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Kern, Inyo & Mono Counties
Workforce Development Board
Agenda

May 28, 2025

1215 Olive Drive — Recruitment Center
7:00 a.m.

(831) 296-3421

114 606 971#

Call to Order

Flag Salute
Introductions
Public Comments

This portion of the meeting is reserved for persons to address the Board on any matter not on this agenda but
under the jurisdiction of the Board. Board members may respond briefly to statements made or questions
posed. They may ask a question for clarification, make a referral to staff for information, or request staff to
report back to the Board at a later meeting. Also, the Board may take action to direct the staff to place a
matter of business on a future agenda. Speakers are limited to three minutes.

Presentation
e Strategic Plan Discussion

Standing Committee Reports

A. Program and Business Services Committee — Brenda Mendivel

B. Youth Committee — Norma Rojas-Mora

C. Executive Committee — Brenda Mendivel
Consent Agenda — Action Item
If a member of the audience wishes to comment or ask questions regarding an item or items on
the consent agenda, they may do so prior to a vote being taken on the consent agenda. A member
of the Board may remove any item from the consent agenda and it will be considered in the listed
sequence with an opportunity for any member of the public to address the Board concerning the
item before action is taken.

A. Approval of February 19, 2025, Meeting Minutes

B. Approval of Preliminary Funding Recommendations for Workforce
Innovation and Opportunity Act Adult, Dislocated Worker, and Combined
Programs and Services for Program Year 2025-2026

C Approval of Preliminary Allocation and Funding Recommendations for
Youth Programs Funded Under the Workforce Innovation and Opportunity
Act for Program Year 2025-26

D. Approval of various actions relating to the Workforce Development Board
and Standing Committees’ Composition — Reappointments, Resignations,
and Other Actions

Ratification of Executive Committee Approvals — Action Item

A. Funding Recommendation for the AJCC One-Stop Operator Under the
Workforce Innovation and Opportunity Act for Program Year 2025-26

B. Memorandum of Understanding for AJCC Partners

New Business

A. Approval of Youth Committee Non-Workforce Development Board
Membership - Resignation and Nomination — Action Item

B. Approve Funding Recommendations for Third-Party Human
Resources and Payroll Services to Include Being the Employer of
Record for Program Year 2025-26 — Action Item

Department Updates
A. One-Stop Operator, Gary Baudette — Oral Report
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B.

ETR and Partner Activities — Oral Report

Board Member Comments

A

Economic Development Report — Oral Report

B. Open Discussion
Miscellaneous Filings to Receive and File — Action Item

A. Status of Subgrantee Monitoring Reports

B. Continuous Improvement Plan for The AJCCs Update

C. Third Quarter Enrollment vs. Actual December 2024 Report

D. Draft Program and Business Services Committee May 7, 2025, Meeting
Minutes

E. Draft Youth Committee May 7, 2025, Meeting Minutes

F. Draft Executive Committee May 15, 2025, Meeting Minutes - Handout

G. Workforce Services Information Notice PY 2023 Performance Scores — CA
and KIM

H. County of Kern Department of Human Services Employers’ Training
Resource Procedures and Results for The Year Ended June 30, 2023

I. Employment Development Department Workforce Innovation and
Opportunity Act (WIOA) Section 188 Nondiscrimination and Equal
Opportunity Provisions Annual Compliance Monitoring Review Final
Report Program Year (Py) 2023-24 And Py 2024-25

J. Employment Development Department Fiscal and Procurement 85%
Formula Grant Fiscal Year 2020-21 Final Monitoring Report

K. Fresno Regional Workforce Development Board Final Determination Letter
Program Monitoring Review Program Year 2024-2025 High Road
Construction Careers: Resilient Workforce Fund Valley Build Program
Agreement Number: 693-0815

L. La Cooperativa Campesina de California 2022-2023 program review of the
US Department of Agriculture Farm and Food Workers Relief Program

M. Kern, Inyo and Mono Workforce Development Board and Committee’s
Attendance Reports

N. May 2025 Marketing Presentation

O. Kern, Inyo and Mono Workforce Development Board and Committee’s
Meeting Schedule Calendar Year 2025

Adjournment

Disabled individuals who need special assistance to attend or participate in a meeting of the Workforce Development Board may request
assistance at Employers’ Training Resource, 1600 East Belle Terrace, Bakersfield, California, or by calling (661) 336-6849. Every effort
will be made to reasonably accommodate individuals with disabilities by making meeting materials available in alternative formats.
Requests for assistance should be made at least three (3) working days in advance whenever possible.

All agenda item supporting documentation is available for public review at Employers’ Training Resource, 1600 East Belle Terrace,
Bakersfield, 93307 during regular business hours, 8:00 a.m. - 5:00 p.m., Monday through Friday, following the posting of the agenda. Any
supporting documentation that relates to an agenda item for an open session of any regular meeting that is distributed after the agenda is
posted and before the meeting will also be available for review at the same location.

Please remember to turn off all cell phones, pagers, or electronic devices during the meeting.



KERN, INYO AND MONO
WORKFORCE DEVELOPMENT BOARD
DISCUSSION AND ACTION ITEMS
FEBRUARY 19, 2025

Members Present: lan Journey, Alex Haver, Brandon Evans, Brenda Mendivel, Brian
Holt, Bryan Forrest, Chris Gonzales, Cody Brooks, Christina Garza, Kelly Bearden,
Lizette Gomez-Patterson, Jeremy Tobias, Michelle Warren, Mike Beaumont, Norma
Rojas-Mora, Priscilla Varela, Randy Martin, Scott Odlin, and Season Susko.

Members Absent: Alissa Reed, Greg Gutierrez, Greg Knittel, John Moralez, Laura
Barnes, Richard Chapman, and Todd Yepez.

Staff Present: Jeremy Shumaker, Marsha Manos, Danette Williams, Michael Saltz,
Simone Bellenger, and Bernice Nunez.

Guests Present: Joshua Rudnick, Gary Baudette, Imelda Ceja, Jim Keene, Dean
McGee, and Karine Kanikkeberg.

* Unexcused

lan Journey called the meeting to order at 7:04 a.m.

Introduction
Staff and guests introduced themselves.

Public Comments
There were no public comments.

Presentation
e New Board Member Introductions:
Season Susko and Alex Haver spoke briefly to the board on their qualifications
and interest on sitting on the Workforce Development Board.

Approval of the December 11, 2024, Meeting Minutes
Norma Rojas-Mora made a motion to approve the December 11, 2024, Meeting Minutes
as presented. Brenda Mendivel seconded the motion. All ayes. The motion passed.

Request Approval to Submit Local Area Subsequent Designation and Local Board
Recertification Application for Program Year 2025-27 and Authorize the Chair to Sign
Jeremy Shumaker informed the board that this item before them was to request approval
to review and approve the Kern, Inyo, Mono Local Area Subsequent Designation and
Local Board Recertification Application for Program Year 2025-27 and authorize the
Board Chair to sign the document. The designation/recertification application deadline is
April 7, 2025. Approved applications will be effective July 1, 2025, through June 30, 2027.
Brenda Mendivel made a motion to accept the staff's recommendation. Kelly Bearden
seconded the motion. All ayes. The motion passed.
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Request for Approval to be an Adult and Dislocated Worker Career Services
Provider - July 1, 2025, through June 30, 2029, and Authorize Chair to Sign
Application

Jeremy Shumaker informed the board that in 2017 and again in 2021, our
WDB/administrative entity applied and was granted this four-year designation to provide
such services in our local Workforce Development Area. It is time again to apply to
continue providing these services, and the State Employment Development Department
(EDD) has issued guidance on the application process. Currently, Employers’ Training
Resource (ETR) staff provide career services in Bakersfield and parts of Kern County,
and these services are contracted out in northern Kern County. Inyo and Mono Counties
staff provide these services in their respective counties. To request approval, the local
CEO must submit the Request for Approval — America’s Job Center of California Adult
and Dislocated Worker Career Services Provider application and the required supporting
documentation to the California Workforce Development Board by March 1, 2025. The
local CEO will be notified by writing by June 1, 2025, regarding the status of the request.
If approved, the designation will be effective immediately. Norma Rojas-Mora made a
motion to accept the staff's recommendation. Brenda Mendivel seconded the motion. All
ayes. The motion passed.

Request for Approval to Issue Request for Proposals — One -Stop Operator for
Program Years 2025- 2028

Michael Saltz told the board that the Workforce Innovation and Opportunity Act and its
implementing regulations require Local Workforce Development Boards to select a one-stop
operator for the system, to support continuous improvements through the evaluation of the one-
stop operator performance, and to competitively procure the operator every four years. The
funding under the One-Stop Operator Agreement is in the sum of $50,000 per fiscal year. Michael
said that ETR is requesting permission to issue a Request for Proposals to solicit competitive
proposals to identify qualified providers as the comprehensive AJCC One-Stop Operator under
Title | of the WIOA for Program Years 2025 - 2028. Lizette Gomez-Patterson made a motion to
approve the staff's recommendation. Scott Odlin seconded the motion. All ayes. The motion
passed.

Department Updates

Brandon Evans informed the board that ETR would be pursuing the Bakersfield Youth
program grant that would allow ETR to model a program on the County level that will
mirror what is being done on the city level. Brandon also mentioned that ETR is currently
in talks to pursue an Economic Development district designation. Brandon also said that
ETR would be hosting a law enforcement information session later on this morning.
Brandon referred the members to the miscellaneous filings section on the agenda to see
a list of continuing improvements that have been completed at the various centers.

Danette Williams provided the board members with activities report via a PowerPoint
presentation.

Gary Baudette, One-Stop Operator, gave a brief report of the AJCC partner meetings of
the last quarter. The main discussion point of the group was the referral system. They
also discussed partner awareness cross training.
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Board Member Comments

Kelly Bearden provided the board with a small business activities report.

Miscellaneous Filings

The committee was provided with the following documents for review:

Second Quarter Enroliment vs. Actual December 2024 Report

Draft Executive Committee February 6, 2025, Meeting Minutes

Kern, Inyo and Mono Workforce Development Board and Committee’s Attendance
Reports

Marketing Presentation of ETR and Partner Activities PowerPoint

Continuous Improvements Status Updates

Kern, Inyo and Mono Counties AJCC Q2 Report FY 2024-25

Kern, Inyo and Mono Workforce Development Board and Committee’s Meeting Schedule
Calendar Year 2025

As there was no further business, the meeting adjourned at 8:03 a.m.
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May 28, 2025

Kern, Inyo and Mono
Workforce Development Board
1600 East Belle Terrace
Bakersfield, CA 93307

PRELIMINARY FUNDING RECOMMENDATIONS FOR WORKFORCE INNOVATION
AND OPPORTUNITY ACT ADULT, DISLOCATED WORKER, AND COMBINED
PROGRAMS AND SERVICES FOR PROGRAM YEAR 2025-2026

Dear Board Member:

Under the Workforce Innovation and Opportunity Act (WIOA), a full Request for Proposals
(RFP) is required at least once every four years to procure providers of services. On
March 9, 2023, Employers’ Training Resource (ETR) issued an RFP to procure WIOA
Adult, Dislocated Worker, and Combined Programs and Services for Program Year (PY)
2023-2024 for Kern County. The RFP stated, “Upon approval of the Workforce
Development Board (WDB), funded programs may be eligible for refunding for up to three
subsequent program years before another RFP is issued.” For PY 2024-2025, your
Board approved the use of the Request for Refunding (RFR) process for year two, and
on December 11, 2024, your Board again approved the use of the RFR process for PY
2025-2026 (year three). The RFR was then issued on March 3, 2025, and two agencies
representing four programs and services were eligible for refunding consideration.

Request for Refunding Process

Keeping in mind that currently funded programs and services were already thoroughly
evaluated by members of your WDB and other non-ETR staff during the RFP review, the
RFR application requires applicants to provide updated threshold documents,
descriptions of any proposed program or services changes, PY 2025-2026 participant
goals, and proposed budgets. The RFR also noted that the WIOA funding allocations will
not likely be known until late spring 2025, and that agencies were advised to justify any
funding increases. ETR would reserve the right to make changes to funding awards once
the WIOA allocations are received.

A committee of ETR staff reviewed the applications in terms of the following:

e Necessity and reasonableness of costs/proposed budget,

Brandon J. Evans - Chief Workforce Development Officer - Employers’ Training Resource
1600 E. Belle Terrace, Bakersfield, CA 93307 | Office: 661.336.6957 | 661.325-HIRE | www.employerstrainingresource.com




Proposed changes to current program or service,
Monitoring findings,

Continued need for the program or service,
Demonstrated success in the provision of services,
Proposed participant outcomes and goals, and
Issues or problems reported by ETR staff.

RFR Programs and Services

RFR applications were received for the following programs and services with requested
funding totaling $1,235,412. As the agencies requested the same amounts as their PY
2024-2025 contracts, this represents a net zero percent change.

Provider of Career Services for the Delano AJCC, Including On-The-Job Training
(OJT)
e Proteus, Inc. - WIOA AJCC Operations/Direct Placements - $307,073 requested
e Proteus, Inc. - On-the-Job Training (OJT) Operations - $340,000 requested

Paid Work Experience
e Proteus, Inc. — Delano/Northern Kern County area - $134,237 requested
e Kern High School District — Bakersfield area - $454,102 requested

The attachment includes descriptions of the programs and services; any proposed
program changes; and current, requested and recommended funding.

Preliminary Funding Recommendations

All programs and services were deemed eligible and recommended for refunding at the
requested budgets totaling $1,235,412. As mentioned previously, the State has yet to
release WIOA formula allocations for PY 2025-2026, and we do not expect to have this
information by today’s meeting. Additionally, the activities may also serve clients eligible
under non-WIOA formula grants such as the Displaced Oil and Gas Workers Fund grant,
the Farmworker Advancement Program, and the Opportunity Young Adult Career
Pathway Program grant; therefore, further adjustments to final contract amounts may be
warranted.

As a reminder, Workforce Development Areas in California are required to expend at least
30 percent of their WIOA Adult and Dislocated Worker funds on training. ETR has been
successfully meeting this requirement mainly due to the large number of OJTs being
utilized each year. OJTs help meet the hiring needs of area employers who, in turn,
provide training for in-demand jobs. Funds spent on participants attending Eligible
Training Provider List (ETPL) trainings also contribute to the training percentage
requirement.



Notification to Agencies/Program and Business Services Committee Concurrence

RFR applicants were provided a copy of the Program and Business Services (PBS)
Committee’s letter with preliminary funding recommendations and were informed of the
Committees and Board meeting dates and the appeal process. Representatives from
both agencies attended the May 7, 2025 PBS meeting, and there were no objections to
the funding recommendations. The PBS Committee concurred with the funding
recommendations outlined in this letter.

Recommendation

Therefore, IT IS RECOMMENDED that your Workforce Development Board authorize the
distribution of $1,235,412 in PY 2025-2026 WIOA and other workforce funds, subject to
negotiations, funds available, and approval of the Kern County Board of Supervisors, to
the following: Proteus, Inc. to provide Career Services at the Delano AJCC ($307,073),
OJTs ($340,000) and Paid Work Experience ($134,237) in the total amount not to exceed
$781,310; and Kern High School District to provide Paid Work Experience in the amount
not to exceed $454,102.

Sincerely,

/
Braﬁdbn---.‘/evéns

Chief Workforce Development Officer

/

BJE:am

Attachment



Attachment

ADULT, DISLOCATED WORKER AND COMBINED PROGRAMS AND
SERVICES - DESCRIPTIONS, CHANGES, AND FUNDING

PROVIDER OF CAREER SERVICES FOR DELANO AJCC AND OJT
Proteus, Inc.

1. WIOA AJCC Operations/Direct Placements

As the current provider of career services atthe Delano America’s Job Center of California
(AJCC), Proteus, Inc. proposes to continue operating the AJCC and providing
comprehensive WIOA services to eligible adults, dislocated workers (DW), and
agricultural workers. Proposed operation of the AJCC includes overall facilities
management such as overseeing maintenance, security, and infrastructure. WIOA
service delivery includes all aspects of the AJCC such as outreach and recruitment,
greeting customers, registration, ETR network partner referrals, orientations, resume
writing, job readiness workshops, job search assistance, career counseling, case
management, supportive services, direct job placement, entry into unsubsidized
employment via On-the-Job Training, Occupational Skills Training, Work Experience,
follow-up services, and all other WIOA services as needed. AJCC Adult/DW line staff are
Bilingual in English and Spanish. Services will continue to align with Kern County’s efforts
to invigorate the local economy and improve opportunities for North Kern County
residents and enhance their quality of life.

Currently, Proteus staff are housed at 707 Main St. Delano which is a temporary location.
ETR is still trying to assist in finding a larger and more permanent location for the Delano
AJCC.

Proposed Changes

“We are proposing to enroll 89 new participants. We will carry-over 10 participants from
2024-2025 fiscal year to provide time for the participants to gain the knowledge and skills
desired for entry level into the positions for which they are trained as well as have
adequate time to complete their contract hours.” Examples of proposed budget changes
reflect salary step increases, facility expense adjustment, and decrease in
insurance/bonding/professional costs.

Current, Requested and Recommended Funding
PY 2024-2025 Funding: $307,073

PY 2025-2026 Funding Requested: $307,073

PY 2025-2026 Funding Recommended: $307,073

2. On-the-Job Training (OJT)
Proteus, Inc. plans to continue offering On-the-Job Training (OJT) contracts to employers
in Kern County. OJTs will be provided in accordance with customer aptitude, goals of



the Individual Employment Plan (IEP), and employer needs. Proteus develops and
negotiates OJT contracts utilizing its existing network of employers and provides
counseling during and after completion. The proposed number of OJT participants is 36
new and seven carry-overs.

Proposed Changes

“‘Although funding remains the same, there are some changes being requested with the
budget. All staffing levels, etc. will remain the same.” Examples of proposed budget
changes reflect salary step increases, facility expense adjustment, and decrease in
insurance/bonding/professional costs.

Current, Requested and Recommended Funding
PY 2024-2025 Funding: $340,000

PY 2025-2026 Funding Requested: $340,000

PY 2025-2026 Funding Recommended: $340,000

SUBSIDIZED WORK EXPERIENCE

1. Proteus, Inc.

Proteus, Inc. proposes to continue providing planned and structured work-based learning
opportunities via Work Experience (WEX) to eligible adults and dislocated workers. As a
current provider of WEX in Kern County, the agency has developed a solid reputation
with local employers and is trusted in the communities it serves. Proteus will serve as the
employer of record for participants as they learn the skills necessary to secure long-term
employment in high-demand and high-growth occupations and industries. WEX
opportunities will occur in a variety of already established workplaces that include public,
private, and non-profit employers as well as other potential employers established by
Proteus’ Employer Service Representatives (ESRs). Proteus will place participants at
worksites related to the training they received or aligned with the client's skills and
interests.  WEX will provide participants with the opportunity to attain skills, develop
appropriate work habits via a work readiness module and encourage career pathways
that will enable them to secure and retain unsubsidized employment and lead to self-
sufficiency. The planned number of new participants to be served is 10.

Proposed Changes

“Proteus is requesting $134,237 for Program Year 2025-2026. We are proposing to serve
10 new enrolliments into Work Experience and carry-over three. There are no additional
changes at this time.” Examples of proposed budget changes reflect the reduction of
staff, participant minimum wage increase effective 01/01/26, and decrease in
insurance/bonding/professional costs.

Current, Requested and Recommended Funding
PY 2024-2025 Funding: $134,237



PY 2025-2026 Funding Requested: $134,237
PY 2025-2026 Funding Recommended: $134,237

2. Kern High School District

Kern High School District's (KHSD) Careers 4 Success (C4S) program is a paid work
experience program designed to provide work readiness skills to participants ages 18 and
older. The program is intended to help participants gain valuable work experience, build
their resumes, and improve their chances of finding long-term employment. The program
offers a variety of work placements across a range of occupations and worksites, which
are carefully selected based on participants’ English language skills, occupational skills,
interests, transportation, and childcare needs. Placements may include positions in
industries such as healthcare, hospitality, manufacturing, and customer service. Overall,
the C4S program is designed to provide participants with a comprehensive and supportive
experience that prepares them for success in their chosen career paths. The KHSD also
serves as the employer of record. The planned number of participants to be served is 30
(five carry-overs and 25 new).

This program was expanded in Program Year 2024-2025 to clients under the newly
awarded Farmworker Advancement Program (FAP) grant. Through an amendment,
$114,102 in funding was added to the C4S budget to serve FAP clients as well as clients
in the Displaced Oil and Gas Worker Fund grant.

Proposed Changes

“The proposed number of participants may be subject to change based on the number of
training hours each participant receives. For instance, participants in the Bakersfield
Adult School CNA program complete approximately 130 hours due to the need for
instructor supervision during clinical. In such cases, these participants would remain
under the earnings cap of $5,000 per individual, allowing for the potential to serve
additional participants. KHSD’s Career Resource Department (CRD) will continue to
adhere to ETR’s Work Experience Policy.”

Current, Requested and Recommended Funding
PY 2024-2025 Initial Funding: $340,000

PY 2024-2025 Funding with Amendment: $454,102
PY 2025-2026 Funding Requested: $454,102

PY 2025-2026 Funding Recommended: $454,102
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May 28, 2025

Kern, Inyo and Mono
Workforce Development Board
1600 East Belle Terrace
Bakersfield, CA 93307

PRELIMINARY ALLOCATION AND FUNDING RECOMMENDATIONS FOR YOUTH
PROGRAMS FUNDED UNDER THE WORKFORCE |INNOVATION AND
OPPORTUNITY ACT FOR PROGRAM YEAR 2025-26

Dear Board Member:

Under the Workforce Innovation and Opportunity Act (WIOA), a full Request for Proposals
(RFP) is required at least once every four years to procure providers of services. On
January 18, 2023, Employers’ Training Resource (ETR) issued an RFP to procure WIOA
In- and Out-of-School Youth (ISY and OSY) services for Program Year (PY) 2023-2024
for Kern County. The RFP stated, “Upon approval of the Workforce Development Board
(WDB), funded programs may be eligible for refunding for up to three subsequent
program years before another RFP is issued.” At its meeting on December 11, 2024, the
WDB approved a Request for Refunding (RFR) process for In- and Out-of-School Youth
(ISY and OSY) programs under the Workforce Innovation and Opportunity Act (WIOA)
for Program Year (PY) 2025-26 (year three), and the RFR was issued on February 3,
2025 to five agencies representing six programs.

While ETR has not yet been notified of the youth funding amount for PY 2025-26, we are
proceeding with funding recommendations. The funding for the current PY is $6,568,833
and we anticipate funding for PY 2025-26 to be similar. The final funding
recommendations may be adjusted prior to the contracts being executed depending on
the actual funding ETR receives.

Funding opportunities were divided into two categories under the PY 2025-26 RFR:

1. Comprehensive ISY programs to serve youth in Community, Continuation, or Court
Schools (RFR open to the currently contracted providers only);

2. Comprehensive OSY programs providing a full array of services directly or via
referral (RFR open to the currently contracted providers only);

Applicants were asked basic questions about their history of success serving the
population, any current challenges, proposed program changes, and budget/cost

Brandon J. Evans - Chief Workforce Development Officer - Employers’ Training Resource
1600 E. Belle Terrace, Bakersfield, CA 93307 | Office: 661.336.6957 | 661.325-HIRE | www.employerstrainingresource.com
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justification. All agencies were advised to request funding at the same level or lower than
the current year.

As per ETR’s procurement policy, RFR applications were reviewed by a committee of
ETR staff members. The committee of six ETR staff members reviewed the RFR
applications in terms of the following:

¢ Necessity and reasonableness of costs/proposed budget;

e Demonstrated success in the provision of services, participant outcomes, and
goals;

e Continued need for the for the program or service;

e Significant monitoring findings or other issues reported by ETR staff;

e Proposed changes to current program and/or budget;

As part of the review process, agencies are required to provide a complete copy of their
most recent audit or financial statements. ETR fiscal staff review the audit or financial
statements for findings and/or major issues and make recommendations regarding the
financial risk of the agency. All agencies passed the financial statement review.

The recommendations were presented to ETR senior management for final review and
approval. ETR recommends the following:

ISY Program
Kern County Superintendent of Schools (KCSOS) - $288,102 for 65 participants
Kern High School District (KHSD) - $300,000 for 80 participants

OSY Program

Farmworkers Institute of Education and Leadership Development (FIELD) -
$200,445 for 14 participants

Kern High School District (KHSD) - $344,540 for 50 participants
Proteus, Inc. - $229,425 for 42 participants

West Kern Adult Education Network JPA (WKAEN) - $370,582 for 52 participants

The total recommended for ISY program funding is $588,102, the total recommended for
OSY program funding is $1,144,992, and the total for all youth programs is $1,733,094.

At its May 7, 2025, meeting, the Youth Committee concurred with the recommendations.

Notification to Agencies

11



RFR applicants were provided a copy of this letter and informed of your Committee and
Board's meeting dates. Agencies were also provided information on the appeal process.

Therefore, IT IS RECOMMENDED that your Board authorize the distribution of PY 2025-
2026 WIOA funds in the amount of $1,733,094 to the following: 1) Kern County
Superintendent of Schools to provide comprehensive services to 65 ISY participants in
the amount not to exceed $288,102; 2) Kern High School District to provide
comprehensive services to 80 ISY in the amount not to exceed $300,000; 3) Farmworkers
Institute of Education and Leadership Development to provide comprehensive services
to 14 OSY in the amount not to exceed $200,445; 4) Kern High School District to provide
comprehensive services to 50 OSY in the amount not to exceed $344,540; 5) Proteus,
Inc. to provide comprehensive services to 42 OSY in the amount not to exceed $229,425;
and 6) West Kern Adult Education Network JPA to provide comprehensive services to 52
OSY in the amount not to exceed $370,582; with awards subject to negotiations, funds
available, and approval of the Kern County Board of Supervisors.

Sincerely,

1y " Evans
Workforce Development Officer

BJE:sw
Attachments:

A) Funding Recommendations —Youth for Program Year 2025-26
B) Description of Proposed Programs

12
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Attachment B

BRIEF DESCRIPTION OF PROPOSED WORKFORCE INNOVATION
& OPPORTUNITY ACT (WIOA) YOUTH PROGRAMS FOR
PROGRAM YEAR 2025-2026

Comprehensive In-School Youth (ISY) Programs

1. Kern County Superintendent of Schools

Funding Request: $288,102 Proposed Number to Serve: 65
Areas served: Court and Community Schools in Bakersfield and throughout Kern County

Jobs Plus!: The primary goal of the program is to prepare high-risk youth who have been expelled
from home schools, parenting youth, foster youth, homeless youth, or incarcerated youth with
21st Century Employment Readiness Skills. To reach this goal the program focuses on the
following: attainment of basic work-readiness skills, job shadowing to learn more about career
options, training programs for specific industry skills (e.g. medical or construction), development
of a job portfolio (i.e. resume, additional training certificates), graduation from high school,
enrollment in college/trade school or enter an entry level job and successfully embarking on a
career or academic path for the future.

Recommended at full amount of request.

2. Kern High School District- Quest 4 Success

Funding Request: $300,000 Proposed Number to Serve: 80
Areas served: Arvin, Bakersfield (multiple locations), Lamont, and Shafter.

Quest 4 Success: This program offers eligible participants attending one of the Kern High School
District’s continuation schools an opportunity to receive enhanced employability and life skills
education followed by subsidized work experience. Participants attend an after-school class
providing instruction in employability and life skills for which they earn up to 11 credits per
semester. Participants who successfully complete the course are placed in a local worksite to

receive subsidized work experience. Upon completion of Quest 4 Success, participants who are
not college-bound are provided information and priority access to the Kern High School District’s
Out-of-School Youth program.

Recommended at full amount of request.
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Attachment B

Comprehensive OQut-of-School Youth (OSY) Programs

1. Farmworkers Institute of Education and Leadership Development

Funding Request: $200,445 Proposed Number to Serve: 14

Areas served: Arvin, Bakersfield, California City, Delano, Lamont, McFarland, Tehachapi, and
Wasco

WIOA Qut-of-School Youth: This program is designed to provide educational services, workforce
training services, paid employment, case management, financial literacy, and other activities to
young adults. Some of the educational services include the opportunity to earn a high school
diploma and an opportunity to enter a Career Technical Education (CTE) pathway. These CTE
pathways offer participants the chance to earn certificates of completion, industry recognized
certifications, and/or college credit. FIELD also provides the participants with paid work-
experience opportunities in either recycling, natural resources, or firefighting. Program
components also include 21% Century Work Skills and job readiness.

Recommended at full amount of request.

2. Kern High School District- KernWorks!

Funding Request: $344,540 Proposed Number to Serve: 50
Areas served: Greater Bakersfield, Lamont, Arvin, Shafter, and Kern River Valley

KernWorks!: This program is designed to provide high school graduates and non-graduates with
the skills they need to become self-sufficient. Most of these youth are not college-bound, so
vocational education is coupled with paid work experience to create a pathway into the
workforce. Vocational training programs are developed based on current labor market needs and
the interests of the youth with current options including medical front office, auto tech, business
services, customer service-retail, and warehousing/logistics. Youth attend vocational training
followed by paid work experience after which they attend Job Search "Boot Camp" in preparation
for unsubsidized employment, or, alternately, enrollment in post-secondary education or
advanced training.

Recommended at full amount of request.
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Attachment B

3. Proteus, Inc.

Funding Request: $229,425 Proposed Number to Serve: 42
Areas served: North Kern County- Delano, McFarland, Wasco, Shafter, and surrounding areas

WIOA Out-of-School Youth: This program provides services to the north side of Kern County to
meet the needs of communities in outlying areas. The program provides opportunities for youth
to acquire the educational and skill competencies necessary for successful transition into
careers, future education, and training. Participants are offered the opportunity to gain paid-
work experience (PWEX) for a total of 160 hours/8 weeks in various career pathways. Participants
also have the opportunity to job-shadow for hands-on experience. In addition to PWEX and job-
shadowing opportunities, youth are provided access to career counseling, job search assistance,

and supportive services. Proteus uses a two-pronged approach engaging youth with immediate
employer-driven, work-based learning components and on-going counseling emphasizing the
benefits of continuing education.

Recommended at full amount of request.

4. West Kern Adult Education Network Joint Powers Authority

Funding Request: $370,582 Proposed Number to Serve: 52

Areas served: West Kern County- Taft, Maricopa, Fellows, Elk Hills, McKittrick, Tupman, Derby
Acres, Dustin Acres, and Valley Acres

West Kern Youth at Work: This program provides services to the west side of Kern County where
the communities have a high poverty level. The program serves at-risk youth by building upon

the capacity of the local areas to expand employment opportunities through work-based
learning, work experiences, and educational options. Youth are provided access to soft skills
training, job search assistance, CTE pathways, a youth counselor, and GED preparation. West
Kern Youth at Work supports a system strategy that leads to community involvement.

Recommended at full amount of request.
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KERN EMPLOYERS’
TRAINING
COUNTY RESOURCE
A provel pariner sf Awterica s Jobo Center

May 28, 2025

Kern, Inyo and Mono
Workforce Development Board
1600 East Belle Terrace
Bakersfield, CA 93307

WORKFORCE DEVELOPMENT BOARD AND STANDING COMMITTEES’ COMPOSITION -
REAPPOINTMENTS, RESIGNATIONS, AND OTHER ACTIONS

Dear Board Member:;

Below are actions regarding your Workforce Development Board (WDB) and its committees in
terms of composition and membership changes.

Reappointments/Resignations of Members/Non-WDB Members with Terms Ending June 30,
2025

WDB members serve three-year terms, and the terms are fixed and staggered resulting in one-
half of the members’ terms expiring every eighteen months. According to the WDB Bylaws,
members may serve consecutive terms and may be reappointed prior to the end of their current
terms. Appointments are made by the Kern County Board of Supervisors. Non-WDB members
also serve three-year terms. On June 30, 2025, approximately one-half of the WDB and non-WDB
members will have their terms expiring. Staff notified these members (see chart below) regarding
their interest in continuing to serve another term.

Terms Expiring 6/30/2025
Board Members

Brenda Mendivel Chris Gonzalez John Moralez Season Susko

Brian Holt lan Journey Michele Warren Steven Gomez

Bryan Forrest Jeremy Tobias Norma Rojas-Mora Todd Yepez
Non-Board Members

Greg Terry - Youth Committee Rosa Chipres - Youth Committee

Karine Kanikkeberg - Youth Committee

Members Brenda Mendivel, Brian Holt, Bryan Forrest, Chris Gonzalez, Jeremy Tobias, John
Moralez, Michele Warren, Norma Rojas-Mora, Season Susko, Steven Gomez, Todd Yepez, and
Greg Terry have expressed their desire to be reappointed for another three-year term. lan Journey
has chosen not to remain on the WDB after June 30, 2025. Non-WDB member Karine
Kanikkeberg will be retiring from the Kern High School District and will be leaving the Youth
Committee. Ms. Kanikkeberg’s resignation message is attached. Non-WDB member/student
representative Rosa Chipres has not attended a Youth Committee meeting since November 30,

Brandon J. Evans - Chief Workforce Development Officer - Employers’ Training Resource
1600 E. Belle Terrace, Bakersfield, CA 93307 | Office: 661.336.6957 | 661.325-HIRE | www.employerstrainingresource.com
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2022. She previously expressed an interest in staying on the committee when her absenteeism
was discussed with her; however, she has continued to miss meetings. At its meeting on May 7,
2025, the Youth Committee recommended letting Ms. Chipres’ term expire and not be considered
for reappointment. The Executive Committee concurred with this recommendation.

Standing Committees Actions

Business representation on the Executive Committee is out of compliance with the lack of a
majority. The Executive Committee is recommending that WDB members Season Susko and
Greg Knittel be added to the committee effective July 1, 2025 to increase its business membership.
Both have expressed interest in being added to this committee.

Although his term is not expiring until December 31, 2026, the Youth Committee recommended,
and the Executive Committee concurred with, the removal of non-WDB member David Villarino
from the Youth Committee due to non-attendance. This action, and the departure of Ms.
Kanikkeburg, Mr. Journey and Ms. Chipres, will cause the Youth Committee’s membership to
decrease from twelve members to eight. The Youth Committee discussed adding new members
to replace those who have left.

WDB Officers

With the eminent departure of lan Journey, the Executive Committee determined that Brenda
Mendivel, WDB Vice Chair, will serve as Acting WDB Chair until the election of officers takes place
at the December WDB meeting.

At its meeting on May 15, 2025, the Executive Committee discussed the items referenced above
and concurred with the recommendation below.

Recommendation

Therefore, IT IS RECOMMENDED that your WDB approve the following: 1) recommend the Kern
County Board of Supervisors reappoint WDB members Brenda Mendivel, Brian Holt, Bryan
Forrest, Chris Gonzalez, Jeremy Tobias, John Moralez, Michele Warren, Norma Rojas-Mora,
Season Susko, Steven Gomez, and Todd Yepez for terms ending June 30, 2028; 2) the
reappointment of non-WDB member Greg Terry to the Youth Committee for the term ending June
30, 2028; 3) allow non-WDB member/student representative Rosa Chipres on the Youth
Committee to term out on June 30, 2025; 4) the removal of David Villarino from the Youth
Committee effective today, May 28, 2025; and 5) the additions of Season Susko and Greg Knittel
to the Executive Committee effective July 1, 2025 to bring that committee into compliance with a
business majority.

Sincerely,

Br. n J. Evans

Chi€f Workforce Development Officer
BJE:am

Attachment
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April 25, 2025
Youth Committee and Workforce Development Board:

It is with great regret that | must tender my resignation from the youth committee. | have
enjoyed my time on it and will continue to support the work anyway | can. Please let me know
if | can be of assistance.

Thank you

Karine Kanikkeberg

Youth Committee Member

Kern High School District, Career Resource Department
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KERN EMPLOYERS’
TRAINING
COUNTY RESOURCE
A prowel pariner of Anterica' ¢ Jobo Center

May 28, 2025

Kern, Inyo and Mono
Workforce Development Board
1600 East Belle Terrace
Bakersfield, CA 93307

FUNDING RECOMMENDATION FOR THE AJCC ONE-STOP OPERATOR UNDER
THE WORKFORCE INNOVATION AND OPPORTUNITY ACT FOR PROGRAM YEAR
2025-26

Dear Board Member:

The Workforce Innovation and Opportunity Act (WIOA) and its implementing regulations
require Local Workforce Development Boards (LWDBs) to select a one-stop operator
through a competitive procurement every four years. The America’'s Job Center of
California (AJCC) One-Stop Operator Agreement (One-Stop Operator Agreement) is for
one year (July 1, 2025 — June 30, 2026), with three additional one-year options
exercisable by Kern County Employers’ Training Resource (ETR) and in the sum of
$50,000 per fiscal year.

On February 25, 2025, ETR released a Request for Proposals (RFP) for the AJCC One-
Stop Operator (One-Stop Operator) for the Kern, Inyo and Mono (KIM) Workforce
Development Area (WDA). The RFP was available online and at the AJCC main offices
in Kern, Inyo and Mono Counties.

At its virtual meeting on April 23, 2025, the RFP Review Committee met and unanimously
approved the recommendation to award the procurement to the sole applicant, Beaudette
Consulting, Inc. (BCI) to be the AJCC One-Stop Operator for the AJCC One-Stop Centers
located in the KIM WDA. BCI has been providing workforce development services to
Stanislaus County Workforce Development for several years in a variety of capacities,
including Rapid Response Services, and Workshop and Training Classes. In addition,
BCI has been acting as the One-Stop Operator for several workforce development boards
in the Regional Planning Unit (RPU), including the counties of Kings, Madera, Merced,
San Joaquin, and Stanislaus.

BCI has extensive experience in Project Management, Lean Six Sigma, and High-
Performance Teams Training and Implementation. BCI is on the official California
Workforce Association’s California Training Initiative list for training and consulting
services.

Brandon J. Evans - Chief Workforce Development Officer - Employers’ Training Resource
1600 E. Belle Terrace, Bakersfield, CA 93307 | Office: 661.336.6957 | 661.325-HIRE | wwuw.employerstrainingresource.com
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By entering into an agreement with BCI, KIM Workforce Development Board (WDB) will
be in compliance with the WIOA and its implementing regulations which require that (i) all
one-stop operators be selected and have entered into an agreement with the LWDBs by
July 1, 2025; and (ii) the One-Stop Operator not have any inherent or potential conflicts
of interest arising from its role as the One-Stop Operator with KIM WDB and/or its WIOA
Partners.

It is proposed that BCI would perform certain services as the One-Stop Operator from
July 1, 2025, through June 30, 2026, at an hourly rate of $100 for Mr. Beaudette and $50
for Mr. Beaudette’s assistant, not to exceed the sum of $50,000, including travel
expenses, for the Comprehensive, Specialized and Affiliate AJCC One-Stop Center, as
follows:

(1) In conjunction with ETR’s oversight and designated administrative staff, the One-Stop
Operator will coordinate the implementation of negotiated Memorandum of
Understanding, and Infrastructure Funding Agreements with all mandated partners.

(2)  The convening and facilitation of quarterly WIOA partner meetings that focus on
systems alignment, process improvement and building value added collaboration
amongst system partners. Attendance and participation may be through any suitable
modality, including: Microsoft Teams, telephonic conference calls, in-person or through
some other readily available/adequate conferencing medium;

(3) The convening and facilitation of monthly WIOA partner meetings that focus on
operations, coordination and collaboration amongst system partners. Attendance and
participation may be through any suitable modality, including: Microsoft Teams,
telephonic

conference calls, in-person or through some other readily available/adequate
conferencing medium;

(4)  Act as a liaison between your Board and WIOA partners and as such shall be
required to submit a written report to the Chief Workforce Development Officer (Director)
of ETR Resource identifying the services being provided by the Consultant and any
progress and/or developments thereof a minimum of ten (10) business days prior to the
quarterly meeting of your Committee to the Kern, Inyo and Mono Workforce Development
Board (KIM WDB) and quarterly KIM WDB meetings, and to attend said meetings in order
to orally present the content contained in each written report;

(5) Perform customer satisfaction surveys for all colocated WIOA Partners at each of
the Comprehensive, Specialized and Affiliate AJCC one-stop centers, and on a quarterly
basis, submit a written report detailing the results of said surveys to the Director of Kern
County Employers’ Training Resource, a minimum of ten (10) days prior to your
Committee’s quarterly meetings and quarterly Board meetings, and attend said meetings
in order to orally present the content contained in said written report;
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(6) Implement policies and procedures established by the KIM WDB;

(7) Report to the KIM WDB on operations, performance, and continuous improvement
recommendations; and

(8) Any other assigned duties consistent with the WIOA and related regulations,
directives, policies procedures and amendments issued pursuant thereto.

Therefore, IT IS RECOMMENDED that your Board ratify the Executive Committee’s
approval of the selection of BCI as the One-Stop Operator on your behalf and authorized
ETR to enter into an Agreement with BCI to be the One-Stop Operator for the AJCC One-
Stop Centers located in the KIM WDA during the period from July 1, 2025 through June
30, 2026, not to exceed the sum of $50,000.

/

“rgitlon J. Evans
ief Workforce Development Officer

Sincerely,

BJE:ms
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EMPLOYERS’
TRAINING
RESOURCE

A prowe pariner oft Awterica ¢ Job Center

May 28, 2025

Kern, Inyo and Mono
Workforce Development Board
1600 East Belle Terrace
Bakersfield, CA 93307

MEMORANDUM OF UNDERSTANDING FOR AJCC PARTNERS
Dear Board Member:

In order to establish a high-quality America’s Job Center of California (AJCC) delivery
system and enhance collaboration among partner programs, the Workforce Innovation
and Opportunity Act (WIOA), section 121(c)(1), and its implementing regulations, required
the Local Workforce Development Boards (LWDB) to develop a Memorandum of
Understanding (MOU) with all colocated and non-colocated AJCC partners (One-Stop
Partners) within their Local Workforce Development Area. The MOU serves as a
functional tool, as well as a visionary plan on how the LWDB and One-Stop Partners will
work together to create a unified service delivery system that best meets the needs of
their shared customers.

The last MOU was signed by your Board’s Chair on June 21, 2022 and contained
assurances that the MOU would be reviewed and updated every three years with an
annual review of the Infrastructure Funding Agreements (IFAs) for the comprehensive,
affiliate and specialized AJCC One-Stop Centers. The MOU contains the necessary
language for the LWDB to meet the requirements contained in WIOA.

The purpose of this MOU is to define the parameters within which education, workforce,
economic development, and other One-Stop Partner programs and entities operating in
the Kern, Inyo and Mono Workforce Development Area (KIM WDA) to create a seamless,
customer-focused AJCC network that aligns service delivery across the board, enhances
access to program services, and improves long-term employment outcomes for
individuals receiving assistance. One-Stop Partners administer separately funded
programs as a set of integrated streamlined services to customers. By realizing one-stop
opportunities together, partners will be able to build community-benefiting bridges, rather
than silos of programmatic isolation. These partnerships will reduce administrative burden
and costs and increase customer access and performance outcomes.

The twenty-two WIOA One-Stop Partners include the following:

Brandon J. Evans - Chief Workforce Development Officer - Employers’ Training Resource
1600 E. Belle Terrace, Bakersfield, CA 93307 | Office: 661.336.6957 | 661.325-HIRE | www.employerstrainingresource.com
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Agency — Colocated One-Stop Partners
Kern County Employers’ Training Resource
California Employment Development Department (EDD)
California Department of Rehabilitation

Kern County Department of Human Services
Agency — Non-colocated One-Stop Partners
Inland Empire Job Corps Center

California Indian Manpower Consortium, Inc.
Kern High School District

Delano Joint Union High School District
Farmworker Institute for Education & Leadership Development
Tehachapi Unified School District

Latino Coalition for Community Leadership
YouthBuild

EDD, Unemployment Insurance

Bakersfield College

Inyo County Health and Health Services

Taft College

Cerro Coso Community College

SER - Jobs for Progress, Inc.

Community Action Partnership of Kern
Housing Authority of Kern County

Mono County Social Services Department
McFarland Unified School District

Wasco Union High School District

This MOU shall become effective on or before July 1, 2025, and shall terminate on June
30, 2028, unless terminated earlier by the Partners.

The MOU contains operating budgets for the one (1) comprehensive AJCC one-stop
centers, nine (9) affiliate AJCC one-stop centers, and two (2) specialized AJCC one-stop
centers. The colocated AJCC Partners have been working together to achieve the goals
of delivering services in the KIM Workforce Development Area. The MOU contains IFAs
which are made up of applicable career services, shared operating costs and other
shared services. The one-stop operating budgets will be annually reconciled against
actual costs incurred and adjusted accordingly. This reconciliation will help to ensure that
the budgets reflect a cost allocation methodology that demonstrates how infrastructure
costs are charged to each colocated AJCC Partner in proportion to the colocated
Partner’'s use of the AJCC one-stop center and relative benefit received. The IFAs may
be further refined by the AJCC Partners, as needed, to assist in tracking their
contributions.
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The One-Stop Partners are in the process of having their Signatory Officials sign the
MOU. An unsigned copy of the MOU is attached for your review.

Therefore, IT IS RECOMMENDED that your Board ratify the Executive Committee’s
approval of the MOU on your behalf and authorized the Chief Workforce Development
Officer and Chair of the WDB sign the MOU, and further authorized staff to submit it to
the Chief Elected Official for signature and submission to the State Board by June 30,
2025.

Sincerely,

; n J. Evans
Chief Workforce Development Officer

BJE:ms

Attachment
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Workforce Innovation and Opportunity Act
Kern, Inyo and Mono Counties Workforce Development Board
AJCC Memorandum of Understanding

This Agreement, entered into this day of June, 2025, by and between the managers and
directors of the Workforce Development One-Stop Partners (One-Stop Partners) serving the
Kern, Inyo, and Mono Counties Workforce Development Area (the “KIM WDA”), as overseen by
the Kern, Inyo, and Mono Counties Workforce Development Board (the “KIM WDB”).

WHEREAS, the Workforce Investment Act of 1998 (the “WIA”) created a workforce
development system, replacing the Private Industry Council; and

WHEREAS, the Workforce Innovation and Opportunity Act of 2014, Public Law 113-128, 29
U.S.C. 3101, et seq., as amended (hereinafter referred to as “WIOA” or the “Act”) amended the
WIA to strengthen the United States workforce development system through innovation in, and
alignment and improvement of, employment, training, and education programs in the United
States, and to promote individual and national economic growth, and for other purposes; and

WHEREAS, the parties to this Agreement recognize the many benefits to its customers in the
collaboration and integration of the seamless service and have participated in the past in the
development and operation of the one-stop career center system doing business as America’s
Job Center of California (“AJCC”); and

WHEREAS, WIOA and its implementing regulations require that a Memorandum of
Understanding (the “MOU”) be developed and executed between the AJCC partners (more fully
defined below) and KIM WDB, with the agreement of the Chief Local Elected Official to
establish an agreement concerning the operations of the AJCC delivery system and resource
sharing and joint infrastructure cost funding for the one-stop delivery system in the KIM WDA;
and

WHEREAS, the Chief Local Elected Official in the KIM WDA has delegated to the KIM WDB the
ability to execute this MOU pursuant to that certain Joint Powers Agreement dated August 18,
2020; and

WHEREAS, certain provisions in this MOU are based on guidance issued to the Local Workforce
Area (“LWA”) by the State of California, whose instructions are based on guidance from the
federal agencies; and

WHEREAS, the administrators of the participating partners have been granted general authority
from their governing boards to continue to work with other agencies in the community and to
define their roles in the delivery of services; and

WHEREAS, on June 30, 2016, the AJCC Partners and the KIM WDB, with the agreement of the
Chief Local Elected Official (“CLEOQ”) entered into an MOU (Kern County Agreement # 719-2016)
(hereinafter, referred to as “MOU Phase 1”), which established a cooperative working
relationship between the AICC partners and defined their respective roles and responsibilities
for the operation of the local AJCC One-Stop System of service delivery in the KIM WDA as
required by the WIOA; and 26



WHEREAS, on October 24, 2017, the KIM WDB, with the agreement of the CLEO and certain
AJCC Partners, including and limited to, Employers’ Training Resource (“ETR”), California
Employment Development Department, California Department of Rehabilitation and Kern
County Department of Human Services (collectively, “colocated AJCC Partners”) entered into an
MOU Phase Il (Kern County Agreement # 652-2017)(hereinafter, referred to as “MOU Phase

II”), consistent with WIOA and implementing regulations, which established a functional tool for
how the KIM WDB and Core One-Stop Partners will share and allocate the infrastructure costs
among Core One-Stop Partners for the Comprehensive AJCC One-Stop Centers in the KIM WDA
through resource sharing and Infrastructure Funding Agreements; and

WHEREAS, on June 19, 2018, the KIM WDB, with the agreement of the CLEO and ETR, entered
into an MOU Phase |l — Affiliate and Specialized AJCC One-Stop Centers (Kern County
Agreement # 407-2018)(hereinafter, referred to as “MOU Phase Il - Affiliate and Specialized
AJCCs”), consistent with WIOA and implementing regulations, concerning the resource sharing
and Infrastructure Funding Agreements for the Affiliate and Specialized AJCC One-Stop Centers
in the KIM WDA; and

WHEREAS, on June 16, 2019, the KIM WDB, with the agreement of the CLEO and ETR, entered
into a WIOA KIM WDB MOU (Kern County Agreement #446-2019)(hereafter, referred to as
“KIM WDB MOU), consistent with WIOA and implementing regulations, concerning the
resource sharing and Infrastructure Funding Agreements for the Comprehensive, Affiliate and
Specialized AJCC One-Stop Centers in the KIM WDA; and

WHEREAS, on June 21, 2022, the KIM WDB, with the agreement of the CLEO and ETR, entered
into a WIOA KIM WDB MOU (Kern County Agreement #356-2022)(hereafter, referred to as
“KIM WDB MOU ll), consistent with WIOA and implementing regulations, concerning the
resource sharing and Infrastructure Funding Agreements for the Comprehensive, Affiliate and
Specialized AJCC One-Stop Centers in the KIM WDA; and

WHEREAS, this MOU supersedes and replaces MOU Phase I, MOU Phase Il, MOU Phase Il -
Affiliate and Specialized AJCCs, and KIM WDB MOU and KIM WDB MOU Il entered into by and
between the above-named parties; and

WHEREAS, it is understood that full implementation of this MOU may require further approvals
from governing boards and legal counsel, and is subject to change upon the consent of the KIM
WDB.

NOW, THEREFORE, IT IS MUTUALLY AGREED BETWEEN ALL PARTIES AS FOLLOWS:

Definitions

A. Affiliate AJCC: An AJCC location where job seekers and employers can access the programs,
services, and activities of one or more AJCC partners. An Affiliate AJCC is not required to

provide access to all partner programs pursuant to WIOA Joint Final Rule Section 678.310.

B. AJCC Network which include and are limited to, any and all Comprehensive AJCC One-Stop

Centers, Affiliated AJCC Centers, and/or Specialized AJCC Centers.
27



AJCC Partners: Includes mandated partners as outlined in WIOA.

America’s Job Center of California (AJCC): AJCC is the common identifier used within
California to designate One-Stop centers and the One-Stop System.

Chief Local Elected Official: Identified in WIOA Section 3, Definitions (9) as the chief local
elected officer of a unit of general local government in a local area or the individual(s)
designed under the local agreement pursuant to Section 107(c)(1)(B).

Career Services: The services which shall be available, at a minimum, to individuals who are
adults or dislocated workers through the KIM delivery system by the AJCC required
Partners as authorized under their programs. The services consist of three categories:
basic career services, individual career services, and follow-up services. The career services
that must be provided as part of the KIM delivery system are listed in WIOA Section
134(c)(2).

Cash Contributions: Cash funds used to cover a Partner’s proportionate share of the AJCC.
The funds can be paid either directly from the Partner or through an interagency transfer
on behalf of the Partner pursuant to WIOA Joint Final Rule Section 678.720.

Colocated Partners: AJCC Partners who have a physical presence within the Comprehensive
AJCC One-Stop Centers, either full-time, part-time, intermittent, or virtually.

Comprehensive AJCC One-Stop Center: ldentifies the one (1) comprehensive AJCC One-Stop
Center in the KIM WDA where job seekers and employers can access the programs, services,
and activities of all required AJCC partners with at least one Title | staff person physically
present pursuant to WIOA Joint Final Rule Section 678.720.

Cost Allocation: Pursuant to 66 Federal Register 29639, cost allocation is the measurement
of actual costs in relation to the benefit received in order to determine each partner’s fair
share of the KIM AJCC operating costs.

Fair Share: The portion of KIM AJCC operating costs allocated to each partner in proportion
to the benefits the partner receives from participation in the AJCC Network.

Infrastructure Costs: Infrastructure costs of any one-stop center are non-personnel costs
necessary for the general operation of the one-stop center, including, (i) rental of the
facilities; (ii) utilities and maintenance; (iii) equipment (including assessment-related
products and assistive technology for individuals with disabilities); (iv) technology to
facilitate access to the one-stop center, including technology used for the center’s planning
and outreach activities, and virtual access when face-to-face interaction may endanger the
health and safety of system users and staff; and (v) common identifier costs including
creating new signage, updating templates and materials, and updating electronic resources.

In-Kind Contributions: Pursuant to 66 Federal Register 29639-29640, in-kind contributions
by a non-AJCC Partner to support the AJCC in general, not a specific partner; or

contributions by a non-AJCC Partner to an AJCC Partner to support its proportionate
28



share of the infrastructure costs. Any unrestricted contributions that support the AJCC in
general would lower the total amount of infrastructure costs prior to proportionate
division. Any restricted contributions can be used by the intended partner(s) to lower their
share of the infrastructure costs in accordance with WIOA Joint Final Rule Section 678.720.
In-kind contributions may include funding from philanthropic organizations or other
private entities or through other alternative financing options to provide a stable and
equitable funding stream for the on-going AJCC delivery system operations pursuant to
WIOA 121(c)(2)(A)(i).

Memorandum of Understanding Agreement Period: The MOU must not be for a period
that exceeds three (3) years. Additionally, pursuant to WIOA 121(c)(2)(v), the duration of
the MOU and the procedures for amending the MOU during the duration of the MOU, and
assurances that such memorandum shall be reviewed not less than once every three (3)
years to ensure appropriate funding.

Non-Cash Contributions: Expenditures made by one partner on behalf of the AJCC or
contributions of goods or services contributed by a partner for the center’s use.
Contributions must be valued consistent with the Uniform Guidance pursuant to WIOA
Joint Final Rule Section 678.720.

Non-Colocated Partners: AJCC Partners who do not have a physical presence within the
Comprehensive AJCC One-Stop Centers.

One-Stop Delivery System: Is a collaborative effort among public service agencies, non-
profit organizations, and private entities that administer workforce development,
educational, and other human resource programs to make the variety of services available
under those programs more accessible to eligible job seekers and employers.

Other System Costs: Other system costs which are agreed upon the KIM WDB and all of the
AJCC Partners that include services commonly provided by AJCC Partners to any individual,
including, but not limited to, initial intake, assessment of needs, appraisal of basic skills,
identification of appropriate services to meet needs, referral to other AJCC Partners, and
business services, but must include applicable career services.

Proportionate Share: The share of each partners program’s infrastructure costs based upon
its proportionate use of the AJCC, if the benefit is received from that use (WIOA Joint Final
Rule Preamble page 55907).

Physical Presence: Physical presence refers to the place where an entity is physically located
in order to provide service delivery, which includes providing such services virtually as
authorized by 34 CFR 361.305, subsection (d)(3). However, if an AJCC Partner is delivering
services virtually, said AJCC Partner shall enter into an Infrastructure Funding Agreement for
its fair share of the infrastructure costs related to such virtual service delivery at the
comprehensive, affiliate and/or specialized AJCC One-Stop Center, including, but not limited
to, (i) video conferencing equipment; (ii) information technology related expenses, and (iii)
data connection fees.

Required Partner: An entity that carries out one or more of the programs or activities
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identified under WIOA Section 121 (b)(1) and is required under said section to participate
in the KIM One-Stop Delivery System and to make the career services under its program or
activity available through the KIM system.

Resource Sharing: Pursuant to 66 Federal Register 29639, Resource Sharing is the cash
and/or resources each partner will contribute to fund its fair share of the costs for the
operation of the KIM system. This can include In-Kind Contributions from third parties to
partner programs as defined above. The KIM WDB, CLEO and KIM Partners may fund the
costs of infrastructure of KIM One-Stop Delivery System through methods agreed upon by
the KIM WDB, CLEO and KIM Partners through Resource Sharing.

Specialized AJCC: is a location associated with either a Comprehensive or Affiliate AJCC that
addresses specific needs of dislocated workers, youth, or key industry sectors, or clusters
pursuant to WIOA Joint Final Rule Section 678.720.

Third-Party In-Kind Contribution: Contributions by a non-Partner to support the AJCC in
general, not a specific partner; or contributions by a non-AJCC partner to an AJCC partner
to support its proportionate share of the infrastructure costs.

Training Services: Services to adults and dislocated workers as described in WIOA Section
134(c)(3). Pursuant to WIOA Section 134(c)(3)(D), these services may include occupational
skills training, including training for nontraditional employment, on-the-job training,
incumbent worker training, programs that combine workplace training with related
instructions, which may include cooperative education programs, private-sector training
programs, skill upgrading and restraining, apprenticeships, transitional jobs, job-readiness
training, adult education and literacy activities in combination with a training program, or
customized training.

WIOA: The Workforce Innovation and Opportunity Act amends the Workforce Investment
Act of 1998 to strengthen the workforce development system in the United States through
innovation in, and alignment and improvement of, employment, training, and education
programs in the United States, and to promote individual and national economic growth,
and for other purposes.

Article I. Purpose of the MOU

The AJCC is the local One-Stop Center within the KIM WDA which serves as the recruitment

center and training access for local employers and job seekers. The AJCC is the cornerstone of

Kern, Inyo and Mono counties workforce development system, and its partners are jointly
responsible for the workforce and economic development, education, and other resource
service programs.

WIOA emphasizes customer choice, job-driven training, provider performance, and continuous
improvement. The quality and selection of providers and programs of training services is vital to

achieving these core principles.

The parties to this agreement recognize the many benefits to our customers in the

collaboration and integration of seamless service and have participated in the development and
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operation of a one-stop system doing business as the AJCC.

The administrators of the participating AJCC Partners have been granted general authority from
their governing boards to work with other agencies in the community and to define their roles
in the delivery of services as reflected herein.

It is understood that full implementation of the proposed system may require further approvals
from governing boards and/or legal counsel for contracts, leases and/or sub-grant agreements.

Article Il. Local Vision Statement and Mission Statement

Vision Statement: "We will achieve recognition as the leading One-Stop system of professional
employment services in California."

Mission Statement: "To provide quality, integrated, seamless, accessible and professional
employment services for employers and job seekers."

The partners are committed to a locally-driven system which develops partnerships, and
provides programs and services to achieve three main policy objectives established by the
California Workforce Development Strategic Plan, which includes the following:

i. Foster demand-driven skills attainment;
ii. Enable upward mobility for all Californians; and
iii. Align, coordinate, and integrate programs and services.

These objectives will be accomplished by ensuring access to high-quality AJCC that provide the
full range of services available in the community for all customers seeking the following:

Looking to find a job;

Building basic educational or occupational skills;
Earning a postsecondary certificate or degree;
Obtaining guidance on how to make career choices; and
Seeking to identify and hire skilled workers.

mooO®w»

Article Ill. Parties to the MOU

A. The following entities are required parties to this MOU:

1. CLEO/s: Kern County Board of Supervisors
1115 Truxtun Avenue, Suite 504
Bakersfield, California 93301
Tel: (661) 868-3680

2. Local Board: KIM WDB
1600 E. Belle Terrace
Bakersfield, California 93307

Tel: (661) 336-6893 a1



B. AIJCC Partners, including colocated and non-colocated AJCC Partners:

The following is a list of colocated and non-colocated AJCC Partners in the KIM WDA. The
colocated AJCC Partners are presently participating in the Infrastructure Funding Agreements
(“IFAs”) and Other System Costs Agreements (“OSCAs”) for the Comprehensive AJCC One-Stop
Center. In addition, the non-colocated AJCC Partners are not currently participating in the IFAs
and OSCAs, but once data becomes available to determine the AJCC benefit to them, the IFAs
and OSCAs will be renegotiated to include their proportionate share of contributions.

/11
/11
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The following Basic and Individual Career Services will also be offered by the AJCC Partners
within the KIM WDA.

BASIC CAREER SERVICES Title I Program Non- Out- | Orient- | Initial
Eligibility Titlel | reach | tation | Assess-
Agency Title Adult | DW | Youth | Oth  Eligib ment
Inyo TitleI(B)Ad/DW/Y X & i o
Mono Title I(B) Ad/DW/Y X X X X
ETR Title I(B) Adult X o X X X
ETR Title I(B) DW X X X X
ETR Title I(B) Youth X X X X
None  |[TitleI(D)167 MSFW | I
Job Corps |Title I(C) Job Corps X Pﬁ R.SN X X X X
None TitleI(D)171 YouthBuild | ¢+ &+
CIMC Title I(D)166 Native American ; i X X X X
KHSD Title II Ad Educ Liter X X X X
DJTUHSD |Title Il AEL X X X X
TUSD Title Il AEL X
MUSD Title Il AEL X X X X
WUHSD |Title Il AEL X X X X
FIELD Title Il AEL X X X X
EDD Title IIl Wagner-Peyser X X X X
DOR Title IV Voc Rehab X X X X
EDD TAA X X X X
EDD Jobs for Veterans State Grant | ¢+ &+ X X X X
EDD I e e X
DHS CalWORKS ' : X X X
KHSD Perkins Post-2nd | X i X X & X X X X
BC PerkinsPost2nd | ¢ X X X X
TC Perkins Post-2pd | &+ X X X X
Cccc PerkinsPost2nd | o X X X X
SER Jobs |Title V Older AmericansAct | ¢+ &+ &+ X X X X
CAPK [csBc | X
HACK E&TunderHyup | &+ & X X X X
LCCL Second Chance Act | | X b X X X X

*Job Search Assistance (Resource Room)
# - CIMC provides these services through its Eastern Sierra Field Office
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BASIC CAREER SERVICES Intake | Labor | Referal Labor | Perform- | Support | UI | Finan-
Exchg, | One-Stop | Market | ance& | Service | Info |cial Aid

Agency Title JSA* Partner Info Cost Info Info Info

Inyo Title [(B) Ad/DW/Y X X X X

Mono Title I[(B) Ad/DW/Y X X X X X X X X

ETR Title I(B) Adult X X X X X X X X

ETR Title [(B) DW X X X X X X X X

ETR Title I(B) Youth X X X X X X X X

None Title [(D)167 MSFW

Job Corps |Title I(C) Job Corps X X X X X X X X

None Title I(D)171 YouthBuild

CIMC Title I(D)166 Native American X X X X X X X

KHSD Title Il Ad Educ Liter X X X X X X X

DJTUHSD |Title I AEL X X X X X X X X

TUSD Title I AEL

MUSD Title I AEL X X X X X X X

WUHSD  |Title I AEL X X X

FIELD Title I AEL

EDD Title IIl Wagner-Peyser X X X X X

DOR Title IV Voc Rehab X X X X X

EDD TAA X X X X X X X

EDD Jobs for Veterans State Grant X X X X X X

EDD Ul X

KCDHS CalWORKS X X X X

KHSD Perkins Post-2nd X X X X X X X

BC Perkins Post-2nd X X X X X assist

TC Perkins Post-2nd X X X X X X X X

Cccc Perkins Post-2nd X X X X X X X

SERJobs |Title V Older Americans Act X X X X

CAPK CSBG X

HACK E&T under HUD X X assist

LCCL Second Chance Act X X X X X X

*Job Search Assistance (Resource Room)
# - CIMC provides these services through its Eastern Sierra Field Office
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INDIVIDUAL CAREER SERVICES Compre- Career IEP or Short Term
hensive Plan [PE** Pre-Voca
Agency Title Assess* Counsel tional***
Inyo Title I(B) Ad/DW/Y
Mono Title I(B) Ad/DW/Y CASAS X IEP
ETR Title I(B) Adult CASAS, WorkKeys X IEP X
ETR Title [(B) DW CASAS, WorkKeys X IEP X
ETR Title I(B) Youth CASAS, WorkKeys X IEP
None Title [(D)167 MSFW
Job Corps |Title I(C) Job Corps TABE X IEP X
None Title I(D)171 YouthBuild
CIMC Title I(D)166 Native American COPSystem X X X
KHSD Title Il Ad Educ Liter CASAS X X X
DJTUHSD |Title Il AEL CASAS X X
TUSD Title Il AEL CASAS
MUSD Title Il AFL CASAS X IEP X
WUHSD |Title Il AFL CASAS X
FIELD Title Il AEL CASAS X X X
EDD Title IIl Wagner-Peyser X X
DOR Title IV Voc Rehab Fosters/Psych X IPE Youth
EDD TAA X Agency Plan X
EDD Jobs for Veterans State Grant X X
EDD Ul
DHS CalWORKS Fosters X X X
KHSD Perkins Post-2nd CASAS X X X
BC Perkins Post-2nd WorkKeys 4 BC Students X X X/Gen Pop
TC Perkins Post-2nd WorkKeys X X
CCcc Perkins Post-2nd CASAS X X X
SER Jobs |Title V Older Americans Act TABE X IEP Job Training
CAPK CSBG
HACK E&T under HUD X (ITSP) Refer
LCCL Second Chance Act INSIT Assessment X X
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IDIVIDUAL CAREER SERVICES Intern-/ Out-of-Area Finan- Access or Workforce
Externship | Job Search cial teach Prep Title II
Agency Title WEX Literacy ESL Ad Educ Lit****
Inyo Title I(B) Ad/DW/Y X X
Mono Title I(B) Ad/DW/Y X X X
ETR Title I(B) Adult contract out
ETR Title I(B) DW contract out
ETR Title I(B) Youth contract out X
None Title I(D)167 MSFW
Job Corps Title I(C) Job Corps X X X X X
None Title I(D)171 YouthBuild
CIMC Title I(D)166 Native American X X X X
KHSD Title Il Ad Educ Liter X ESL X
DJTUHSD Title Il AEL X X X X
TUSD Title Il AEL ESL
MUSD Title Il AEL X ESL X
WUHSD Title Il AEL X X
FIELD Title I AEL X X ELD X
EDD Title IIl Wagner-Peyser X Refer Refer
DOR Title IV Voc Rehab X X
EDD TAA X X X Refer Refer
EDD Jobs for Veterans State Grant X Refer
EDD Ul
DHS CalWORKS X X
KHSD Perkins Post-2nd X X X X
BC Perkins Post-2nd X X X X X
TC Perkins Post-2nd X X Fin.Aid.Counsel X X
CCCC Perkins Post-2nd X X X X X
SER Jobs Title V Older Americans Act Refer Refer
CAPK CSBG Refer Refer
HACK E&T under HUD X
LCCL Second Chance Act

*Assessment: CASAS, WorkKeys
**ndividual Employment Plan or Individual Plan for Employment
***Develop skills; Learning; communication; interviewing; personal maintenance;

punctuallity; professional conduct; prep unsubsidized employment or training (soft skills)

****Acquire skills: basic academic; critical thinking; ditital literacy; self-management;
teamwork; utilize reseources & information; understanding systems; acquire skills to
successfully transistion into and complete post secondary education or training and employment
# - CIMC provides these services through its Eastern Sierra Field Office
## - CAPK provides these services to Opportunity Youth in Bakersfield and Shafter as funding is available
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The above-referenced local agencies are the AJCC partners located in the Local Workforce
Development Area (LWDA) which will provide access to programs, activities, and services,
including virtual access when face-to-face interaction may endanger the health and safety of
system users and staff. Services will also be offered at a comprehensive one-stop center within
the LWDA. Attached hereto and incorporated herein as Exhibit “A” is the system map which
identifies the locations of every comprehensive, affiliate and specialized AJCC within the LWDA.

Article IV. Phases of the MOU Development

The MOU development process took place in four phases. MOU Phase | addressed service
coordination and collaboration amongst the AJCC Partners. MOU Phase |l addressed how to
function and fiscally sustain the unified system described in MOU Phase | through the use of
resource sharing and joint infrastructure costs for the Comprehensive AJCC One-Stop Centers.
MOU Phase Il — Affiliate and Specialized AJCCs addressed how to function and fiscally sustain
the unified system described in Phase | through the use of resource sharing and joint
infrastructure costs for the Affiliate and Specialized AJCC One-Stop Centers. KIM WDB MOU
and KIM WDB MOU 2 consolidated all of the above-referenced MOUs and addressed how to
function and fiscally sustain the unified system described in through the use of resource sharing
and joint infrastructure costs for the Comprehensive, Affiliate and Specialized AJCC One-Stop
Centers.

For this MOU, the KIM WDB has updated and renewed the KIM WDB MOU that addresses
shared customers, services and costs.

Article V. Local AJCC One-Stop Delivery System

The purpose of the AJCC One-Stop delivery system is to bring together workforce development,
education and other resource services in a seamless, customer-focused network of providers,
thereby enhancing customer access. The goal is to improve long-term employment outcomes
for individuals receiving assistance. The AJCC Partners administer separately funded programs
as a set of integrated streamlined services to customers.

The KIM WDB manages nine (9) AJCCs throughout Kern, Inyo and Mono Counties. The KIM
WDA has one (1) Comprehensive, six (6) Affiliate, and two (2) Specialized AJCCs, also known as
One-Stop Centers that are designed to provide a full range of assistance to job seekers and
businesses. Many of these AJCCs were established under the Workforce Investment Act of
1998 and continued by the Workforce Innovation and Opportunity Act.

A. Comprehensive AJCC One-Stop Centers

This one (1) Comprehensive AJCC One-Stop Center in the KIM WDA are located as follows:

a. Southeast Bakersfield AJCC (SE-AJCC) is located at 1600 E. Belle Terrace in
Bakersfield, California. The SE-AJCC consists of four (4) colocated AJCC Partners.
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B. Affiliate AJCC One-Stop Centers

These six (6) Affiliate AJCC One-Stop Centers in the KIM WDA are located as follows:

a.

Oildale AJCC (AJCC - Oildale) is located at 1129 Olive Drive, Suite H, in Bakersfield,
Kern County, California. The AJCC — Oildale consists of one (1) AJICC Partner,
including and limited to, Employers’ Training Resource.

Lake Isabella AJCC (AJCC — Lake Isabella) is located at 5540 Lake Isabella Boulevard,
Suite E-3 in Lake Isabella, Kern County, California. The AJCC— Lake Isabella consists
of one (1) AJCC Partner, including and limited to, ETR.

Ridgecrest AJCC (Ridgecrest-AJCC) is located at 540 Perdew Avenue, Suite B2, in
Ridgecrest, California. The Ridgecrest-AJCC consists of two (2) colocated AJCC
partners. EDD and DOR are providing virtual service delivery.

Walker AJCC (AJCC — Walker) is located at 107384 Highway 395 in Walker, Mono
County, California. The AJCC — Walker consists of one (1) AJCC Partner, including
and limited to, Mono County Social Services Department which receives monies
from ETR to perform Title | (B) Adult, Dislocated Worker, and Youth program and
services.

Mammoth Lakes AJCC (AJCC — Mammoth Lakes) is located at 1290 Tavern Toad,
Suite 229 in Mammoth Lakes, Mono County, California. The AJCC — Mammoth
Lakes consists of one (1) AJCC Partner, including and limited to, Mono County
Social Services Department which receives monies from ETR to perform Title | (B)
Adult, Dislocated Worker, and Youth program and services.

Inyo AJCC (AJCC - Inyo) is located at 1360 N. Main Street in Bishop, Inyo County,
California. The AJCC — Inyo consists of one (1) AJCC Partner, including and
limited to, Inyo County Department of Health and Human Services which
receives monies from ETR to perform Title | (B) Adult and Dislocated Worker
program and services.

C. Specialized AJCC One-Stop Centers

The KIM WDB has established two (2) Specialized One-Stop Centers in the WDA. One of the
specialized One-Stop centers was formally located at the Beale Library and named EPIC@The
Beale. The EPIC@The Beale has moved and is no longer associated with the Beale Library. The
name has been modified to the EPIC to reflect this change and specializes in targeting
Opportunity Youth, formally referred to as Disconnected Youth. The other specialized AJCC
One-Stop center was formally named the Back-to-Work Center, but has been relocated and
renamed the Business Center which was established specifically to respond to a large localized
layoffs. Kern County has seen significant layoffs in a variety of industries over the years,
particularly during the recent COVID pandemic. These specialized AJCC one-stop centers do not
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provide access to every required Partner, but have a way to make referrals to AJCC Partners in
the comprehensive, affiliate and specialized AJCC One-Stop centers. The specialized one-stop
centers have access to the referral system to make sure that services were provided after the
referral. Attached hereto and incorporated herein as Exhibit “B” is the Referral Chart which
identifies the referral process of the AJCC within the LWDA. These specialized AJCC one-stop
centers serve the needs of Kern County by providing dedicated locations where (i) rapid
response and layoff aversion activities can be facilitated concurrently with services for re-
connecting dislocated workers with opportunities for employment, and (ii) young people can
find the support they need to be successful. These two (2) Specialized AJCC One-Stop Centers
are located as follows:

a. Business Center AJCC (AJCC — Business Center) is located at 1129 Olive Drive, Suites C &
D, in Bakersfield, Kern County, California. The AJCC — Business Center consists of one

(1) AJCC Partner, including and limited to, ETR.

b. EPIC AJCC (AJCC —EPIC) is located at 2211 H Street, in Bakersfield, Kern County. The
AJCC — EPIC consists of one (1) AJCC Partner, including and limited to, ETR.

Article VI. Terms and Conditions

A. AJCC Partner Services:

At a minimum, the AJCC Partners will make the below services available, as applicable to
the program, consistent with and coordinated via the Comprehensive AJCC One-Stop
Centers. Additional WIOA services may be provided on a case-by-case basis and with the
approval of the KIM WDB.

BUSINESS SERVICES

Consistent with and coordinated through the AJCC Network System

Serve as a single point of Provide information and Assist with disability and
contact for businesses, services related to communication
responding to all requests ina | Unemployment Insurance accommodations, including
timely manner taxes and claims job coaches
Conduct outreach regarding Conduct on-site Rapid Develop On-the-Job Training
Local workforce system’s Response activities regarding | (OJT) contracts, incumbent
services and products closures and downsizings; worker contracts, or pay-for-
and Layoff aversion performance contract
strategies
Provide access to labor market | Provide customized Provide employer and
information recruitment and job industry cluster-driven
applicant screening, Occupational Skills Training
assessment and referral through Individual Training
services Accounts with eligible
training providers
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BUSINESS SERVICES

Consistent with an

d coordinated through the AJCC Network System

Assist with the interpretation
of labor market information

Conduct job fairs

Develop customized training
opportunities to meet
specific employer and/or
industry cluster needs

Use of one-stop center
facilities for recruiting and
interviewing job applicants

Consult on human resources
issues

Coordinate with employers to
develop and implement layoff
aversion strategies

Post job vacancies in the state
labor exchange system and
take and fill job orders

Provide information
regarding disability
awareness issues

Provide incumbent worker
upgrade training through
various modalities

BUSINESS SERVICES

Consistent with an

d coordinated through the AJCC Network System

Provide information regarding
workforce development
initiatives and programs

Provide information
regarding assistive
technology and
communication
accommodations

Develop, convene, or
implement industry or sector
partnerships

JOB SEEKER SERVICES

Basic Career Services

Individualized Career Services

Training

Outreach, intake and
orientation to the
information, services,
programs, tools and
resources available through
the Local workforce system

Comprehensive and
specialized assessments of
skills levels and service needs

Occupational skills training
through Individual Training
Accounts (ITAs)

Initial assessments of skill
level(s), aptitudes, abilities
and supportive service needs

Development of an individual
employment plan to identify
employment goals,
appropriate achievement
objectives, and appropriate
combination of services for

Adult education and literacy
activities, including English
language acquisition (ELA),
provided in combination with
the training services
described above
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the customer to achieve the
employment goals

Job search and placement
assistance (including
provision of information on
in-demand industry sectors
and occupations and non-
traditional employment)

Referral to training services

On-the-Job Training (OJT)

Access to employment
opportunity and labor
market information

Group counseling

Incumbent Worker Training

Performance information and
program costs for eligible
providers of training,
education, and workforce
services

Literacy activities related to
work readiness

Programs that combine
workplace training with
related instruction which
may include cooperative
education

Information on performance
of the local workforce system

Individual counseling and
career planning

Training programs operated
by the private sector

JOB SEEKER SERVICES

Basic Career Services

Individualized Career Services

Training

Information on the
availability of supportive
services and referral to such,
as appropriate

Case management for
customers seeking training
services; individual in and out
of area job search, referral
and placement assistance

Skill upgrading and retraining

Information and meaningful
assistance on Unemployment
Insurance claim filing

Work experience, transitional
jobs, registered
apprenticeships, and
internships

Entrepreneurial training

Determination of potential
eligibility for workforce
Partner services, programs,
and referral(s)

Workforce preparation
services (e.g., development
of learning skills, punctuality,
communication skills,
interviewing skills, personal
maintenance, literacy skills,
financial literacy skills, and
professional conduct) to
prepare individuals for
unsubsidized employment or
training

Customized training
conducted with a
commitment by an employer
or group of employers to
employ an individual upon
successful completion of the
training
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Information and assistance in
applying for financial aid for
training and education
programs not provided under
WIOA

Post-employment follow-up
services and support

Other training services as
determined by the workforce
partner’s governing rules

YOUTH SERVICES

Tutoring, study skills training, instruction, and
evidence based dropout prevention and
recovery strategies that lead to completion
of the requirements for a secondary school
diploma or its recognized equivalent
(including a recognized certificate of
attendance or similar document for
individuals with disabilities) or for a
recognized postsecondary credential.

Alternative secondary school services, or
dropout recovery services, as appropriate.

YOUTH SERVICES

Paid and unpaid work experiences that have
as a component academic and occupational
education, which may include: Summer
employment opportunities and other
employment opportunities available
throughout the school year, pre-
apprenticeship programs, internships and job
shadowing, and on-the-job training
opportunities.

Occupational skill training, which shall
include priority consideration for training
programs that lead to recognized
postsecondary credentials that are aligned
with in-demand industry sectors or
occupations in the local area involved.

Education offered concurrently with and in
the same context as workforce preparation
activities and training for a specific
occupation or occupational cluster.

Leadership development opportunities,
which may include community service and
peer-centered activities encouraging
responsibility and other positive social and
civic behaviors, as appropriate.

Supportive services.

Adult mentoring for the period of
participation and a subsequent period, for a
total of not less than 12 month.

Follow-up services for not less than 12
months after the completion of participation,
as appropriate.

Comprehensive guidance and counseling,
which may include drug and alcohol abuse
counseling and referral, as appropriate.

Financial literacy education.

Entrepreneurial skills training.

Services that provide labor market and

Activities that help youth prepare for and
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employment information about in-demand transition to postsecondary education and
industry sectors or occupations available in training.

the local area, such as career awareness,
career counseling, and career exploration
services.

B. Training Services

Through the AJCC One-Stop system, individuals interested in training will be evaluated by ETR,
Client Services Division, or its subgrantee(s) to determine whether or not they are in need of
training, and if they possess the skills and qualifications needed to participate successfully in
the training program in which they express an interest. Training services must be directly linked
to occupations that are in demand in the local area or in another area to which the individual
receiving services is willing to relocate.

Training Services include, but are not limited to, the following:

Occupational skills training, including training for nontraditional employment;

On-the-job training (OJT);

Incumbent worker training;

Programs that combine workplace training with related instruction, which may include

cooperative education programs;

Training programs operated by the private sector;

Skills upgrading and retraining;

Entrepreneurial training;

Transitional jobs (Work Experience);

Job readiness training provided in combination with another training service.

10. Adult education and literacy activities, including activities of English language
acquisition and integrated education and training programs, provided concurrently or
in combination with another training service;

11. Customized Job Training (CJT) conducted with a commitment by an employer or group
of employers to employ an individual upon successful completion of the training;
and/or

12. Other trainings available through the AJCC Partners.

PwnPE

oMU

C. Follow-up Services

Counseling is available by any of the AJCC Partners for the workplace for Adult, Dislocated
Workers and Youth participants in workforce development activities who are placed in
unsubsidized employment for up to twelve (12) months after the first day of employment.

D. Commitment to Equity, Inclusion and Diversity

All AJCC Partners recognize and understand the diverse nature of the residents of Kern, Inyo and
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Mono Counties. As services are provided, the partnerships will be working toward increasing
equity and inclusion of underrepresented groups. In addition, all AJCC Partners shall ensure the
provision of workforce and education services that recognize historically unserved or
underserved communities, including African-American, Latinx, Indigenous peoples, and other
persons of color, immigrants, refugees, people with disabilities, LGBTQ+ (lesbian, gay, bisexual,
transgender, and queer), and others who experience systemic barriers in the labor force. The
AJCC partner shall not unlawfully discriminate, harass or allow harassment against any employee,
applicant for employment or AJCC applicant due to sex, gender, race, color, ancestry, religion,
national origin, military or veteran status, physical disability, mental disability, medical
condition(s), genetic information, age, sexual orientation, gender identity or expression, or
marital status. Each AJCC partner agrees to comply with the provisions of the Fair Employment
and Housing Act (Cal. Gov. Code § 12990) and related regulations.

E. Access for Individuals with Barriers to Employment

All AJCC Partners agree to prioritize services as outlined under WIOA for adult and dislocated
worker and for individuals with barriers to employment. The AJCC Partners agree that “Access”
to programs and services means having:

1. Program staff physically present at the location;

2. Having AJCC Partner program staff physically present that are trained to provide
information to customers about the programs, services, and activities available through
AJCC Partner programs;

3. When available, providing direct linkage through technology (virtually) to program staff

who can provide meaningful information and/or services; and/or

4. Providing access to adults with barriers to employment including those with the
following barriers as defined in WIOA: displaced homemakers; Indians, Alaskan Natives
and Native Hawaiians; individuals with disabilities including youth with disabilities;
older individuals; ex-offenders; homeless individuals; youth who are in or have aged
out of the foster care system; individuals who are English language learners, individuals
with low levels of literacy and individuals facing cultural barriers; eligible migrant and
seasonal farmworkers; individuals within two years of exhausting lifetime eligibility
under TANF; single parents to include single pregnant women; and long-term
unemployed individuals.

AJCC Partners commit to offer priority of services to recipients of public assistance, other low-
income individuals, or individuals who are basic skills deficient when providing individualized
career services and training services with WIOA adult funds. Priority of service status is
established at the time of eligibility determination and does not change during the period of
participation. Priority does not apply to the dislocated worker population.

Veterans and eligible spouses continue to receive priority of service among all eligible individuals;

however, they must meet the WIOA adult program eligibility criteria and meet the criteria under
WIOA Section 134(c)(3)(E).
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“Direct linkage” means providing direct connection at the AJCC one-stop, within a timely
manner, by phone, in person or through a real-time Web-based communication to a program
staff member who can provide program information or services to the customer.

Services provided through technology must be meaningful, available in a timely manner and
not simply a referral to additional services at a later date or time.

The KIM WDB will ensure that information on the availability of basic career services is
accessible at all AJCC one-stop physical locations and access points, including electronic access
points, regardless of where individuals initially enter the local one-stop system.

The AJCC Partners agree that:

i. “Registration” is the point at which information that is used in performance information
(Core programs, i.e. Title I-1V) begins to be collected.

ii. “Participation” is the point at which the customer has been determined eligible for
program services and has received or is receiving a WIOA service, such as individual
career services, and is the point at which they will be included in the performance
calculation for the primary indicator.

iii. The difference between registration and participation: Individuals who are primarily
seeking information are not treated as participants and their self-service or
informational search (service) requires no registration. When a customer seeks more
than minimal assistance from staff in taking the next steps towards self-sufficient
employment, the person must be registered and eligibility must be determined.

F. Methods for Referring Customers

The primary principle of the referral system is to provide integrated and seamless delivery
of services to workers, job seekers, and employers. The KIM WDB and AJCC Partners
developed a flow chart to describe the referral system which is attached hereto and
incorporated herein as Exhibit “B”. In order to facilitate such a system, AJCC Partners
agree to:

1. Familiarize themselves with the basic eligibility and participation requirements,
as well as with the available services and benefits offered, for each of the

Partners’ programs represented in the KIM WDA’s AJCC Network,

2. Develop materials summarizing their program requirements and making them
available for AJCC Partners and customers,

3. Develop and utilize common intake, eligibility determination, assessment, and
registration forms,

52



4, Provide substantive referrals —in accordance with the AJCC Referral Policy —
to customers who are eligible for supplemental and complementary services and
benefits under AJCC Partner programs,

5. Regularly evaluate ways to improve the referral process, including the use of
customer satisfaction surveys,

6. Commit to robust and ongoing communication required for an effective referral
process, and

7. Commit to actively following-up on the results of referrals and assuring that AJCC
Partner resources are being leveraged at an optimal level.

Shared Technology and System Security

AJCC Partners agree that the use of high-quality, integrated data is essential to inform
decisions made by policymakers, employers, and job seekers. Additionally, it is vital to
develop and maintain an integrated case management system, as appropriate, that
informs customer service throughout customers’ interaction with the integrated system
and allows information collected from customers at intake to be captured once. AJCC
Partners further agree that the collection, use, and disclosure of customers’ personally
identifiable information (PIl) is subject to various requirements set forth in Federal and
State privacy laws.

AJCC Partners acknowledge that the execution of this MOU, by itself, does not
function to satisfy all of these requirements.

All data, including customer PII, collected, used, and disclosed by AJCC Partners will be
subject to the following:

a. Customer PIl will be properly secured in accordance with the Local WDB’s
policies and procedures regarding the safeguarding of PII.

b. The collection, use, and disclosure of customer education records, and the PlII
contained therein, as defined under FERPA, shall comply with FERPA and
applicable State privacy laws.

c. All confidential data contained in Unemployment Insurance (Ul) wage records
must be protected in accordance with the requirements set forth in 20 CFR part
603.

d. All personal information contained in Vehicle Registration (VR) records must be

protected in accordance with the requirements set forth in 34 CFR 361.38.
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e. Customer data may be shared with other programs, for those programs’
purposes, within the AJCC network only after the informed written consent of
the individual has been obtained, where required.

f. Customer data will be kept confidential, consistent with Federal and State
privacy laws and regulations.

g. All data exchange activity will be conducted in machine readable format, such as
HTML or PDF, for example, and in compliance with Section 508 of the
Rehabilitation Act of 1973, as amended (29 U.S.C. § 794 (d)).

h. The Comprehensive AJCC One-Stop Center and staff of AJCC Partners will be
trained in the protection, use, and disclosure requirements governing Pll and any
other confidential data for all applicable programs, including FERPA-protected
education records, confidential information in Ul records, and personal
information in VR records.

Article VIl. Roles and Responsibilities of AJCC Partners

A. The AJCC Partners to this agreement will work closely together to ensure that the
Comprehensive AJCC One-Stop Center is a high performing work place with staff who
will ensure quality of service.

1. All AJCC Partners to this Agreement shall comply with the following:

a. Section 188 of the WIOA Nondiscrimination and Equal Opportunity
Regulations (29 CFR Part 38; Final Rule, published December 2, 2016),

b. Title VI of the Civil Rights Act of 1964 (Public Law 88-352),
C. Section 504 of the Rehabilitation Act of 1973, as amended,
d. The Americans with Disabilities Act of 1990 (Public Law 101-336),

e. The Jobs for Veterans Act (Public Law 107-288) pertaining to priority of
service in programs funded by the U.S. Department of Labor,

f. Training and Employment Guidance Letter (TEGL) 37-14, Update on
Complying with Nondiscrimination Requirements: Discrimination Based
on Gender Identity, Gender Expression and Sex Stereotyping are
Prohibited Forms of Sex Discrimination in the Workforce Development
System and other guidance related to implementing WIOA sec. 188,

g. The Family Educational Rights and Privacy Act (FERPA) (20 U.S.C. § 1232g;
34 CFR part 99),

54



h. Confidentiality requirements governing the protection and use of
personal information held by the VR agency (34 CFR 361.38),

i The confidentiality requirements governing the use of confidential
information held by the State Ul agency (20 CFR part 603),

j- The above provisions require, in part, that no persons in the United
States shall, on the grounds of race, color, national origin, sex, sexual
orientation, gender identity and/or expression, age, disability, political
beliefs or religion be excluded from participation in, or denied, any aid,
care, services or other benefits provided by federal and/or state funding,
or otherwise be subjected to discrimination,

k. All amendments to each, and

l. All requirements imposed by the regulations issued pursuant to these
acts.

Additionally, all AJCC Partners shall:

a. Collaborate and reasonably assist each other in the development of
necessary service delivery protocols for the services outlined in the
AJCC Partner Services section above,

b. Agree that the provisions contained herein are made subject to all
applicable federal and state laws, implementing regulations, and
guidelines imposed on either or all Parties relating to privacy rights of
customers, maintenance of records, and other confidential information
relating to customers,

C. Agree that all equipment and furniture purchased by any party for
purposes described herein shall remain the property of the purchaser
after the termination of this agreement,

d. Commit to cross-training of staff, as appropriate, and to providing other
professional learning opportunities that promote continuous quality
improvement,

e. When applicable, shall include “A proud partner of the American Job

Center of California” on any products, programs, activities, services,
facilities, and materials used by the combined AJCC partnership of the one-
stop system, and
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Article VIII.

A.

f. Promote system integration to the maximum extent feasible through:

Vi.

Vii.

viii.

iX.

Effective communication, information sharing to the extent
allowed by state or federal laws, and collaboration with the One-
Stop Operator and/or AJCC Partners,

Joint planning, policy development, and system design processes,

Commitment to the joint mission, vision, goals, strategies, and
performance measures,

The design and use of common intake, assessment, referral, and
case management processes,

The use of common and/or linked data management systems and
data sharing methods, including, Management Information System
(MIS) CallOBS and/or Cal-E Grants, as appropriate and/or allowable
under the AJCC Partner’s state and/or federal funding,

Leveraging of resources, including other public agency and non-
profit organization services,

Making reasonable efforts to participate in a continuous
improvement process designed to boost outcomes and increase
customer satisfaction,

Making reasonable efforts to participate in regularly scheduled
Partner meetings to exchange information in support of the MOU

and encourage program and staff integration, and

Collaborating and partnering in grants that benefit the LWDA.

Roles and Responsibilities of the KIM WDB

The KIM WDB ensures the workforce-related needs of employers, workers, and job
seekers in the KIM WDA are met, to the maximum extent possible with available
resources. The KIM WDB will, at a minimum:

a. In collaboration and partnership with the CLEO and other applicable
AJCC Partners within the planning area, develop the strategic local vision,
goals, objectives, and workforce-related policies,

b. In cooperation with the CLEO, design and approve the AJCC Network
structure. This includes, but is not limited to: adequate, sufficient, and
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Article IX.

A.

accessible AJCC Network for all employers, workers, and job seekers,
Provide sufficient types of providers of career and training services
(including eligible providers with expertise in assisting individuals

with disabilities and eligible providers with expertise in assisting adults in
need of adult education and literacy activities),

In collaboration with the CLEO, designate through a competitive process,
procure, oversee, monitor, implement corrective action, and, if
applicable, terminate the One-Stop Operator,

Determine the role and responsibilities of the One-Stop Operator, and

Review and evaluate performance of the One-Stop Operator.

Roles and Responsibilities of the One-Stop Operator

The One-Stop Operator’s roles and responsibilities include the following:

In conjunction with ETR’s oversight and designated administrative staff at ETR,
the One-Stop Operator will coordinate the implementation of this MOU, which
includes, resource sharing and Infrastructure Funding Agreements (IFA);

The convening and facilitation of monthly WIOA partner meetings that focus on
systems alignment, process improvement and building value added
collaboration amongst system partners. Attendance and participation may be
through any suitable modality, including: Microsoft Teams, telephonic
conference calls, in-person or through some other readily available/adequate
conferencing medium;

The convening and facilitation of monthly WIOA partner meetings that focus on
operations, coordination and collaboration amongst system partners.
Attendance and participation may be through any suitable modality, including:
Microsoft Teams, telephonic conference calls, in-person or through some other
readily available/adequate conferencing medium;

Act as a liaison between the KIM Workforce Development Board (WDB) and the
WIOA partners and as such shall be required to submit a written report to the
Chief Workforce Development Officer (Director) of Kern County Employers’
Training Resource identifying the services being provided by the Consultant and
any progress and/or developments thereof a minimum of ten (10) business days
prior to the KIM Workforce Development Board (WDB)’s quarterly Executive
Committee meetings and quarterly KIM WDB meetings, and to attend said
meetings in order to orally present the content contained in each written report.
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There are quarterly KIM WDB’s Executive Committee and KIM WDB meetings;

5. Perform customer satisfaction surveys for all colocated WIOA Partners at the
comprehensive AJCC one-stop center(s), and on a quarterly basis, submit a
written report detailing the results of said surveys to the Chief Workforce
Development Officer (Director) of Kern County Employers’ Training Resource, a
minimum of ten (10) days prior to the KIM WDB’s Executive Committee meetings
and KIM WDB’s meetings, and attend said meetings in order to orally present
the content contained in said written report;

6. Implement policies and procedures established by the KIM Workforce
Development Board;

7. Report to the KIM Workforce Development Board on operations, performance,
and continuous improvement recommendations; and

8. Any other assigned duties consistent with the WIOA and related regulations,
directives, policies procedures and amendments issued pursuant thereto.

B. In accordance with WIOA, the One-Stop Operator shall not perform the following
functions:
1. Convene system stakeholders to assist in the development of the local
plan;
2. Prepare and submit local plans (as required under sec. 107 of WIOA);
3. Be responsible for oversight of itself;
4, Manage or significantly participate in the competitive selection process for

one-stop operators;

5. Select or terminate one-stop operator, career services, and youth
providers;
6. Negotiate local performance accountability measures; and/or
7. Develop and submit budget for activities of the KIM WDB.
Article X. Outreach

The KIM WDB and its AJCC Partners will develop and implement a strategic outreach plan that
will include, at a minimum the following:
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a. Specific steps to be taken by each AJCC Partner,

b. An outreach and recruitment plan to the region’s job seekers, including targeted
efforts for populations most at-risk or most in need,

c. An outreach and recruitment plan for out-of-school youth,
d. Sector strategies and career pathways,
e. Connections to registered apprenticeship,
f. Regular use of social media, and
g. Clear objectives and expected outcomes.
Article XI. Accessibility

Accessibility to the services provided by the Comprehensive, Affiliate and/or Specialized AJCC
One-Stop Centers (collectively, referred to as “AJCC One-Stop Centers”) and all AJCC Partners are
essential to meeting the requirements and goals of the KIM WDB. Job seekers and businesses
must be able to access all information relevant to them through visits to physical locations, as
well as, in virtual spaces, regardless of gender, age, race, religion, national origin, disability,
veteran’s status, or on the basis of any other classification protected under state or federal law.

A.

Physical Accessibility. The Comprehensive One-Stop Operator and colocated AJCC
Partners shall ensure that AJCC One-Stop Centers will maintain a culture of inclusiveness
and the physical characteristics of the facility, both indoor and outdoor and will meet the
requirements as contained in Section 188 of the WIOA and the WIOA Nondiscrimination
and Equal Opportunity Regulations (29 CFR Part 38; Final Rule December 2, 2016) and the
Americans with Disabilities Act (ADA). The AJCC One-Stop Centers may close if local or
state government deems such action to be necessary for public safety.

Virtual Accessibility. The KIM WDB will work with the California Workforce Development
Board (CWDB) and the Employment Development Department to ensure  that job
seekers and businesses have access to the same information online as they do in a
physical facility through Cal-E Grants and/or CalJOBS°M. Information must be clearly
marked and compliant with Section 508 of the U.S. Department of Health and Human
Services code. AJCC Partners will comply with the Plain Writing Act of 2010 which requires
that federal agencies use "clear Government communication that the public can
understand and use" and all information kept virtually will be updated regularly to ensure
dissemination of correct information. The AJCC Partners will maintain their own web
presence via a website and agree to post content about other AJCC Partners on their own
website when applicable, as an in-kind contribution to the AJCC Network.
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C. Communication Accessibility. Communications access, for purposes of this MOU, means
that individuals with sensory disabilities can communicate (and be communicated with)
on an equal footing with those who do not have such disabilities. All AJCC Partners
agree that they will provide accommodations for individuals who have communication
challenges, including, but not limited to, individuals who are deaf and hard of hearing,
individuals with vision impairments, and individuals with speech-language impairments.

D. Programmatic Accessibility. All AJCC Partners agree that they will not discriminate in
their employment practices or services on the basis of gender, gender identity and/or
expression, age, race, religion, national origin, disability, veteran’s status, or on the basis
of any other classification protected under state or federal law. AJCC Partners must
assure that they have policies and procedures in place to address these issues, and that
such policies and procedures have been disseminated to their employees and otherwise
posted as required by law. AJCC Partners further assure that they are currently in
compliance with all applicable state and federal laws and regulations regarding these
issues. All AJCC Partners will cooperate with compliance monitoring that is conducted
at the local level to ensure that all AJCC programs, services, technology, and materials
are physically and programmatically accessible and available to all. Additionally, the
colocated AJCC Partners agree that their staff members will be trained to provide
services to all, regardless of range of abilities, mobility, age, language, learning style, or
comprehension or education level. An interpreter, including an American Sign Language
(ASL) interpreter will be provided in real time or, if not available, within two (2) business
days after a request is made by an AJCC Partner for any customer with a language or
hearing barrier. Per current policy, the requesting AJCC Partner shall be responsible
for paying for the costs associated with providing an interpreter. Assistive devices, such
as screen-reading software programs (e.g., JAWS and DRAGON) and assistive listening
devices shall be available to ensure physical and programmatic accessibility within the
AJCC Network. Due to the limited space in the Comprehensive AJCC One-Stop Center,
the colocated AJCC Partners agree to share in the costs of a cubicle at the
Comprehensive AJCC One-Stop Center to allow the necessary privacy for people with
disabilities to use certain assistive devises and equipment, including, but not limited to,
Sorenson Communications’ ntouch® VP2.

Article Xll. Administrative and Operations Management - Day to Day Operations

The AJCC Coordinator, appointed by the consortium of AJCC Partners, coordinates the activities
for the AJCC, including resolving the day-to-day operational issues. The AJCC Coordinator will
work with designated AJCC Partner manager(s) and supervisor(s) to ensure operational success.

The day-to-day supervision of staff assigned to the AJCCs will be the responsibility of the site
supervisor(s). The original employer of staff assigned to the AJCCs will continue to set the
priorities of its staff. Any change in work assignments or any problems at the worksite will be
handled by the site supervisor(s) and the management of the original employer.

60



The office hours for the staff at the AJCC will be established by the site supervisor(s) and the
primary employer. All staff will comply with the holiday schedule of their primary employer and
will provide a copy of their holiday schedule to the AJCC Partners at the beginning of each fiscal
year.

Each AJCC Partner shall be solely liable and responsible for providing to, or on behalf of, its
employee(s), all legally-required employee benefits. In addition, each party shall be solely
responsible and save all other AJCC Partners harmless from all matters relating to payment of
each party's employee(s), including compliance with social security withholding, workers'
compensation, and all other regulations governing such matters.

Article XIII. Press Releases and Communications

A. All AJCC Partners shall be included when communicating with the press, television, radio
or any other form of media regarding its duties or performance under this MOU.

B. Participation of each AJCC Partner in press/media presentations will be determined by
each party's public relations policies. Unless otherwise directed by the other AJCC
Partners, in all communications, each AJCC Partner shall make specific reference to all
other Partners.

Article XIV. Resource Sharing/Infrastructure Funding

A. KIM AJCC Resource Sharing/Infrastructure Requirements.
1. WIOA 121(c)(A)(ii) requires that the funding arrangements for services and
operating costs of the KIM service delivery system must be described in this
MOU.
2. The methodologies described herein must be allowable under each AJCC Partner’s

respective program and under all applicable federal and state laws and
regulations, including the Office of Management and Budget (OMB) Circulars
applicable to each AJCC Partner’s type of organization. The MOU is required to

identify:
a. The shared KIM AJCC costs.
b. The methodologies that will be used to determine each AJCC Partner’s

fair share of the KIM AJCC costs.

c. The methodologies that will be used to allocate each AJCC Partner’s fair
share of the costs across specific cost categories.
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d. The method(s) each AJCC Partner will use to fund its fair share of the
shared costs, which may include cash contributions, contributions of staff
time, equipment, and/or other resources, or in-kind contributions from a
third party.

The colocated AJCC Partners met to discuss apportionment of infrastructure
costs on a pro rata share basis and agreed upon three methodologies to
determine infrastructure costs, as follows:

(i) Exclusive Area: Space available to and occupied exclusively by one
colocated AJCC Partner;

(ii) Shared Area: Space available to and occupied by two or more colocated
AJCC Partners; and

(iii) Common Area: All areas of the Property other than the space available to
and occupied exclusively by one colocated AJCC Partner or space shared
by two or more colocated AJCC Partners that is used for the benefit of all
colocated AJCC Partners, including, but not limited to, kitchen, bathrooms,
storage areas, Resource Room, computer room, passageways, hallways,
and similar areas. Such an approach incorporates a reasonable, and
equitable apportionment of the one-stop infrastructure costs.

The State requires each and every Comprehensive, Affiliate and Specialized AJCC
One-Stop Centers to be independently and objectively evaluated every three (3)
years to ensure that the LWDA has a network of high-quality and effective AJCCs
(WIOA Section 121(g)). The last evaluation was completed on October 30, 2024
(EDD Directive WSD20-8). There are two levels of AJCC certification for the
Comprehensive AJCC One-Stop Center which are: AJCC Certification Baseline
Criteria Matrix and AJCC Certification Indicator Assessment. The AJCC
Certification Baseline Criteria Matrix is intended to ensure that the AJCC is in
compliance with key WIOA statutory and regulatory requirements. The AJCC
Certification Indicator Assessment identifies where an AJCC may be exceeding
quality expectations, as well as areas where improvement(s) is/are needed. The
colocated AJCC Partners agree that in order to meet the AJCC Certification
Baseline Criteria Matrix and/or AJCC Certification Indicator Assessment for each
Comprehensive, Affiliate and Specialized AJCC One-Stop Centers in the LWDA,
colocated AJCC Partners must perform certain infrastructure purchases during
each fiscal year. The infrastructure purchases for each Comprehensive, Affiliate
and Specialized AJCC One-Stop Centers, include and are limited to, exterior
signage, assistive technology devices to ensure equal access and opportunities for
individuals with disabilities, and new computers and upgrading computer
software in the Resource Room. This list is not exhaustive and is intended as a
guide. Additional equipment purchases identified by any of the colocated AJCC
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Partners will be made with the consent and approval of all of the colocated AJCC
Partners. In accordance with the WIOA and Employment Development
Department Directive WSD23-05, each Local Workforce Development Board must
create a Continuous Improvement Plan for each comprehensive, affiliate and
specialized America’s Job Center of California One-Stop Centers in their local
workforce development area (LWDA). The Continuous Improvement Plans were
derived from the AJCC Certification Indicator Assessments that were based upon
the recommendations and evaluations made by the Ad-Hoc Committee, consisting
of four (4) KIM WDB'’s Executive Committee members. According to the Directive,
the KIM WDB attested to the development of the Continuous Improvement Plans
with targeted completion dates for all of the AJCCs. The development of the
Continuous Improvement Plans has been completed by the due date of December
31, 2024, and the continuous improvements provided in each plan are in the
process of being completed.

B. Network of Comprehensive AJCCs.

1. Each AJCC Partner that carriers out a program or activities within a
Comprehensive AJCC One-Stop Center must use a portion of the funds available
for their program and activities to help maintain the One-Stop Delivery System,
including proportional payment of the Infrastructure Costs of the
Comprehensive AJCC One-Stop Center.

a. If it has been determined that a AJCC Partner is receiving a benefit from
the Comprehensive AJCC One-Stop Center, the amount of funds each
AJCC Partner is required to contribute must be based on their
proportionate use of the Comprehensive AJCC One-Stop Center.

b. The amount to be paid by the AJCC Partner for its proportionate share
must be in compliance with the federal statute authorizing its program
and Uniform Guidance.

C. All non-colocated AJCC Partners shall pay their proportionate share of
infrastructure costs as soon as sufficient data becomes available to make
such a determination.

e. WIOA emphasizes customer choice, job-driven training, provider
performance, and continuous improvement. The quality and selection of
providers and programs of training services is vital to achieving these
core principles.

f. The parties to this agreement recognize the many benefits to our

customers in the collaboration and integration of seamless service and
have participated in the development and operation of a One-Stop
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system doing business as the AJCC.

Article XV. Indemnification

All Parties to this MOU recognize the Partnership consists of various levels of government, not-
for-profit, and for-profit entities. Each party to this agreement shall be responsible for injury to
persons or damage to property resulting from negligence on the part of itself, its employees, its
agents, or its officers. No AJCC Partner assumes any responsibility for any other party for the
consequences of any act or omission of any third party. The Parties acknowledge the KIM WDB
and Comprehensive AJCC One-Stop Operator have no responsibility and/or liability for any
negligent actions of any of the other AJCC Partners’ employees, agents, and/or assignees.
Likewise, the AJCC Partners have no responsibility and/or liability for any negligent actions of the
KIM WDB and Comprehensive AJCC One-Stop Operator’s employees, agents, and/or assignees.

Article XVI. Termination

The AJCC Partners understand that implementation of the AJCC system is dependent on the good
faith effort of every AJCC Partner to work together to improve services to the community. The
AJCC Partners also agree that this is a project where different ways of working together and
providing services are being tried. This MOU will remain in effect until the end date specified in
the Effective Period as indicated in Article XVI below, unless:

a. All Parties mutually agree to terminate this MOU prior to the end date.

b. Federal oversight agencies charged with the administration of WIOA are unable to
appropriate funds or if funds are not otherwise made available for continued
performance for any fiscal period of this MOU succeeding the first fiscal period. Any
party unable to perform pursuant to MOU due to lack of funding shall notify the
other Parties as soon as the party has knowledge that funds may be unavailable for the
continuation of activities under this MOU.

c. WIOA is repealed or superseded by subsequent federal law.

d. Local area designation is changed under WIOA.

e. A party breaches any provision of this MOU and such breach is not cured within thirty
(30) days after receiving written notice from the Chair of the KIM WDB (or designee)
specifying such breach in reasonable detail. In such event, the non-breaching party(s)
shall have the right to terminate this MOU by giving written notice thereof to the party in
breach, upon which termination will go into effect immediately.

In the event of termination, the Parties to this MOU must convene within thirty (30) days
after the breach of the MOU to discuss the formation of the successor MOU. At that time,

allocated costs must be addressed and agreed to by the Parties.

Any party may request to terminate its inclusion in this MOU by following the modification
process identified in Article XVII below.
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Article XVII. Grievances and Complaints Procedure

The AJCC Partners agree to establish and maintain a procedure for grievances and complaints
as outlined in WIOA. The process for handling grievances and complaints is applicable to
customers and AJCC Partners. These procedures will allow the customer or entity filing the
complaint to exhaust every administrative level in receiving a fair and complete hearing and
resolution of their grievance. The AJCC Partners further agree to communicate openly and
directly to resolve any problems or disputes related to the provision of services in a cooperative
manner and at the lowest level of intervention possible.

In addition, the AJCC Partners will offer the best customer service possible by attempting to
resolve customer issues as quickly as possible. If AJCC Partner’s staff is not able to resolve the
issue, they should bring the customer’s issue to the attention of their supervisor or an AJCC
Partner’s supervisor at their location. If the supervisor is not able to resolve the issue, the next
highest level employee (i.e., CAO Manager or equivalent position) may be asked to assist. After
those attempts to resolve an issue for the customer are made, the customer may still not be
satisfied. Filing a formal complaint/grievance is the final step in good customer service.

Any person(s) filing a complaint concerning an AJCC Partner of the local One-Stop will first
submit that complaint to that AJICC Partner utilizing the procedures of that agency.

Participants will first utilize procedures, if available to them, at the employer/training agency
level. If the employer does not have a grievance/complaint procedure, the procedures under
Title 20 Code of Federal Regulations (CFR) Part 667.600, and Title 29 CFR 37 will be used.

The person filing a complaint shall be free from restraint, coercion, reprisal, or discrimination.

Article XVIII. Effective Date, Term and Renewal of MOU

A. The effective date of this MOU is on July 1, 2025. The term of this MOU is from July 1,
2025 to June 30, 2028, unless it is terminated earlier as provided herein, and shall
supersede in its entirely the MOU Phase I, MOU Phase Il, and MOU Phase Il — Affiliate
and Specialized AJCC One-Stop Centers, WIOA MOU and WIOA MOU Il entered into
previously by and between the participating AJCC Partners, the KIM WDB, and CLEO.

B. The MOU is of no force or effect until signed by CLEO and an authorized representative
of the KIM WDB.

C. The MOU will be reviewed annually and renewed not less than once every 3-year

period to ensure appropriate funding and delivery of services, and identify any
substantial changes that have occurred.
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Article XIX. Modifications and Revisions

This MOU constitutes the entire agreement between the AJCC Partners and no oral
understanding not incorporated herein shall be binding on any of the AJCC Partners hereto.
This MOU may be modified, altered, or revised, as necessary, by mutual consent of all of the
AJCC Partners, by the issuance of a written amendment, signed and dated by the AJCC Partners.
In addition, the Infrastructure Funding Agreements may be modified and/or updated yearly by
the colocated AJCC Partners without having to modify the MOU.

Article XX. Additional AJCC Partner Agencies

This MOU contemplates that, from time to time, additional AJCC Partners may be identified. If
and when this happens, each new AJCC Partner must sign an MOU with the KIM WDB on the
same terms and conditions as this MOU. Approval of additional AJCC Partners is at the
discretion of the KIM WDB. Signatures of other Partner agencies will not be required on any
MOU between a new AJCC Partner and the KIM WDB.

Article XXI. Dispute Resolution

The AJCC Partners agree to try to resolve policy or practice disputes at the lowest level, starting
with the site supervisor(s) and staff. If the issue(s) cannot be resolved at this level, they shall be
referred to the AJCC Partner’s management staff of the respective staff employer, for
discussion and resolution. The AJCC Partner’s management staff’s decision regarding the
resolution of the issue(s) shall be final.

Article XXII. Hold Harmless/Indemnification/Liability

Except as otherwise expressly provided in this MOU and in accordance with provisions of
Section 895.4 of the California Government Code, each party hereby agrees to indemnify,
defend and hold harmless all other parties identified in this MOU from and against any and all
claims, demands, damages and costs arising out of or resulting from any negligent acts or
omissions which arise from the performance of the obligations by such indemnifying party
pursuant to this MOU. In addition, except for Departments of the State of California which
cannot provide for indemnification of court costs and attorney’s fees under the indemnification
policy of the State of California, all other parties to this MOU agree to indemnify, defend and
hold harmless each other from and against all court costs and attorney’s fees arising out of or
resulting from any acts or omissions which arise from the negligence performance of the
obligations by such indemnifying party pursuant to this MOU. It is understood and agreed that
all indemnity provided herein shall survive the termination of this MOU.

Article XXIII. Notice

All notices required or permitted to be given by any party to this MOU shall be deemed
tendered upon personal delivery to the all of other AJCC Partners or three (3) days after being
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deposited in the United States mail, postage prepaid, first class mail addressed to the other
Partners at the addresses contained herein or to such other address as the AJCC Partners may
provide by written notice tendered in accordance herewith.

Article XXIV. Comprehensive AJCC One-Stop Operating Budget

The purpose of this Article is to establish a financial plan, including terms and conditions, to fund
the services and operating costs of the KIM WDA’s Comprehensive AJCC One-Stop Center. The
Parties to this MOU agree that joint funding is a necessary foundation for an integrated service
delivery system. The goal of the operating budget is to develop a funding mechanism that:

a. Establishes and maintains the Local workforce delivery system at a level that meets the
needs of the job seekers and businesses in the LWDA,

b. Reduces duplication and maximizes program impact through the sharing of services,
resources, and technologies among AJCC Partners (thereby improving each program’s
effectiveness),

c. Reduces overhead costs for any one AJCC Partner by streamlining and sharing financial,
procurement, and facility costs, and

d. Ensures that costs are appropriately shared by the AJCC’s Partners by determining
contributions based on the proportionate use of the one-stop centers and relative
benefits received, and requiring that all funds are spent solely for allowable purposes in
a manner consistent with the applicable authorizing statutes and all other applicable
legal requirements, including the Uniform Guidance.

The AJCC Partners consider this one-stop operating budget the master budget that is necessary
to maintain the KIM WDA'’s high-standard of AJCC Network. It includes the following cost
categories, as required by WIOA and its implementing regulations:

a. Infrastructure Costs;
b. Career Services Costs; and
c. Shared Operating Costs and Shared Services Costs.

All costs must be included in the MOU, allocated according to colocated AJCC Partners’
proportionate use and relative benefits received, and reconciled on a quarterly basis against
actual costs incurred and adjusted accordingly. The Comprehensive AJCC One-Stop Center
operating budget is expected to be transparent and negotiated among collocated AJCC Partners
on an equitable basis to ensure costs are shared appropriately. All colocated AJCC Partners have
negotiated in good faith and established outcomes that are reasonable and fair.
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Article XXV. Infrastructure Funding Agreement for Comprehensive AJCCs:

The Infrastructure Funding Agreement (IFA) must include infrastructure costs, and does include
Additional Costs and Shared Operating Costs and Shared Services Costs. The colocated AJCC
Partners have negotiated the IFA for the Comprehensive AJCC One-Stop Center, including and
limited to, Southeast-AJCC, as reflected below.

The following reflects the summarized IFA between the colocated AJCC Partners for the
Southeast-AJCC:

SOUTHEAST AJCC
Third-Party In-Kind Infrastructure Contributions to Support the AJCC As Whole
Contributors
Cost Categories Total Cost ETR EDD DHS DOR Value Balance to Allocate
Equal Share 72.16% 15.26% 6.96% 5.62% 1 ============
Rent S 694,710 | S 501,303 | $ 106,013 | $ 48,352 | $ 39,043 | $ 694,710 | $
Operational Costs Including
Utilities/Mai S 227,022 | S 163,819 | $ 34,644 | S 15,801 | $ 12,759 | $ 227,022 | $
Operational Costs not included in
Lease/Ops Costs* S 95,086 $ 95,086 S S s = s 95,086 S
Equipment** $ 211 | $ 152 | $ 32|$ 15$ 12§ 211 | $
(Access Technology*** S 99,234 | $ 71,607 | $ 15,143 | $ 6,907 | $ 5,577 | $ 99,234 | $
Common Identifier**** s - $ - S - $ - $ - $ - s
Totals with Total Partner
ocatons & amt | $ 1,116,262 | $ 805,495 | $ 170,342 | $ 77,692 | $ 62,734 | $ 1,021,177 | $
Monthly Costs S 93,022 | $ 67,125 | $ 14,195 | $ 6,474 | $ 5228 | $ 85,098 | $ =
Total Infrastructure to Be Allocated to Colocated Partners: $ 1,116,262

These infrastructure costs reflected herein are estimated and serves as a placeholder until such time when supporting documentation is provided to the colocated partners to confirm the infrastructure cost
allocations. In addition, Colocated Partners located in the AJCC that are requested to pay for certain services, goods and/or equipment will first meet and confer within a reasonable time following such a
request about said services, goods and/or equipment prior to its procurement. Colocated Partners will discuss and define the services, goods and/or equipment, and consider all factors and benefits to the
partnership and agree to shared costs accordingly.

A more thorough and complete IFA for the Southeast-AJCC is attached hereto and incorporated
herein as Exhibit “C”.

The above matrixes incorporate the specific costs provided below:

A. Infrastructure Costs are defined as non-personnel costs that are necessary for the general
operation of the AJCC network, including, but not limited to:

a. Rental of the facilities;
Utilities and maintenance;

c. Equipment, including assessment-related products and assistive technology for
individuals with disabilities;

d. Technology to facilitate access to the AJCC, including technology used for each center’s
planning and outreach activities; and

e. Common identifier costs.

B. The equipment, including assessment-related products and assistive technology for
individuals with disabilities and technology to facilitate access to the AJCC, including
technology used for each center’s planning and outreach activities identified above as
Infrastructure Costs are more thoroughly identified in the Equipment Lists for the
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Comprehensive AJCC One-Stop Center, Affiliate AJCC One-Stop Centers and Specialized AJCC
One-Stop Centers in the LWDA. The Equipment Lists for each AJCC Center is attached hereto
and incorporated herein as Exhibit “D”.

The Marketing/Outreach Technology equipment necessary to facilitate access to the AJCC
Network is attached hereto and incorporated herein as Exhibit “E”.

All Parties to this MOU and IFA recognize that infrastructure costs are applicable to all
required colocated AJCC Partners. The non-colocated Partners agree to pay their
proportionate share of infrastructure costs as soon as sufficient data are available to make
such a determination. Each AJCC Partner’s contributions to these costs, however, may vary,
as these contributions are based on the proportionate use and relative benefit received,
consistent with the Partner programs’ authorizing laws and regulations and the Uniform
Guidance. The Parties desire to have the colocated AJCC Partners pay the total
infrastructure costs for the AJCC network for the first fiscal year and the colocated and non-
colocated Partners will re-negotiate the partner sharing agreement a minimum of one-
hundred and twenty (120) days before the 305 day of June of each year. Each colocated
AJCC partner’s contributions to these costs, however, may vary, as these contributions are
based on the proportionate use and relative benefit received, consistent with the AJCC
Partner programs’ authorizing laws and regulations and the Uniform Guidance.

Shared operating costs and shared services costs may include costs of shared services that
are authorized for and may be commonly provided through the one-stop Partner
programs, including initial intake, assessment of needs, appraisal of basic skills,
identification of appropriate services, referrals to other AJCC Partners, and business
services.

Under the IFA, there are three different funding types:

i. Cash are funds provided to the KIM WDB or its designee by AJCC Partners, either
directly or by an interagency transfer, or by a third party.

ii. Non-Cash are expenditures incurred by AJCC Partners on behalf of the one-stop
center; and non-cash contributions or goods or services contributed by an AJCC Partner
program and used by the AJCC one-stop center.

iii. Third-party In-kind are contributions of space, equipment, technology, non-personnel
services, or other like items to support the infrastructure costs associated with one-
stop operations, by a non-AJCC Partner to: support the one-stop center in general;
or support the proportionate share of one-stop infrastructure costs of a specific
AJCC partner.

Contributions for infrastructure and additional costs may be made from cash, non-cash,
or third party in-kind contributions. Non-cash and third-party in kind contributions
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must be fairly evaluated in accordance with the Uniform Guidance at 2 CFR 200.306, 2
CFR 200.434, 34 CFR 361.715 and 34 C.F.R. 463.715.

Career Services Costs align with Article Il above which outlines shared customers and
services and includes the costs of the provision of career services applicable to each
program consistent with the AJCC Partner program’s applicable Federal statutes and
allocable based on cost principles of the Uniform Guidance at 2 CFR Part 200, as
reflected in the table below.
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Article XXVI. Infrastructure Funding Agreement for Affiliate and Specialized AJCCs:

The Infrastructure Funding Agreement (IFA) must include infrastructure costs.

The following reflects the summarized IFA for the AJCC - Ridgecrest:

RIDGECREST--540 Perdew 2024 - 2025

Contributors
ETR (Note: Net Cost after Balance to
Cost Categories Total Cost Partner reimbursement) DHS DOR Value Allocate
Partner Share 62.33% 37.67% 0.00% 1

Rent* 43,329 27,007 16,322 - 43,329 0
ETR Only 0 0 - - 0
oy s/ Maintenance/Other 108,960 67,915 41,045 - 108,960 0
Equipment - = = o - 0
et 3,334 2,078 1,256 : 3,334 0
ot 155,622 96,999 58,623 - 155,622 0

Estimated Monthly Costs 1,265 8,083 4,885 - 12,969

Total Infrastructure to Be Allocated to Colocated Partners: $ 155,622

A more thorough and complete IFA for the AJCC - Ridgecrest is attached hereto and incorporated
herein as Exhibit “F”.

The following reflects the summarized IFA for the AJCC - Oildale:

OLIVE DRIVE
Contributors
Cost Categories Total Cost ETR DHS DOR Value Balance to Allocate
Equal Share 100.00% 0.00% 0.00% 1 S=====sss====
Rent $ 164,610 | $ 164,610 | $ - S - IS 164,610 | $ =
Operational Costs Including
Utilities/Maintenance* s 197,273 $ 197,273 $ © S © S 197,273 $ ©
Operational Costs not included in
Lease/Ops Costs* $ - S - S - S - $ - $ -
Equipment** $ 26 $ 26 $ = S - S 26 $ -
Access Technology*** $ 10,929 | $ 10,929 | $ E E 10,929 | $ -
Common Identifier**** s - S - S - S - $ - s -
Totals with Total Partner
e | 6 372838 |$ 372,838 % - s - |3 372,838 | 5 -
Monthly Costs $ 31,070 $ 31,070 S - S - S 31;070 s -
Total Infrastructure to Be Allocated to Colocated Partners: $ 372,838

A more thorough and complete IFA for the AJCC - Qildale is attached hereto and incorporated
herein as Exhibit “G”.

The following reflects the summarized IFA for the AJCC - Lake Isabella:
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LAKE ISABELLA

Third-Party In-Kind Infrastructure Contributions to Support the AJCC As Whole

Contributors

Cost Categories Total Cost ETR DHS DOR Value Balance to Allocate
Equal Share 100.00% 0.00% 0.00% 1 ============
Rent $ 32,521 | $ 32,521 | $ - S - IS 32,521 | $ =
Operational Costs Including
Utilities/Mai * S 89,045 | $ 89,045 | $ = S - S 89,045 | $ =
Operational Costs not included in
Lease/Ops Costs* $ - $ - $ - $ - $ - $ -
Equipment** $ 5673 | $ 5673 | $ - S - S 5673 | $ =
Access Technology*** S 3,644 $ 3,644 $ - s - s 3,644 s -
Common Identifier**** $ = $ - $ - $ - $ - $ -
Totals with Total Partner
All ions &
 Remaiing Allocation amt__| $ 130882 | $ 130,882 - |s - |s 130,882 | $ :
Monthly Costs S 10,907 | $ 10,907 | $ - S = S 10,907 | S =
$

Total Infrastructure to Be Allocated to Colocated Partners:

130,882

A more thorough and complete IFA for the AJCC - Lake Isabella is attached hereto and incorporated
herein as Exhibit “H”.

The following reflects the summarized IFA for the AJCC - Walker:

MONO COUNTY
WALKER
Contributors
Balance to
Cost Categories Total Cost Value Allocate

Rent 9,380 4,690 4,690 9,380 0
Utilities/Maintenance

Other Ops 5,124 2,562 2,562 5,124 0
Equipment 3,173 3,173 > 3,173 0 X
[Access Technology = o - - 0
Common Identifier 3,000 3,000 - 3,000 0
R A s 7252|2087 0

Extimated Monthly Costs 1723 1,119 604 1723

Total Infrastructure to Be Allocated to Colocated Partners: $ 20,677.00

A more thorough and complete IFA for the AJCC — Walker is attached hereto and incorporated herein

as Exhibit “I”.

The following reflects the summarized IFA for the AJCC - Mammoth Lakes:

MONO COUNTY
MAMMOTH LAKES
Contributors
Balance to
Cost Categories Total Cost Value Allocate

Rent 248,880 12,444 236,436 | 248,880 0
Utilities/Maintenance

Other Ops - = - - 0

1,416 1,416 : 1,416 0[X
Access Technology = = = = 0
Common Identifier = = = = 0
| 250,296 13,860 EEED) | PR 0
Extimated Monthly Costs 20,858 1,155 19,703 | 20,858

Total Infrastructure to Be Allocated to Colocated Partners: $ 250,296.00
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A more thorough and complete IFA for the AJCC - Mammoth Lakes is attached hereto and incorporated

IIJII .

herein as Exhibit

The following reflects the summarized IFA for the AJCC - Inyo:

INYO COUNTY
1360 N. Main Street, Bishop
Contributors
County Mental Balance to
Cost Categories Total Cost WIOA Health Social Services Value Allocate
Equal Share 1% 4% 95% 1
Rent 225,245 2,790 9,010 213,983 | 225,245 0
Utilities/Maintenance
Other Ops * 211,621 2,621 22 20,571 | 211,621 0
Equipment** 525 525 - - 525 0
Access Technology*** - = = - - 0
Common Identifier**** - - = = = 0
T Rering Alocaion e 437,391 5,936 9,032 234,554 | 437,391 .
Extimated Monthly Costs 36,449 495 753 19,546 36,449

Total Infrastructure to Be Allocated to Colocated Partners: $ 437,391.00
. ____________________________________________________________________________________________________________________________________________|

A more thorough and complete IFA for the AJCC — Inyo is attached hereto and incorporated herein as
Exhibit “K”.

The following reflects the summarized IFA for the AJCC — Business Center:

BUSINESS CENTER
Third-Party In-Kind Infrastructure Contributions to Support the AJCC As Whole
Contributors
Cost Categories Total Cost ETR DHS DOR Value Balance to Allocate
Equal Share 100.00% 0.00% 0.00% 1 e
Rent $ 128,433 | $ 128,433 | $ - | - IS 128,433 | $ =
Operational Costs Including
Utilities/Maintenance* s 190,441 $ 190,441 $ = S = S 190,441 $ =
Operational Costs not included in
Lease/Ops Costs* 5 - S - S - $ - $ - 5 -
Equipment** $ 26 $ 26 $ _ S _ S 26 $ _
Access Technology*** $ 12’025 S 12’025 S - S - $ 12’025 $ -
Common Identifier**** s - S - S - S - S - s -
Totals with Total Partner
Mlocstions& | ¢ 330,925 | $ 330,925 | $ - IS - IS 330,925 | $ .
Monthly Costs $ 27,577 $ 27,577 $ - S B S 27;577 $ -
Total Infrastructure to Be Allocated to Colocated Partners: $ 330,925

A more thorough and complete IFA for the AJCC — Business Center is attached hereto and incorporated
herein as Exhibit “L”.

The following reflects the summarized IFA for the AJCC — EPIC:
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EPIC
Third-Party In-Kind Infrastructure Contributions to Support the AJCC As Whole
Contributors
Cost Categories Total Cost ETR DHS DOR Value Balance to Allocate
Equal Share 100.00% 0.00% 0.00% 1 Soooomesseos
Rent $ 121,612 | $ 121,612 | $ - S - IS 121,612 | $ =
Operational Costs Including
Utilities/Maii * S 255,611 | $ 255,611 | $ = S - S 255,611 | $ -
Operational Costs not included in
Lease/Ops Costs* $ - $ - $ - $ - S - $ -
Equipment** s 32 S 32 s _ s _ S 32 s _
Access Technology*** s 41,991 S 41,991 S - s - $ 41,991 s -
Common Identifier**** $ = $ - $ - $ - S - s -
Totals with Total Partner
Allocati &
Remaining Allocation Amt__| 5 419,245 | $ 419,245 | - s K 419,245 | $ -
Monthly Costs s 34,937 S 34,937 s o s - S 34,937 s -
Total Infrastructure to Be Allocated to Colocated Partners: $ 419,245

A more thorough and complete IFA for the AJCC — EPIC is attached hereto and incorporated herein as
Exhibit “M”.

The above matrixes incorporate the specific costs provided below:

A. Infrastructure Costs are defined as non-personnel costs that are necessary for the general
operation of the AJCC network, including, but not limited to:

a. Rental of the facilities;
Utilities and maintenance;

c. Equipment, including assessment-related products and assistive technology for
individuals with disabilities;

d. Technology to facilitate access to the AJCC, including technology used for each center’s
planning and outreach activities; and

e. Common identifier costs.

B. The equipment, including assessment-related products and assistive technology for individuals with
disabilities and technology to facilitate access to the AJCC, including technology used for each center’s
planning and outreach activities identified above as Infrastructure Costs are more thoroughly identified
in the Equipment Lists for each Affiliate and Specialized AJCC One-Stop Center in the LWDA. The
Equipment Lists for the AJCC — Oildale, AJCC — Lake Isabella, AJCC — Business Center, and AJCC —EPIC is
attached as Exhibit “D”.

C. If an affiliate or specialized AJCC only has one colocated AJCC Partner within the AJCC, it is not required
to negotiate the IFA as there are no cost sharing AJCC Partners.

Article XXVII. Miscellaneous Provisions

1. Non-Discrimination and Equal Opportunity. The laws and regulations listed herein do not encompass
all of the laws and regulations that govern the AJCC Partners in their respective roles under this MOU.
The AJCC Partners expressly agree to comply with the federal and state laws and regulations listed
below.
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A. Consistent with WIOA, the AJCC Partners shall not unlawfully discriminate, harass, or allow
harassment against any employee or applicant, or applicant for employment due to gender, race,
color, ancestry, religion, national origin, physical disability (including HIV and AIDS), mental
disability, medical condition(s), age (over 40), or marital status; nor shall the AJCC Partners deny
family and medical care leave or pregnancy disability leave to employees entitled to such leave. The
AJCC Partners shall ensure that the evaluation and treatment of their employees and applicants for
employment are free from such discrimination and their employees and applicants or employment
are free from such discrimination and harassment. The AJCC Partners shall comply with the
provisions of Fair Employment and Housing Act (California Government Code Section 12900, et seq.)
and related, applicable regulations promulgated thereunder (Title 2, California Code of Regulations
Section 7285 et seq.). Code of Regulations Section 8103 et seq. are incorporated into this MOU by
reference and made a part hereof as if set forth in full. The AJCC Partners shall give written notice
of its obligations under this clause to labor organizations with which it has a collective bargaining
agreement or other such agreement.

B. The KIM WDB and AJCC Partners will ensure that policies and procedures established by the
AJCC as the One-Stop Center, and programs and service provided by and through the One-Stop
Center are in compliance with the Americans with Disabilities Act of 1990 and its amendments
(ADA), which prohibits discrimination on the basis of disability, as well as other applicable
regulations and guidelines issued pursuant to the ADA. Additionally, AJCC Partners agree to fully
comply with the provisions of WIOA, Title VII of the Civil Rights Act of 1964, the Age Discrimination
Act of 1975, Title IX of the Education Amendments of 1972, 29 CRF Part 37, and all other regulations
implementing the aforementioned laws.

C. The AJCC Partners agree to provide priority of service to veterans and covered spouses for any
qualified job training program pursuant to 38 USC 2813.

D. The AJCC Partners agree to comply with 29 CFR 94 and all other applicable state and federal
laws pertaining to a drug-free workplace and to make a good faith effort to maintain a drug-free
workplace. Each AJCC Partner will make a good faith effort to ensure that none of its officers,
employees, members, and subrecipient(s), and any independent contract(s) will purchase, transfer,
use, or possess illegal drugs or alcohol or abuse prescription drugs in any way while working or while
on public property.

Severability. In the event that a provision or several provisions of this MOU is unenforceable or held
to be unenforceable under applicable law, this MOU will continue in full force and effect without
such provision(s) and will be enforceable in accordance with its terms.

Drug and Alcohol-free Workforce. AJCC Partners certify that it will comply with the Drug-Free
Workplace Act of 1988, 41 U.S.C. 702 et seq., and 2 CFR part 182 which require that all organizations
receiving grants from any Federal agency maintain a drug-free workplace. The recipient must notify
the awarding office if an employee of the recipient is convicted of violating a criminal drug statute.
Failure to comply with these requirements may be cause for suspension or debarment under 2 CFR
part 180, as adopted by the U.S. Department of Education at 2 CFR 3485, and the U.S. Department
of Labor regulations at 29 CFR part 94.
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10.

11.

Certification Regarding Lobbying. AJCC Partners shall comply with the Byrd Anti-Lobbying
Amendment (31 U.S.C. Section1352), 29 C.F.R. Part 93, and 34 CFR part 82, as well as the
requirements in the Uniform Guidance at 2 CFR 200.450. The Parties shall not lobby federal entities
using federal funds and will disclose lobbying activities as required by law and regulations.

Debarment and Suspension. All Parties shall comply with the debarment and suspension
requirements (E.0.12549 and12689) and 2 CFR part 180 and as adopted by the U.S. Department of
Labor at 29 CFR part 2998 and by the U.S. Department of Education at 2 CFR 3485.

Priority of Service. AJCC Partners certify that it will adhere to all statutes, regulations, policies, and
plans regarding priority of service, including, but not limited to, priority of service for veterans and
their eligible spouses, and priority of service for the WIOA title | Adult program, as required by 38
U.S.C. sec. 4215 and its implementing regulations and guidance, and WIOA sec. 134(c)(3)(E) and its
implementing regulations and guidance. The AJCC Partners will target recruitment of special
populations that receive a focus for services under WIOA, such as individuals with disabilities, low-
income individuals, basic skills deficient youth, and English language learners.

Buy American Provision. AJCC Partners that receives funds made available under title | or Il of WIOA
or under the Wagner-Peyser Act (29 U.S.C. Section 49, et. seq.) certifies that it will comply with
Sections 8301 through 8303 of title 41 of the United States Code (commonly known as the “Buy
American Act.”) and as referenced in WIOA Section 502 and 20 CFR 683.200(f).

Salary Compensation and Bonus Limitations. AJCC Partners certify that, when operating grants
funded by the U.S. Department of Labor, it complies with TEGL 05-06, Implementing the Salary and
Bonus Limitations in Public Law 109-234, TEGL 17-15, EDD Directive WSD21-02 dated 08.16.21,
Workforce Innovation and Opportunity Act (WIOA) Adult, Dislocated Worker and Youth Activities
Program Allotments for Program Year (PY) 2016; Final PY 2016 Allotments for the Wagner-Peyser
Act Employment Service (ES) Program Allotments; and Workforce Information Grants to States
Allotments for PY 2016, Public Laws 114-113 (Division H, title I, Section 105) and 114-223, and WIOA
section 194(15)(A), restricting the use of federal grant funds for compensation and bonuses of an
individual, whether charged to either direct or indirect, at a rate in excess of the Federal Office of
Personnel Management Executive Level Il.

Non-Assignment. Except as otherwise indicated herein, no Party may, during the term of this MOU
or any renewals or extensions of this MOU, assign or subcontract all or any part of the MOU without
prior written consent of the KIM WDB.

Entire Agreement. This MOU, including all exhibits attached hereto, embodies the entire agreement
and understanding between the AJCC Partners hereto with respect to the subject matter of this
MOU, and supersedes all prior or contemporaneous agreements and understandings other than
this MOU relating to the subject matter hereof.

Governing Law. This MOU will be construed, interpreted, and enforced according to the laws of the
State of California. All Parties shall comply with all applicable Federal and State laws and
regulations, and Local laws to the extent that they are not in conflict with the State of California or
Federal requirements.
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12.

13.

14.

15.

Unenforceable Provisions. In the event that a provision or several provisions of this MOU is/are
unenforceable or held to be unenforceable under applicable law, this MOU will continue in full
force and effect without such provision(s) and will be enforceable in accordance with its terms.

Third Parties. AJCC Partners hereto do not intend to benefit from any third parties and this
agreement shall not be construed to confer any such benefit.

Amendment and Waiver. This MOU may be modified, altered, or revised, as necessary, by the
consent of the KIM WDB, by the issuance of a written amendment, signed and dated by the KIM
WDB. No provision of this MOU may be waived, except for a written document executed by the
KIM WDB. No waiver of a provision will be deemed to be or will constitute a waiver of any other
provision of this MOU. A waiver will be effective only in the specific instance and for the purpose
for which it was given, and will not constitute a continuing waiver unless stated therein.

Construction. The titles of the sections of this MOU are for convenience of reference only and are
not to be considered in construing this MOU. Unless the context of this MOU clearly requires
otherwise: (a) references to be plural include the singular, the plural, and the part the whole, (b)
“or” has the inclusive meaning frequently identified with the phrase “and/or,” (c) “including has the
inclusive meaning frequently identified with the phrase “including but not limited to” or “including
without limitation,” and (d) references to “hereunder,” “herein” or “hereof” relate to this
Agreement as a whole. Any references in this MOU to any statute, rule, regulation or agreement as
it may be modified, varied, amended or supplemental from time to time.

16. Counterparts. This MOU may be in any number of counterparts, each of which will be deemed an

original, but all together will constitute one instrument.
Authority and Signature

In WITNESS THEREOF, the KERN, INYO, AND MONO WORKFORCE DEVELOPMENT BOARD and AJCC
Partners have caused this Memorandum of Understanding to be executed by their respective officers
and agents as of the day and year first above written.

APPROVED AS TO FORM County of Kern
Office of County Counsel

By: By:
Joshua Rudnick, Deputy Leticia Perez, Chair, Board of
Supervisors

APPROVED AND RECOMMENDED AS TO

CONTENT
Kern, Inyo, Mono Counties Workforce
Development Board

By:

lan Journey, Chair
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Partner Signatures
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AGREEMENT OF PARTNERSHIP BY
THE WORKFORCE INNOVATION AND OPPORTUNITY ACT
ONE-STOP/AMERICA'S JOB CENTER OF CALIFORNIA MANDATED PARTNER

KERN COUNTY EMPLOYERS’ TRAINING RESOURCE
In addition to the agreement identified in the main body of this Memorandum of Understanding (MOU),
this signature page outlines the mandated partner contact information and federal funding stream as a
party to the MOU.
Mandated Partner contact information:
1. Mandated Partner: Kern County Employers’ Training Resource
2. Mandated Partner Contact Person: Brandon J. Evans, Chief Workforce Development Officer
3. Mandated Partner Address: 1600 E. Belle Terrace, Bakersfield, CA 93307

4. Phone Number: (661) 336-6957

5. Email Address: brandone@kerncounty.com

Mandated Partner Federal Funding Streams for WIOA Partnership: (i) WIOA title | (B) Adult, Dislocated
Worker, and Youth Programs.

Signature:

The authorized representative of the partner listed below agrees upon the terms and conditions of the
MOU, including the terms prescribed in the sharing of the infrastructure and other shared costs under
the Workforce Innovation and Opportunity Act commencing on July 1, 2025, and agrees that when data
becomes available to determine the AJCC benefit to the non-colocated partners, the infrastructure
funding agreement will be renegotiated to include their proportionate share of contributions.

Kern County Employers’ Training Resource

By: Brandon J. Evans Date
Chief Workforce Development Officer
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AGREEMENT OF PARTNERSHIP BY
THE WORKFORCE INNOVATION AND OPPORTUNITY ACT
ONE-STOP/AMERICA'S JOB CENTER OF CALIFORNIA MANDATED PARTNER

EMPLOYMENT DEVELOPMENT DEPARTMENT

In addition to the agreement identified in the main body of this Memorandum of Understanding (MOU),
this signature page outlines the mandated partner contact information and federal funding stream as a
party to the MOU.

Mandated Partner contact information:

1. Mandated Partner: Employment Development Department

2. Mandated Partner Contact Person: Chistina Garza, Deputy Division Chief, Central Valley
Region, EDD Southern Workforce Services Division

3. Mandated Partner Address: 1600 E. Belle Terrace, Bakersfield, CA 93307
4. Phone Number: (916) 639-4578

5. Email Address: christina.garza@edd.ca.gov

Mandated Partner Federal Funding Streams for WIOA Partnership: (i) Wagner-Peyser Employment
Services (ES) program, authorized under the Wagner-Peyser Act (29 U.S.C. 49 et seq.), as amended by
Title Il of WIOA, also providing the state’s public labor exchange; (ii) Trade Adjustment Assistance (TAA),
authorized under chapter 2 of Title Il of the Trade Act of 1974 (19 U.S.C. 2271 et seq.); and (iii) Jobs for
Veterans State Grants (JVSG), authorized under chapter 41 of Title 38, U.S.C.

Signature:

The authorized representative of the partner listed below agrees upon the terms and conditions of the
MOU, including the terms prescribed in the sharing of the infrastructure and other shared costs under
the Workforce Innovation and Opportunity Act commencing on July 1, 2025, and agrees that when data
becomes available to determine the AJCC benefit to the non-colocated partners, the infrastructure
funding agreement will be renegotiated to include their proportionate share of contributions.

Employment Development Department

By: Christina Garza, Deputy Division Date
Chief, Central Valley Region, EDD
Southern Workforce Services Division
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AGREEMENT OF PARTNERSHIP BY
THE WORKFORCE INNOVATION AND OPPORTUNITY ACT
ONE-STOP/AMERICA'S JOB CENTER OF CALIFORNIA MANDATED PARTNER

KERN COUNTY DEPARTMENT OF HUMAN SERVICES
In addition to the agreement identified in the main body of this Memorandum of Understanding (MOU),
this signature page outlines the mandated partner contact information and federal funding stream as a
party to the MOU.
Mandated Partner contact information:
1. Mandated Partner: Kern County Department of Human Services
2. Mandated Partner Contact Person: Lito Morillo, Director
3. Mandated Partner Address: 100 E. California Avenue, Bakersfield, CA 93307

4. Phone Number: (661) 631-6550

5. Email Address: morillol@kerndhs.com

Mandated Partner Federal Funding Streams for WIOA Partnership: Temporary Assistance for Needy
Families (TANF), authorized under part A of Title IV of the Social Security Act (42 U.S.C. 601 et seq.).

Signature:

The authorized representative of the partner listed below agrees upon the terms and conditions of the
MOU, including the terms prescribed in the sharing of the infrastructure and other shared costs under
the Workforce Innovation and Opportunity Act commencing on July 1, 2025, and agrees that when data
becomes available to determine the AJCC benefit to the non-colocated partners, the infrastructure
funding agreement will be renegotiated to include their proportionate share of contributions.

Kern County Department of Human Services

By: Lito Morillo, Director Date
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AGREEMENT OF PARTNERSHIP BY
THE WORKFORCE INNOVATION AND OPPORTUNITY ACT
ONE-STOP/AMERICA'S JOB CENTER OF CALIFORNIA MANDATED PARTNER

CALIFORNIA DEPARTMENT OF REHABILITATION

In addition to the agreement identified in the main body of this Memorandum of Understanding (MOU),
this signature page outlines the mandated partner contact information and federal funding stream as a
party to the MOU.

Mandated Partner contact information:

1. Mandated Partner: California Department of Rehabilitation

2. Mandated Partner Contact Person: Shayn Anderson, MS Regional Director, Department of
Rehabilitation, San Joaquin Valley District

3. Mandated Partner Address: 2550 Mariposa Mall, Room 2000, Fresno, California 93721
4. Phone Number: (559) 445-6080

5. Email Address: shayn.anderson@dor.ca.gov

Mandated Partner Federal Funding Streams for WIOA Partnership: State Vocational Rehabilitation (VR)
program, authorized under title | of the Rehabilitation Act of 1973 (29 U.S.C.720 et seq.), as amended by
Title IV of WIOA.

Signature:

The authorized representative of the partner listed below agrees upon the terms and conditions of the
MOU, including the terms prescribed in the sharing of the infrastructure and other shared costs under
the Workforce Innovation and Opportunity Act commencing on July 1, 2025, and agrees that when data
becomes available to determine the AJCC benefit to the non-colocated partners, the infrastructure
funding agreement will be renegotiated to include their proportionate share of contributions.

California Department of Rehabilitation

By: Shayn Anderson, MS Regional Director, Date
Department of Rehabilitation,
San Joaquin Valley District
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AGREEMENT OF PARTNERSHIP BY
THE WORKFORCE INNOVATION AND OPPORTUNITY ACT
ONE-STOP/AMERICA'S JOB CENTER OF CALIFORNIA MANDATED PARTNER

INLAND EMPIRE JOB CORPS CENTER
In addition to the agreement identified in the main body of this Memorandum of Understanding (MOU),
this signature page outlines the mandated partner contact information and federal funding stream as a
party to the MOU.
Mandated Partner contact information:
1. Mandated Partner: Inland Empire Job Corps Center
2. Mandated Partner Contact Person: Suzanne Schaeffer, Director
3. Mandated Partner Address: 3173 Kerry Street, San Bernardino, CA 92427

4. Phone Number: (909) 887-6305

5. Email Address: schaeffer.suzanne@jobcorps.org

Mandated Partner Federal Funding Streams for WIOA Partnership: Job Corps, WIOA Title I, Subtitle C.
Signature:

The authorized representative of the partner listed below agrees upon the terms and conditions of the
MOU, including the terms prescribed in the sharing of the infrastructure and other shared costs under
the Workforce Innovation and Opportunity Act commencing on July 1, 2025, and agrees that when data
becomes available to determine the AJCC benefit to the non-colocated partners, the infrastructure
funding agreement will be renegotiated to include their proportionate share of contributions.

Inland Empire Job Corps Center

By: Suzanne Schaeffer, Director Date
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AGREEMENT OF PARTNERSHIP BY
THE WORKFORCE INNOVATION AND OPPORTUNITY ACT
ONE-STOP/AMERICA'S JOB CENTER OF CALIFORNIA MANDATED PARTNER

NONE
In addition to the agreement identified in the main body of this Memorandum of Understanding (MOU),
this signature page outlines the mandated partner contact information and federal funding stream as a
party to the MOU.
Mandated Partner contact information:
1. Mandated Partner: None
2. Mandated Partner Contact Person: None
3. Mandated Partner Address: None
4. Phone Number: None
5. Email Address: None

Mandated Partner Federal Funding Streams for WIOA Partnership: YouthBuild WIOA Section 171 (29
USC 3226).

Signature:

The authorized representative of the partner listed below agrees upon the terms and conditions of the
MOU, including the terms prescribed in the sharing of the infrastructure and other shared costs under
the Workforce Innovation and Opportunity Act commencing on July 1, 2022, and agrees that when data
becomes available to determine the AJCC benefit to the non-colocated partners, the infrastructure
funding agreement will be renegotiated to include their proportionate share of contributions.

By: Date
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AGREEMENT OF PARTNERSHIP BY
THE WORKFORCE INNOVATION AND OPPORTUNITY ACT
ONE-STOP/AMERICA'S JOB CENTER OF CALIFORNIA MANDATED PARTNER

NONE
In addition to the agreement identified in the main body of this Memorandum of Understanding (MOU),
this signature page outlines the mandated partner contact information and federal funding stream as a
party to the MOU.
Mandated Partner contact information:
1. Mandated Partner: None
2. Mandated Partner Contact Person: None
3. Mandated Partner Address: None
4. Phone Number: None
5. Email Address: None

Mandated Partner Federal Funding Streams for WIOA Partnership: Migrant Seasonal Farmworkers (29
USC 3226).

Signature:

The authorized representative of the partner listed below agrees upon the terms and conditions of the
MOU, including the terms prescribed in the sharing of the infrastructure and other shared costs under
the Workforce Innovation and Opportunity Act commencing on July 1, 2022, and agrees that when data
becomes available to determine the AJCC benefit to the non-colocated partners, the infrastructure
funding agreement will be renegotiated to include their proportionate share of contributions.

By: Date
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AGREEMENT OF PARTNERSHIP BY
THE WORKFORCE INNOVATION AND OPPORTUNITY ACT
ONE-STOP/AMERICA'S JOB CENTER OF CALIFORNIA MANDATED PARTNER

CERRO COSO COMMUNITY COLLEGE
In addition to the agreement identified in the main body of this Memorandum of Understanding (MOU),
this signature page outlines the mandated partner contact information and federal funding stream as a
party to the MOU.
Mandated Partner contact information:

1. Mandated Partner: Cerro Coso Community College

2. Mandated Partner Contact Person: Deborah Martin, Chief Financial Officer, Kern Community
College District, on behalf of Cerro Coso Community College

3. Mandated Partner Address: 3000 College Heights Boulevard, Ridgecrest, CA 93555

4. Phone Number: (661) 395-4011

5. Email Address: debmartin@kccd.edu

Mandated Partner Federal Funding Streams for WIOA Partnership: Career and technical education
(CTE) programs at the postsecondary level, authorized under the Carl D. Perkins Career and Technical
Education Act of 2006 20 U.S.C. 2301 et seq.

Signature:

The authorized representative of the partner listed below agrees upon the terms and conditions of the
MOU, including the terms prescribed in the sharing of the infrastructure and other shared costs under
the Workforce Innovation and Opportunity Act commencing on July 1, 2025, and agrees that when data
becomes available to determine the AJCC benefit to the non-colocated partners, the infrastructure
funding agreement will be renegotiated to include their proportionate share of contributions.

Cerro Coso Community College

By: Deborah Martin, Chief Date
Financial Office Kern Community College

District, on behalf of

Cerro Coso Community College
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AGREEMENT OF PARTNERSHIP BY
THE WORKFORCE INNOVATION AND OPPORTUNITY ACT
ONE-STOP/AMERICA'S JOB CENTER OF CALIFORNIA MANDATED PARTNER

BAKERSFIELD COLLEGE
In addition to the agreement identified in the main body of this Memorandum of Understanding (MOU),
this signature page outlines the mandated partner contact information and federal funding stream as a
party to the MOU.
Mandated Partner contact information:

1. Mandated Partner: Bakersfield College

2. Mandated Partner Contact Person: Deborah Martin, Chief Financial Officer, Kern Community
College District, on behalf of Bakersfield College

3. Mandated Partner Address: 1801 Panorama Drive, Bakersfield, CA 93306
4. Phone Number: (661) 395-4011

5. Email Address: debmartin@kccd@kccd.edu

Mandated Partner Federal Funding Streams for WIOA Partnership: Career and technical education
(CTE) programs at the postsecondary level, authorized under the Carl D. Perkins Career and Technical
Education Act of 2006 20 U.S.C. 2301 et seq.

Signature:

The authorized representative of the partner listed below agrees upon the terms and conditions of the
MOU, including the terms prescribed in the sharing of the infrastructure and other shared under the
Workforce Innovation and Opportunity Act commencing on July 1, 2025, and agrees that when data
becomes available to determine the AJCC benefit to the non-colocated partners, the infrastructure
funding agreement will be renegotiated to include their proportionate share of contributions.

Bakersfield College

By: Deborah Martin, Chief Date:
Financial Officer, on behalf of Bakersfield
College
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AGREEMENT OF PARTNERSHIP BY
THE WORKFORCE INNOVATION AND OPPORTUNITY ACT
ONE-STOP/AMERICA'S JOB CENTER OF CALIFORNIA MANDATED PARTNER

KERN COMMUNITY COLLEGE DISTRICT

In addition to the agreement identified in the main body of this Memorandum of Understanding (MOU),
this signature page outlines the mandated partner contact information and federal funding stream as a
party to the MOU.

Mandated Partner contact information:

1. Mandated Partner: Kern Community College District

2. Mandated Partner Contact Person: Deborah Martin, Chief Financial Officer, Kern Community
College District

3. Mandated Partner Address: 2100 Chester Avenue, Bakersfield, CA 93301
4. Phone Number: (661) 336-5124

5. Email Address: debmartin@kccd. edu

Mandated Partner Federal Funding Streams for WIOA Partnership: Career and technical education
(CTE) programs at the postsecondary level, authorized under the Carl D. Perkins Career and Technical
Education Act of 2006 20 U.S.C. 2301 et seq.

Signature:

The authorized representative of the partner listed below agrees upon the terms and conditions of the
MOU, including the terms prescribed in the sharing of the infrastructure and other shared costs under
the Workforce Innovation and Opportunity Act commencing on July 1, 2025, and agrees that when data
becomes available to determine the AJCC benefit to the non-colocated partners, the infrastructure
funding agreement will be renegotiated to include their proportionate share of contributions.

Kern Community College District

By: Deborah Martin, Chief Date
Financial Officer, Kern Community College
District
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AGREEMENT OF PARTNERSHIP BY
THE WORKFORCE INNOVATION AND OPPORTUNITY ACT
ONE-STOP/AMERICA'S JOB CENTER OF CALIFORNIA MANDATED PARTNER

TAFT COLLEGE
In addition to the agreement identified in the main body of this Memorandum of Understanding (MOU),
this signature page outlines the mandated partner contact information and federal funding stream as a
party to the MOU.
Mandated Partner contact information:
1. Mandated Partner: Taft College
2. Mandated Partner Contact Person: Leslie Minor, Ph.D., Interim Superintendent/President
3. Mandated Partner Address: 29 Cougar Court, Taft, CA 93268

4. Phone Number: (661) 763-7710

5. Email Address: Iminor@taftcollege.edu

Mandated Partner Federal Funding Streams for WIOA Partnership: Career and technical education
(CTE) programs at the postsecondary level, authorized under the Carl D. Perkins Career and Technical
Education Act of 2006 20 U.S.C. 2301 et seq.

Signature:

The authorized representative of the partner listed below agrees upon the terms and conditions of the
MOU, including the terms prescribed in the sharing of the infrastructure and other shared costs under
the Workforce Innovation and Opportunity Act commencing on July 1, 2025, and agrees that when data
becomes available to determine the AJCC benefit to the non-colocated partners, the infrastructure
funding agreement will be renegotiated to include their proportionate share of contributions.

Taft College

By: Leslie Minor, Ph.D. Date
Interim Superintendent/President
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AGREEMENT OF PARTNERSHIP BY
THE WORKFORCE INNOVATION AND OPPORTUNITY ACT
ONE-STOP/AMERICA'S JOB CENTER OF CALIFORNIA MANDATED PARTNER

KERN HIGH SCHOOL DISTRICT
In addition to the agreement identified in the main body of this Memorandum of Understanding (MOU),
this signature page outlines the mandated partner contact information and federal funding stream as a
party to the MOU.
Mandated Partner contact information:
1. Mandated Partner: Kern High School District
2. Mandated Partner Contact Person: Scott Odlin, Assistant Superintendent
3. Mandated Partner Address: 5801 Sundale Avenue, Bakersfield, CA 93309

4. Phone Number: (661) 827-3149

5. Email Address: scott oldin@kernhigh.org

Mandated Partner Federal Funding Streams for WIOA Partnership: WIOA title Il Adult Education and
Family Literacy Act (AEFLA) program.

Signature:

The authorized representative of the partner listed below agrees upon the terms and conditions of the
MOU, including the terms prescribed in the sharing of the infrastructure and other shared costs under
the Workforce Innovation and Opportunity Act commencing on July 1, 2025, and agrees that when data
becomes available to determine the AJCC benefit to the non-colocated partners, the infrastructure
funding agreement will be renegotiated to include their proportionate share of contributions.

Kern High School District

By: Scott Odlin, Assistant Date
Superintendent
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AGREEMENT OF PARTNERSHIP BY
THE WORKFORCE INNOVATION AND OPPORTUNITY ACT
ONE-STOP/AMERICA'S JOB CENTER OF CALIFORNIA MANDATED PARTNER

EMPLOYMENT DEVELOPMENT DEPARTMENT — UNEMPLOYMENT INSURANCE

In addition to the agreement identified in the main body of this Memorandum of Understanding (MOU),
this signature page outlines the mandated partner contact information and federal funding stream as a
party to the MOU.

Mandated Partner contact information:

1. Mandated Partner: Employment Development Department — Unemployment Insurance

2. Mandated Partner Contact Person: Carlos Beltran, Employment Development
Administrator

3. Mandated Partner Address: EDD Ul Center San Diego #049, 1350 Front Street, Room 1047, San
Diego, CA 92101

4. Phone Number: (619) 525-4619

5. Email Address: carlos.beltran@edd.ca.gov

Mandated Partner Federal Funding Streams for WIOA Partnership: Unemployment Insurance (Ul)
programs under state unemployment compensation laws.

Signature:

The authorized representative of the partner listed below agrees upon the terms and conditions of the
MOU, including the terms prescribed in the sharing of the infrastructure and other shared costs under
the Workforce Innovation and Opportunity Act commencing on July 1, 2025, and agrees that when data
becomes available to determine the AJCC benefit to the non-colocated partners, the infrastructure
funding agreement will be renegotiated to include their proportionate share of contributions.

Employment Development Department
Unemployment Insurance

By: Carlos Beltran, Date
Employment Development Administrator
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AGREEMENT OF PARTNERSHIP BY
THE WORKFORCE INNOVATION AND OPPORTUNITY ACT
ONE-STOP/AMERICA'S JOB CENTER OF CALIFORNIA MANDATED PARTNER

COMMUNITY ACTION PARTNERSHIP OF KERN
In addition to the agreement identified in the main body of this Memorandum of Understanding (MOU),
this signature page outlines the mandated partner contact information and federal funding stream as a
party to the MOU.
Mandated Partner contact information:
1. Mandated Partner: Community Action Partnership of Kern
2. Mandated Partner Contact Person: Jeremy Tobias, Chief Executive Officer
3. Mandated Partner Address: 5005 Business Park North, Bakersfield, CA 93309

4. Phone Number: (661) 336-5236

5. Email Address: jtobias@capk.org

Mandated Partner Federal Funding Streams for WIOA Partnership: Employment and training activities
carried out under the Community Services Block Grant Act (CSBG) (42 U.S.C. 9901 et seq.).

Signature:

The authorized representative of the partner listed below agrees upon the terms and conditions of the
MOU, including the terms prescribed in the sharing of the infrastructure and other shared under the
Workforce Innovation and Opportunity Act commencing on July 1, 2025, and agrees that when data
becomes available to determine the AJCC benefit to the non-colocated partners, the infrastructure
funding agreement will be renegotiated to include their proportionate share of contributions.

Community Action Partnership of Kern

By: Jeremy Tobias, Executive Director Date
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AGREEMENT OF PARTNERSHIP BY
THE WORKFORCE INNOVATION AND OPPORTUNITY ACT
ONE-STOP/AMERICA'S JOB CENTER OF CALIFORNIA MANDATED PARTNER

SER — JOBS FOR PROGRESS, INC.
In addition to the agreement identified in the main body of this Memorandum of Understanding (MOU),
this signature page outlines the mandated partner contact information and federal funding stream as a
party to the MOU.
Mandated Partner contact information:
1. Mandated Partner: SER — Jobs for Progress, Inc.
2. Mandated Partner Contact Person: Jesus Padron, President/CEO
3. Mandated Partner Address: 255 N. Fulton Avenue, Suite 106, Fresno, CA 93701

4. Phone Number: (559) 452-0881

5. Email Address: jesuspadron@sercalifornia.org

Mandated Partner Federal Funding Streams for WIOA Partnership: Senior Community Service
Employment Program (SCSEP), authorized by title V of Older Americans Act of 1965 (42 U.S.C. 3056 et

seq.).
Signature:

The authorized representative of the partner listed below agrees upon the terms and conditions of the
MOU, including the terms prescribed in the sharing of the infrastructure and other shared costs under
the Workforce Innovation and Opportunity Act commencing on July 1, 2025, and agrees that when data
becomes available to determine the AJCC benefit to the non-colocated partners, the infrastructure
funding agreement will be renegotiated to include their proportionate share of contributions.

SER — Jobs for Progress, Inc.

By: Jesus Padron, President/CEO Date
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AGREEMENT OF PARTNERSHIP BY
THE WORKFORCE INNOVATION AND OPPORTUNITY ACT
ONE-STOP/AMERICA'S JOB CENTER OF CALIFORNIA MANDATED PARTNER

CALIFORNIA INDIAN MANPOWER CONSORTIUM, INC.
In addition to the agreement identified in the main body of this Memorandum of Understanding (MOU),
this signature page outlines the mandated partner contact information and federal funding stream as a
party to the MOU.
Mandated Partner contact information:
1. Mandated Partner: California Indian Manpower Consortium, Inc.
2. Mandated Partner Contact Person: Lorenda T. Sanchez, Executive Director
3. Mandated Partner Address: 738 North Market Boulevard, Sacramento, CA 95834

4. Phone Number: (916) 920-0285

5. Email Address: lorendas@cimcinc.com

Mandated Partner Federal Funding Streams for WIOA Partnership: Indian and Native American
Programs (INA), WIOA sec. 166, 29 USC 3221.

Signature:

The authorized representative of the partner listed below agrees upon the terms and conditions of the
MOU, including the terms prescribed in the sharing of the infrastructure and other shared costs under
the Workforce Innovation and Opportunity Act commencing on July 1, 2025, and agrees that when data
becomes available to determine the AJCC benefit to the non-colocated partners, the infrastructure
funding agreement will be renegotiated to include their proportionate share of contributions.

California Indian Manpower Consortium, Inc.

By: Lorenda T. Sanchez, Executive Director Date
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AGREEMENT OF PARTNERSHIP BY
THE WORKFORCE INNOVATION AND OPPORTUNITY ACT
ONE-STOP/AMERICA'S JOB CENTER OF CALIFORNIA MANDATED PARTNER

DELANO JOINT UNION HIGH SCHOOL DISTRICT
In addition to the agreement identified in the main body of this Memorandum of Understanding (MOU),
this signature page outlines the mandated partner contact information and federal funding stream as a
party to the MOU.
Mandated Partner contact information:
1. Mandated Partner: Delano Joint Union High School District
2. Mandated Partner Contact Person: Jason Garcia, Superintendent
3. Mandated Partner Address: 1720 Norwalk Street, Delano, CA 93215

4. Phone Number: (661) 720-4101

5. Email Address: jgarcia@djuhsd.org

Mandated Partner Federal Funding Streams for WIOA Partnership: WIOA title Il Adult Education and
Family Literacy Act (AEFLA) program.

Signature:

The authorized representative of the partner listed below agrees upon the terms and conditions of the
MOU, including the terms prescribed in the sharing of the infrastructure and other shared costs under
the Workforce Innovation and Opportunity Act commencing on July 1, 2025, and agrees that when data
becomes available to determine the AJCC benefit to the non-colocated partners, the infrastructure
funding agreement will be renegotiated to include their proportionate share of contributions.

Delano Joint Union High School District

By: Jason Garcia, Superintendent Date
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AGREEMENT OF PARTNERSHIP BY
THE WORKFORCE INNOVATION AND OPPORTUNITY ACT
ONE-STOP/AMERICA'S JOB CENTER OF CALIFORNIA MANDATED PARTNER

MCFARLAND UNIFIED SCHOOL DISTRICT
In addition to the agreement identified in the main body of this Memorandum of Understanding (MOU),
this signature page outlines the mandated partner contact information and federal funding stream as a
party to the MOU.
Mandated Partner contact information:
1. Mandated Partner: McFarland Unified School District
2. Mandated Partner Contact Person: Samuel A. Resendez, Superintendent
3. Mandated Partner Address: 601 Second Street, McFarland, CA 93250

4. Phone Number: (661) 792-3081

5. Email Address: saresendez@mcfarland.k12.ca.us

Mandated Partner Federal Funding Streams for WIOA Partnership: WIOA title Il Adult Education and
Family Literacy Act (AEFLA) program.

Signature:

The authorized representative of the partner listed below agrees upon the terms and conditions of the
MOU, including the terms prescribed in the sharing of the infrastructure and other shared costs under
the Workforce Innovation and Opportunity Act commencing on July 1, 2025, and agrees that when data
becomes available to determine the AJCC benefit to the non-colocated partners, the infrastructure
funding agreement will be renegotiated to include their proportionate share of contributions.

McFarland Unified School District

By: Samuel A. Resendez, Superintendent Date

99


mailto:saresendez@mcfarland.k12.ca.us

AGREEMENT OF PARTNERSHIP BY
THE WORKFORCE INNOVATION AND OPPORTUNITY ACT
ONE-STOP/AMERICA'S JOB CENTER OF CALIFORNIA MANDATED PARTNER

WASCO UNION HIGH SCHOOL DISTRICT
In addition to the agreement identified in the main body of this Memorandum of Understanding (MOU),
this signature page outlines the mandated partner contact information and federal funding stream as a
party to the MOU.
Mandated Partner contact information:
1. Mandated Partner: Wasco Union High School District
2. Mandated Partner Contact Person: Kevin Tallon, District Superintendent
3. Mandated Partner Address: 2100 Seventh Street, Wasco, CA 93280

4. Phone Number: (661) 758-7414

5. Email Address: ketallon@wascohsd.org

Mandated Partner Federal Funding Streams for WIOA Partnership: WIOA title Il Adult Education and
Family Literacy Act (AEFLA) program.

Signature:

The authorized representative of the partner listed below agrees upon the terms and conditions of the
MOU, including the terms prescribed in the sharing of the infrastructure and other shared costs under
the Workforce Innovation and Opportunity Act commencing on July 1, 2025, and agrees that when data
becomes available to determine the AJCC benefit to the non-colocated partners, the infrastructure
funding agreement will be renegotiated to include their proportionate share of contributions.

Wasco Union High School District

By: Kevin Tallon, District Superintendent Date
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AGREEMENT OF PARTNERSHIP BY
THE WORKFORCE INNOVATION AND OPPORTUNITY ACT
ONE-STOP/AMERICA'S JOB CENTER OF CALIFORNIA MANDATED PARTNER

TEHACHAPI UNIFIED SCHOOL DISTRICT
In addition to the agreement identified in the main body of this Memorandum of Understanding (MOU),
this signature page outlines the mandated partner contact information and federal funding stream as a
party to the MOU.
Mandated Partner contact information:
1. Mandated Partner: Tehachapi Unified School District
2. Mandated Partner Contact Person: Francis Lynch, Interim Superintendent
3. Mandated Partner Address: 300 South Robinson Street, Tehachapi, CA 93561

4. Phone Number: (661) 822-2100

5. Email Address: flynch@tehachapiusd.com

Mandated Partner Federal Funding Streams for WIOA Partnership: WIOA title Il Adult Education and
Family Literacy Act (AEFLA) program.

Signature:

The authorized representative of the partner listed below agrees upon the terms and conditions of the
MOU, including the terms prescribed in the sharing of the infrastructure and other shared costs under
the Workforce Innovation and Opportunity Act commencing on July 1, 2025, and agrees that when data
becomes available to determine the AJCC benefit to the non-colocated partners, the infrastructure
funding agreement will be renegotiated to include their proportionate share of contributions.

Tehachapi Unified School District

By: Francis Lynch, Interim Superintendent Date
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AGREEMENT OF PARTNERSHIP BY
THE WORKFORCE INNOVATION AND OPPORTUNITY ACT
ONE-STOP/AMERICA'S JOB CENTER OF CALIFORNIA MANDATED PARTNER

FARMWORKER INSTITUTE FOR EDUCATION & LEADERSHIP DEVELOPMENT
In addition to the agreement identified in the main body of this Memorandum of Understanding (MOU),
this signature page outlines the mandated partner contact information and federal funding stream as a
party to the MOU.
Mandated Partner contact information:
1. Mandated Partner: Farmworker Institute for Education & Leadership Development
2. Mandated Partner Contact Person: Ines DelLuna, Interim President/CEO
3. Mandated Partner Address: 2240 S. Union Avenue, Bakersfield, CA 93307

4. Phone Number: (877) 877-1112

5. Email Address: ideluna@fieldinstitute.org

Mandated Partner Federal Funding Streams for WIOA Partnership: WIOA title Il Adult Education and
Family Literacy Act (AEFLA) program.

Signature:

The authorized representative of the partner listed below agrees upon the terms and conditions of the
MOU, including the terms prescribed in the sharing of the infrastructure and other shared costs under
the Workforce Innovation and Opportunity Act commencing on July 1, 2025, and agrees that when data
becomes available to determine the AJCC benefit to the non-colocated partners, the infrastructure
funding agreement will be renegotiated to include their proportionate share of contributions.

Farmworker Institute for Education
& Leadership Development

By: Ines Deluna, Interim President/CEO Date
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AGREEMENT OF PARTNERSHIP BY
THE WORKFORCE INNOVATION AND OPPORTUNITY ACT
ONE-STOP/AMERICA'S JOB CENTER OF CALIFORNIA MANDATED PARTNER

LATINO COALITION FOR COMMUNITY LEADERSHIP
In addition to the agreement identified in the main body of this Memorandum of Understanding (MOU),
this signature page outlines the mandated partner contact information and federal funding stream as a
party to the MOU.
Mandated Partner contact information:
1. Mandated Partner: Latino Coalition for Community Leadership
2. Mandated Partner Contact Person: Richard Paul Morales, President/CEO
3. Mandated Partner Address: 1201 24t Street, Suite B110, Bakersfield, CA 93301

4. Phone Number: (720) 530-8942

5. Email Address: rpomorales@latinocoalition.org

Mandated Partner Federal Funding Streams for WIOA Partnership: Reentry Employment Opportunities
(REO) programs authorized under sec. 212 of the Second Chance Act of 2007 (42 U.S.C. 17532) and WIOA
sec. 169.

Signature:

The authorized representative of the partner listed below agrees upon the terms and conditions of the
MOU, including the terms prescribed in the sharing of the infrastructure and other shared costs under
the Workforce Innovation and Opportunity Act commencing on July 1, 2025, and agrees that when data
becomes available to determine the AJCC benefit to the non-colocated partners, the infrastructure
funding agreement will be renegotiated to include their proportionate share of contributions.

Latino Coalition for Community Leadership

By: Richard Paul Morales, President/CEO Date
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AGREEMENT OF PARTNERSHIP BY
THE WORKFORCE INNOVATION AND OPPORTUNITY ACT
ONE-STOP/AMERICA'S JOB CENTER OF CALIFORNIA MANDATED PARTNER

INYO COUNTY HEALTH AND HUMAN SERVICES
In addition to the agreement identified in the main body of this Memorandum of Understanding (MOU),
this signature page outlines the mandated partner contact information and federal funding stream as a
party to the MOU.
Mandated Partner contact information:
1. Mandated Partner: Inyo County Department of Health and Human Services
2. Mandated Partner Contact Person: Anna Scott, HHS Director
3. Mandated Partner Address: 1360 N. Main Street, Bishop, CA 93514

4. Phone Number: (760) 873-3305

5. Email Address: ascott@inyocounty.us

Mandated Partner Federal Funding Streams for WIOA Partnership: WIOA Title | (B) Adult and Dislocated
Worker Programs.

Signature:

The authorized representative of the partner listed below agrees upon the terms and conditions of the
MOU, including the terms prescribed in the sharing of the infrastructure and other shared costs under
the Workforce Innovation and Opportunity Act commencing on July 1, 2025, and agrees that when data
becomes available to determine the AJCC benefit to the non-colocated partners, the infrastructure
funding agreement will be renegotiated to include their proportionate share of contributions.

Inyo County Department of Health and
Human Services

By: Anna Scott, HHS Director Date
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AGREEMENT OF PARTNERSHIP BY
THE WORKFORCE INNOVATION AND OPPORTUNITY ACT
ONE-STOP/AMERICA'S JOB CENTER OF CALIFORNIA MANDATED PARTNER

MONO COUNTY SOCIAL SERVICES DEPARTMENT
In addition to the agreement identified in the main body of this Memorandum of Understanding (MOU),
this signature page outlines the mandated partner contact information and federal funding stream as a
party to the MOU.
Mandated Partner contact information:
1. Mandated Partner: Mono County Social Services Department
2. Mandated Partner Contact Person: Kathryn Peterson, Director
3. Mandated Partner Address: 1290 Tavern Road, Suite 229, Mammoth Lakes, CA 93546

4. Phone Number: (760) 924-1763

5. Email Address: kpeterson@mono.ca.gov

Mandated Partner Federal Funding Streams for WIOA Partnership: WIOA Title | (B) Adult, Dislocated
Worker, and Youth Programs.

Signature:

The authorized representative of the partner listed below agrees upon the terms and conditions of the
MOU, including the terms prescribed in the sharing of the infrastructure and other shared costs under
the Workforce Innovation and Opportunity Act commencing on July 1, 2025, and agrees that when data
becomes available to determine the AJCC benefit to the non-colocated partners, the infrastructure
funding agreement will be renegotiated to include their proportionate share of contributions.

Mono County Social Services Department

By: Kathryn Peterson, Director Date
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AGREEMENT OF PARTNERSHIP BY
THE WORKFORCE INNOVATION AND OPPORTUNITY ACT
ONE-STOP/AMERICA'S JOB CENTER OF CALIFORNIA MANDATED PARTNER
HOUSING AUTHORITY OF THE COUNTY OF KERN
In addition to the agreement identified in the main body of this Memorandum of Understanding (MOU),
this signature page outlines the mandated partner contact information and federal funding stream as a
party to the MOU.
Mandated Partner contact information:
1. Mandated Partner: Housing Authority of the County of Kern
2. Mandated Partner Contact Person: Stephen Pelz, Executive Director
3. Mandated Partner Address: 601 24t Street, Bakersfield, CA 93301

4. Phone Number: (661) 631-8500

5. Email Address: spelz@kernha.org

Mandated Partner Federal Funding Streams for WIOA Partnership: Housing & Urban Development.
Signature:

The authorized representative of the partner listed below agrees upon the terms and conditions of the
MOU, including the terms prescribed in the sharing of the infrastructure and other shared costs under
the Workforce Innovation and Opportunity Act commencing on July 1, 2025, and agrees that when data
becomes available to determine the AJCC benefit to the non-colocated partners, the infrastructure
funding agreement will be renegotiated to include their proportionate share of contributions.

Housing Authority of the County of Kern

By: Stephen Pelz, Executive Director Date

106


mailto:spelz@kernha.org

EXHIBIT “A”
System Map
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EXHIBIT “B”
Referral Chart
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EXHIBIT “C”

SE AJCC
SOUTHEAST AJCC
Third-Party In-Kind Infrastructure Contributions to Support the AJCC As Whole
Contributors
Cost Categories Total Cost ETR EDD DHS DOR Value Balance to Allocate
Equal Share 72.16% 15.26% 6.96% 5.62% 1 =====cc=====
Rent S 694,710 | S 501,303 | $ 106,013 | $ 48,352 | S 39,043 | $ 694,710 | S -
Operational Costs Including
Utilities/ * S 227,022 | $ 163,819 | $§ 34,644 | S 15,801 | $ 12,759 | $ 227,022 | $ -
Operational Costs not included in
Lease/Ops Costs* S 95,086 s 95,086 s - $ - S = s 95,086 S =
Equipment** $ 2118 152 | $ 32|$ 15§ 2% 211 | $ -
Access Technology*** S 99,234 | $ 71,607 | $ 15,143 | S 6,907 | $ 5577 | $ 99,234 | $ -
Common Identifier**** S = S = S = S = $ = S = $ =
Totals with Total Partner
Allocations &
o e | S 1,116,262 | $ 805,495 | $ 170,342 | $ 77,692 | $ 62,734 | $ 1,021,177 | $ =
Monthly Costs S 93,022 | S 67,125 | S 14,195 | S 6,474 | $ 5,228 | $ 85,098 | $ -
Total Infrastructure to Be Allocated to Colocated Partners: $ 1,116,262
AJCC Infrastructure Budget
Southeast AJCC ‘ ‘ ‘ ‘ ‘ ‘
KIM's Network of Comprehensive AJCCs
Cost Category/Line Item | Line Item Cost Detail Cost
RENT
7650 - RENTS & LEASES, STRUCTURES | Paid by Partners S 694,710
Rental Cost Subtotals:| $ 694,710
Utilities & Maintenance
6841 - COMM-TELEPHONE & TELEGRAPH Paid by Partners S 124,897
6900 - INSURANCE Paid by Partners S 32,582
7001 - MAINT STRUCT, IMP & GRNDS-GENL Paid by Partners S 1,967
7450 - OFFICE EXPENSE Paid by Partners S 35,399
7458 - OFFICE EXPENSE-COPIER Paid by Partners S 40,335
7460 - OFFICE EXP-IT Paid by Partners S 42,586
7500 - PROF & SPEC SERVICES Paid by Partners S 37,024
7525 - PSS/DATA PROCESSING Paid by Partners S 182,684
7546 - PSS/DEPT SALARY REIMB Paid by Partners S 166,454
7700 - SPECIAL DEPARTMENTAL EXPENSE Paid by Partners S 8,570
7780 - UTILITIES Paid by Partners S 7
LESS OPERATION COST PAID TO COUNTY Paid by Partners S (445,482)
Utilities & Maintenance Cost Subtotals:| $ 227,022
Equipment
7630 - RENTS & LEASES, EQUIPMENT | Paid by Partners S 211
(with "x" value of equipment is deleted in cost spread)value with New Equipment: $ 211
Value without New Equipment $ °
Marketing/Outreach Technology to Facilitate Access to the AJCC (See COMMON AJCC COSTS for Details)
7725 - SDE/PROMOTION Paid by Partners S 99,234
Technology to Facilitate Access to the AJCC| $ 99,234
Common Identifier Costs (Local Option, If Agreed To By All Colocated Partners)(See COMMON AJCC COSTS for Details)
$ R
Common Identifier Subtotal:| $ o
SUMMARY OF TOTAL INFRASTRUCTURE COSTS TO BE SHARED BY COLOCATED PARTNERS
SEAJCC
COST CATEGORY TOTAL COST
Subtotal: Rental Costs S 694,710
Subtotal: Utilities & Maintenance Costs S 227,022
Subtotal: Equipment Costs S 211
Subtotal: Technology to Facilitate Access Costs S 99,234
Subtotal: Common Identifier Costs S -
TOTAL INFRASTRUCTURE COSTS FOR THIS AJCC/NETWORK:| S 1,021,177
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EXHIBIT “D”
Equipment Lists
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EXHIBIT “E”
Marketing/Outreach

Marketing/Outreach Technology to Facilitate Access to the AICC

see attached itemized cost of equipment (note: these costs are maintenance & operational costs)

COSTS NOTINCLUDED IN AJCC
Lake
South Ridgecrest Taft Isabell Delano Olive Dr. TBC EPIC Shafter
Item Additional details NAfor CY Total Cost 59% 3% 6% 13% 0% 11% 0% 8% 0%
Xer<‘3x Copler&.Outreach Large Color Production Copier 24,0071 14,056 819 1397 3178 } 2,662 B 1,895 }
Equipment Maintenance Costs (Average re: 25k/month)
Large Color Sign Printer AprlJrOX|mately$1k(Annual X - - - - - - - - -
Maintenance)
B&W High Capacity Production Approximate 100k-150k copies X . . . . . . . . .
Copier Minolta (BizHub) annually
Cost of creation and
maintenance of a center
Website (not specific to an
individual program partner)
that provides outreach to ITS Website Maintenance Charges at
customers by providing $10,821.60/FY 2021-22 shared
information on AJCC services amongst 6 AJCC locations based on 27,959.7 16,370 954 1,627 3,701 - 3,100 - 2,207 -
and/or provides direct service AJCC Traffic & then to be shared
access to AJCC services (Does amongst partners
not include data systems or
case management systems
specific to individual program
partners.)
IT Cf)ntracled WAN Support & ITS Charges for Phone Equipment 317,139.7 185,682 10,817 18,460 41,982 . 35,161 . 25,037 .
Equipment Maintenance and WAN Support for CY
Cost of maintenance of a
center's IT-Infrastructure and  ITS Infrastructure Maintenance
operations that provides Charges which support ETR IT staff 6
outreach to customers by AJCC locations (SEAJCC, Delano,
providing IT supportto AICC  Ridgecrest, Lake Isabella, BTW
serv!ces and/or provides direct Center,&Ol‘ldale) 10 PCs &.Other 35,268.1 20,649 1203 2,053 4,669 : 3,910 B 2,784 :
service access to AJCC Routers, Switches, Etc. & WinServer
services for DHCP ($131.30)Phones
(Does notinclude data (Does not include Equipment Costs,
systems or case management only estimates as to connectivity
systems specific to individual and operations)
program partners.)
ACT, LanSchool, Nuance Pragon,
Licensing for AJCC computers: Rosetta Stone, Win Learning, Zoom 68,654.0 40,196 2,342 3,996 9,088 - 7,612 - 5,420 -
Text
Technology to Facilitate Access to the AJCC: 473,02 276,954 16,135 27,534 62,618 - 52,444 - 37,345 -
Common Identifier Costs (Local
Option, If Agreed To By All Lake
Colocated Partners) NAforCY Total Cost Southeast Ridgecrest Taft Isabella Delano Oildale BTWC EPIC Shafter
. ) Estimated Cost $2500-$3000
Creating New AICCSignage -6 yindow Graphic & Pylon sign X ; . . : . ; : - .
(SEAJCC)
change)
X . Estimated Cost $1500-$2000
CreatingNew AICCSignage - \window Graphic & Pylon sign X ; . : - - ; : i -
(Ridgecrest)
change)
. . Estimated Cost $2000-$2500
Creating New AICC Signage (AJCC Window Graphic & Pylon sign X - - - - - - - - -
(Delano)
change)
Olive Drive Signage Only ETR Costs due to no colocated 6857.1 6,857 } : } } . B a }
partners
. 90% of --4 PCs & Monitors
Outreach PC- & Monitor ($1287.61+219.05) X - - - - - - - - -
90% of Activity is used for AJCC
Annual Cost Corel (5x$250), Adobe
(5x$674), Graphics ($3600),
Outreach Software Constant Contact ($500) PLUS 45,923.34 26,888 1,566 2,673 6,079 - 5,091 - 3,626 -
Annual Cost of PC WindowsOS/MS
Suite/Office365/AV for 5(505)
Common Identifier Subtotal: 52,78 33,745 1,566 2,673 6,079 - 5,091 - 3,626 -
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EXHIBIT “F” — Ridgecrest AJCC

RIDGECREST AJCC

Third-Party In-Kind Infrastructure Contributions to Support the AJCC As Whole

Contributors
Cost Categories Total Cost ETR DHS DOR Value Balance to Allocate
Equal Share 62.33% 37.67% 0.00% 1 ===sseS====
Rent S 43,329 | S 27,007 | $ 16,322 | $ - S 43,329 | S 0
Operational Costs Including
Utilities/Maintenance* s 108,960 S 67,915 S 41,045 S o S 108,960 S o
Operational Costs not included in
Lease/Ops Costs* S 3,741 s 3,741 $ = S = $ 3,741 $ =
$ - |S - |S - |s - |$ - |s -
ology™*** S 3,334 | S 2,078 | S 1,256 | S - S 3,334 | S -
Common ldentifier**** s = S = S = S = S = S =
Totals with Total Partner
e Ao $ 159,363 | $ 99,331 | $ 60,032 | $ - s 159,363 | $ -
nthly Costs S 13,280 | $ 8,278 | $ 5,003 | $ - |3 13,280 | $ =
Total Infrastructure to Be Allocated to Colocated Partners: $ 159,363
AJCC Infrastructure Budget
RIDGECRESTAJCC | | | | |
KIM's Network of Comprehensive AJCCs
Cost Category/Line Item | Line Item Cost Detail | Cost
RENT
7650 - RENTS & LEASES, STRUCTURES | Paid by Partners S 43,329
Rental Cost Subtotals:| $ 43,329
Utilities & Maintenance
6841 - COMM-TELEPHONE & TELEGRAPH Paid by Partners S 3,896
6900 - INSURANCE Paid by Partners S 1,138
7001 - MAINT STRUCT, IMP & GRNDS-GENL Paid by Partners S 18,313
7450 - OFFICE EXPENSE Paid by Partners S 2,510
7458 - OFFICE EXPENSE-COPIER Paid by Partners S 1,767
7460 - OFFICE EXP-IT Paid by Partners S 6,973
7500 - PROF & SPEC SERVICES Paid by Partners S 1,835
7525 - PSS/DATA PROCESSING Paid by Partners S 6,261
7546 - PSS/DEPT SALARY REIMB Paid by Partners S 5,504
7700 - SPECIAL DEPARTMENTAL EXPENSE Paid by Partners S 53,194
7780 - UTILITIES Paid by Partners S 7,570
LESS OPERATION COST PAID TO COUNTY Paid by Partners S -
Utilities & Maintenance Cost Subtotals:| $ 108,960
Equipment
7630 - RENTS & LEASES, EQUIPMENT | Paid by Partners S =
(with "x" value of equipment is deleted in cost spread)VB'l.le with New Equipment: $ =
Value without New Equipment $ -
Marketing/Outreach Technology to Facilitate Access to the AJCC (See COMMON AJCC COSTS for Details)
7725 - SDE/PROMOTION | Paid by Partners $ 3,334
Technology to Facilitate Access to the AJCC| $ 3,334
Common Identifier Costs (Local Option, If Ag||'eed To By All Colocated Partners)(See COMMON AJCC COSTS for Details)
$ -
Common Identifier Subtotal:| $ -
SUMMARY OF TOTAL INFRASTRUCTURE COSTS TO BE SHARED BY COLOCATED PARTNERS
SEAJCC
COST CATEGORY TOTAL COST
Subtotal: Rental Costs S 43,329
Subtotal: Utilities & Maintenance Costs S 108,960
Subtotal: Equipment Costs S -
Subtotal: Technology to Facilitate Access Costs S 3,334
Subtotal: Common Identifier Costs S -
TOTAL INFRASTRUCTURE COSTS FOR THIS AICC/NETWORK:| $ 155,622
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EXHIBIT “G” — Oildale AJCC

OLIVE DRIVE
Contributors
Cost Categories Total Cost ETR DHS DOR Value Balance to Allocate
Equal Share 100.00% 0.00% 0.00% 1 SSS———
Rent $ 164,610 | $ 164,610 | $ - |3 - |s 164,610 | $ =
Operational Costs Including
Utilities/Maintenance* s 197,273 S 197,273 S - S o S 197,273 S o
Operational Costs not included in
Lease/Ops Costs* S - $ - $ - S - $ - $ -
Equipment** $ 26 S 26 s _ S _ S 26 s _
Access Technology*** $ 10,929 S 10,929 $ - S - $ 10,929 S -
Common ldentifier**** s = S = S = S = S = S =
Totals with Total Partner
| emaieee® o 1S 372,838 | $ 372,838 | $ - s - |s 372,838 | $ :
Monthly Costs S 31,070 S 31,070 S - S - $ 31,070 s -
Total Infrastructure to Be Allocated to Colocated Partners: $ 372,838
AJCC Infrastructure Budget
OLIVE DRIVE \ \ | | \
KIM's Network of Comprehensive AJCCs
Cost Category/Line Item | Line Item Cost Detail | Cost
RENT
7650 - RENTS & LEASES, STRUCTURES | Paid by Partners S 164,610
Rental Cost Subtotals:| $ 164,610
Utilities & Maintenance
6841 - COMM-TELEPHONE & TELEGRAPH Paid by Partners S 14,395
6900 - INSURANCE Paid by Partners S 4,008
7001 - MAINT STRUCT, IMP & GRNDS-GENL Paid by Partners S 19,992
7450 - OFFICE EXPENSE Paid by Partners S 9,774
7458 - OFFICE EXPENSE-COPIER Paid by Partners S 3,664
7460 - OFFICE EXP-IT Paid by Partners S 4,228
7500 - PROF & SPEC SERVICES Paid by Partners S 4,161
7525 - PSS/DATA PROCESSING Paid by Partners S 21,113
7546 - PSS/DEPT SALARY REIMB Paid by Partners S 19,651
7700 - SPECIAL DEPARTMENTAL EXPENSE Paid by Partners S 66,951
7780 - UTILITIES Paid by Partners S 29,335
LESS OPERATION COST PAID TO COUNTY Paid by Partners S -
Utilities & Maintenance Cost Subtotals:| $ 197,273
Equipment
7630 - RENTS & LEASES, EQUIPMENT | Paid by Partners S 26
(with "x" value of equipment is deleted in cost spread)VB'l.le with New Equipment: $ 26
Value without New Equipment $ -
Marketing/Outreach Technology to Facilitate Access to the AJCC (See COMMON AJCC COSTS for Details)
7725 - SDE/PROMOTION | Paid by Partners $ 10,929
Technology to Facilitate Access to the AJCC| $ 10,929
Common Identifier Costs (Local Option, If Agreed To By All Colocated Partners)(See COMMON AJCC COSTS for Details)
$ -
| Common Identifier Subtotal:| $ -
SUMMARY OF TOTAL INFRASTRUCTURE COSTS TO BE SHARED BY COLOCATED PARTNERS
SEAJCC
COST CATEGORY TOTAL COST
Subtotal: Rental Costs S 164,610
Subtotal: Utilities & Maintenance Costs S 197,273
Subtotal: Equipment Costs S 26
Subtotal: Technology to Facilitate Access Costs S 10,929
Subtotal: Common Identifier Costs S -
TOTAL INFRASTRUCTURE COSTS FOR THIS AJICC/NETWORK:| $ 372,838
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EXHIBIT “H” Lake Isabella AJCC

LAKE ISABELLA
Third-Party In-Kind Infrastructure Contributions to Support the AJCC As Whole
Contributors
Cost Categories Total Cost ETR DHS DOR Value Balance to Allocate
Equal Share 100.00% 0.00% 0.00% 1 ===sseS====
Rent $ 32,521 $ 32,521 $ - 1S - |S 32,521 $ =
Operational Costs Including
Utilities/Maintenance* s 89,045 S 89,045 S - S o S 89,045 S o
Operational Costs not included in
Lease/Ops Costs* S - $ - $ - S - $ - $ -
Equipment** S 5,673 S 5,673 $ - S = S 5,673 s -
Access Technology*** $ 3,644 S 3,644 $ - S - $ 3,644 S -
Common ldentifier**** s = S = S = S = S = S =
Totals with Total Partner
| emaieee® o 1S 130,882 | $ 130,882 | $ - s - |s 130,882 | $ :
Monthly Costs S 10,907 S 10,907 S - S - $ 10,907 s -
Total Infrastructure to Be Allocated to Colocated Partners: $ 130,882
AJCC Infrastructure Budget
LAKE ISABELLA | | | | | |
KIM's Network of Comprehensive AJCCs
Cost Category/Line Item | Line Item Cost Detail | Cost
RENT
7650 - RENTS & LEASES, STRUCTURES | Paid by Partners S 32,521
Rental Cost Subtotals:| $ 32,521
Utilities & Maintenance
6841 - COMM-TELEPHONE & TELEGRAPH Paid by Partners S 8,102
6900 - INSURANCE Paid by Partners S 1,185
7001 - MAINT STRUCT, IMP & GRNDS-GENL Paid by Partners S 16
7450 - OFFICE EXPENSE Paid by Partners S 4,231
7458 - OFFICE EXPENSE-COPIER Paid by Partners S 2,845
7460 - OFFICE EXP-IT Paid by Partners S 4,360
7500 - PROF & SPEC SERVICES Paid by Partners S 1,303
7525 - PSS/DATA PROCESSING Paid by Partners S 6,567
7546 - PSS/DEPT SALARY REIMB Paid by Partners S 5,590
7700 - SPECIAL DEPARTMENTAL EXPENSE Paid by Partners S 49,723
7780 - UTILITIES Paid by Partners S 5,122
LESS OPERATION COST PAID TO COUNTY Paid by Partners S -
Utilities & Maintenance Cost Subtotals:| $ 89,045
Equipment
7630 - RENTS & LEASES, EQUIPMENT | Paid by Partners S 5,673
(with "x" value of equipment is deleted in cost spread)VB'l.le with New Equipment: $ 5,673
Value without New Equipment $ -
Marketing/Outreach Technology to Facilitate Access to the AJCC (See COMMON AJCC COSTS for Details)
7725 - SDE/PROMOTION | Paid by Partners S 3,644
Technology to Facilitate Access to the AJCC| $ 3,644
Common Identifier Costs (Local Option, If Agreed To By All Colocated Partners)(See COMMON AJCC COSTS for Details)
$ -
| Common Identifier Subtotal:| $ -
SUMMARY OF TOTAL INFRASTRUCTURE COSTS TO BE SHARED BY COLOCATED PARTNERS
SEAJCC
COST CATEGORY TOTAL COST
Subtotal: Rental Costs S 32,521
Subtotal: Utilities & Maintenance Costs S 89,045
Subtotal: Equipment Costs S 5,673
Subtotal: Technology to Facilitate Access Costs S 3,644
Subtotal: Common Identifier Costs S -
TOTAL INFRASTRUCTURE COSTS FOR THIS AICC/NETWORK:| $ 130,882
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EXHIBIT “1” — WALKER AJCC
MONO COUNTY

Contributors

Balance to

Cost Categories Total Cost Allocate
Rent 13,200 6,600 6,600 13,200 0
i 6,398 3,199 3,199 | 6,398 .
Equipment 1,000 1,000 = 1,000 0 X
Access Technology - - - - 0
Common Identifier 3,000 3,000 - 3,000 0
O g Akorton At 23,598 13,799 9,799 | 23,598 0

Extimated Monthly Costs 1,967 1'150 817 1,967

Total Infrastructure to Be Allocated to Colocated Partners: $ 23,598.00
AJCC Infrastructure Budget

Walker AJCC
KIM's Network of Affiliate AJCCs
[ lneltemCostDetal [ Cost | |
Rental of Facilities Annual Rent S 12,000
Storage Facility Annual Rental Cost S 1,200
Other:

Rental Cost Subtotals:

Utilities & Maintenance

Liberty Utilities 50% Split with DHS $ 2,766
Amerigas 50% Split with DHS $ 1,678
Telephone (Landlines) 50% Split with DHS $ 1,800
PO Box 50% Split with DHS S 154
Alarm System 50% Split with DHS--Tyco Alarm Service

Other:

Utilities & Maintenance Cost Subtotals:

Equipment

Technology Equipment PCs, Monitors, UPS S 1,040 |*+value
A/C Units For Center Cooling S 592 |+*value
Copier Charges For AJCC S 1,000

Fax Machines For AJCC

Other: Resource Room Office Furnishings & Supplies

Value with New Equipment:
(with "x" value of equipment is deleted in cost spread)Value without New Equipment
Marketing/Outreach Technology to Facilitate Access to the AJCC (See COMMON AJCC COSTS for Details)

No identifiable costs

Common Identifier Costs (Local Option, If Agreed To By All Colocated Partners)

Signage Walker Signage

$ 3,000

Common Identifier Subtotal:

SUMMARY OF TOTAL INFRASTRUCTURE COSTS TO BE SHARED BY COLOCATED PARTNERS
Walker

COST CATEGORY TOTAL COST

Subtotal: Rental Costs S 13,200

Subtotal: Utilities & Maintenance Costs S 6,398

Subtotal: Equipment Costs S 1,000

Subtotal: Technology to Facilitate Access Costs S -

Subtotal: Common Identifier Costs S 3,000
TOTAL INFRASTRUCTURE COSTS FOR THIS AJCC/NETWORK: $

AAA AJCC Equipment is valued at Cost provided by Mono County. Replacement schedule is to be determined. Costs are shown/not shown for understanding of Infrastructure Costs.
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EXHIBIT “J” — Mammoth Lakes

MONO COUNTY
MAMMOTH LAKES

Contributors

Balance to

Cost Categories Total Cost Value Allocate
Rent 236,916 11,846 225,070 | 236,916 0
ot oy intenance 15,011 751 14260 | 15,011 @
Equipment 1,416 1,416 : 1,416 o[X
Access Technology - = o - 0
Common Identifier = = = = 0
T oo Aot 253,343 14,013 239,330 | 253,343 0

Extimated Monthly Costs 21,112 1,168 19,944 21,112

Total Infrastructure to Be Allocated to Colocated Partners: $ 253,343.00

AJCC Infrastructure Budget
Mammoth AJCC
KIM's Network of Affiliate AJCCs

ostCategory/Lineltem | TineftemCostDetal [  Cost | |
RENT

Rental of Facilities 5% of Annual Rent paid by DHS
Other:

Rental Cost Subtotals:
Utilities & Maintenance

Included in Rent Costs 5% of Total Utilities - $15,011 S 751
Other:

Utilities & Maintenance Cost Subtotals:
Equipment
AJCC Furnishings Resource Room Office Furnishings & Supplies S 1,416
AJCC Computers & Printers Computers, Printers, UPS S 2,007 |**value
Other:

Value with New Equipment:
(with "x" value of equipment is deleted in cost spread)value without New Equipment
Marketing/Outreach Technology to Facilitate Access to the AJCC (See COMMON AJCC COSTS for Details)

No identifiable costs

Common Identifier Costs (Local Option, If Agreed To By All Colocated Partners)

No identifiable costs

Common Identifier Subtotal:

SUMMARY OF TOTAL INFRASTRUCTURE COSTS TO BE SHARED BY COLOCATED PARTNERS
Mammoth Lakes
COST CATEGORY
Subtotal: Rental Costs S 11,846
Subtotal: Utilities & Maintenance Costs S 751
Subtotal: Equipment Costs S 1,416
S
S

TOTAL COST

Subtotal: Technology to Facilitate Access Costs
Subtotal: Common Identifier Costs

TOTAL INFRASTRUCTURE COSTS FOR THIS AJCC/NETWORK: $ 14,013

AAA AJCC Equipment is valued at Cost provided by Mono County. Replacement schedule is to be determined. Costs are shown/not shown for understanding of Infrastructure Costs.
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EXHIBIT “K” — Inyo AJCC

INYO COUNTY
1360 N. Main Street, Bishop

Contributors
County Mental Balance to
Cost Categories Total Cost WIOA Health Social Services Value Allocate
Equal Share 1% 4% 95% 1
Rent 225,245 2,790 9,010 213,983 | 225,245 0
Utilities/Maintenance
Other Ops * 211,621 2,621 22 20,571 | 211,621 0
Equipment** 525 525 = = 525 0 X
Access Technology*** - = = - - 0
Common Identifier**** - - = = = 0
T Rt Aot at 437,391 5,936 9,032 234,554 | 437,391 0
Extimated Monthly Costs 36,449 495 753 19,546 36,449

Total Infrastructure to Be Allocated to Colocated Partners: $ 437,391.00

AJCC Infrastructure Budget
Inyo County/Independence AJCC
KIM's Network of Affiliate AJCCs

Cost Category/Line Item | Line Item Cost Detail Cost
RENT
Rental of Facilities Annual S 225,245
Other: S -
Rental Cost Subtotals:| $ 225,245
Utilities & Maintenance
Utilities for Inyo Costs supplied by Inyo County S 211,621
General Operating & A87 Costs Costs supplied by Inyo County
Alarm System Costs supplied by Inyo County
Utilities & Maintenance Cost Subtotals:| $ 211,621
Equipment
Printer Costs supplied by Inyo County S 1,000 [**value
Furnishings Costs supplied by Inyo County S 325
AJCC Computers Costs supplied by Inyo County S 4,000 |**value
Card Scanner Purchased by ETR S 200
A-87 Other Costs for WIOA Costs supplied by Inyo County
Value with New Equipment:| $ 5,525
(with "x" value of equipment is deleted in cost spread)VValue without New Equipment S 525
Marketing/Outreach Technology to Facilitate Access to the AJCC (See COMMON AJCC COSTS for Details)
No identifiable costs ‘ S -
2659.5| $ -
Common Identifier Costs (Local Option, If Agreed To By All Colocated Partners)
No identifiable costs S =
Common Identifier Subtotal:| $ -
SUMMARY OF TOTAL INFRASTRUCTURE COSTS TO BE SHARED BY COLOCATED PARTNERS
Bisho
COST %ATEGORY TOTAL COST
Subtotal: Rental Costs S 225,245
Subtotal: Utilities & Maintenance Costs S 211,621
Subtotal: Equipment Costs S 525
Subtotal: Technology to Facilitate Access Costs S -
Subtotal: Common Identifier Costs S -
TOTAL INFRASTRUCTURE COSTS FOR THIS AJCC/NETWORK:| $ 437,391

AAN AJCC Equipment valued at Cost provided by Inyo County. Replacement schedule to be determined. Costs are shown/not shown for understanding of Infrastructure

Costs.
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EXHIBIT “L” — Business Center AJCC

BTWC
Third-Party In-Kind Infrastructure Contributions to Support the AJCC As Whole
Contributors
Cost Categories Total Cost ETR DHS DOR Value Balance to Allocate
Equal Share 100.00% 0.00% 0.00% 1 ===sseS====
Rent $ 128,433 | $ 128,433 | $ - |S - IS 128,433 | $ =
Operational Costs Including
Utilities/Maintenance* s 190,441 S 190,441 S - S o S 190,441 S o
Operational Costs not included in
Lease/Ops Costs* S - $ - $ - S - $ - $ -
Equipment** $ 26 S 26 s _ S _ S 26 s _
Access Technology*** $ 12,025 S 12,025 $ = S - $ 12,025 S -
Common ldentifier**** s = S = S = S = S = S =
Totals with Total Partner
Allocations & $ 330,925 | $ 330,925 | $ = S = S 330,925 | $ =
Monthly Costs S 27,577 S 27,577 S - S - $ 27,577 s -
Total Infrastructure to Be Allocated to Colocated Partners: $ 330,925
AJCC Infrastructure Budget
BTWC | | | | |
KIM's Network of Comprehensive AJCCs
Cost Category/Line Item | Line Item Cost Detail | Cost
RENT
7650 - RENTS & LEASES, STRUCTURES | Paid by Partners S 128,433
Rental Cost Subtotals:| $ 128,433
Utilities & Maintenance
6841 - COMM-TELEPHONE & TELEGRAPH Paid by Partners S 15,187
6900 - INSURANCE Paid by Partners S 3,974
7001 - MAINT STRUCT, IMP & GRNDS-GENL Paid by Partners S 16,350
7450 - OFFICE EXPENSE Paid by Partners S 5,437
7458 - OFFICE EXPENSE-COPIER Paid by Partners S 6,433
7460 - OFFICE EXP-IT Paid by Partners S 5,076
7500 - PROF & SPEC SERVICES Paid by Partners S 4,499
7525 - PSS/DATA PROCESSING Paid by Partners S 22,241
7546 - PSS/DEPT SALARY REIMB Paid by Partners S 20,093
7700 - SPECIAL DEPARTMENTAL EXPENSE Paid by Partners S 71,020
7780 - UTILITIES Paid by Partners S 20,131
LESS OPERATION COST PAID TO COUNTY Paid by Partners S -
Utilities & Maintenance Cost Subtotals:| $ 190,441
Equipment
7630 - RENTS & LEASES, EQUIPMENT | Paid by Partners S 26
(with "x" value of equipment is deleted in cost spread)VB'l.le with New Equipment: $ 26
Value without New Equipment $ 5
Marketing/Outreach Technology to Facilitate Access to the AJCC (See COMMON AJCC COSTS for Details)
7725 - SDE/PROMOTION | Paid by Partners S 12,025
Technology to Facilitate Access to the AJCC| $ 12,025
Common Identifier Costs (Local Option, If Ag||'eed To By All Colocated Partners)(See COMMON AJCC COSTS for Details)
$ -
Common Identifier Subtotal:| $ -
SUMMARY OF TOTAL INFRASTRUCTURE COSTS TO BE SHARED BY COLOCATED PARTNERS
SEAJCC
COST CATEGORY TOTAL COST
Subtotal: Rental Costs S 128,433
Subtotal: Utilities & Maintenance Costs S 190,441
Subtotal: Equipment Costs S 26
Subtotal: Technology to Facilitate Access Costs S 12,025
Subtotal: Common Identifier Costs S -
TOTAL INFRASTRUCTURE COSTS FOR THIS AICC/NETWORK:| $ 330,925
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EXHIBIT "M” — EPIC AJCC

EPIC
Third-Party In-Kind Infrastructure Contributions to Support the AJCC As Whole
Contributors
Cost Categories Total Cost ETR DHS DOR Value Balance to Allocate
Equal Share 100.00% 0.00% 0.00% 1 ===sseS====
Rent $ 121,612 | $ 121,612 | $ - |3 - IS 121,612 | $ =
Operational Costs Including
Utilities/Maintenance* s 255,611 S 255,611 S - S o S 255,611 S o
Operational Costs not included in
Lease/Ops Costs* S - $ - $ - S - $ - $ -
Equipment** $ 32 S 32 s _ S _ S 32 s _
Access Technology*** $ 41,991 S 41,991 $ - S - $ 41,991 S -
Common ldentifier**** s = S = S = S = S = S =
Totals with Total Partner
Allocations & $ 419,245 | $ 419,245 | $ = S = S 419,245 | S =
Monthly Costs S 34,937 S 34,937 S - S - $ 34,937 s -
Total Infrastructure to Be Allocated to Colocated Partners: $ 419,245
AJCC Infrastructure Budget
EPIC | | | | | |
KIM's Network of Comprehensive AJCCs
Cost Category/Line Item | Line Item Cost Detail | Cost
RENT
7650 - RENTS & LEASES, STRUCTURES | Paid by Partners S 121,612
Rental Cost Subtotals:| $ 121,612
Utilities & Maintenance
6841 - COMM-TELEPHONE & TELEGRAPH Paid by Partners S 16,687
6900 - INSURANCE Paid by Partners S 4,844
7001 - MAINT STRUCT, IMP & GRNDS-GENL Paid by Partners S 55
7450 - OFFICE EXPENSE Paid by Partners S 5,247
7458 - OFFICE EXPENSE-COPIER Paid by Partners S 16,865
7460 - OFFICE EXP-IT Paid by Partners S 4,504
7500 - PROF & SPEC SERVICES Paid by Partners S 5,290
7525 - PSS/DATA PROCESSING Paid by Partners S 26,618
7546 - PSS/DEPT SALARY REIMB Paid by Partners S 23,389
7700 - SPECIAL DEPARTMENTAL EXPENSE Paid by Partners S 132,940
7780 - UTILITIES Paid by Partners S 19,170
LESS OPERATION COST PAID TO COUNTY Paid by Partners S -
Utilities & Maintenance Cost Subtotals:| $ 255,611
Equipment
7630 - RENTS & LEASES, EQUIPMENT | Paid by Partners S 32
(with "x" value of equipment is deleted in cost spread)VB'l.le with New Equipment: $ 32
Value without New Equipment $ -
Marketing/Outreach Technology to Facilitate Access to the AJCC (See COMMON AJCC COSTS for Details)
7725 - SDE/PROMOTION | Paid by Partners S 41,991
Technology to Facilitate Access to the AJCC| $ 41,991
Common Identifier Costs (Local Option, If Ag||'eed To By All Colocated Partners)(See COMMON AJCC COSTS for Details)
$ -
Common Identifier Subtotal:| $ -
SUMMARY OF TOTAL INFRASTRUCTURE COSTS TO BE SHARED BY COLOCATED PARTNERS
SEAJCC
COST CATEGORY TOTAL COST
Subtotal: Rental Costs S 121,612
Subtotal: Utilities & Maintenance Costs S 255,611
Subtotal: Equipment Costs S 32
Subtotal: Technology to Facilitate Access Costs S 41,991
Subtotal: Common Identifier Costs S -
TOTAL INFRASTRUCTURE COSTS FOR THIS AICC/NETWORK:| $ 419,245
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KERN EMPLOYERS’
TRAINING
COUNTY RESOURCE
A prosel pariner of Awterica ¢ Job Center

May 28, 2025

Kern, Inyo and Mono
Workforce Development Board
1600 East Belle Terrace
Bakersfield, CA 93307

YOUTH COMMITTEE NON-WORKFORCE DEVELOPMENT BOARD
MEMBERSHIP - RESIGNATION AND NOMINATION

Dear Board Member:

At its meeting on May 7, 2025, the Youth Committee of the Workforce Development
Board (WDB) discussed its membership numbers. Recent changes have and will
cause its membership to decrease from twelve to eight.

On May 22, 2025, Supervisor Leticia Perez submitted her resignation as a non-WWDB
member on the Youth Committee. Her resignation letter is attached. She is
recommending that Priscilla Sanchez, her district director, replace her. Ms. Sanchez
would be filling the remainder of the Supervisor's term which will expire on
December 31, 2026. Ms. Sanchez’'s nomination form is attached.

As this matter occurred after the Youth and Executive Committees’ meetings, these
committees did not make a recommendation.

Therefore, IT IS RECOMMENDED that your WDB accept the resignation of Supervisor
Perez and approve the appointment of Ms. Sanchez to the Youth Committee as a
non-WDB member for the term to expire on December 31, 2026.

Sincerely,

" *on J. Evans
ief Workforce Development Officer

BJE:am

Attachments

Brandon J. Evans - Chief Workforce Development Officer - Employers’ Training Resource
1600 E. Belle Terrace, Bakersfield, CA 93307 | Office: 661.336.6957 | 661.325-HIRE | www.employerstrainingresource.com
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LETICIA PEREZ

SUPERVISOR - FIFTH DISTRICT

May 22, 2025

RE: Letter of Resignation

To Whom It May Concern,

This letter is to tender my resignation from the Workforce Development Board effective
immediately. | do, however, recommend and would be honored for Priscilla Sanchez my district
director to take my place in this role. Ms. Sanchez has attended a board meeting on my behalf

and will do an extraordinary job in that capacity

Thank you for considering this recommendation. If you have any further questions or need
additional information, please do not hesitate to contact my office at 661-868-3690

Sincerely,

Leticia Perez
Kern County Supervisor
Fifth District
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KERN, INYO, MONO COUNTIES CONSORTIUM
YOUTH COMMITTEE

STATEMENT OF COMMITMENT

MEMBER INFORMATION

Name: @C\&QJN O\QQOL“{\P&\Q,Z Phone: LQLQ\B LQ@" '\DD)B

Address: 00O 1 - . lOI CA 9320 )
(Street) City) (State) (Zip-code)
Business Name: _ ___ Position: X 2L 3&1 )_Qk :DI_O&d"GY‘
NS 9
Business Address:

(Street) (City) (State) (Zip-code)

Business Phone: w&

Business Fax;:

Business E-mail_S0NCN2 2r@ Xenn Cauntn. can

| understand and am willing to commit my time and energy to serving on the
Youth Committee and working to improve the opportunities for youth in our area.

Signature: Date: SJ 27_12\§_
== '

~
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EMPLOYERS’
a TRAINING
COUNTY RESOURCE

A prowel pariner sf Awteriea 3 Jobo Center
May 28, 2025

Kern, Inyo, and Mono
Workforce Development Board
1600 East Belle Terrace
Bakersfield, CA 93307

STATUS OF SUBGRANTEE MONITORING REPORTS

Dear Board Member:

The following reports have recently been completed and are being filed with your Board.
Monitoring reports with no findings:

Farmworker Institute of Education and Leadership Development (FIELD) (2/11/25) Fiscal
Report.

FIELD (4/28/25) Program Report.

Inyo County (11/24/24) Fiscal Report.

Inyo County (11/27/24) Program Report.

Kern County Superintendent of Schools (KCSOS) (3/31/25) Fiscal Report.

Mexican American Opportunity Foundation (MAOF) (9/9/24) Program Report.

Mono County (11/21/24) Fiscal Report.

Mono County (11/7/24) Program Report.

West Kern Adult Education Network (WKAEN) (4/1/25) Fiscal Report.

Monitoring reports with findings:

Kern Community College District (KCCD) (12/16/24) Program Report. Findings were for not
completing quarterly evaluations, case notes, or follow-up. Since KCCD’s contract with Employers’
Training Resource (ETR) ended on June 30, 2024, ETR considers these matters resolved. These
findings are closed.

Proteus, Inc. (12/11/24) Fiscal Report. Findings were for emailing unencrypted participant data
containing personally identifiable information and for overcharging indirect costs. In response,
Proteus, Inc. is requiring all staff to use encrypted folders and reimbursed Employers’ Training
Resource for the excess charges. These findings are closed.

WKAEN (3/12/25) Program Report. Finding was for not reviewing participants’ Individual Service
Strategies (ISS). In response, WKAEN will create a system to ensure that all ISS are reviewed at

Brandon J. Evans - Chief Workforce Development Officer - Employers’ Training Resource
1600 E. Belle Terrace, Bakersfield, CA 93307 | Office: 661.336.6957 | 661.325-HIRE | www.employerstrainingresource.com
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least once per calendar quarter and are updated as a participant’s needs or circumstances change.
This finding is closed.

Copies of these reports are on file and available for review by Board members.
Sincerely,

+. Evans
“orkforce Development Officer

BE:sw
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Continuous Improvement Plan Updates
AJCC Locations & mprovements
X Priority
Recommended Improvement Systemwide . Improvement Completed
Low (1-5) High Comments / Status

ETR has collaborated with Kern County Department of Child No 5 Cubicles walls have been installed to Reported to WDB
Support Services (KCDCSS) by providing video-conferencing SEAICC ensure privacy for the client. 12/11/24
equipment on a desk on the westside of the second floor
waiting area for the purposes of enhancing and increasing
communication between the customer and KCDCSS to discuss
child support matters. An opportunity forimprovement would
be to convert the desk to a kiosk to ensure confidentiality during
communications between the customer and staff at KCDCSS.
The client waiting area on the east side of the second floor No 5 There are two standing carousels currently] Reported to WDB
should have a carousel of flyers that provide the services SEAICC in the 2™ Floor Lobby. Additionally, there 12/11/24
offered by the AJCC. is a desktop carousel on the east wing

table.
The AJCC continues to work on reducing the number of staff Yes 5 Front Line Staff need the following Reported to WDB
that communicate with customers to ensure that they move trainings: 12/11/24
more seamlessly between the AJCC entry and service delivery. 1. Customer Service; and
In order to accomplish this goal, the AJCC staff needs to receive 2. Trainings that ETR offers its customers.
customer service and customer-centered designed training
biennially. Target SolutionsTrainings are

continuaously being utilized.

Customer Service Trainings are being

scheduled for staff.
Some of the binders in the Resource Room are outdated and Yes | @ - Binders were removed and/or updated as | Reported to WDB
should either be updated or removed permanently, including, needed. 2/19/25
but not limited to, Clerical Training Manual.
Each AJCC should have a waiting area for customers which Yes 1 Child table with coloring books and Reported to WDB
includes designated area for children which incorporates a crayons have been provided for the SE 2nd 2/19/25
coloring station, wooden activity play cube and other beneficial Floor Lobby.
activities for young children. Although customers are
discouraged from bringing children into the AJCC, sometimes
parents may not have access to daycare and must bring their
child with them to the AJCC to utilize their services.
Implement an internal referral system that is utilized only by Yes 5 Meeting held on 1/8/25 to discuss internal | Reported to WDB
Kern County Employers’ Training Resource. The internal referral process: staff person calls the 2/19/25
referral system would ensure customers seeking WIOA Title | other facility and speaks to a person about
assistance, obtain the necessary and appropriate services or the client that is coming over. Contact
training needed. Information is exchanged.

Person to Person contact.
The AJCC should have brochures from each AJCC and Yes 4 Community Booklet has been updated Reported to WDB
community partner displayed on a display rack or carousel and and distributed. 2/19/25
made available for customers to take and use at their leisure.
The brochures should include the services and programs being
offered by each and every WIOA and non-WIOA partner.
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Continuous Improvement Plan Updates

AJCC Locations & mprovements

Recommended Improvement Systemwide Priority . Improvement Completed
Low (1-5) High Comments / Status

There are two entrance gates that provide ingress and egress No | - The gates are fully operational as of
into the parking lot of the AJCC. One of the automatic gate EPIC January 2025.
openers is not functioning because it is missing the motor and
needs to be fixed to ensure easy access to the AJCC parking
area in case of an emergency.
Install interior signage to assist customers to navigate No 5 New signage has been installed in the
throughout the building which should include more than just SEAICC lobby areas.
the partnering agencies name, but the services which each
agency provides at the AJCC.
Staff should attend cross-training sessions at a central location Yes 4 Training scheduled: April 3, 2025, April 17,

for 2 day over a period of several weeks with all WIOA partners
providing a summary of their services and any new information
that would assist with the referral process. However, these
cross-trainings need to be recorded as they were done
previously and posted on the AJCC website or YouTube to allow
staff members, particularly new staff the ability to review the
trainings at any time.

2025, May 1, 2025

The Systemwide AJCC Partner Cross-
Trainings have all been recorded. The
recorded trainings will be available on
YouTube and only accessible by a
password which will be provided to all of
the AJCC Partners once the recording are
completed
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EMPLOYERS' TRAINING RESOURCE

THIRD QUARTER ENROLLMENT PLAN VS ACTUAL

MARCH 2025
Annual Planned Planned Enrollments  Enrollments Percentage
Funding Source Enroliments Thru March 2025 Thru March 2025 of Plan
WIOA Adult 764 652 683 104.71%
WIOA Dislocated Worker 180 150 139 92.51%
WIOA Youth 681 556 469 84.31%
National Farmworker Jobs Program (7/1/23-9/30/24) 420 420 453 107.86%
EPIC 252 202 222 109.90%
AB 109 (Public Safety & Realignment) 125 94 101 107.73%
La Coop 167 Housing (7/1/23 - 9/30/24) 79 79 81 102.53%
Displaced Oil & Gas Workers (8/1/24 - 3/31/27) 750 188 196 104.53%
Earmark Valley Build MC3 (11/6/23-9/30/25) 30 24 18 74.12%
HRCC (9/1/23-12/31/25) 105 70 90 128.57%
Regional Equity & Recovery (12/1/22 - 9/30/25) 120 99 105 106.25%
Prison 2 Employment (6/1/23 - 12/31/25) 42 30 48 161.04%
La Coop USDA Farmworker Relief (11/1/22 - 10/31/24) 5,280 4,440 5,280 118.92%
La Coop Dislocated Ag Worker Program (2/1/24-3/31/25) 25 25 38 152.00%
STEP (2/1/24 - 12/31/26) 10 10 5 50.00%
Transformative Climate Communities (9/1/24 - 8/31/29) 27 4 - 0.00%
Farmworkers Advancement Program (2/1/24 - 3/31/26) 24 24 68 283.33%
TOTAL ENROLLMENTS 8,914 7,067 7,996 113.15%
3RD Qtr Planned 3RD Qtr Actual YTD Planned YTD Actual

Total Job Seekers at America's Job Center

Combined Youth & Adult*** 2,500 3,379 7,500 10,173
Employers Served at America's Job Center*** 75 110 225 208

***As the numbers reported for each quarter are non-duplicated customers/employers, the quarters when added will not equal

the year-to-date numbers. In addition, as many employers/customers can receive services in all reporting quarters, the
year-to-date goals are adjusted for non-duplication of services and may be less then the total of all quarters when added.

Noteable accomplishments this quarter:

The highest wage for the 3rd quarter is $174.99 followed by a wage of $115.38.
For the third quarter only 6% of the jobs were for minimum wage and 39% of the jobs paid between $20/hr and $29.55/hr.
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KERN, INYO & MONO
WORKFORCE DEVELOPMENT BOARD
PROGRAM AND BUSINESS SERVICES COMMITTEE
DISCUSSION AND ACTION ITEMS
MAY 7, 2025

Members Present: Brenda Mendivel, Brandon Evans, Richard Chapman Alissa Reed,
Linda Parker, and Brian Holt,

Members Absent: Leo Bautista, and Jeremy Tobias.

Staff Present: Anne Meert, Brenda Duans, Michael Saltz, Danette Willias, Candy
Gettman, Rebecca Zepeda, Jeremy Shumaker, Marsha Manos, and Danette Williams.

Guests Present: Michelle Engle-Silva, Priscilla Gonzalez, Joshua Rudnick
The meeting was called to order at 8:01 a.m. by Brenda Mendivel.

*Unexcused Absence

Introductions
Member, Staff and Guests introduced themselves.

Public Comments
There were no public comments.

Approval of November 7, 2024, Meeting Minutes
Alissa Reed made a motion to approve November 7, 2024, meeting minutes. Brenda
Mendivel seconded the motion. All ayes. The motion carried.

Preliminary Funding Recommendations for Workforce Innovation and
Opportunity Act Adult, Dislocated Worker, and Combined Programs and Services
for Program Year 2025-2026

Anne Meert informed the committee this item is the preliminary funding recommendation
for funding beginning on July 1, 2025. The RFR was then issued on March 3, 2025, and
two agencies representing four programs and services were eligible for refunding
consideration. Those agencies were Proteus and Kern High School District with
requested funding totaling $1,235,412. As the agencies requested the same amounts as
their PY 2024-2025 contracts. The proposed programs and services were as follows:

Provider of Career Services for the Delano AJCC, Including On-The-Job Training
(OJT)
e Proteus, Inc. - WIOA AJCC Operations/Direct Placements - $307,073 requested
e Proteus, Inc. - On-the-Job Training (OJT) Operations - $340,000 requested

Paid Work Experience

e Proteus, Inc. — Delano/Northern Kern County area - $134,237 requested
e Kern High School District — Bakersfield area - $454,102 requested
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All programs and services were deemed eligible and recommended for refunding the
requested budgets. Additionally, the activities may also serve clients eligible under non-
WIOA formula grants such as the Displaced Oil and Gas Workers Fund grant, the
Farmworker Advancement Program, and the Opportunity Young Adult Career Pathway
Program grant; therefore, further adjustments to final contract amounts may be
warranted. Anne reminded the committee that Workforce Development Areas in
California are required to expend at least 30 percent of their WIOA Adult and Dislocated
Worker funds on training. Anne Meert made the recommendation to recommend that the
Workforce Development Board authorize the distribution of $1,235,412 in PY 2025-2026
WIOA and other workforce funds, subject to negotiations, funds available, and approval
of the Kern County Board of Supervisors, to the following: Proteus, Inc. to provide Career
Services at the Delano AJCC ($307,073), OJTs ($340,000) and Paid Work Experience
($134,237) in the total amount not to exceed $781,310; and Kern High School District to
provide Paid Work Experience in the amount not to exceed $454,102. There was further
clarifying discussion on co-enrollment and the effect it would have on funding. Alissa
Reed made a motion to accept the staff's recommendation. Linda Parker seconded the
motion. All ayes. The motion passed.

Grants Update

Jeremy Shumaker provided the committee with the following update.

Opportunity Young Adult Career Pathway Program

ETR, as Kern/Inyo/Mono Counties Consortium Workforce Development Area, applied
and was awarded funding from the State of California Employment Development
Department (EDD) for the Opportunity Young Adult Career Pathway Program. ETR
received $1,967,000 to serve Opportunity Young Adults (OYAs) between the ages of 18
and 28 in Kern County who are disconnected from education and employment. ETR
plans to serve 200 participants. The grant period is April 1, 2025, through March 31,
2027.

Farmworker Advancement Programs #1 and #2
ETR was awarded two State of California EDD grants for the Farmworker Advancement
Program (FAP). The FAP is funded by the WIOA 15% Governor’s Discretionary funds.
1. ETR received $900,000 to provide employment and training services, as well as
supportive services, to 54 Kern County farm workers. The grant period is February
1, 2024, through March 31, 2026.
2. ETR was awarded a second FAP grant in the amount of $985,200 to serve 85 Kern
County farm workers. The grant period is April 1, 2025, through March 31, 2027.

Displaced Oil and Gas Workers Fund

ETR was awarded funding from the State of California EDD for the Displaced Oil and Gas
Workers Fund (DOGWF) Grant in the amount of $11,244,000. The grant period is August
22,2024, through March 31, 2027, with the plan to serve 750 participants. Through March
2025, ETR enrolled 197 DOGWEF participants, and 31 have been placed in unsubsidized
employment.

Valley Build High Roads Construction Careers: RWF Valley Build
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ETR has partnered with the Fresno Regional Workforce Development Board, or the
Valley Build High Roads Construction Careers: RWF Valley Build Multi-Craft Core
Curriculum Pre-Apprenticeship Training Grant. The project provides Multi-Craft Core
Curriculum pre-apprenticeship training and union referrals from the building and
construction trades for 105 trainees of which ETR has enrolled 90 as of March 27, 2025.
ETR was awarded $418,635 to administer the program, and the grant period is
September 1, 2023, through December 31, 2025.

Regional Equity and Recovery Partnerships

The Regional Equity and Recovery Partnerships (RERP) grant partners ETR with
Bakersfield College (BC), Cerro Coso Community College (CCCC) and Taft College (TC).
ETR was awarded $1,006,948 to administer the program, and the term of the agreement
is December 1, 2022, through December 31, 2026. ETR has enrolled 105 participants as
of March 27, 2025.

Prison to Employment 2.0 Regional Partnership and Technical Assistance Grant

The Prison to Employment (P2E) 2.0 grant represents the continuation of the P2E
initiative. This grant provides services to the formerly incarcerated and other justice-
involved individuals. ETR was awarded $496,311 to administer the program, and the
term of the agreement is June 1, 2023, through December 31, 2025.

National Farmworker Jobs Program

On April 29, 2024, ETR submitted its application to the U.S. Department of Labor (DOL)
for the National Farmworker Jobs Program (NFJP), WIOA Section 167. On September
6, 2024, ETR was notified that its application was not selected for funding, and ETR filed
an appeal and hired an expert witness to testify about the methods that were used by
DOL in awarding the funds.

Transformative Climate Communities Program Grant

The City of Bakersfield was successful in receiving a five-year Transformative Climate
Communities (TCC) Program grant which funds the development of neighborhood-level
transformative community plans. ETR will be targeting outreach to 27 potential
participants from the focus area who meet the priority of service criteria. An additional
eight participants may be served with existing partners for Transitional Jobs Training, and
an additional nine participants may receive vocational training. The grant is expected to
start on May 1, 2025, and end on August 31, 2029.

Earmark Valley Build — Nontraditional Occupations for Women

ETR has partnered with the Fresno Regional Workforce Development Board to fund case
management and drug testing for the Earmark Valley Build Nontraditional Occupations
for Women (NOW) grant. ETR was awarded $47,460 to administer the program. The
grant period is November 6, 2023, through September 30, 2025. ETR has enrolled 18
participants in the multi-craft, pre-apprentice training from the Building and Construction
Trades Council as of March 27, 2025.

Dislocated Agricultural Worker Program
ETR is a partner with La Cooperativa Campesina de California (La Cooperativa), a
network of agencies that provides employment and training services in California. ETR
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received $265,327 to provide employment and training services to 31 dislocated
agricultural workers in Kern County. The contract term is November 1, 2024, through
December 31, 2025.

Department Updates

Brandon Evans told the committee that ETR had submitted the Local and Regional Plans
which led into a discussion of revitalizing the Strategic Plan that was initially developed in
2019. Brandon also asked if the committee wanted to spearhead the project. Brenda
Mendivel added that she thought that this committee would be the correct body to head
the project. Richard Chapman added that he also thought that it was a good idea. Alissa
Reed said that there needed to be some type on metric to tie it back to the Local and
Regional plan. She said that she didn’t know if there was a lot of time spent gathering
information from others. Linda Parker added that as a body they should take the original
document and expand on it and not recreate the wheel. The committee as a whole agreed
that the strategic plan should be revitalized.

Brandon announced that Candy had been provisionally appointed as the Assistant
Director over Employer and Client Services.

There was a brief conversation among the committee members with regard to providing
more assistance to Inyo and Mono Counties and how to get them to engage as a partner.

Brandon proposed combining this committee with the youth committee. After further
discussion the committee didn’t think that it was something that they would want to
proceed with at this time.

Committee Member Comments
There were no additional comments.

Miscellaneous Filings
Brian Holt made a motion to receive and file the following:
e Program and Business Services Committee Attendance Report
e Kern, Inyo and Mono Workforce Development Board and Committees’ Meeting
Schedule for Calendar Year 2025
Alissa Reed seconded the motion. All ayes. The motion passed.

The meeting was adjourned at 9:10 a.m.
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KERN, INYO AND MONO
WORKFORCE DEVELOPMENT BOARD
YOUTH COMMITTEE
DISCUSSION AND ACTION ITEMS
MAY 7, 2025

Members Present: Norma Rojas-Mora, Brandon Evans, Brian Holt, and Dale Countryman.

Members Absent: Karine Kanikkeberg, Priscilla Varela, David Villarino*, Greg Terry*, Leticia
Perez*, Rosa Chipres and Todd Yepez.

Staff Present: Michelle Pando, Candy Gettman, Sandra Gutierrez, Marco Paredes, Bernice
Nunez, Linda Lara, Jeremy Shumaker, Marsha Manos,

Guests Present: Alissa Cervantes and Joshua Rudnick.

Norma Rojas-Mora called the meeting to order at 3:01 p.m.

*Unexcused Absence
Introduction
Staff and guests introduced themselves.

Public Comments
There were no public comments.

Approval of the November 13, 2024, Meeting Minutes
Brian Holt moved to approve November 13, 2024, meeting minutes. Brandon Evans seconded
the motion. All ayes. The motion carried.

Preliminary Allocation and Funding Recommendations for Youth Programs Funded Under
the Workforce Innovation and Opportunity Act for Program Year 2025-26

Jeremy Shumaker told the committee that at its meeting on December 11, 2024, the Workforce
Development Board approved a Request for Refunding process for In- and Out-of-School Youth
programs under the Workforce Innovation and Opportunity Act for Program Year 2025-26.
Funding opportunities were divided into two categories under the PY 2025-26 RFR and as per
ETR’s procurement policy, RFR applications were reviewed by a committee of six ETR staff
members. Although ETR has not yet been notified of youth funding for PY 2025-26, we are
proceeding with the following funding recommendations subject to negotiations, funds available,
and approval of the Kern County Board of Supervisors:

ISY Program
Kern County Superintendent of Schools (KCSOS) - $288,102 for 65 participants

Kern High School District (KHSD) - $300,000 for 80 participants

OSY Program
Farmworkers Institute of Education and Leadership Development (FIELD) - $200,445 for

14 participants
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Kern High School District (KHSD) - $344,540 for 50 participants
Proteus, Inc. - $229,425 for 42 participants
West Kern Adult Education Network JPA (WKAEN) - $370,582 for 52 participants

The total recommended for ISY program funding is $588,102, the total recommended for OSY
program funding is $1,144,992, and the total for all youth programs is $1,733,094.

Jeremy also said that RFR applicants were provided with a copy of this letter and informed of your
Committee and Board’s meeting dates. Agencies were also provided with information on the
appeal process. Norma Rojas- Mora asked what staff had heard as to any potential impacts to
youth funding. Brandon Evans said that at his CWA meeting the week prior, he got the impression
that no one seemed to think that there would be a big hit to DOL funding. There were further
clarifying questions, comments, and concerns among the guests and members of the committee.
Brian Holt made a motion to accept the staff’'s recommendation to recommend that the Workforce
Development Board authorize WIOA funding for Program Year 2025-26 in the amount of
$1,733,094 to the following:

1) Kern County Superintendent of Schools to provide comprehensive services to 65 ISY
participants in the amount not to exceed $288,102.

2) Kern High School District to provide comprehensive services to 80 ISY in the amount not
to exceed $300,000.

3) Farmworkers Institute of Education and Leadership Development (FIELD) to provide
comprehensive services to 14 OSY in the amount not to exceed $200,445.

4) Kern High School District to provide comprehensive services to 50 OSY in the amount
not to exceed $344,540;

5) Proteus, Inc. to provide comprehensive services to 42 OSY in the amount not to exceed
$229,425;

6) West Kern Adult Education Network JPA to provide comprehensive services to 52 OSY
in the amount not to exceed $370,582; with awards subject to negotiations, funds
available, and approval of the Kern County Board of Supervisors.

Dale Countryman seconded the motion. All ayes. The motion passed.

Youth Committee Composition

Jeremy Shumaker said that this committee currently has twelve members with six non-board
members and your Workforce Development Board bylaws, standing committees, must be
chaired by a member of the Local WDB. Jeremy said several members of this committee
will have terms expiring on June 30, 2025. Members Greg Terry, Brian Holt, Todd Yepez
and Norma Rojas-Mora have expressed their desire to be reappointed for another three-
year term. Jeremy also informed the committee that lan Journey’s term will expire on
June 30, 2025, and he will be leaving the WDB and this committee, Karine Kanikkeberg
will be retiring from the Kern High School District and will be leaving your committee after
nine years of service, student representative Rosa Chipres’ term will expire on June 30,
2025. She has not attended a Youth Committee meeting since November 30, 2022, and
non-board member David Villarino’s term does not expire until December 31, 2026, we
understand that he is no longer affiliated with the Farmworker Institute of Education and
Leadership (FIELD). The committee advised staff to proceed with the removal of David
Villarino and Rosa Chipres due to poor or no attendance.
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Youth Agency Quarterly Update

Jeremy Shumaker said that through March 31, 2025, youth agencies have submitted actual
expenditures equal to 57% of the total allocated to this year’s youth providers. A straight-
line projection through June would predict expenditures of 80% of their total allocation.
Reviewing the In-School Youth providers, 58% of their allotted funds have been expended
and 49% of their participants have been enrolled into work experience. The Out-of-School
Youth providers have spent 57% of the allotted funds with 23% enrolled in work
experience.

Youth Committee Strategic Planning

Brandon Evans said that this item was to get the members to start thinking of the purpose of the
committee. He informed them that in previous legislation required that a Workforce Board have
a youth council but that is no longer the case. Brandon asked the members to think about what
the goals of the committee are and encouraged discussion among the members.

Department Update
Brandon Evans announced that Candy Gettman had been provisionally appointed as the
Assistant Director over the Employer and Client services divisions.

Committee Members Comments
There were no additional comments.

Miscellaneous Filings
The Committee was provided with the following:
e Status of Youth Subgrantee Monitoring Reports
¢ Youth Committee Attendance Report
e Kern, Inyo and Mono Workforce Development Board and Committees’ Meeting
Schedule for Calendar Year 2025

As there was no further business, the meeting adjourned at 4:15p.m.
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PY 2023 Performance Scores - CA and KIM

Workforce Services Information Notice
WSIN24-37

Issued: March 25, 2025

Workforce Innovation and Opportunity Act (WIOA) state performance is assessed annually as
part of the performance accountability requirements established in WIOA Section 116. The
results of the WIOA annual state performance assessments for Program Year (PY) 2023 are
summarized below, in accordance with Training Employment and Guidance Letter (TEGL) 11-
19, Change 2, Negotiations and Sanctions Guidance for Workforce Innovation and Opportunity
Act (WIOA) Core Programs, and Training and Employment Notice (TEN) No. 04-24, Workforce
Innovation and Opportunity Act (WIOA) Core Program Performance Accountability Assessment.

For PY 23, the DOL is only requiring states to achieve a performance score of 50% or higher for
the following performance measures:

e Employment Rate 2~ Quarter After Exit
e Employment Rate 4* Quarter After Exit
e Median Earnings

e Credential Attainment (Title | only)

Additionally, for PY 23, the DOL is requiring Title Ill to achieve a performance score of 90% or
higher for the Overall Program Score.

California’s PY 2023 Final Performance Score by Program

Adult Dislocated Youth  Wagner-Peyser
Worker
Employment Rate 97.6% 96.9% 99.8% 96.1%

2~ Quarter After Exit
Performance Score

Employment Rate 101.0% 103.5% 101.3% 95.7%
4+ Quarter After Exit
Performance Score

Median Earnings 115.1% 113.4% 122.1% 100.8%

Performance Score

Credential Attainment 106.7% 107.8% 95.9% N/A

Performance Score

Overall Program Score  N/A N/A N/A 97.5%
Page 1 of 2
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As described in Calculating Local Area Performance and Nonperformance (WSD20-02), the state
calculated the Local Workforce Development Areas (Local Areas) PY 23 performance scores,
found in the attachment.

For PY 23, nonperformance occurs when the performance score for any the following
performance measures is below 50%:

e Employment Rate 2~Quarter after Exit
e Employment Rate 4 Quarter after Exit
e Median Earnings

e Credential Attainment

A Local Area’s performance outcome is essential in determining its continued designation and
whether sanctions should be applied for nonperformance. For more information about how
sanctions will be applied when Local Areas are nonperforming, review WSD20-02.

For additional information and definitions on performance measures, please
reference Performance Guidance (WSD24-07).

Inquiries

If you have any questions, please contact the Program Reporting and Analysis Unit
at WSBManagePerformance@edd.ca.gov.

/s/ KIMBERLEE MEYER, Chief
Central Office Workforce Services Division

Employers’ Training Resource (Kern, Inyo, Mono Consortium)
PY 2023 Final Performance Scores

Indicator Adult Dislocated Youth
Worker
Employment Rate 2" Quarter After Exit 107.3% 102.6% 87.3%
Employment Rate 4" Quarter After Exit 107.2% 96.2% 100.7%
Median Earnings 142.0% 127.0% 117.5%
Credential Attainment 107.8% 144.5% 90.7%
Page 2 of 2

140


https://edd.ca.gov/en/Jobs_and_Training/Active_Directives
https://edd.ca.gov/en/Jobs_and_Training/Active_Directives
mailto:WSBManagePerformance@edd.ca.gov

COUNTY OF KERN
DEPARTMENT OF HUMAN SERVICES

EMPLOYERS’ TRAINING RESOURCE
AGREED-UPON PROCEDURES

FOR THE YEAR ENDED JUNE 30, 2023

141



COUNTY OF KERN
DEPARTMENT OF HUMAN SERVICES
EMPLOYERS’ TRAINING RESOURCE

AGREED-UPON PROCEDURES
FOR THE YEAR ENDED JUNE 30, 2023

TABLE OF CONTENTS

Page
Independent Accountant’s Report on Applying Agreed-Upon Procedures...........ccccoovieeiinieee e, 1
Procedures and RESUILS ...t e e e e e e e e e e e enaeeeeaeeean 2

142



INDEPENDENT ACCOUNTANT’S REPORT ON
APPLYING AGREED-UPON PROCEDURES

The Department of Human Services of
The County of Kern, California

We have performed the procedures enumerated in the Procedures and Results section of this report
solely to assist the County of Kern’s Department of Human Services (KCDHS) in determining that
Employers’ Training Resource (ETR) has accurately reported cost and revenue and has provided
services in accordance with established policies and its Memorandums of Understanding (MOUs) with
KCDHS, for fiscal year 2023 relating to CalFresh Employment and Training Services (CalFresh E&T).
ETR’s management is responsible for its accounting records and for being compliant with its contractual
agreement with KCDHS.

The KCDHS management has agreed to and acknowledged that the procedures performed are
appropriate to meet the intended purpose as stated in the preceding paragraph. This report may not be
suitable for any other purpose. The procedures performed may not address all the items of interest to a
user of this report and may not meet the needs of all users of this report and, as such, users are
responsible for determining whether the procedures performed are appropriate for their purposes.

The procedures and results of those procedures are listed on pages 2 through 4.

We were engaged by KCDHS to perform this agreed-upon procedures engagement and conducted our
engagement in accordance with attestation standards established by the American Institute of Certified
Public Accountants (AICPA). We were not engaged to and did not conduct an examination or review
engagement, the objective of which would be the expression of an opinion or conclusion, respectively, on
ETR’s compliance with its contractual agreement with KCDHS. Accordingly, we do not express such an
opinion or conclusion. Had we performed additional procedures, other matters might have come to our
attention that would have been reported to you.

We are required to be independent of KCDHS and ETR and to meet our other ethical responsibilities in
accordance with the relevant ethical requirements related to our agreed-upon procedures engagement.

This report is intended solely for the information and use of KCDHS and is not intended to be, and should
not be, used by anyone other than this specified party.

BROWN ARMSTRONG
ACCOUNTANCY CORPORATION

Bakersfield, California
October 30, 2024
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COUNTY OF KERN
DEPARTMENT OF HUMAN SERVICES
EMPLOYERS’ TRAINING RESOURCE

PROCEDURES AND RESULTS
FOR THE YEAR ENDED JUNE 30, 2023

REIMBURSEMENT POLICY AND BILLING REQUIREMENTS

a. Verify that ETR submits monthly claims with a complete invoice by the 25th calendar day of the
month following the month in which services were rendered to KCDHS for total actual
expenditures incurred in the performance of the Memorandum of Understanding, MOU No. M-
099-2022 for CalFresh E&T.

Result: We found no exceptions as a result of the procedures performed.

b. Verify that ETR adjusts from its billings to KCDHS all charges not fully reimbursable under the
applicable cost principle and MOU No. M-099-2022. Any identified disallowed costs are refunded
to KCDHS.

Result: We found no exceptions as a result of the procedures performed.

c. Verify that all invoices are submitted in a duplicate form approved by KCDHS and contain a
monthly total and itemization of all costs by budget category, including an itemization of all travel
expenses incurred. Reimbursement for travel and other related costs shall not exceed County
rates, which are in effect at the time expenses are incurred.

Result: We found no exceptions as a result of the procedures performed.

d. Verify that ETR provides documentation to substantiate charges for each invoice to KCDHS. A
subtotal for each category shall correlate with the figures on the invoice. Documentation for
monitoring shall include: 1) A simplified worksheet that explains how salary charges on invoices
were calculated and list employees by name, position, location and amount. 2) A list of charges
for each subcategory: Office supplies, Equipment Repairs, and Travel.

Result: We found no exceptions as a result of the procedures performed.

e. Verify that budget funds are restricted for use within the budget fiscal year.
Result: We found no exceptions as a result of the procedures performed.

f. Verify that ETR submits all invoices including accrued costs for the work done to date in the
current fiscal year to the Department’s Accounts Payable Unit no later than June 1, 2023, with an
estimate for reimbursable costs for the work to be done through June 30, 2023. A final adjustment
from estimated accrual to actual reimbursable cost shall be received at the earliest possible date,
but not later than 60 days after the close of the fiscal year.

Result: We found no exceptions as a result of the procedures performed.
INTERNAL CONTROL
a. Verify that reported services were rendered and adequate controls exist within ETR in general.

Result: We found no exceptions as a result of the procedures performed.
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3. RESPONSIBILITIES OF ETR

a.

Verify that ETR accepts all referrals from KCDHS for CalFresh E&T services to be provided. ETR
shall provide services to a minimum of 166 eligible CalFresh applicants/recipients referred to
CalFresh E&T services by KCDHS monthly.

Result: We found that ETR accepted all referrals from KCDHS for CalFresh E&T services to be
provided. We selected and reviewed November 2022 and April 2023 CalFresh E&T Participants
Reports. Per review of the reports, services were provided to 159 out of 169 eligible CalFresh
applicants referred to CalFresh E&T services by KCDHS in November 2022, and services for
other eligible CalFresh applicants were carried over to the following month. Services were
provided to 238 out of 315 eligible CalFresh applicants referred to CalFresh E&T services by
KCDHS in April 2023, and services for other eligible CalFresh applicants were carried over to the
following month.

Verify that ETR enrolls the participants in orientation as CalFresh E&T. Ensure participants and
orientation is provided on a timely basis. ETR completes all procedures per MOU No. M-099-
2022, 2B, Responsibilities of ETR.

Result: We found no exceptions as a result of the procedures performed.

Verify that ETR provides supervised job search services to participants referred by KCDHS for a
minimum of up to 12 hours per month.

Result: We selected the months of November 2022 and April 2023 for review. We only received
one Supervised Job Search Log from April 2023 from ETR. Unable to verify if ETR provides
supervised job search services to all eligible participants referred by KCDHS for the selected
months.

Verify that ETR evaluates CalFresh E&T participants for potential placement in appropriate non-
paid work experience programs and ensures the participants perform within the scope of the job.

Result: Not applicable, ETR does not have any vendors that offer non-paid work experience
during fiscal year 2022/2023.

Verify that ETR provides CalFresh E&T services to participants assigned to the following KCDHS
District offices: Lake Isabella, Lamont, Mojave, Taft, Ridgecrest, Delano, and Shafter.

Result: We found no exceptions as a result of the procedures performed.

Verify that ETR reviews and verifies participants CalFresh program eligibility monthly utilizing the
CalSAWS system. ETR completes a note in the electronic or physical file that CalFresh eligibility
was verified no later than the 10th day of the month in which the participant is receiving CalFresh
E&T services.

Result: We found no exceptions as a result of the procedures performed.

Verify that ETR notifies KCDHS within five business days if a participant is not complying with the
CalFresh E&T program activities using the Non-Compliance Report Form.

Result: We found no exceptions as a result of the procedures performed.

Verify that ETR refers participants to KCDHS for questions regarding transportation supportive
service, as needed.

Result: We found no exceptions as a result of the procedures performed.
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Verify that ETR makes contact with and tracks all registered participants in the assigned CalFresh
E&T service.

Result: We found no exceptions as a result of the procedures performed.

Verify that ETR meets with KCDHS quarterly to discuss policy, procedures and program issues.
Result: We found that Theresa Trujillo, KCDHS Program Coordinator, scheduled the quarterly
meetings and led the meetings. We verified that ETR met with KCDHS to discuss policy,

procedures and program on July 27, 2022; October 26, 2022; and January 25, 2023. The meeting
was not held during the 4™ quarter of the fiscal year 2022/2023.

4. COMPENSATION

a.

Verify that ETR does not request compensation exceeding the amount of $350,181 for the term
October 1, 2022, through September 30, 2023. No additional compensation will be paid for
secretarial, clerical support staff or overhead costs. No funds paid to ETR through this MOU are
utilized to compensate employees of ETR for overtime or compensatory time off. Exceptions
pursuant to the Fair Labor Standards Act of 1938, 29 USCS Section 201 et seq., or applicable
state law.

Result: We found that from October 1, 2022, to September 30, 2023, ETR requested
compensation in a total of $350,065, which did not exceed the amount of $350,181.

5. REPORTING

a.

Verify that ETR provides the CalFresh E&T Participation Monthly report to KCDHS in an excel
database format by the 5th of the following month of participation via the designated KCDHS
email box. The report includes all required information per MOU No. M-099-2022, #3, ETR’s
Reporting Responsibilities.

Result: We found no exceptions as a result of the procedures performed.

6. EVALUATION

a.

Verify that services to be provided by ETR shall be evaluated by KCDHS on a continuing basis.
Evaluation may be accomplished by written or verbal communication and/or by site visits to view
fiscal and/or program processes and information. Any deficiencies noted during an evaluation
shall be stated and placed in detailed written form, with a copy submitted to ETR. ETR shall
respond in writing to the deficiencies statement within 20 days of the date of receipt. A plan to
remedy these deficiencies, where applicable, shall be implemented within 60 days from the date
of the deficiencies statement, if applicable.

Result: Not applicable, KCDHS did not conduct a formal evaluation of ETR during the fiscal year
2022/2023.

7. CONFIDENTIALITY

a.

Verify that ETR complies with all confidentiality procedures guided in MOU No. M-099-2022, #16,
Confidentiality.

Result: We found no exceptions as a result of the procedures performed.
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April 18, 2025

Brandon Evans, Director
Kern/Inyo/Mono Consortium
1600 East Belle Terrace
Bakersfield, CA 93307

Dear Brandon Evans:

WORKFORCE INNOVATION AND OPPORTUNITY ACT (WIOA) SECTION 188
NONDISCRIMINATION AND EQUAL OPPORTUNITY PROVISIONS

ANNUAL COMPLIANCE MONITORING REVIEW

FINAL REPORT PROGRAM YEAR (PY) 2023-24 and PY 2024-25

This notification informs you of the results of the Employment Development
Department’s (EDD) Equal Employment Opportunity (EEO) Office desk compliance
monitoring review of Kern/Inyo/Mono (KIM) Consortium for compliance to the WIOA
Section 188 for PY 2023-24 and PY 2024-25. This review was conducted by Eric
Neumeister, EEO Specialist, on February 26, 2025.

Our review was conducted under the authority of WIOA Section 188 and its
implementing regulation Title 29 Code of Federal Regulations Part 38. The purpose of
this review was to determine the level of compliance by KIM Consortium with applicable
federal and state laws, regulations, policies, and directives related to the WIOA grant
regarding nondiscrimination and equal opportunity provisions for PY 2023-24 and PY
2024-25.

We collected the information for this report through a desk review of documents
submitted by the KIM Consortium, the completed EDD’s EEO Office Compliance
Monitoring Guide completed by your Equal Opportunity (EO) Officer, interviews with
KIM Consortium representatives, and a review of applicable policies and procedures.

COMPLIANCE MONITORING REVIEW RESULTS

We conclude that, overall, the KIM Consortium is meeting applicable WIOA Section 188
requirements concerning nondiscrimination and equal opportunity provisions.

We identified a condition that may become a compliance issue if not addressed.
Specifically, while reviewing random samples WIOA of participant (adult, dislocated
worker, and youth), it was noticed copies of at least one driver’s license or form of

PO Box 826880 « Sacramento, CA 94280-0001 « edd.ca.gov
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Brandon Evans
April 18, 2025
Page 2

identification was saved. Medical/disability information is provided on driver’s licenses
and potentially other forms of identification. To address this year’s concern, we
recommend that KIM Consortium reviews all WIOA participant files to ensure that
medical and disability-related information are not maintained in these files since such
information is considered confidential, including on CalJOBSSM.

This report contains no findings or conditions; therefore, we are issuing this report as
the final report.

Because the methodology for our monitoring review included sample testing, this report
is not a comprehensive assessment of all of the areas included in our review. It is the
KIM Consortium’s responsibility to ensure that its systems, programs, and related
activities comply with the WIOA grant program, federal and state regulations, and
applicable state directives. Consequently, any deficiencies identified in subsequent
reviews, such as an audit, would remain the KIM Consortium’s responsibility.

Please extend our appreciation to your staff for their cooperation and assistance during
our review. If you have any questions regarding this report or the review that was
conducted, please contact Eric Neumeister at Eric.Neumeister@edd.ca.gov or Kimberly
Singh, EEO Office Manager, at Kimberly.Singh@edd.ca.gov.

Sincerely,

/s/ NICOLE PLACENCIA
State-level EO Officer

cc: Gustavo Alatorre, Workforce Services Branch, MIC 50
Jeremy Shumaker, KIM Consortium EO Officer
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August 16, 2022

Teresa Hitchcock

Assistant County Administrator Officer
Kern/Inyo/Mono Employers' Training Resource
1600 East Belle Terrace

Bakersfield, CA 93307

Dear Teresa Hitchcock:

FISCAL AND PROCUREMENT
85% FORMULA GRANT
FISCAL YEAR 2020-21 FINAL MONITORING REPORT

This final monitoring report is to inform you of the results of the Employment
Development Department’'s Compliance Review Office (CRO) Enhanced Desk
Monitoring Review (EDMR) of the Kern/Inyo/Mono Employers' Training Resource
(KIM ETR) Workforce Innovation and Opportunity Act (WIOA) fiscal and procurement
(F&P) systems for Program Year (PY) 2020-21.

Our review was conducted under the authority of WIOA, Sections 183(a)

and 184(a)(4). The purpose of this review was to determine the level of compliance by
KIM ETR with applicable federal and state laws, regulations, policies, and directives
related to the WIOA grant, specific to financial management and procurement activities
for PY 2020-21. The KIM ETR was awarded WIOA funds to provide centralized
comprehensive workforce services to adults, dislocated workers, youth, and rapid
response. The scope of the review covered the period of January 1, 2020 through
December 31, 2020.

For the fiscal portion of the review, we focused on the following areas: fiscal policies
and procedures, financial reporting, expenditures charged to the WIOA grants, cost
allocation, indirect cost rate, cash management, internal controls, and oversight of
your subrecipients, audits, and debt collection. For the procurement portion of the
review, we examined procurement transactions and property management.

The EDMR was conducted by Daniel Jordan from July 12, through July 16, 2021.
The exit conference for this review was held on July 16, 2021. We collected the
information for this report through interviews with KIM ETR representatives; and by
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Teresa Hitchcock
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reviewing applicable policies, procedures, a sample of PY 2019-20 and PY 2020-21
expenditures and procurements, and your response to the F&P Monitoring
Questionnaires.

FISCAL REVIEW RESULTS

We conclude that we did not identify any areas of KIM ETR not meeting WIOA
requirements concerning financial management.

PROCUREMENT REVIEW RESULTS

We conclude that we did not identify any areas of KIM ETR not meeting applicable
WIOA requirements concerning procurement.

SUMMARY

Because the methodology for our monitoring review included sample testing, this
report is not a comprehensive assessment of all areas included in our review. It is KIM
ETR’s responsibility to ensure that the systems, programs, and related activities
comply with the WIOA grant program, federal and state regulations, and applicable
state directives. Therefore, any deficiencies identified in subsequent reviews, such as
an audit, would remain KIM ETR’s responsibility.

Please extend our appreciation to your staff for their cooperation and assistance
during our review. If you have any questions regarding this report or the review that
was conducted, please contact Daniel Jordan, Compliance Monitoring Analyst, at
Daniel.Jordan@edd.ca.gov or Karen Fuller-Ware, Compliance Monitoring Unit
Manager at Karen.FullerWare@edd.ca.gov.

Sincerely,

NATALIE VILLANUEVA, Chief
Compliance Monitoring and Resolution Section
Compliance Review Office

See Distribution List
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Distribution List

cc: Jeremy Shumaker, KIM ETR
Karen Fuller-Ware, MIC 22M
Jennifer Gouvaia, MIC 50
Cindy Harrington, MIC 22M
Margo Hattin, MIC 22M
Daniel Jordan, MIC 22M
Kimberlee Meyer, MIC 50
Tim Reynaga, MIC 50
Natalie Villanueva, MIC 22M
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Chair
Edgar Blunt

First Vice Chair
Stephen Avila

Second Vice Chair
Alisha Morgan

Board Members
Shayn Anderson
Lenora Lacy Barnes
Alysia Bonner
Rodney Branch
Luis Chavez
Douglas Dart
Carole Goldsmith
Jeffrey Hensley
Kurt Madden
Tyler Maxwell
Wyatt Meadows
Terry Metters, Jr.
Scott Miller
Dennis Montalbano
Joe Olivares
Chuck Riojas
Vasili Sotiropulos
Sandra Vicente
Lydia Zabrycki
Chris Zeitz

Executive Director
Blake Konczal

Michael Saltz

Contract Administrator

Kern County Employers’ Training Resource
1600 E. Belle Terrace

Bakersfield, CA 93307

RE:  Final Determination Letter
Program Monitoring Review
Program Year 2024-2025
High Road Construction Careers: Resilient Workforce Fund
Valley Build Program
Agreement Number: 693-0815

Dear Mr. Saltz:

This letter is to inform you of the results of the Fresno Regional Workforce
Development Board’s (FRWDB's) review of your High Road Construction
Careers: Resilient Workforce Fund Valley Build grant for the period of
September 1, 2023, through September 30, 2024.

The review was conducted under the authority of the Kern County
Employers’ Training Resource (KCETR) agreement number 693-0815
where FRWDB services as the fiscal and administrative agency to KCETR
as documented in the State of California standard agreement number
M90073-7120.

The information for this report was obtained from a desk review of the
Provider of Services Agreement, Work Statement, and a review of the
participant files.

Item |. Work Statement

KCETR was allocated $418,635 in funds to assist in recruitment and
provide training to targeted priority populations. The project will focus on
priority populations such as women, English Language Learners, justice-
involved, youth, and other under resourced individuals that meet WIOA
Adult and Dislocated Worker requirements.

Item Il. Performance Goals

The following table shows the actual expenditures and enroliments against
projections through September 30, 2024.

Expenditures Plan September 2024 % Expended
$418,635 $215,562 51%

Enroliments Plan September 2024 % Enrolled
105 44 42%

Main: 559.490.7100 | Fax: 559.490.7199

2125 Kern Street, Suite 208, Fresno, CA 93721-2648 152
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Michael Saltz
March 12, 2025
Page Two

KCETR has no concerns in meeting the contract performance by the end
of the contract year, which is December 31, 2025.

File Review Results

A total of nine (9) case files were reviewed. The following items were
included in the review: Participant eligibility, right to work verification,
program documents, supportive services documentation, and individual
employment plans, exits and follow-ups.

The FRWDB is pleased to inform you there were no findings or concerns
with regard to this review.

Because the methodology for our monitoring review includes sample
testing, this report is not a comprehensive assessment of all areas included
in our review. It is KCETR’s responsibility to ensure that its systems,
programs, and related activities comply with the applicable regulations and
directives. Therefore, any deficiencies identified in subsequent reviews,
such as an audit, would remain KCETR'’s responsibility.

Please extend our appreciation to your staff for their cooperation and
assistance during our review. If you have any questions pertaining to this
matter, please contact Rebecca Moncivais, FRWDB Monitoring Manager,
at (559) 490-7178.

Regards,

Blake Konczal
Executive Dire

bk:rg

c: Brandon Evans
Steven Cotera
Jeremy Shumaker
Phyllis Stogbauer
Cheryl Beierschmitt
Ashley Matthews
FRWDB Monitoring Department
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May 24, 2023

Aaron Ellis

Interim Chief Workforce Development Officer
Employers’ Training Resource

1600 East Belle Terrace

Bakersfield, CA 93307

Dear Mr. Ellis,

This refers to the 2022-2023 program review conducted on April 11, 2023, of Employers’ Training
Resource (ETR) US Department of Agriculture (USDA) Farm and Food Workers Relief Program.

Information was obtained through documentation and communication with representatives of your agency
and a review of internal and external policies and procedures as applicable.

No findings were identified in this review.

Because the methodology of our monitoring review includes sample testing, this report is not a
comprehensive assessment of all areas included in our review. Therefore, it will be ETR’s responsibility
to ensure its systems, programs, and related activities comply with applicable Federal, State, and local
regulations and directives.

Please extend our appreciation to your staff for their assistance and cooperation during this review. If you
have any questions regarding the enclosed report or the review that was conducted, please contact Ms.
Dora Mendivil Angulo at (619) 509-9490.

Sincerely,

2SS

Marco Lizarraga
Executive Director

Enclosures

1107 9' Street, Suite 420, Sacramento, CA 95814 - (916) 388-2220 - Fax (916) 388-2425

Hermelinda Sapien Marco Lizarraga
Chairperson Executive D_Ligszftor



Kern, Inyo & Mono Workforce Development Board PBS Committee Attendance 2025

P = Present lU=Unexcused X=Cancelled
A = Excused Absence 1/16/25 5/7/25 8/14/25 11/6/25
Member
First Last PBS PBS PBS PBS
Alissa Reed X P
Brandon Evans X P
Brenda Mendivel X P
Brian Holt X P
Jeremy Tobias X A
Linda Parker* X P
Richard Chapman X P
Leo Bautista* X A
*Non-WDB -
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Kern, Inyo & Mono Workforce Development Board PBS Committee Attendance 2024

P = Present lU=Unexcused X=Cancelled
A = Excused Absence 1/18/24 4/4/24 8/22/24 11/7/24
Member

First Last PBS PBS PBS PBS
Richard Chapman X A P A
Brandon Evans - - - A
Aaron Ellis X P P -
Brian Holt X P P P
Linda Parker* X P P P
Alissa Reed X P P P
Jeremy Tobias X P P P
Brenda Mendivel X P P P
Arleana Waller* X U REMOVED
Leo Bautista* - P P P
*Non-WDB
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Kern, Inyo & Mono Workforce Development Board Youth Committee Attendance 2025

P = Present ]U=U nexcused X=Cancelled
A = Excused Absence 1/24/25 5/7/25 8/20/25 11/12/25
Member
First Last YC YC YC YC
Brandon Evans X P
Brian Holt X P
Dale Countryman* X P
David Villarino* X U
Greg Terry* X U
Karine Kanikkeberg* X RESIGNED
Leticia Perez X U
Norma Rojas-Mora X P
Priscilla Varela X A
Rosa Chipres * X U
Todd Yepez X A
*Non-WDB
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Kern, Inyo & Mono Workforce Development Board Youth Committee Attendance 2024

P = Present |U=Unexcused X=Cancelled
A = Excused Absence 1/24/24 4/10/24 8/28/24 11/13/24
Member

First Last YC YC YC YC
Dale Countryman* P P X A
Rosa Chipres * U U X U
Brandon Evans - - - P
Aaron Ellis P P X -
Brian Holt A U X P
lan Journey A U X A
Karine Kanikkeberg* P P X P
Leticia Perez A P X A
Norma Rojas-Mora A A X P
Greg Terry* A A X A
Priscilla Varela A P X P
David Villarino* P A X A
Todd Yepez P P X P
Clare Pagnini - RESIGNED -
*Non-WDB
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Kern, Inyo & Mono Workforce Development Board Executive Committee Attendance 2025

P = Present |U=Unexcused X=Cancelled Special Session
A = Excused Absence 2/6/25 5/15/25 5/28/25 9/11/25 12/4/25
Member
First Last EXEC EXEC EXEC EXEC EXEC
Alissa Reed P P
Brandon Evans P P
Brenda Mendivel P P
lan Journey P P
Kelly Bearden u P
Kristen Watson* A A
Leo Bautista** A P
Lizette Patterson P P
Norma Rojas-Mora U P
Todd Yepez A P
*Non-WDB

**Non-WDB as of 10/4/23
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Kern, Inyo & Mono Workforce Development Board Executive Committee Attendance 2024

**Non-WDB as of 10/4/23

P =Present [U=Unexcused | X=Cancelled
A = Excused Absence 2/1/24 4/18/24 5/16/24 9/12/24 10/24/24 11/21/24
Member Special Session

First Last EXEC EXEC EXEC EXEC EXEC EXEC
Leo Bautista** P A P P A P
Kelly Bearden A P A A P P
Brandon Evans - - - P P P
Aaron Ellis P P P P RESIGNED -
lan Journey P A P P P P
Anita Martin P A A A U U
Brenda Mendivel P A P P P P
Clare Pagnini A A A RESIGNED
Lizette Patterson u P A A P P
Alissa Reed A P P P A P
Norma Rojas-Mora U P P A A A
Kristen Watson* A P P P A A
Todd Yepez P P P P P A
*Non-WDB
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Kern, Inyo & Mono Workforce Development Board Attendance 2025

P = Present U=Unexcused X=Cancelled
A = Excused Absence 2/19/25 5/28/25 9/24/25 12/17/25
Member

First Last WDB WDB WDB WDB
Alex Haver P
Alissa Reed A
Brandon Evans P
Brenda Mendivel P
Brian Holt P A
Bryan Forrest P
Chris Gonzales P
Christina Garza P
Cody Brooks P
Greg Gutierrez A
Greg Knittel A
lan Journey, Chair P
Jeremy Tobias P
John Moralez A
Kelly Bearden P
Laura Barnes A
Lizette Patterson P
Michele Warren P
Mike Beaumont P
Norma Rojas-Mora P
Priscilla Varela P
Randy Martin P
Richard Chapman A
Scott Odlin P
Season Susko P
Steven Gomez A
Todd Yepez A
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Kern, Inyo & Mono Workforce Development Board Attendance 2024

P = Present U=Unexcused X=Cancelled
A = Excused Absence 2/7/24 5/1/24 9/25/24 12/11/24
Member

First Last wDB WDB WDB WDB
Laura Barnes P A A P
Kelly Bearden P A P A
Mike Beaumont P P P A
Richard Chapman A P P P
Brandon Evans - - P P
Aaron Ellis P P RESIGNED -
Bryan Forrest A A P P
Steven Gomez P A P P
Chris Gonzales P A A P
Cody Brooks - - P P
Greg Gutierrez P U A P
Brian Holt P P P P
lan Journey, Chair P P P P
Greg Knittel P P P P
Anita Martin U U A RESIGNED
Randy Martin P P A P
Dean McGee P P RESIGNED
Brenda Mendivel P P P A
John Moralez P P P P
Clare Pagnini A A RESIGNED
Lizette Patterson p U A A
Alissa Reed P A P P
Norma Rojas-Mora A P A A
Jay Tamsi U U A RESIGNED
Christina Garza P A P P
Jeremy Tobias P A P P
Priscilla Varela P P A P
Todd Yepez P A P A
Trudy Gerald A P A A
Michele Warren P P P P
Alex Haver - - - A
Season Susko - - - P
Scott Odlin - - - P
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EMPLOYER NUMBERS

181 Individual Employers served from January 2025 to present

790+ Entered Job Orders representing 1,168 Job Openings

1,422 Referrals for open positions 207 Placements




ON-THE-JOB

TRAINING

January - April 2025

24 Employers with OJT Contracts

99 Total OJT Contracts Top (5) Employers with OJT contracts

Hall Ambulance Services, Inc.
Kern Regional Center

Bakersfield Family Medical Group
Bakersfield Memorial Hospital
Dignity Health dba Mercy Hospital

$27.00 / Hour Median Wage
$631,226 Encumbered
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RAPID RESPONSE SERVICES

January - April 2025

16 Companies affected

4271 Employees affected by closure/layoff

90+ Attended a RR Orientation

Note: For a full list of affected companies, please see WDB Board Packet - 5/28/25



TRAINING
PROGRAMS
& GRANTS




TRAINING PROGRAMS

2671 Enrolled in Training

16 Training Providers

& Training Programs

Note: For a full list of current providers and programs,
please see WDB Board Packet—-5/28/25
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PARTNER TRAININGS

CAFE 1600

Culinary Arts Program
Careers for Success

8 students completed training in the last
semester and the program is scheduled to
re-open early September with a new cohort
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PARTNER TRAININGS

MC3 | VALLEYBUILD

Pre-Apprenticeship Program

Cement Workers, Plumbers, Pipefitters,
Steelworkers, Electricians & more

23 students graduated February 28t
from the previous cohort

18 will participate in a Graduating
Ceremony May 30" at Hodel’s

New cohort is scheduled to start June 9"
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AVIATION MAINTENANCE

TECHNOLOGY PROGRAM

18-MONTH PROGRAM

Hands-on and career training to be an entry-level
AIRFRAME & POWERPLANT (A&P) TECHNICIAN

Graduates eligible to take FAA Exams

Funding & assistance to those who qualify



CERTIFIED UTILITY
WORKER PROGRAM

10-WEEK PROGRAM

Upon completion students will be certified as an entry-level
GROUNDMAN & UTILITY WORKER

Included with the program are also
2-Week | Climbing Certification
4-Week | Behind the wheel training for Class “A” CDL

Funding & assistance to those who qualify for the DOGWF




DISPLACED OIL & GAS

WORKERS FUND GRANT

235 Enrollments (July 2024 - April 2025)

30 in training programs and 12 in OJT

50+ candidates have received supportive

services for utilities; tools; work related
clothing; transportation; and other forms
of assistance




DOGWF FOCUSED EVENTS

2/19 Law Enforcement Information Session with
the Delano Police Dept. & Kern County Sheriff’s

4/23 | 5/21 | 6/25 Orientation & Info Sessions

4/30 ETR Law Enforcement Career Fair

CA Highway Patrol

Delano Police Department

Kern County Human Resources
Kern County Sherriff’s Office
Kern County Probation
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LAW ENFORCEMENT CAREER FAIR

25+ attended the
4/30 Career Fair



NEW DOGWF HEALTHCARE
COMMERCIAL

Digital Campaigns | Mobile Conquesting Ads |

OTT Video Ads | Online Audio | Social Mirror Ads

TV Ads: KGET 17 | KERO 23 | KBAK 29 | KBFX 58
Radio: HOT 94.1 | HITS 93.1 | BIGFM 101.5 |
KUZZ107.9| KCWR 107.1 | GROOVE 99.3 | LIVE 95.3




NEW DOGWF HEALTHCARE

COMMERCIAL

youtu.be/9IXtfigwphw



https://youtu.be/9IXtfIgwphw

EVENTS &
MARKETING




JOB FAIRS, CONFERENCES

& OUTREACH EVENTS

Leaders in Life
Youth Conference

KC Community
Partnerships Events

2025 Kern County Bakersfield Women’s
Career & STEM Expo Business Conference

ETR participated in 27+ events
from March - May 2025

For a full list of events, please see WDB Board Packet—-5/28/25

Mock Interviews
at CTEC and BC

H.S. and College

Job & Resource Fairs
180
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JOB HUB | IN-PERSON



MARKETING INTERN

Zoe Prendez

Centennial High School
Class of 2025

Digital Marketing + Media
Design Student at CTEC



THANK YOU




3

OUTREACH EVENTS (March - May 2025)

Date

Event Name

City

1 3/11/2025 BC Project Hire Up - Mock Interview Panel Bakersfield
2 3/13/2025 Leaders in Life - Youth Conference Bakersfield
3 3/13/2025 Foothill High School Career Day Bakersfield
4 3/19/2025 South High Career Fair Bakersfield
5 3/20/2025 Nueva High Career & Health Fair Bakersfield
6 3/21/2025 Casa Loma Elementary Career Fair Bakersfield
7 3/26/2025 Del Oro High School Career Fair Bakersfield
8 3/29/2025 Kern County Safety Career Expo Bakersfield
9 4/2/2025 Centennial High School Career Fair Bakersfield
10 4/3/2025 Kern High Transition Fair Bakersfield
11 4/4/2025 2025 Kern County Career & STEM Expo Bakersfield
12 4/7/2025 West High Career Event Bakersfield
13 4/9/2025 BC Rising Scholars - 3rd Annual Resource Fair Bakersfield
14 4/11/2025 Bakersfield Adult School Resource Fair Bakersfield
15 4/15/2025 P.R.E.P Presentation Bakersfield
16 4/24/2025 2025 Bakersfield Women's Business Conference Bakersfield
17 4/24/2025 Cerro Coso Community College Job Fair Ridgecrest
18 4/25/2025 Wasco High Spring Community Resource Fair Wasco

19 4/30/2025 12th Annual Fair Housing Conference Bakersfield
20 5/1/2025 CTEC Mock Interview Day Bakersfield
21 5/1/2025 KEDC 2025 Kern County Economic Summit Bakersfield
22 5/1/2025 Mental Health Begins with Me Awareness Fair Bakersfield
23 5/3/2025 CSUB HEP Vocational Convention Bakersfield
24 5/6/2025 Tehachapi High School Job & Volunteer Fair Tehachapi
25 5/8/2025 Robert F. Kennedy High School Presentation Delano

26 5/9/2025 Ridgecrest Veterans Collaborative Ridgecrest
27 5/22/2025 Elk Hills School District Spring Festival & Showcase Tupman
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RAPID RESPONSE / LAYOFF AVERSION (January-May 2025)

Company Name Date City Address #of Affected
Boeing (Edwards Air Force Base) 1/15/2025 Edwards 199 S Wolfe Avenue 4
Big Lots Store Inc. 1/16/2025 Bakersfield 4751 White Lane 22
Advance Stores Company, Inc. 1/28/2025 Bakersfield 4605 Planz Road 10
Survaeillance Security Inc. 1/31/2025 Landcaster 340 East Ave. 1 1
Survaeillance Security Inc. 1/31/2025 Bakersfield 1801 Westwind Dr. 1
Advance Stores Company, Inc. 2/18/2025 Bakersfield 34928 Mcmurtrey Avenue 11
Forever 21 2/19/2025 Bakersfield 2801 Ming Ave. 48
Wiki's Wine and Dive & Grill 2/26/2025 Bakersfield 11350 Ming Ave. 30
Lufkin Industries 3/7/2025 Bakersfield 2157 Mohoawk Street *Unknown
JOANN Fabric and Craft 3/11/2025 Bakersfield 3010 Ming Ave. 20
Soulto Sole Shoes 3/14/2025 Bakersfield 9000 Ming Ave. 6
Wonderful Company Nuseries 3/17/2025 Wasco 27920 McCombs Rd. *500 (unknown)
Key Energy Services 3/24/2025 Mckittrick 20190 Contractors Rd. 14
Natures Food Market and Juice Bar 3/27/2025 Bakersfield 2000 H St. 8
Rite Aid Corporation 4/2/2025 Bakersfield 11200 Olive Dr. *12
Rite Aid Corporation 4/2/2025 Bakersfield 6001 Coffee Rd. *12
Rite Aid Corporation 4/2/2025 Bakersfield 1107 Calloway Dr. *12
Rite Aid Corporation 4/2/2025 Bakersfield 9000-A Ming Ave. *12
Rite Aid Corporation 4/2/2025 Bakersfield 2646 Allen Rd. *12
Rite Aid Corporation 4/2/2025 Bakersfield 3225 Panama Ln. *12
Rite Aid Corporation 4/2/2025 Bakersfield 9700 Panama Ln. *12
Rite Aid Corporation 4/2/2025 Bakersfield 715 Airport Dr. *12
Rite Aid Corporation 4/2/2025 Bakersfield 100 China Grade Loop *12
Rite Aid Corporation 4/2/2025 Bakersfield 2505 Mount Vernon Ave. *12
Rite Aid Corporation 4/2/2025 Lamont 8008 Panama Rd. *12
Rite Aid Corporation 4/2/2025 Shafter 150 E. Lerdo Hwy. *12
Rite Aid Corporation 4/2/2025 Wasco 2501 CA-46 *12
Rite Aid Corporation 4/2/2025 Bakersfield 1601 23rd Street *12
Rite Aid Corporation 4/2/2025 Bakersfield 431 34th street *12
Rite Aid Corporation 4/2/2025 Bakersfield 1425 s H street *12
Unitek College 4/30/2025 Bakersfield 333 Palmer Dr. 4
Chevron Corporation 5/2/2025 Bakersfield 9525 Camino Media 50

16 Total Companies

Total Affected 421*

*Unknown accurate number

TRAINING NUMBERS PER PROGRAM (January—May2025)

160 Driving Academy 4 KC Superintendent of Schools
Truck Driver Training 4 Work Experience 7
Advanced Career Institute 20 Kern High School District 65
Advanced Welding Technology 8 Enrolled in Post Secondary Educatio 1
Professional Truck Driver 12 Medical Front Office Clerk 18
Bakersfield Barber College, Inc. 8 Work Experience 46
Barber Course 8 Kern High School District-BAS 4
CSUB Extended University Division 3 Medical Assistant

Occupational Safety & Risk Management Cer 1 Nurse Assistant 1
Project Management Certificate Program 2 MAOF Skill Center-Bakersfield 21
Get Faded Barber College 8 Bookkeeping/Accounting 21
Barber 4 Proteus, Inc. Youth - Delano 3
Esthetician 2 Enrolled in Post-Secondary Educatio 2
Nail -Tech 2 Work Experience 1
International College 4 West Kern Adult Ed Network 14
Small Business Bookkeeping Program Live O 4 Enrolled in Post Secondary Educatio 4
Kern Community College District 73 Security Guard Training 6
Physical Therapist Assistant- BC 1 Work Experience 4
Radiologic Technology-BC 5 Western Truck School 17
Registered Nurse-BC 66 Class A Commercial Driver Program 17

William M. Maguy School of
Vocational Nursing- BC 1 Education A Division of Proteus 8
KCCD - BC SOAR OSY Truck Driving 8
Enrolled in Post Secondary Education 2
Grand Total 261
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KERN, INYO AND MONO
WORKFORCE DEVELOPMENT BOARD AND
COMMITTEES' MEETING SCHEDULE
CALENDAR YEAR 2025

Program and Business Services Committee
America's Job Center of California — Bakersfield
1600 East Belle Terrace, Bakersfield, Second Floor
Thursday, January 16, 2025, 8 a.m.
Fhursday;-Aprik242025:8-a-m—RESCHEDULED
Wednesday, May 7, 2025. 8 a.m.
Thursday, August 14, 2025, 8 a.m.
Thursday, November 6, 2025, 8 a.m.

Youth Committee

America’s Job Center of California — Oildale Affiliate

1215 Olive Drive Recruitment Center
Wednesday, January 22, 2025, 3 p.m.
Wednesday-April-30:-2025,3-p-m-—RESCHEDULED
Wednesday, May 7, 2025, 3 p.m.
Wednesday, August 20, 2025, 3 p.m.
Wednesday, November 12, 2025, 3 p.m.

America's Job Center of California — Bakersfield
1600 East Belle Terrace, Bakersfield, Second Floor
Thursday, February 6, 2025, 3 p.m.
Thursday, May 15, 2025, 3 p.m.
Wednesday, May 28, 2025, 8:30 a.m. SPECIAL SESSION
Thursday, September 11, 2025, 3 p.m.
Thursday, December 4, 2025, 3 p.m.

America’s Job Center of California — Oildale Affiliate
1215 Olive Drive Recruitment Center
Wednesday, February 19, 2025, 7 a.m.
Wednesday, May 28, 2025, 7 a.m.
Wednesday, September 24, 2025, 7 a.m.
Wednesday, December 17, 2025, 7 a.m.

187



	WDB May 2025 (For the Board).pdf
	Slide Number 1
	Slide Number 2
	Slide Number 3
	Slide Number 4
	Slide Number 5
	Slide Number 6
	Slide Number 7
	Slide Number 8
	Slide Number 9
	Slide Number 10
	Slide Number 11
	Slide Number 12
	Slide Number 13
	Slide Number 14
	Slide Number 15
	Slide Number 16
	Slide Number 17
	Slide Number 18
	Slide Number 19
	Slide Number 20
	Slide Number 21
	Slide Number 22

	Outreach Events (March-May 2025).pdf
	Sheet1

	Recruitments & RR Numbers (Jan - March 2025).pdf
	Sheet1




