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Disabled individuals who need special assistance to attend or participate in a meeting of the Workforce Development Board may request 
assistance at Employers’ Training Resource, 1600 East Belle Terrace, Bakersfield, California or by calling (661) 336-6893.  Every effort 
will be made to reasonably accommodate individuals with disabilities by making meeting materials available in alternative formats.  
Requests for assistance should be made at least three (3) working days in advance whenever possible.  All agenda item support ing 
documentation is available for public review at Employers’ Training Resource, 1600 East Belle Terrace, second floor, Bakersfield, 93307 
during regular business hours, 8:00 a.m. - 5:00 p.m., Monday through Friday, following the posting of the agenda.  Any supporting 
documentation that relates to an agenda item for an open session of any regular meeting that is distributed after the agenda is posted 
and before the meeting will also be available for review at the same location.  Please remember to turn all personal mobile devices to 
silent during the meeting. 
 

Kern, Inyo & Mono  
Workforce Development Board 

Executive Committee Agenda 
 
 

November 21, 2024 
 

Location: 1600 E. Belle Terrace – 2nd Floor Large Conference Room 
Dial In #:  (831) 296-3421 
Access Code:  444 554 984# 
Time:   3:00 – 4:00 p.m. 
 
Members: 
 

Leo Bautista Ian Journey Alissa Reed 
Kelly Bearden Brenda Mendivel Kristen Watson 
Brandon Evans Norma Rojas-Mora Todd Yepez 
 Lizette Patterson  

Page No. 
I. Introductions 
II. Public Comments 

This portion of the meeting is reserved for persons to address the Committee on any matter not on this agenda 
but under the jurisdiction of the Committee.  Committee members may respond briefly to statements made or 
questions posed.  They may ask a question for clarification, make a referral to staff for information, or request 
staff to report back to the Committee at a later meeting.  Also, the Committee may take action to direct the 
staff to place a matter of business on a future agenda.  SPEAKERS ARE LIMITED TO THREE MINUTES. 

III. New Business 
1-4  A. Approval of the September 12, 2024, Meeting Minutes – Action Item  
5-7 B. Approval of the October 24, 2024, Meeting Minutes – Action Item 
8 C. Request For Approval to Apply for The Farmworkers Advancement Program – 

Program Year 2024-25 – Action Item 
9-10  D. Approval of the Proposed Agenda for the December 11, 2024, Workforce 

Development Board Meeting – Action Item 
11 E. Approval of the Proposed Kern, Inyo and Mono Workforce Development Board and 

Committees' Meeting Schedule Calendar Year 2025 – Action Item   
12-18 F. Workforce Development Board Composition and Membership Changes – Action Item 
19 G. Discussion of Election of Workforce Development Board Officers 
20-22 H. Local and Regional Plans for Program Years 2025-2028 
23-59 I. Continuous Improvement Plan for The AJCCs   

IV. Department Updates 
V. Committee Member Comments 
VI. Miscellaneous Filings 

60 A. Status of Subgrantee Monitoring Reports 
61-64 B. Workforce Development Board and Committee’s Attendance Reports 
65 C. Kern, Inyo and Mono Workforce Development Board and Committee’s Meeting 

Schedule Calendar Year 2024 



 

 

KERN, INYO AND MONO 
WORKFORCE DEVELOPMENT BOARD 

EXECUTIVE COMMITTEE  
DISCUSSION AND ACTION ITEMS 

SEPTEMBER 12, 2024 
 

 
Members Present: Aaron Ellis, Alissa Reed, Kristen Watson, Ian Journey, Brenda 
Mendivel, Leo Bautista, and Todd Yepez.   
 
Members Absent: Anita Martin, Kelly Bearden, Lizette Patterson, and Norma Rojas-
Mora, 
 
Staff Present: Jeremy Shumaker, Brandon Evans, Marsha Manos, Michael Saltz, and 
Rebecca Zepeda. 
 
Guests Present:  Season Susko, Alex Haver, Karine Kanikkeberg, Gary Baudette and 
Katie Rivera. 
 
Ian Journey called the virtual meeting to order at 3:06 p.m.  

*UNEXCUSED ABSENCE 
_________________________________________________________________ 
 
Introductions 
Committee members, staff, and guests introduced themselves. 
 
Public Comments 
There were no additional public comments.   
 
Approval of the April 18, 2024, Meeting Minutes 
Alissa Reed made a motion to approve the April 18, 2024, meeting minutes.  Brenda 
Mendivel seconded the motion.  All ayes. The motion carried. 
 
Approval of the May 16, 2024, Special Session Meeting Minutes 
Alissa Reed made a motion to approve the May 16, 2024, meeting minutes.  Brenda 
Mendivel seconded the motion.  All ayes. The motion carried. 
 
Approval of the Proposed Agenda for the September 25, 2024, Workforce 
Development Board Meeting 
Kristen Watson made a motion to approve the agenda for the September 25, 2024, 
Workforce Development Board meeting.  Alissa Reed seconded the motion.  All ayes.  
The motion carried. 
 
Board And Committee Member Travel Budget For 2024-2025 
Aaron Ellis reminded the committee that every year there are several conference 
opportunities through the CWA for the members.  There has been a standing travel 
budget to use for this expense in the amount of $10 thousand dollars.  Aaron 
recommended to the committee approve this request so the members can take 
advantage of these opportunities as they arise.  Brenda Mendivel made a motion to 
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approve the staff’s recommendation.  Todd Yepez seconded the motion.  All ayes.  The 
motion carried.   
 
Workforce Development Board and Standing Committees’ Composition - Resignations 
and Nominations 
Jeremy Shumaker notified the committee on May 2, 2024, Business member Jay Tamsi 
President/CEO, Kern County Hispanic Chamber of Commerce submitted his letter of 
resignation from the WDB.  This resignation has left a business vacancy.  Alex Haver 
Human Resources Director, Buttonwillow Warehouse Co. has expressed an interest in 
serving on the WDB as a Business member.  He would fill the vacancy left by Mr. 
Tamsi, and his term would end on December 31, 2026.   
 
On June 26, 2024, Business member Clare Pagnini former Director of Human 
Resources, Driltek Operating LLC submitted her resignation from the WDB.  Ms. 
Pagnini has requested to be replaced with Season Susko current Director of Human 
Resources, Driltek Operating LLC with a term end date of June 30, 2025. 
 
Jeremy said that by filling the two Business vacancies, the WDB will maintain its 
business majority these new members would not be assigned to any Committees. 
 
On May 3, 2024, Education member Dr. Dean McGee Superintendent, Kern High 
School District submitted his resignation from the WDB effective June 30, 2024.  He has 
requested to be replaced with Scott Odlin, Assistant Superintendent, Kern High School 
District with a term end date of December 31, 2026.   
 
ETR Chief Workforce Development Officer Aaron Ellis is retiring, and his last day will be 
September 20, 2024.  The ETR Director is an ex-officio member of the WDB, serves as 
its Executive Secretary.  Mr. Ellis will be replaced by Brandon Evans, who will serve on 
all standing committees of the WDB with a term end date of June 30, 2025. 
 
Brenda Mendivel made a motion to accepts the staff’s recommendation to: 
1)  accept the resignation of Jay Tamsi, Business member,  
2)  accept the nomination of Alex Haver, Business member, with a term end date of 

December 31, 2026,  
3)  accept the resignation of Clare Pagnini, Business member,  
4)  accept the nomination of Season Susko, Business member, with a term end date of 

June 30, 2025,  
5)  accept the resignation of Dr. Dean McGee, Education member, 
6)  accept the nomination of Scott Odlin, Education member, with a term end date of 

December 31, 2026, and 
7)  accept Brandon Evans to replace Aaron Ellis, Chief Workforce Development Officer, 

with a term end date of June 30, 2025. 
 
Alissa Reed seconded the motion.  All ayes. The motion carried. 
 
Review of Board and Committee Attendance 
Jeremy Shumaker informed the committee that to ensure active and engaged 
participation by members at Board and Committee meetings, your Workforce 
Development Board has an attendance policy in its bylaws.  WDB and committee 
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members are required to attend a minimum of three quarters (75%) of meetings to 
maintain Membership in Good Standing.  Member Anita Martin has recently missed two 
consecutive Board meetings and two consecutive Executive Committee meetings.  If 
Ms. Martin does not attend the next WDB meeting on September 25, 2024, staff is 
requesting that the WDB Chair or Vice Chair to contact her to determine if she wishes to 
continue to serve on the WDB and Executive Committee.  Season Susko reached out to 
Ms. Martin via text message during the meeting and Ms. Martin indicated that she would 
be submitting her resignation from the Board.  Season added that Ms. Martin has 
moved out of the State of California.   
 
Certification Process for Comprehensive, Affiliate and Specialized AJCCS Under 
the Workforce Innovation and Opportunity Act 
Michael Saltz reminded the committee that each Local Workforce Development Board 
(LWDB) must conduct an independent and objective evaluation of the comprehensive, 
affiliate and specialized America’s Job Center of California One-Stop Centers in their 
local workforce development area  once every three years using criteria and procedures 
developed in alignment with Training and Employment Guidance Letter 04-15, 
California’s Unified Strategic Workforce Development Plan, and the AJCC Certification 
Workgroup’s vision for California’s One-Stop delivery system.  
 
The Ad-Hoc committee, consisting of KIM WDB members, including Ian Journey, 
Brenda Mendivel, Alissa Reed and Leo Bautista have met to discuss the certification 
and they will be visiting the AJCC One-Stop Centers in the KIM WDA to conduct the 
AJCC Certification Indicator Assessment during the week of September 16, 2024.  
Michael added that due to the scheduled dates of the next Executive Committee 
meeting on November 21, 2024, and the KIM WDB meeting on September 25, 2024, 
your committee will need to convene a Special Meeting on October 24, 2024, at 3:00 
pm to approve and authorize the Chair to sign the Comprehensive AJCC Certifications 
to submit the matrices to KIM WDB’s Regional Advisor by November 1, 2024. 
 
Budget and Legislative Update 
Jeremy Shumaker informed the committee that Congress was back from their August 
recess, and they were nowhere near an agreement, and he expected that they would 
submit a continuing resolution.  Jeremy said they don’t expect anything to be done until 
September 30, 2024.  Jeremy said that the WIOA reauthorization was still in discussion.  
Proposed changes included increasing the 30 percent training requirement to 50 
percent and excluded On-The-Job training as a component on that.  This was passed 
by the House and went to the Senate and is in further discussion.   
 
Jeremy informed the committee that for the last 46 years ETR has received the NFJP 
grant.  ETR applied for this grant in the amount of 3 million dollars.  Jeremy also said 
that Jana Webb noticed in the grant application that a large portion of the available 
funding would go to first time grantees.  Jeremy said that ETR was informed the week 
prior that ETR was not awarded the grant.  Jeremy also said that ETR was also not 
awarded the CalWORKs grant.  Jeremy said that ETR would be appealing the NFJP 
decision. Jeremy also said that within a couple of days of the grant application due date 
an addendum had been issued and was not sent out to applicants.   
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Aaron Ellis added that Proteus was awarded a portion of the grant, but they were in 
Tulare County, but no one was awarded any funding to service Kern County residents.  
Jeremy also said the ETR carried in 100 farmworkers from the previous year.  There 
was further clarifying discussion on the impact to ETR staff. 
 
Directors Report  
Aaron Ellis introduced Brandon Evans as the new Chief Workforce Development 
Officer.  Brandon spoke briefly to the committee and expressed his excitement to take 
on a new challenge and work with the Board and Committees in various capacities.  
 
Committee Member Comments 
Ian Journey spoke briefly on his experience at the Meeting of the Minds conference.  
Ian reiterated how useful AI could be in the workforce development and expressed his 
interest in utilizing this technology. 
 
Todd Yepez asked ETR staff to investigate providing the committee with an analysis of 
not having the oil industry in Kern County.  
 
Alex Haver introduced himself and gave a brief background on his company and what 
they provide.  
 
Miscellaneous Filings  

• Second Quarter Enrollment Plan vs. Actual December 2023 
• Workforce Development Board and Committee’s Attendance Reports 
• Kern, Inyo and Mono Workforce Development Board and Committee’s Meeting 

Schedule Calendar Year 2024 
 

As there was no further business, the meeting was adjourned at 4:21 p.m. 

4



 

 

KERN, INYO AND MONO 
WORKFORCE DEVELOPMENT BOARD 

SPECIAL SESSION 
EXECUTIVE COMMITTEE  

DISCUSSION AND ACTION ITEMS 
OCTOBER 24, 2024 

 
 
Members Present: Brandon Evans, Brenda Mendivel, Ian Journey, Kelly Bearden, and 
Lizette Patterson, and Todd Yepez.  
 
Members Absent:  Aliss Reed, Anita Martin, Kristen Watson, Leo Bautista, and Norma 
Rojas-Mora. 
 
Staff Present: Jeremy Shumaker, Michael Saltz, and Marsha Manos. 
 
Guests Present: Katie Rivera. 
 
Ian Journey called the meeting to order at 3:03 p.m.  

*UNEXCUSED ABSENCE 
_________________________________________________________________ 
 
Introductions 
Committee members, staff, and guests introduced themselves. 
 
Public Comments 
Michael Saltz invited the committee members to attend the Local Planning Forum this is 
being held on November 13, 2024, from 8:30 a.m. through 11: 30 a.m.   
 
Todd Yepez asked why the committee was not allowed to convene Special Session 
meetings virtually.  Katie Rivera explained the Brown Act requirement of why the 
meeting was required to be held in person.  The committee discussed the matter further 
to gain more clarification. 
 
Certification of the Comprehensive, Affiliate and Specialized AJCCS under The 
Workforce Innovation and Opportunity Act 
Michael Saltz informed the committee that In accordance with the Workforce Innovation 
and Opportunity Act and Employment Development Department Directive WSD23-05, 
each Local Workforce Development Board must conduct an independent and objective 
evaluation of the comprehensive, affiliate and specialized America’s Job Center of 
California One-Stop Centers in their local workforce development area  once every 
three years using criteria and procedures developed in alignment with Training and 
Employment Guidance Letter 4-15, California’s Unified Strategic Workforce 
Development Plan, and the AJCC Certification Workgroup’s vision for California’s One-
Stop delivery system.  Kern, Inyo and Mono Workforce Development Board is required 
to certify its one (1) comprehensive, and eight (8) affiliate and specialized AJCC One-
Stop Centers.  The AJCC Certification Indicator Assessment is intended to encourage 

5



2 
 

 

continuous improvements by identifying areas where an AJCCs quality and 
expectations improvements are needed.  Michael said an Ad-Hoc committee, including 
Ian Journey, Brenda Mendivel, Alissa Reed and Leo Bautista discussed and prepared 
the AJCC Certification Matrix Baseline Criteria.  The Ad-Hoc Committee determined that 
all the AJCCs met the Baseline Criteria.  The Ad-Hoc committee members visited, 
evaluated and prepared the AJCC Certification Indicator Assessment for each location.  
Michael added that the WDB must use the recommendations and evaluations from the 
AJCC Certification Indicator Assessments to create a Continuous Improvement Plan for 
the AJCCs.  The Plan should be developed in coordination with the One-Stop Operator 
and in alignment with the agreed upon goals and objectives within the established 
Regional and Local Plans and Memorandum of Understanding – Infrastructure Funding 
Agreement to drive continuous improvement for the AJCC system and must be 
completed by December 31, 2024.   
 
Michael recommended that the Executive Committee approve on behalf of the 
Workforce Development Board the AJCC Certification Matrix Baseline Criteria and 
AJCC Certification Indicator for each of the comprehensive, affiliate and specialized 
AJCC One-Stop Centers, further authorize the Chair to sign the Baseline Criteria and 
Certification Indicators, and further authorize staff to submit the matrices to WDB’s 
Regional Advisor on or before November 1, 2024.   
 
Todd Yepez asked what the matrix looked like?  Michael responded that the matrix was 
not complete at this time but that it would be provided to the committee later to review.   
 
Todd asked Ian and Brenda if they helped develop the matrix.  Brenda and Ian 
described the process of reviewing the centers and the subsequent meetings that they 
had to begin to develop the matrix.  Todd asked for clarification of what they were 
approving at this meeting.  Michael clarified that the committee would be approving the 
matrix baseline criteria for each of the centers and the certification indicators for each of 
the AJCCs.  There was discussion of the various items that the Ad-Hoc committee 
found that needed to be addressed. Todd Yepez asked what the status of the previous 
certification and questioned whether the items that needed to be addressed were 
completed and suggested that this information be brought back to the board later. Katie 
Rivera suggested forming an Ad-Hoc committee to address varying issues of concern. 
Brenda Mendivel made a motion to approve the staff’s recommendation.  Todd Yepez 
seconded the motion.  All ayes.  The motion carried.     
 
Request for Approval to Apply for The Opportunity Young Adult Career Pathways 
Program – Program Year 2024-25 
Jeremy Shumaker informed the committee that Employers’ Training Resource intends 
to apply for grant funding from the Opportunity Young Adult Career Pathways Program 
on behalf of the Kern, Inyo and Mono Consortium.  This program is being funded by the 
Workforce Innovation and Opportunity Act Governor’s Discretionary funds through the 
California Employment Development Department and the purpose of the grant is to aid 
programs in expanding critical services for opportunity young adults 18-28 years of age.  
The competitive proposal is due to the EDD on November 4, 2024, and the estimated 
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project start date is January 2025.  ETR will apply for $2,000,000 to serve 200 
participants.  Brenda Mendivel made a motion to approve the staff’s recommendation to 
act on behalf of the Workforce Development Board authorize the submission of the 
grant application, the execution of the required grant documents and amendments by 
the Chief Workforce Development Officer.  Kelly Bearden seconded the motion.  All 
ayes.  The motion carried.  
 
Miscellaneous Filings 
Brenda Mendivel directed the committee’s attention to this section and advised them to 
review it at their own convenience.    
 
As there was no further business, the meeting was adjourned at 4:03 p.m. 
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November 21, 2024

Executive Committee
Kern, lnyo, and Mono
Workforce Development Board
1600 E. Belle Terrace
Bakersfield, CA 93307

Dear Committee [Vember:

This letter is to inform your Committee that Employers' Training Resource (ETR) intends to
apply for grant funding from the Farmworkers Advancement Program (FAP) Program Year
(PY) 2024-25 on behalf of the Kern/lnyo/Mono Consortium. This program is being funded by
the Workforce lnnovation and Opportunity Act (WOA) Governor's Discretionary funds
through the California Employment Development Department. The purpose of the grant is to
research, design, and implement projects that focus exclusively on farmworker needs at a
regional level by offering essential skills and upskilling training to either advance in the
agricultural industry and/or prepare for advancement outside of the agricultural sector.

Therefore, lT lS RECOMMENDED that your Executive Committee act on behalf of the
Workforce Development Board to authorize the submission of the grant application and the
execution of the required grant documents by the Chief Workforce Development Officer.

Sincerely,

Evans
orkforce Development Officer

BJE:pg

REQUEST FOR APPROVAL TO APPLY FOR THE FARMWORKERS ADVANCEMENT
PROGRAM - PROGRAM YEAR202+25

Partnering with ETR for the provision of services for the grant include the Kern High School
District - Bakersfield Adult School, Kern Community College District - Bakersfield College,
and Proteus, lnc. The competitive proposal is due to the EDD on December 9 ,2024, and the
estimated project start date is March 2025. ETR will apply for $1,000,000 to serve 85
farmworkers. The grant does require a 20% funding match, so ETR plans to co-enroll
participants with the WIOA Title I Adult (WIOA 201). The grant period of performance is 1B-
24 months.

Brandon J. Euqns - Chief Workforce Deuelopment Olficer - Employers' Training Resource
1600 E- Belle Terrace, B(rkersrted, cA 93307 office: 66t.Bsa.ogsz i oor.szs-in-o wwro.eiployerstr.tiningresource.conr
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Kern, Inyo & Mono Counties  

Workforce Development Board 
Agenda 

December 11, 2024 

 
Location: 1215 Olive Drive – Recruitment Center  
Time: 7:00 a.m. 
Dial-in: (831) 296-3421 
Access Code: 618 845 560# 
Page No.  

I.  Call to Order 
II. Flag Salute  

III.  Introductions 
IV. Public Comments 

This portion of the meeting is reserved for persons to address the Board on any matter not on this 
agenda but under the jurisdiction of the Board.  Board members may respond briefly to statements 
made or questions posed.  They may ask a question for clarification, make a referral to staff for 
information, or request staff to report back to the Board at a later meeting.  Also, the Board may 
take action to direct the staff to place a matter of business on a future agenda.  Speakers are 
limited to three minutes.  

V. Presentation 
• New Members Introduction 

VI. Consent Agenda 
If a member of the audience wishes to comment or ask questions regarding an item or items on 
the consent agenda, they may do so prior to a vote being taken on the consent agenda.  A member 
of the Board may remove any item from the consent agenda and it will be considered in the listed 
sequence with an opportunity for any member of the public to address the Board concerning the 
item before action is taken. 
A. Approval of the September 25, 2024, Meeting Minutes  
B. Approval to Issue Request for Refunding for Workforce Innovation 

and Opportunity Act Comprehensive Youth Programs for Program 
Year 2025-26  

C. Approval to Issue Request for Refunding for Workforce Innovation 
and Opportunity Act Adult, Dislocated Worker, and Combined 
Programs for Program Year 2025-2026 

 D. Approval to Apply for The Farmworkers Advancement Program – 
Program Year 2024-25 

VII.  New Business 
 A. Election of Workforce Development Board Officers – Action Item 
 B. Workforce Development Board Composition and Membership Changes – 

Action Item 
  C. Approval of the Proposed Kern, Inyo and Mono Workforce 

Development Board and Committees' Meeting Schedule Calendar 
Year 2025 – Action Item 

D. Workforce Innovation and Opportunity Act Performance Goals For 
Program Years 2024 and 2025 

   E. Local and Regional Plans for Program Years 2025-2028 
   F. Continuous Improvement Plan for The AJCCs  
   VIII.  Department Updates 
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A. Employers’ Training Resource/America’s Job Center of California 
Update 

B. One-Stop Operator Report – Gary Baudette 
  C. Marketing Presentation   
 IX.  Board Member Comments 
    A. Economic Development Report 
   B.    Open Discussion 
    X.  Miscellaneous Filings 

A. Status of Subgrantee Monitoring Reports 
B. Status of Subgrantee Audits 
C. Draft Program and Business Services Committee November 7, 

2024, Meeting Minutes 
D. Draft Youth Committee November 13, 2024, Meeting Minutes 
E. Draft Executive Committee November 21, 2024, Meeting Minutes 
F. Workforce Development Board and Committees’ Travel Budget 

Report 
   G. Kern, Inyo and Mono Workforce Development Board and 

Committee’s Attendance Reports 
   H. Kern, Inyo and Mono Workforce Development Board and 

Committee’s Meeting Schedule Calendar Year 2024 
 
Disabled individuals who need special assistance to attend or participate in a meeting of the Workforce Development Board may request 
assistance at Employers’ Training Resource, 1600 East Belle Terrace, Bakersfield, California, or by calling (661) 336-6849.  Every effort 
will be made to reasonably accommodate individuals with disabilities by making meeting materials available in alternative formats.  
Requests for assistance should be made at least three (3) working days in advance whenever possible. 
 
All agenda item supporting documentation is available for public review at Employers’ Training Resource, 1600 East Belle Terrace, 
Bakersfield, 93307 during regular business hours, 8:00 a.m. - 5:00 p.m., Monday through Friday, following the posting of the agenda.  Any 
supporting documentation that relates to an agenda item for an open session of any regular meeting that is distributed after the agenda is 
posted and before the meeting will also be available for review at the same location. 
 
Please remember to turn off all cell phones, pagers, or electronic devices during the meeting.  
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PROPOSED KERN, INYO AND MONO 

WORKFORCE DEVELOPMENT BOARD AND 
COMMITTEES' MEETING SCHEDULE 

CALENDAR YEAR 2025 
 

Program and Business Services Committee 
America's Job Center of California – Bakersfield 
1600 East Belle Terrace, Bakersfield, Second Floor 
 Thursday, January 16, 2025, 8 a.m. 
 Thursday, April 24, 2025, 8 a.m. 
 Thursday, August 14, 2025, 8 a.m. 
 Thursday, November 6, 2025, 8 a.m. 
 
Youth Committee 
America’s Job Center of California – Oildale Affiliate 
1215 Olive Drive Recruitment Center     
 Wednesday, January 22, 2025, 3 p.m. 
 Wednesday, April 30, 2025, 3 p.m. 
 Wednesday, August 20, 2025, 3 p.m. 
 Wednesday, November 12, 2025, 3 p.m. 
  
Executive Committee 
America's Job Center of California – Bakersfield 
1600 East Belle Terrace, Bakersfield, Second Floor 
 Thursday, February 6, 2025, 3 p.m. 
 Thursday, May 15, 2025, 3 p.m. 
 Thursday, September 11, 2025, 3 p.m. 
 Thursday, December 4, 2025, 3 p.m. 
 
Workforce Development Board  
America’s Job Center of California – Oildale Affiliate 
1215 Olive Drive Recruitment Center     
 Wednesday, February 19, 2025, 7 a.m. 
 Wednesday, May 28, 2025, 7 a.m. 
 Wednesday, September 24, 2025, 7 a.m. 
 Wednesday, December 17, 2025, 7 a.m. 
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November 21, 2024

WORKFORCE DEVELOPMENT BOARD COMPOSITION AND MEMBERSHIP CHANGES

Dear Committee Member:

Below is an update of your Workforce Development Board (WDB) in terms of
composition and recommendations regarding membership changes.

Removal of Two Members

Employers' Training Resource (ETR) staff has learned that Education member Trudy
Gerald (Associate Vice Chancellor, Kern Community College District) has retired. Staff
received no response when attempting to contact Ms. Gerald regarding her retirement
and her service on the WDB. Therefore, we are recommending that Ms. Gerald be
removed from the Board. Per the WDB bylaws, Local Boards must have at least one
representative of adult education and one representative of higher education. With this
vacancy, Education representation on the Board will include Scott Odlin (Assistant
Superintendent, Kern High School District) and Norma Rojas-Mora (Director,
Communications and Community Relations, Bakersfield College). Therefore, filling this
vacancy is not necessary to maintain the required Education representation on the
Board. lf not filled, this vacancy would decrease the WDB size from 29 to 28.

Business member Anita Martin (Co-Owner/Executive Consultant, Martin and Foster
Consulting) has recently moved out of state. ETR staff received no response when
attempting to contact Ms. Martin regarding her move and her service on the WDB.
Therefore, it is recommended that she be removed from the Board. lf not filled, this
vacancy would decrease the WDB size from 28 lo 27 and put the Business
representation percentage at 51.9o/o. Therefore, filling this vacancy is not necessary to
maintain the required Business representation percentage.

Regarding change of status, please note that the WDB bylaws state, "Local Board
members are responsible for notifying the Local Board's Executive Secretary of any

Executive Committee
Kern, lnyo and Mono
WorKorce Development Board
1600 E. Belle Terrace
Bakersfield, CA 93307

Brandon J . Euans - Chief Workforce Deuelopment Off.cer - Employers' Training Resource
1600 E. Belle Terrace, Bakersf.eld, CA %So7 Offce: 66t936.6957 661A25-HIRE wwu.emoloAerstrainingresource.com

12



2

change in their status that would affect their eligibility to serve on the Local Board. This
includes, but is not limited to, the following:

. Change of employer into a different membership category,. Change of employment status including retirement,. Ceasing to represent the category for which they were appointed to the Board,. Activities or interests in conflict with the interests of the Board, or. Other change in status that alters the member's qualifications that were present
when appointed.

Memberswho no longer qualify for the categoryforwhich theywere appointed will, within
thirty (30) days of the change in status, either (a) resign their membership in writing or
(b) petition the Local Board through the Executive Secretary to remain on the Local
Board for additional time, up to the end of their regular three-year term or until they are
replaced, whichever period is less.

Further, any member may be removed from the Local Board or standing committee for
cause if a two{hirds (2/3) majority of the WDB members approve such action.

The WIOA requires that Business members constitute a simple majority of the Local
Board, Labor a minimum of 15o/o, and total Workforce Representatives (which includes
Labor) a minimum ot 20%. With the changes mentioned above, and the WDB size
reduced to either 28 or 27 members, the Board would be compliant with WIOA
membership requirements.

Possible Business Vacancy Replacement

ETR received a WDB member application from Stephanie Ahlf, Controller, Driltek
Operating, LLC (attached). According to her application, Ms. Ahlf is "eager to support
economic growth and workforce readiness. As the Controller of Driltek, lnc., I bring
firsthand knowledge of industry challenges and workforce needs." Ms. Ahlf may be
considered as a replacement for Anita Martin or her nomination could be placed in a pool
for future vacancies. As WIOA requires a Business majority, it would be in your Board's
best interest to add a Business member at this time, especially since the Board may lose
a current Business member as explained below.

Season Susko, who was appointed a member of the WDB by the Kern County Board
of Supervisors on November 5,2024, was previously employed by Driltek but is currently
not employed. Board members serve until replaced so she would not need to leave the
Board at this time. Ms. Susko has expressed an interest in staying on the WDB, and
she will keep us updated as to her employment situation. Per the Board bylaws, if she
is not employed within the next 30 days or does not meet the requirements for a Business
member, she may be asked to resign from the WDB.

13
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Your Committee may discuss the options above and decide which actions to recommend
to the WDB. The WDB roster is aftached for your information. Note that Ms. Gerald and
Ms. Martin were not currently on any standing committees of the WDB.

Recommendation

Therefore, lT lS RECOMMENDED that your Committee recommend to the WDB that it:
1) approve the removal of Trudy Gerald and not filling this vacancy, thus reducing the
Board size to 28 membersi and 2) approve the removal of Anita Martin, thus reducing
the Board size to 27. ln addition, lT lS RECOMMENDED that your Committee decide if
it wants to recommend that the WDB fill the Business vacancy with Stephanie Ahlf
resulting in a Board size of 28 members or keep her nomination in a pool for future
consideration.

Sincerely,

B . Evans
ef Workforce Development Officer

BJE:am

Attachments
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EMPLOYERS'
TRAINING
RESOURCE

Ap,h*4butF&
KERN, lt{yo, ilONO COUNTTES CONSORTIUT
LOCAL WORKFORCE DEVELOP}IET{T BOARD

NOXII{ATIOI{ AI{D STATEIENT OF INTEREST FORf,

Please check one or bolh boxet:
lnterest in being WorKorce Development Board Member E
lnterest in being non-Workforce Developmeot Board Member EI (membcr of a subcommitee only)

A21s. 1110412024

1{6ms. Stephanie Ahlf Job Tifle: Controller

Eusiness/Agency N27ng. Ofiltek, lnc.

Business/Agenry Address: 9Ol Tower Ste. 102 Bakersfield, CA 93309
(zbt

p6e6s.661-327-3021

Prefened ms16od 61 6e6ta67 Email

RESPONSIBILITTES OF A UYORKFORCE DEVELOPTENT BOARD IWDBI TETBER
o Provide joint responsiulity, along with the Board of Superviso6, for WorKorce lnnovation and

Opportunity Act (WOA) activities in Kern, lnyo and Mono Counties
. Serye a three (3) year tsrm
. Attend quarlerly Commifiee (usually at 8:0O a.m. or 3:00 p.m.) and Board meetings (usually

at 7:00 a.m.), as a$igned
o Bring a level of expeftise in specific areas to advis€ staff and other board mamberc on iasuea

pertaining to ulorldorce development
. Repr€8ent a particular group (or groups), as required under WOA

Ng[E: Som€ nominees may be considered for'non-Board memb€f positions on \ rDB Committees
(Program and Business Services, Exe€utive and Youth). Non-Board members may vote on matlers
at the Committee level only. They may be corBider€d for vacancies on the WDB.

SPECIFY GROUP TO BE REPRESENTEO
Nomineeg mry ruprclcnt ona or motr. Ploeao chock all that apply.

lf nomin.tod lor Buslners Rept6ontatJvr:

(1) Does nominee ]epresent business that refiects the employment opportunitie€
ofthe local area? Yes[x ] Not I

KERN
'cori.rTY'

(City)

Email: $cphanie.ehlf@driltek.corn

tr Mid 51-250 trLa >250tr Small 1-50El Business
E Labor

trH ID YouthD Adulttr Education and Traini
tr Other Str cBoE WorKorce ntative

tr Vocational
Rehabilitation

Devel ment

E Economic/
Community

E Govemment, Economic
and Community
Devel menl
tr One-Sto Partner s

tr Other

NOMINEE INFORiiATION

(sur.O

El Wagn€r-
Peyser Office
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l2l ls the nominee's position that of owner, chief executive or operating officer or other business
executivo or employer with 'optimum policymaking or hiring authority?"
Yes[x ] No[ | Please explain below:

(3) Has brciness nominee been nominded by local business organization or business trade
a$ociation? Yes [x ] No [ ] rNominating o,rg.nlzstion murt be complebd below.

lf nominaled for Labor Ropr€sentatlve:

(f ) Has nominee been nominated by local labor federation or a member of a labor organization
or a training director fiom a joint-labor managemenl apprenticeship program, or other such
program? Yes [ ] No [ ] 'Nominating organazatlon must be completad balow.

AIL ilOillt{EES: STATEfIIENT OF INTEREST
Explain why you wish to serve on the l lDB (includ€ interests, qualitications, etc.).

I am eager lo support economic grou/th and workforce readines8. A6 the Contoller of Driltek, lnc.,
I bring firsthand kno^rledge of indusw chellcnges and urorkbrca n6€ds. i y exporience in managing
operalions, complienca, and financial processes oquips mo to contrbute stratogic insights and
solulions that elign with the board's mi$ion. I am commifled to bstering training programs and
pdkies that beni{tt both employees and emdoyeB, cnsuring a resilient and skilled urorKorce for
Kern County.

List specific exp€rience with employment, tlaining and/or education progrems.

Dtvslc 8Drc. p(eo6j trth. M..ta of Sdr... b hdncrr doidtldd.Dd 15 yc.tt of .+sLr.G l[ tbc o{l ed grr bdurtry. Prior

profard@al pq!i[oo.lrah& a.aoustrnq frrnaial .n rytr, Fud.rbf .Fdalrd lnd nor cootsdlcr of. ,rid-dtatt lnagtf.d on aad gra

a.rdca ptovtd6. D|nldtld todHdlll ilh fororl Irddlt rad qcrlcocc h huann lt.oilraa. Gn)- P([.6 foJ.paL prodfu.t
rr.hnt..ihg c..ti8cd Frroll ud tborgslh fnod.dg. of D.rh-BrcoD .nd CrllfoI' . D.p.irE ot of lldutlril RtbdoEt (DIR) gulitdlnc.

.rd rgDLdoE- A r.tr-Eotivllcd, r.rolb-orlc6t d t .D matrr, with prrto nor iDnov.thg irtt ro.id yrlt for dlotr

I undelltand the oxpectation3 of a WDB mcmbcrlnon-member and Yoluntoor to 3orve.

g21e; 111Mt2021 Nomlnee Slgnahrrc:

Name of Organization:

Type of Oryanization:

;l
Nominating Person's Name/Title:

Signature

l6
&1

euamed ndninees will b6 considerBd by the VVDB. Fhal appointnentg are made by the Board of Sup€rvisors.
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Updated 1111312024

KERN, INYO AND MONO
WORKFORCE DEVELOPMENT BOARD

BUSINESS:
lan Journey, Chair
Owner/Engineer
Journey Engineering, lnc.

Mike Beaumont
HR Manager/Company Liaison
Unified Field Services Corporation

Kelly Bearden
Director
CSUB Small Business Development Center

Richard Chapman
PresidenUCEO
Kern Economic Development Corporation

Greg Guitierrez
PresidenUCEO
Truitt Oilfi eld Maintenance

Anita Martin
Martin and Foster Consulting
Co-Owner/Executive Consultant

Cody Brooks
Executive Director
K-C- Chapter National Electric Contractors

EDUCATION AND TRAINING :

Scott Odlin
Assistant Superintendent
Kern High School District

Brenda Mendivel, Vice Chair
VP of Human Resources
Bakersfield Family Medical Center

Laura Barnes
President
Associated Builders and Contractors

Michele Warren
Director of Human Resources
Golden Empire Transit

Todd Yepez
Human Resources Manager
PCL lndustrial Services, lnc.

Greg Knittel
President
Centralize HR

Lizette Patterson
cEo
Cazador Consulting Group, lnc.

Norma Rojas-Mora
Director, Communications & Community Relations
Bakersfield College

Season Susko
Director of Human Resources
Driltek Operating LLC

Dr. Trudy Gerald
Assoc. Vice Chancellor, Economic
and Workforce Development
Kern Community College District

Alex Haver
Human Resources Director
Buttonwillow Warehouse Co.
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WORKFORCE REPRESENTATIVES:
A. Labor and Apprenticeships
Bryan Forrest
Apprenticeship Coordinator
Operating Engineers Local 12

Steven Gomez
Business Agent
Plumbers & Pipefitters Local 460

Chris Gonzales
Business Agent
SMART Sheet Metal Local 105

B. Communitv-Ba Orqanizations:
Randy Martin
CEO
Covenant Community Services

Updated 1111312024

John Moralez
Secretary - Treasurer
Teamsters Local Union No. 87

Brian Holt
Business Manager
IBEW Local 428

Jeremy Tobias
Executive Director
Community Action Partnership of Kern

GOVERNMENT & ECONOMIC OR COMMUNITY DEVELOPMENT:
A. Economic Devel oDment - see Business*

B. Gove rnment: Waqner-Pevser C. Government: Vocational
Rehabilitation:
Priscilla Varela
Staff Services Manager
Department of Rehabilitation

ONE.STO P PARTNER PROGRAMS:
Brandon J. Evans
Chief Workforce Development Officer
Kern County Employers' Training Resource

Christina Garza
Deputy Division Chief
Employment Development Department

Alissa Reed
Executive Secretary
KIM Building Trades Council
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KERNFU'PJ.'S:-COUNTY.RESOURCE

A rnq4 rq{ns r{ Antertu' cfiFhts

November 21 . 2024

Executive Committee
Kern, lnyo and Mono
Workforce Development Board
1600 E. Belle Terrace
Bakersfield, CA 93307

DISCUSSION OF ELECTION OF WORKFORCE DEVELOPMENT BOARD OFFICERS

Dear Committee Member

The Workforce Development Board (WDB) Bylaws provide for the election of one
Chairperson (Chair) and one Vice Chairperson (Vice Chair) by the members of the Board.
These officers serve a one-year term, may serve consecutive terms, and shall be Business
representatives. Both the Chair and Vice Chair serve as members of the Executive
Committee. The election of officers typically takes place every December.

Current officers are lan Journey, WDB Chair, and Brenda Mendivel, Vice Chair. At the
November 13, 2024, Youth Committee meeting, Norma Rojas-Mora was re-elected to
serve as the Youth Committee Chair.

At today's meeting, it is requested that your committee discuss the election of officers to
gauge if the current Chair and Vice Chair are interested in being considered for another
term which would run through December 31 , 2025. Nominations from the floor will also
be considered at the December 11 , 2024, WDB meeting.

Sincerely,

r n VANS

ief Workforce Development Officer

BJE:am

Brandon J . Euans - ChieJ Workforce Deuelopment fficer - Employers' Training Resource
1600 E. Belle Terrace, Bakersfi.eld, CA qgoT Ofice: 66t.336.6957 | 66t.325-ilkE ) wuw.eiolouerstainingresource.com

19



E
EMPLOYERS'
TRA!N IN G
RESOU RCE

A pr4 p*w r( Ar,tenu slf&il?t

November 21 , 2024

Executive Committee
Kern, lnyo and Mono
Workforce Development Board
1600 E. Belle Terrace
Bakersfield, CA 93307

LOCAL AND REGIONAL PLANS PROGRAM FOR YEARS 2025.2028

Dear Committee Member

The Workforce lnnovation and Opportunity Act (WIOA) requires the Local Workforce
Development Area, being the Kern, lnyo and Mono (KlM) Counties Consortium and the
Regional Planning Unit (RPU), which is the San Joaquin Valley and Associated Counties,
to prepare the Local and Regional Plans. The San Joaquin Valley and Associated
Counties include the counties of Kern, lnyo, Mono, Fresno, Kings, Madera, Merced, San
Joaquin, Stanislaus and Tulare. Each plan serves four-years during Program Years
2025-2028 (July 1, 2025, to June 30, 2029), and must be submitted to the California
Workforce Development Board on or before March 31, 2025.

The KIM Counties Consortium held a virtual Stakeholder and Community Engagement -
Local Planning Forum on November 13,2024, from B:30 a.m. - 1'1:30 a.m. There were
71 attendees at the Local Planning Forum which covered the following topics:

How Local Partners will be braiding resources & coordinating services for
English Language Learners, foreign-born & refugees.
How the Department of Human Services will coordinate services to
individuals who access CalFresh Employment & Training Services.
How Child Support Services will align services for non-custodial parents.
How will Jobs First address environmental sustainability with local partners.

The Local Planning Forum had meaningful stakeholder involvement and community
engagement with employers, labor organizations, WIOA partners, community-based
organizations, KIM WDB members, governmental agencies, and educational partners.

Brandon J. Euans - Chief Workforce Deuelopment Officer - Employers' Training Resource
t6oo E. Belle Terrace, Bakersfield, CA %So7 | Offce: 66t336.6957 i 661J25-HIRE www.employerstainingresource.com
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As part of the planning process, the RPU will hold a virtual Southern Regional Community
and Stakeholder Engagement Forum on December 5,2024, from g:00 a.m. - 10:30 a.m.,
on the following topic:

. The Changing Landscape ofJobs and the Economy.

Attendees can take part in the Southern Regional Community and Stakeholder
Engagement Forum through Zoom at the following link:

httos://us06we b.zoom. us/i/8 1 867 406032? RY1 rKbvX2LetOFlhzaCv YG3N6RfAQc.1

Or by calling:

We will keep your Committee advised of any updates regarding the Local and/or Regional
Plans.

Sincerely,

n J. Evans
Workforce Development Officer

BJE:ms

Attachment

Phone: (253) 215-8782
Meeting lD: 818 6740 6032
Passcode 000313
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JOIN US! Contribute to the Future of the Valley Workforce

Oec 5,2024
uHOF

9:OO AM Virtual Meeting

THE CHANGING
LANDSCAPE

LO NT

Be Aware of the Workforce Trends

Join the Discussion

(55r I 32s- HIRE
1.800.203.2623 | rDD 661.635.2629 AmericosJobCenter ofKern.com f@xino

OF ]OBS AND THE ECONOMY

ATUA- COMMU\ TV F=ORUM

3

WDB C Etl

r
,*C

n

Kern, In)o I Mono

Signifacant changes from norms that existed a decade ago are evident in the perceptions and behavrors
of workers a nd in the activities of businesses. The evolving landscape of employment is characterized by
several key trends the rise of remote work, the increasing importance of skills over degrees, the growth
of the gig economy, and the rncreasing impact of artificial intelligence and automation Workforce
development and career education and training providers must continue to track and assess these and
other changes in order for their services to remain relevant to key customers: businesses and job seekers.

Save the Date
li,

drh
lr..l

Who Should Attend?. Business Owners and tndividuals Representing
the lnterests of Business. EconomicDevelopmentRepresentatives

Workforce Development Board Members
CommunrTy Based Organrzalions
Community Members (Pu blic)
Education (Private And Pu blic)

You are invited to discuss:

' Compared to a decade ago or even more recentM what changes are most prevalent in the regional
economy?

' How are changes in local industries and businesses affecting the types and availability ofjobs?
. What impact are economic changes having on workers and individuals looking for work?
' What changes do economic trends suggest for worKorce development and skills training programs?
. please also sha re other thoughts you have concerning the changing Iandscape ofjobs

and the economy.

Thk Wo*force lnnovolion ond Opportunily Act Equol Opporlunity Enployer/Progrom is lunded fully or in porr by o gront oworded by the IJ.S.
Daporlmenl ol Lobor's Employmenl ond Troining Adminishotion. Auxiliory oids ooi services ovoiioble upon reg uei to-indiriduols w1h diso6ilities.22



KERNffl!R','s:
'CouNTY'REsouRcE
A rwd rarta* 4 Aueru' cfiU-&,ls

November21,2024

Executive Committee
Kern, lnyo and Mono
Workforce Development Board
1600 E. Belle Terrace
Bakersfield, CA 93307

Dear Committee Member:

ln accordance with the Workforce lnnovation and Opportunity Act and Employment
Development Department Directive WSD23-05 (Directive), each Local Workforce
Development Board must create a Continuous lmprovement Plan for each comprehensive,
affiliate and specialized America's Job Center of California (AJCC) One-Stop Centers in their
local workforce development area. The Continuous lmprovement Plans were derived from
the AJCC Certification lndicator Assessments that were based upon the recommendations
and evaluations from the Ad-Hoc Committee, including lan Journey, Brenda Mendivel, Alissa
Reed and Leo Bautista.

According to the Directive, the Kern, lnyo and Mono Workforce Development Board must
attest to the development of the Continuous lmprovement Plan with targeted completion
dates for all the AJCCs. The development of the Continuous lmprovement Plans has been
completed by the due date of Decembet 31,2024, and the plans do not need to be submifted
to the State.

The Continuous lmprovement Plans have been prepared and are attached hereto for your
review and consideration.

We will keep your Committee advised of any updates regarding the Continuous lmprovement
Plans.

Sincerely,

VANS

Chief rkforce Development Officer

BJE:ms
Aftachments

CONTINUOUS IMPROVEMENT PLAN FOR THE AJCCs

Brandon J . Evans - Chief Workforce Deuelopment Oficer - Employers' Training Resource
t6oo E. Belle Terrace, Bakersfield, CA %So7 | Ofrce: 66ry56.6957 | 66tA2S-HIRE I rataru.employerstrainingresource.com
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EMPLOYERS'
TRAINING
RESOU RCE

November 21 , 2024

Executive Committee
Kern, lnyo, and Mono
Workforce Development Board
1600 E. Belle Terrace
Bakersfield, CA 93307

STATUS OF SUBGRANTEE MONITORING REPORTS

Dear Committee Member

The following reports have recently been completed and are being filed with your
Committee.

Monitoring reports with no findings:

Proteus, lnc (10131124) Program

Monitoring reports with findings:

California State University, Bakersfield (CSUB) (10110124) Program. Findings were for
not writing case notes in a timely manner and not notifying Employers' Training Resource
(ETR) of a participant graduating. Due to ETR not receiving the National Farmworker
Jobs Program grant, ETR is no longer contracting with CSUB. CSUB was notified that
should they contract with ETR in the future they should follow the provisions of their
contract including timely case notes and notifying ETR of graduating participants. The
findings are closed.

Copies of these reports are on file and available for review by committee members.

Sincerely,

on . Evans
hief Workforce Development Officer

BJE:sw

[Hmu

Brondon J - Euans - Chief Workforce Deuelopment Officer - Employers' Training Resource
t6oo E. Belle Terrace, Bakersf.eld, CA 9g3o7 Offce: 66t.3g6.6957 

-'oat.gz5-itnl, 
I wtuu.eiplogerstraininoresource
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Kern, lnyo & Mono Workforce Development Board PBS Committee Attendance 2024

P = Present U=Unexcused X=Cancelled
A = Excused Absence 7/1.8124 4/4/24 8/22/24 1.1./7 /24
Member

First PBS PBS PBS PBS

Richard Chapman x A P A
Eva ns A

Aaron E llis x P

Bria n Holt x P P

Pa rke r* x P P P

Alissa Reed x P P P

Jeremy Tobias x P P P

Brenda Mendivel X P P P

Arleana Waller* x U REMOVED

Ba utista + P P P
+Non-WDB

La st

Bra ndon

P

P

Linda

Leo
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Kern, lnyo & Mono Workforce Development Board Youth Committee Attendance 2024
U=Unexcused X=Ca ncelled

A = Excused Absence tl24/24 4/LO/24 8/28/24 t!/L3/24
Member

First Last YC YC YC YC

Da le Countryman* P P x A
Rosa Chipres * U U X A

Brandon Evans P

Aa ron Ellis P x
Brian Ho lt U x P

Journey U x A
Ka rine Kanikkeberg* P x P

Perez A P x
Norma Rojas-Mora A A P

Greg Te rry * A A x A
Priscilla Va re la A P x
David Villa rino * P A x
Todd Yepez P P x
Clare PaBn in i RESIGNED
*Non-WDB

P = Present

P

A

lan A

P

Leticia A

x

P

A

P
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(ern, lnyo & Mono Workfo.ce Development Eoard Exeautive Committee Attendan€e 2024

P = Present U=Unexcused X=Cancelled
A = ExcusEd Absence 2/7/24 4/78/24 s/16/24 9/t2/24 70/24/24 71127/24

Member Special Session

First Last EXEC EXEC EXEC EXEC EXEC EXEC

Leo Eautista** P P P

Kelly Eearden P

Brandon Evans P P

Aaron E llis P P P P RESIGNEO

lan Journey P P P P

Anita P A U

Brenda Mendivel P A P P P

Clare PaBnini A RESIGNED

Lizette U P P

Alissa Reed P P

Noama Rojas-Mora U P P

Kristen watson* P P P

Todd Yepez P P P P P

**Non-WDB as oI 10/4/23 I

E---

-
-

@Iil
-
-

Manin

Patterson
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Kern, lnyo & Mono Workforce Development Board Attendance 2024

P = Present U=Unexcused X=Cancelled

A = Excused Absence 2/7/24 s/7/24 9lzsl24 72/7r/24
Member

La st WDB WDB WDB WDB

Laura Barnes P A A

Kelly P P

P P P

Richard Chapman A P P

Bra ndon Eva ns P

Aaron E llis P P RESIGNED

Bryan Forrest A A P

Gomez P A P

Chris Gonzales P A A

Cody Brooks P

Greg G utierrez P U A

Brian Holt P P P

lan Journey, Chair P P

Greg Knittel P P

Anita Martin U A
Randy M a rtin P P A

Dean McGee P P RESIGNED

Brenda Mendivel P P P

John Moralez P P P

Clare Pagnini A A
Lizette Patterson p U A
Alissa Reed P A P

Norma Rojas-Mora A P A

Jay Tamsi U U A

Ch ristin a Garza p A P

Jeremy Tobias P P

P risc illa Va rela P A
Todd Yepez P A P

Trudy G era ld A
Michele Warren P P

First

Bearden A
M ike Beaumont

Steven

P

P

U

RESIGNED

A
P

P A
P

I
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KERN, INYO AND MONO 
WORKFORCE DEVELOPMENT BOARD AND 

COMMITTEES' MEETING SCHEDULE 
CALENDAR YEAR 2024 

 
Program and Business Services Committee 
America's Job Center of California – Bakersfield,  
1600 East Belle Terrace, Bakersfield, Second Floor 
 Thursday, January 18, 2024, 8 a.m.  CANCELLED 
 Thursday, April 4, 2024, 8 a.m. 
 Thursday, August 22, 2024, 8 a.m. 
 Thursday, November 7, 2024, 8 a.m. 
 
Youth Committee 
America’s Job Center of California – Oildale Affiliate,  
1215 Olive Drive Recruitment Center      
 Wednesday, January 24, 2024, 3 p.m. 
 Wednesday, April 10, 2024, 3 p.m.  
 Wednesday, August 28, 2024, 3 p.m. CANCELLED 
 Wednesday, November 13, 2024, 3 p.m. 
  
Executive Committee 
America's Job Center of California – Bakersfield,  
1600 East Belle Terrace, Bakersfield, Second Floor 
 Thursday, February 1, 2024, 3 p.m. 
 Thursday, April 18, 2024, 3 p.m. 
 Thursday May 16, 2024, 3 p.m. SPECIAL SESSION 
 Thursday, September 12, 2024, 3 p.m. 
 Thursday, October 24, 2024, 3 p.m. SPECIAL SESSION 
 Thursday, November 21, 2024, 3 p.m. 
 
Workforce Development Board  
America’s Job Center of California – Oildale Affiliate,  
1215 Olive Drive Recruitment Center 
 Wednesday, February 7, 2024, 7 a.m. 
 Wednesday, May 1, 2024, 7 a.m. 
 Wednesday, September 25, 2024, 7 a.m. 
 Wednesday, December 11, 2024, 7 a.m.  
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