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ARTICLE 1

DEFINITIONS

The following words and phrases shall have the following meanings, unless a different meaning
is plainly required by the context:

11

1.2

1.3

14

Advisory Committee

That body consisting of one representative from each of the participating recognized
employee organizations, and the Kern County Administrative Officer or his/her designee.

Effective Date
The program covers all employees who retire on or after July 1, 1990.

Eligible Employee

All permanent employees of the County of Kern who meet the eligibility requirements
described in ARTICLE 11, Section 2.1, below. If an employee is covered by a collective
bargaining agreement which includes the program, that employee is required to
participate unless they would never receive a benefit due to their being 45 years of age, or
older, on their date of hire as a permanent employee (County Seniority date), or if a
permanent part-time employee requests and is granted an irrevocable exclusion as
provided for in ARTICLE II, Section 2.1 (e) below. If an employee is 45 years of age, or
older, on their date of hire as a permanent employee (County Seniority date), they are
ineligible to participate in the program because they would never receive a benefit from
the plan.

All other permanent employees of the County of Kern who are not covered by a
collective bargaining agreement (i.e., management, confidential) who are employed by
the County of Kern will be given the opportunity to elect or decline participation, unless
they would never receive any benefit due to their being 45 years of age, or older, on their
date of hire as a permanent employee (County Seniority date), or are a permanent part-
time employee who has requested and been granted an irrevocable exclusion as provided
for in ARTICLE 1, Section 2.1 (3) below. If an employee is 45 years of age, or older, on
their date of hire as a permanent employee (County Seniority date), they are ineligible to
participate in the program because they would never receive a benefit from the plan.

Employer

The County of Kern, a political subdivision of the State of California.

H:\vss webster\cao\healthbenefits\retiree\openenroll\current\RHPSP4thRev5-12Final.doc 1



1.5

1.6

1.7

1.8

1.9

1.10

1.11

1.12

Employer Contribution

Commencing with the fiscal year beginning on July 1, 2005, and in each subsequent
fiscal year, the contribution rates for both employees and the County will increase at a
percentage equal to the annual increase in the composite rate for the County health plan
(i.e., the per capita composite rate used for County budget purposes), except that
contribution rates may not be lowered, until/unless a actuarial study determines the plan
has achieved a funding basis in excess of 100%.

Participant

Those employees who elect to participate or are required to participate pursuant to a
collective bargaining agreement in the program by contributing a biweekly amount to the
fund.

Enrollment

That period of time in which management and confidential employees will have the
opportunity to elect to participate in the program.

Supplement Program

The Retiree Health Premium Supplement Program.

Part-time Employee

An employee working in a permanent position requiring less than 80 reqular working
hours per biweekly payroll period is a part-time employee.

Program Administrator

The County Administrative Officer (or his/her designee).
Plan Year
The Plan Year will be the County of Kern’s fiscal year.

Employee Contributions

Commencing with the fiscal year beginning on July 1, 2005, and in each subsequent
fiscal year, the contribution rate for employees will increase at a percentage equal to the
annual increase in the composite rate for the County health plan (i.e., the per capita
composite rate used for County budget purposes), except that contribution rates may not
be lowered, until/unless an actuarial study determines the plan has achieved a funding
basis in excess of 100%.
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1.13

2.1

Stipend

The subsidy amount automatically provided to all retirees who elect medical coverage
under the County’s health plan.

ARTICLE 2

ELIGIBILITY FOR PARTICIPATION
IN THE RETIREE HEALTH PREMIUM SUPPLEMENT PROGRAM

Eligibility

(a) For employees to be eligible to receive benefit from the Retiree Health Premium

Supplement Program, an individual must have been a permanent employee of the
County of Kern for a minimum of 20 years of continuous service and be at least 50,
but no more than 65, years of ages at the time of retirement from the County.

For employees to be eligible to receive a disability benefit from the Retiree Health
Premium Supplement Program, an individual must have been a permanent employee
of the County of Kern for a minimum of 5 years continuous service, and retire on or
after January 1, 1997, due to a service-connected disability, pursuant to the County
Employees’ Retirement Law of 1937. Those employees will become eligible for
100% of the available benefit regardless of age. No retroactive benefits shall be paid.

You must be continuously enrolled in a County sponsored retiree health plan and take
retirement from active County service. Separating from service and deferring your
retirement to a later date will make you ineligible for the program.

(b) Benefits apply to those individuals who retire from the County on or after July 1,

1990.

(c) The calculation for years of service begins at the date of entry into the retirement

system.

(d) The following will not count as additional years of service:

Q) Golden Handshake credit

(i) Prior public service or military time

(ili)  County service as extra help

(iv)  Prior County service as a permanent employee, where the break in service
time is greater than one year. EXCEPT if the service break occurs after
July 1, 1994, then all prior permanent County service will count.

(e) Part-time employees will have full participation in the program, but may request to be

excluded from the program if they can clearly demonstrate that their part-time service
credit and age would never allow them to receive a benefit under the program. The
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2.2

2.3

2.4

2.5

County Administrative Officer or his/her designee shall review any such request and
determine if exclusion would be appropriate. Such determination to be excluded
from the program shall be an irrevocable election and binding on the employee,
regardless of changes in employment. Exclusion from the program shall not be
implemented retroactively, and prior contributions shall not be refunded upon
approval to exclude an employee from participation in the program based on part-
time employment. Service time will be calculated in accordance with the policies of
the Kern County Retirement Association.

(F) No Special District Employees will be allowed to participate.

(9) An eligible employee will not be allowed to “freeze” the benefit for purposes of early
retirement, to be taken at a later date when the person turns 50 years of age.

Conditions of Participation

All employees covered by a collective bargaining agreement which includes the program
will be required to participate unless they would never receive any benefit due to their
being 45 years of age, or older, on their date of hire as a permanent employee (County
Seniority date). Management and confidential employees have the opportunity to make a
one time irrevocable election to participate in the program. Upon election into the
Retiree Health Premium Supplement Program, each participant shall be deemed to have
consented to the terms and provisions of the Program and agrees to be bound thereto.

Irrevocability of Salary Reduction

Once the election is made to participate, whether by operation of a collective bargaining
agreement or written election, there will be no refunds of amounts contributed by the
employee. An employee may not terminate participation once included by Memorandum
of Understanding or written election unless exempted pursuant to a collective bargaining
agreement. Terminating participation or exemption pursuant to a collective bargaining
agreement shall not be applied retroactively and there will be no refunds of amounts
contributed by the employee prior to exclusion from the program.

Contributions
The County of Kern will establish and maintain a fund for the purposes of accounting for
all contribution to and disbursements from the Retiree Health Premium Supplement

Program.

Eligibility Errors

In the event an employee has not contributed because they were over the age of 45 on
their County Seniority date, and prior service documentation demonstrates they are
otherwise eligible, the employee may request a review of their eligibility for the program.
If it is determined that the employee is eligible to participate, they may request late
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3.1

3.2

participation in the program. By doing so, the employee is responsible to make-up the
missed contributions in order to re-establish their eligibility. Payment for all missed
contributions must be made in one lump sum, and received by the 10" of the month prior
to the issue date of the first pension check.

ARTICLE 3
BENEFITS
General Rule

Benefits shall be provided under this Article for those employees who retire and are
eligible per section 2.1 above.

The benefit payable to a retiree is in addition to the regular County monthly stipend.

The supplement is a fixed amount calculated using the active employee monthly premium
for a single individual at the time of the employee’s retirement.

The amount of supplement a participant will receive toward the monthly medical
premium is based on the number of years of service. A person retiring with 20 years of
service will receive 50% of the monthly premium in effect at the time of his/her
retirement. This amount increases 10% for every additional year of service. Those with
25 years or more of continuous service will receive a supplement equal to 100% of the
premium in effect at his/her retirement.

Disability Benefit

Any employee, who is otherwise eligible as described in Article 1, Section 1.3, with five
or more years of County service, who retires, or retired on or after January 1, 1997, due
to a service-connected disability pursuant to the County Employees’ Retirement Law of
1937, will become eligible for 100% of the available benefit regardless of age. No
retroactive benefits shall be paid.

In no event will the amount of supplement (benefit) received plus the monthly stipend be
greater than the monthly medical premium for the type of coverage selected (one-party,
two-party, family). If the supplement plus the stipend is greater than the monthly
premium, that difference will not be lost; when the retiree medical premium increases,
the retiree will then receive more of their original supplement amount, in addition to the
stipend up to an amount equal to their earned benefit.

There is no cash conversion of the benefit.

The benefit may only be utilized to pay those premiums that are incurred by virtue of
enrollment in a County sponsored health plan.
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ARTICLE 4

PLAN ADMINISTRATION

4.1 Plan Administration

The administrator of the Retiree Health Premium Supplement Program shall be the
County Administrative Officer.

4.2 Advisory Committee

The Advisory Committee shall consist of one representative from each of the
participating recognized employee organizations, and the County Administrative Officer
or his/her designee.

4.3 Qualifications

The following qualifications exist for the plan to be offered:

a)

b)

The financial progress of the program must be actuarially assessed every other
year thereafter. Payment of any actuarial fees will be made from the Retiree
Group Health Internal Service Fund.

Funding requirements must include assets sufficient to complete the payment of
premiums to age 65 for any person who begins receiving the benefit in the event
the plan is terminated.

The plan is adopted with the knowledge that it may not be continued indefinitely
without further increase in contribution of benefit changes.

The agreement with employees is contractual and subject to renewal through the
meet and confer process.

The premium support plan will be terminated if required by State or federal
legislation.

In the event payment of a portion of retiree premium is assumed by the federal
government, the limits on benefit will remain the same as stated in Article 3. The
order of payment will become:

1. Federal Subsidy
2. Retiree Stipend
3. Retiree Health Premium Supplement
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5.1

5.2

6.1

ARTICLES
AMENDMENT AND TERMINATION
Amendment

The Retiree Health Premium Supplement Program Plan Document shall be interpreted by
the Administrator in accordance with its terms and their intended meaning. If due to
errors in drafting, a provision does not accurately reflect its intended meaning, as
demonstrated by consistent interpretations by the Administrator or other evidence of
intention, the provision shall be considered ambiguous and shall be interpreted by the
Administrator in a fashion consistent with its intent. The Retiree Health Premium
Supplement Program shall be so amended effective retroactively to cure any such
ambiguity. Substantive changes, however, may only be made by agreement with the
affected employee organizations and the Kern County Board of Supervisors.

Termination

This program may be terminated pursuant to the collective bargaining process. In the
event of termination, all funds remaining in the program will be distributed in a manner
determined by agreement with the effected recognized employee organizations.

ARTICLE 6

EMPLOYER’S LIABILITY

Indemnity

To the extent permitted by law, Employer shall indemnify and hold harmless the
members of the Advisory Committee, from and against any and all liabilities, costs, and
expenses incurred by such persons as a result of any good faith act or omission to act, in
connection with the performance of such persons’ duties, responsibilities and obligations
under the Retiree Health Premium Supplement Program.
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