACTION ADD
PAY CODE BP
TIMES PAID 99
AMOUNT 6%
Promotion effective PP 1606.
COMMENTS
DATE SIGNATURE |
~CKNOWLEDGMENT BY THE —VPLOYEE. | ACKNOWLEDGE AND CERTIFY
THAT THE STATEMENTS ON THIS FORM ARE TRUE AND CORRECT TO THE
BEST OF MY KNOWLEDGE
SEPARTMENT HEAD OR OTHER AUTHORIZED SIGNATURE
REQUESTED CHANGE 1: RECOMMENDED _ NOT RECOMMENDED
EMPLOYEE RELATIONS OFFICER
APPROVED  NOT APPROVED
Keyed By Approved By HR Approval Date To ITS
SAMUEL SALAZAR ROBIN CHRISTINAR
IR HARKLEROAD GRIEPSMA
3/21/2016 3/21/2016 11:29:00 3/28/2016 10:27:00 AM 3/30/20!6 1:52:00 PM
AM (Reconcﬂed )
Warnings:
CAQ has approved this position.
1. Salary increase of 23.60%. J

https://auditor-web.co.kem.ca.us/ cesnoe/reports/ CES_display .asp?trans_no=3/2 1/2016%2...

4/10/2025



CES Job Classfication Change Form

Page 1 of 1

This document identifies the transfer as “interdepartmental,” confirming that Civil Service Rule 1002.30 applies.

Change of Employee Status

DEPARTMENT # DEPARTMENT NAME DATE PREPARED
1160 INFORMATION TECHNOLOGY SV 7/1/2019 11:26:00 AM
EMPLOYEE ID EMPLOYEE NAME
999-02-4771 FRIAS ERIC A
JOB CLASSIFICATION CHANGES
EFFECTIVE DATE TYPE OF CHANGE TYPE OF APPOINTMENT CERTIFICATION
7/6/2019 10 Transfer - Interdept Permanent
F
R DEPARTMENT CLASSIFICATION o\ veelorep| sarary | UNIT | BASIS OF
0 1130 ASSESSOR 2478 INF SY SPEC | "sg o | 1y [ g, 701.73| RATE [ PAY
M 1-DT ) (e $27.40 | Biweekly
DEPARTMENT CLASSIFICATION UNIT BASIS OF
3 1160 INFORMATION 2478 INF SY SPEC R’“‘S‘;“;E STSP ;;%3}“7’3 RATE PAY
TECHNOLOGY SV 1-DT : o $27.40 | Biweekly
TYPE OF WORK REQUIRED IF PART TIME. HOURS BIWEEKLY BARG. UNIT
A - Full Time 6
EMPLOYEE'S EARNINGS SOCIAL SECURITY? |SDI?| RETIREMENT? | TYPE OF RETIREMENT MEMBER
WILL BE SUBJECT TO: Yes Yes Yes General
SPECIAL ALLOWANCE CHANGES
ACTION ADD
PAY CODE BP
TIMES PAID 99
AMOUNT 6%
COMMENTS
DATE SIGNATURE
ACKNOWLEDGMENT BY THE EMPLOYEE: I ACKNOWLEDGE AND CERTIFY
THAT THE STATEMENTS ON THIS FORM ARE TRUE AND CORRECT TO THE
BEST OF MY KNOWLEDGE
DEPARTMENT HEAD OR OTHER AUTHORIZED SIGNATURE
REQUESTED CHANGE IS: RECOMMENDED  NOT RECOMMENDED
EMPLOYEE RELATIONS OFFICER
APPROVED  NOT APPROVED
Keyed By Approved By HR Approval Date To ITS
Mass Trans Mass Trans Mass Trans
7/1/2019 11:26:00 AM| 7/1/2019 11:26:00 AM| 7/1/2019 11:26:00 AM| 7/17/2019 1:28:00 PM (Reconciled )

https://auditor—Web.co.kern.ca.us/cesnoe/reports/CES_display.asp?trans_no=6/29/20 19%2... 4/10/2025



